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ABSTRACT 

A catalog of 205 descriptions of college prograas to 
recruit and retain adult learners is presented, based on a national 
survey, "Attracting and Retaining Adult Learners" (ARAL) , conducted 
in 1960 by the Aaerican College Testing Prograa. Ir addition to a 
brief prograa description, each prograa fora pro .«s inforaation on 
the type of prograa, the target group, the priaa^v ^rpose, 
satisfaction with the success of prograa, the estiaated effectiveness 
of the prograa, and the contact parson's naam and telephone ntmber. 
Mean satisfaction and effectiveness rankings for prograa categories 
and for target groups are displayed by institutional type. A 
cross-reference index is arranged by target group categories. Prograa 
categories are: registration; adaissions; curricular innovations; 
adainistrative structure; financial aid; counseling; course 
offerings; orientation; skill developaent; class scheduling; 
aarketing; recruitaent; outreach; stiident services; acad«Bic 
advising; prograa evaluation; funding; career planning; support; and 
placeaent. Target groups include: nontraditional adults; part-tiaers; 
eaployed persons; public school teacher s/adainistrators; career 
changers; the unemployed; first-tiae students; reentry students; high 
risk students; and currently enrolled students. (SW) 



*********************************************************************** 

* Reproductions suinp3>i*d by EORS are the best that can be aade * 

* froa the original docusMnt. * 



ERIC 



1 he ALT 
National C^iitcr 
tor cIk Advancement 
of Educational Practices 



Attracting and Retaining 
Adult Learners (ARAL) 

Program Descriptions 

A compilation of selected program descriptions taken from the 

1980 ARAL survey 



u 8 ocf^Aftniif MT 1^ mmmom 

M:"<K tlAf^^f^*\ fi4»#» f«V*<l»' 'n 'fTt^foW 



PERMISSION TO REPRODUCE THIS 
MATERIAL HAS BEEN GRANTED BY 

_Testijig^r^^ 

TO THE EtHJCATlONAt RESOURCES 
INFORMATION CENTER (ERIC) ' 



A national sunrey. "Attracting and Retainir^ AduK Learners, was conducted 
by The ACT Nattonal Center for Educationai Conferences (now The ACT 
Nati(mal Center for tfie Advanceiiwnt of EdiK^tional Practk^M) in winter 
19M) The purpow of ARAL wm to identify, analyze, aiKl report on campus 
practices that have bem siKX^ssful with adutt Immers. 



The ACT Natk>ray Center tor the ^tvancement<^Educatk>nirir^^ 
been created to colfect analyze* and dissemir^ information about cnnM 
educational ^sues. FoHowing ACTs tradition of smvice to ecKicatkN), the 
National Center offers proems and senrunars of interest to the eckicattonai 
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CATALOG OF SUCCESSFUL CAMPUS PRACTICES FOR AflULTS 



LHTKOOUCTIOII 



This Progrra Descrlptlcm Catalog is an cmtgrovth of a naticmal survey, 
'^Attracting and Retaining Adult Learners** (ARAL) , conducted by The ' 
Aiaerican College Testing Progran In spring, 1980. The primary objectives 
of the survey were to: 

1* identify Institutions lAlch had taken positive and 
creative steps towirds meeting the special needs 
of adult learners; 

2. describe the institutional innovations currently in use 
and analyze tlm extent to «iilch they are deeawd to be both 
satisfactory and effective in that setting; and 

3. provide catalog descriptions of successful. Innovative endeavors 
and disseminate tt^ results arong institutions so that practitioners 
newly acquainted with the needs of adult learners might be provided 
with a resource network. 

The results of the accc^llshment of these objectives are described In two 
ARAL publications: This Program Description Catalog, and a Summary of the 
Findings* Responses to the ARAL Survey were received fnmi 517 out of 
postsecondary institutions sampled, for a response rate of 33%. This response 
rate was found to be acceptable because many postsecondary institutions are 
Just nov consciously beginning to ccmslder providing prograom and services for 
adults* 

A primary focus of the survey was the determination of the nature and satis- 
faction with specific programs, services, and activities instituted to liiq>rove 
the recruitwnt and retention of adult learners. Data on these action programs 
were garnered through tb& use of Program Description Forms i^lch Instructed 
institutions to structure their respcmse by providing the following Information 
for each exemplary program: 

Program category 

Primary purpose (s) 

Target group 

Program description 

Satisfaction with success of program 

Estimated effectiveness of program 
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Space United the anouot of infomatioa that could be detailed on the 
form. Honever, a complete reference has been Included so that further 
information can b§ .obtained directly from the contact person listed. 
These persons have 'ittdtcated their villlngness to share their program 
descriptions vith others. 

The catalog contains 205 Program Description Forms selected from the 782 
forms that mere submitted by 316 of the 517 institutions that participated 
in ARAL. The Program Description Forms are unedited, and appear as submitted. 
The primary criteria used in the selection of forms for inclusion in the 
catalog were: "satisfaction with program"; "effectiveness of program"; 
uniqueness; and applicability to other campuses. Many worthy additional 
activities wre reported by Institutions. Regretfully not all could be 
included in this catalog. For further referoice. a complete listing of 
institutions who submitted Program Description Forms is contained in the 
Appendix. 

How To Pse the Catalog 

The Program Description Forms are organised into program category groups. 
The order in which the program category groups are presented in this 
catalog reflects the relative satisfaction by institutions with the program 
they described. Table 1 presents the program category groups In order of 
mean ranked satisfaction. This order is also reflected In the Table of 
Contents which lists the program categories and the pages on ^luh each may 
be found. Additional information on the ranked satisfaction and effective- 
ness can be found in Tables 2-5. In these tables, mean satisfaction and 
effectiveness rankings for program categories and for target groups are 
displayed by iustitutional type. This information should be useful to 
Institutions interested in idaitlfylng the program tegories and target 
groups which have been particularly successful in ^ titutions similar to 
their OMQ. 

In addition to the Table of Contents, a cross refcr«ice Index has been 
prepared which is arranged by target gr-mp categories and djows the pages 
on which each can be found within a given program category. It should be 
noted that in many cases there is a great deal of overlap between both 
program categories and target groups. For example, women students serve 
as a major target group for several categories: orientation, counseling, 
and student services. 

This catalog presents selected action programs which we hope will serve as^ 
a guide to Institutions interested In devising programs appropriate to their 
own campus conditions and needs. For best results. Institutions interested 
in adding or modifying services or programs for adults may want to begin 
with a period of analysis in which patterns of adult enrollment and adult 
needs are determined. It is unlikely that even a successful program on a 
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specific caapus dould be dtq>Ilcated in the saae aanner aad id.th the sane 
results in another InstltutlcMi. Similarities do exist • of course, and If 
adapted to fit local eondltlmia any or aany of the progrnns Included in 
the catalog could be useful to on Institution not alreacfy engaged in such 
an effort. The ouBples of progrras fotmd in this catalog night serve as a 
catalyst to stlwlate creative thinking on your canpus* resulting in the 
adoption of an i^tproach that will wocfc best for you* 

The Insdtutlons ^tbo participated In the study are to be coanended for their 
hard work, criMtive thinking, and deep concern for helping adult sttKlents. 
Appendix A contains a list of all institutions that sidNBltt«l one or aore 
Prograa Description Foms. Following the name of each institution, the 
progran category and target groups are identified. Vte sincerely appreciate 
their willingness to share their efforts on iM^^f of stud^tts everywhere. 



Lee Noel 

Executive Director 
The ACT National Center for the 
Advanceaent of Educatlcmal Practices 



Randi Levltx 
Assistant Director 
The ACT Rational Center for the 
Advancesen^ of Educational Practices 
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TABLE 1 

Prograa Categorlra In Order of Ranfc^ Satisfaction 

Total H of Prograa Hean Basked 













* 






4 2 

• 


w%A^ L 4fcW»ia a, a»a jl ibiim w aviu 


45 


4.2 




19 


4.2 


Financial Aid 


39 


4.0 


U0U08C 1 X Tig 


71 

/«J 






71 


3.9 


II& xcoi ksu xon 




3 9 


ASBcSlNllcIlLi 0£ A ljCttXTIlIl|§ 




3 9 




24 


3.9 




79 


3.8 






3.7 


Student Services 


37 


3.7 


Ac^emic Advising 


31 


3.7 


Prograa Evaluation 


11 


3.7 


Funding 


9 


3.6 


Career Planning 


32 


3.4 


Faculty Developi^t 


10 


3.4 


Supfiort 


20 


3.3 


Placenent 


9 


3.2 


IKXTE: Satisfactlcm Ranking based 


on a scale of 5 (high) 


to 1 (low). 



(Because of the selection criteria, not all prograa categ^rlra 
are Included In the aanual.) 
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TABLE 2 

Hean Ranked SatlsfacClon of Prograa Category by Type of Institutlbn 



N 



Total Mean 



2-Year 



2-Year 



4<-Year 4-year 



Other 





Nu)ri)er of Prograas 
Fbxas in Category 


Ranking for 
Category 


Public 


Private 


Public 


Private 


■ 


Marketing 


93 


3.7 


r 

3.8 


3.3 


3.6 


3.9 


2.8 


Adnlsslons 


38 


4.2 


4.5 


4.0 


3.8 


4.6 


4.3 


Orientation 


55 


3.8 


3.6 


3.0 


3.8 


4.2 


4.5 


Coimsellng 


67 


3.9 


3.9 


3.0 


3.7 


4.1 


4.0 


Reglstrat ion 


31 


4.6 


4.5 


4.0 


4.6 


4.7 


5.0 


Advialng 


31 


3.7 


3.3 


4.0 


4.0 


3.8 


1.5 


Scheduling 


73 


3.7 


3.1 


4.0 


3.7 


4.1 


3.8 


Studoat Services 


18 


3.9 


4.4 


0 


3.6 


3.7 


0 


Financial Aid 


39 


4.0 


3.4 


4.0 


3.8 


4.1 


5.0 


Career Planning 


32 


3.4 


2.9 


C 


3.7 


4.7 


0 


Placeaent 


9 


3.2 


4.0 


0 


4.0 


3.0 


0 


Course Offerings 


65 


4.0 


4.3 


0 


3.7 


3.9 


4.4 


Currlcular Innovations 


45 


4.2 


4.5 


0 


4.3 


4.1 


4.0 


Faculty Develo{»a)t 


10 


3.4 


3.5 


0 


3.7 


5.0 


0 


Adainlstratlve Structure 


19 


4.2 


4.0 


0 


4.5 


4.7 


4.0 
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/ 



Assesamnc Prior Learning 


38 


3.9 


4.5 


0 


3.6 


4.3 


0 


Skill Developfiient 


21 


4.0 


3.9 


0 


4.0 


3.0 


5.0 


Prograa Evaluation 


11 


3.7 


.0 


0 


3.8 


4.3 


2.5 


Funding 


9 


3.6 


4.5 


0 


2.5 


3.3 


5.0 


Institutional Support 


20 


3.3 


3.7 


0 


2.6 


4.0 


4.0 


* Personal DevelofHaont 


9 


3.1 


3.0 


0 


5.0 


4.0 


2.5 


(Course Offerings, Skill Dev.) 














* Student Needs 


11 


3.6 


4.5 


0 


2.4 


4.3 


5.0 


(SctMlaat Services) 














* Educational Brokering 


2 


4.5 


0 


0 


4.5 


0 


0 


(Orientation) 
















* Day Care 


8 


3.9 


3.7 


0 


5.0 




5.0 


(Student Services) 












\ 




* Peer Interaction 


7 


4.4 


4.0 


0 


4.3 


0 


5.0 


(Counseling) 














* CaaiHis/Class Location 


6 


4.8 


4.0 


0 


5.0 


5.0 


5.0 


(Scheduling) 














N of Prograas 


770 




156 


13 


318 


204 ' 


60 


NOTE: Satlsfactltm ranking based m 


a scale of 5 (hl|^) to 1 


(low). 









* Form for progrim listed below the line can be found in the 
catalog In the category noted In parentheses. 



TABLE 3 

Mean Ranked Satisfaction for Target Group by Type cf Institution 



N 

Nurf>er of Frograas 
Fora» on Target Croup 


Total Netti 
Rmiking for 
Target Group 


4—Yesr 
Public 


Z-Year 
Private 


4-Year 
PubUc 


4— Year 
Private 


other 


Adults 


135 


3.9 


3.7 


0 


3.9 


3.9 


4.0 


Part -tine 




4.0 


4.3 


0 


3.6 


4.5 


4.5 


Ful 1-tiae 


2 


3.0 


0 


0 


5.0 


5.0 


0 


Enployed 


66 


3.6 


4.0 


3.5 


3.5 


3.6 


3.3 


Public Sctool Teachers/ 
Administrators 


13 


3.9 


5.0 


P 


4.4 


4.7 

\ I 

A A 


0 


Hid-cardsr Advancement 


36 


A L 


'X A 

JaU 


^ A 


A 7 

•la/ 


X. A 


Career Change 


14 


ZaO 


Jail 


11 


JaO 


A A 


>v A . J/ 


UnoBployeJ 


5 


^ A 


Ja J 


U 


U 


A n 


U 


First~tine« no prior college 


38 


A 

^•4 


4a J 


A A 


A *1 
Ala J 


J. 9 


A *1 


Re-entry, prior college 


45 


4.0 


3a S 


0 


3» 7 


4.6 


A 

0 


High Risk Admlsalons 


20 


3.8 


4al 


0 


4a4 


2.5 


0 


Currently Enrolled 


89 


3.8 


3.7 


4.0 


3a8 


3.7 


3.7 


Not Currently Enrolled 


116 


3.8 


3a8 


3^5 


3.9 


3.9 


4.0 


Wonen 


49 




4a3 


0 


3.6 


4.4 


4.0 . 


Senior Citizen 


32 


3.8 


4a0 


0 


3.5 


3.8 


4.5 
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Minority/Ethnic 


6 


A. 5 


5.0 


0 


4.3 


5.0 


0 


Veterans/Military 


4 


4.3 


4.0 


0 


5.0 


0 


0 


Professional Certification 


16 


4.2 


4.3 


0 


4.3 


4.0 


4.3 


Studoits i#ho have vlthdraim 


3 


4.3 


4.5 


0 


0 


4.0 


0 


Persmal DevelopMcmt 


10 


3.2 


2.3 


4.0 


4.3 


2.7 


0 


N of prograas for all target 
groups 






154 


13 


303 


201 


55 


NOTE: Satisfaction ranking based on 


a scale of S 


(high) and 1 


(low). 




V, 





14 



15 
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Mean 


Ranked 


Effectiveness 


of Progran Category by Type of Institution 








N 

Ntanber of Program 
Foxas in Category 


Total Mtean 
Ranking for 
Category 


2-Year 
Public 


2-Year 
Private 


4-Year 
Public 


4-Year 
Private 


Other 


Marketing 




93 


3.5 




2.3 


3.5 


3.8 


2.7 


Adadaslons 




38 


4eO 


3.3 


4eO 


3.8 


4.6 


4.3 


Orientation 




55 


3.5 


3.0 


3.0 


3.6 


3.8 


4.5 


Cotsiaeling 




67 


3.82 


3.6 


3.0 


3.7 


4.4 


4.0 


Registration 




31 


4.4 


4.5 


4.0 


4.2 


4.7 


5.0 


Advising 




31 


3, 7 


3.0 


4.0 


3.8 


3.6 


4.0 


Scheduling 




73 


3.7 


3.3 


4.0 


3.8 


4.0 


3.8 


Student Services 




18 


3.7 


3.9 


0 


3.4 


4.3 


0 


Financial Aid 




39 


3.7 


3.4 


4.0 


3.3 


3.9 


5.0 


Career Planning 




32 


3.6 


3.7 


0 


3.6 


4.5 


0 


Placeaient 




9 


3.4 


4.5 


0 


4.0 


3.0 


0 


Course Offerings 




65 


4.0 


4.3 


0 


3.6 


3.8 


4.6 


Curricular Innovations 




A5 


4.2 


4.8 


0 


4.3 


3.7 


4.0 


Faculty Develofment 




10 


3.1 


4.0 


0 


3.0 


5.0 


0 


Administrative Structure 




19 


4.0 


2.5 


0 


4.5 


4.5 


4.0 


Assessoeat Prior Learning 




38 


3.7 


4.5 


0 


3.3 


3.9 


5.0 
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IV 



Skill Development 


21 


4.1 


4.4 


0 


3.3 


3.0 


4.7 


rro grata isvdiudcion 


11 


4.2 


0 


0 


3.8 


4.3 


5.0 


runding 


9 


3. 7 


4.5 


0 


2.5 


3.5 


5.0 


Inst i t ut ional Support 


20 


3.2 


3. 7 


0 


2.5 


4.0 


4-0 


* Personal Develo|^mnt 


9 


3.1 


3.0 


0 


5.0 


4.0 


2.5 


(Coucse Offerings, Skill Dev.) 








" V 








w btudent Neecui 


11 


3.5 


4.0 


V 

0 > 


2.2 


4.7 


5.0 


(Student Services) 
















w ciQucarxonAi siroiLermg 


2 


1. 5 


0 


c 


1.5 


0 . 


0 


(Orientation) 
















iiay uare 


o 
Q 


3. 5 


4.3 


0 


5.0 


2.5 


0 


(S t Ultra t Services) 
















* Peer Interaction 


7 




A C 


0 


4.0 


0 


5.0 


(Counseling) 
















* Ca»pi»/Class Location 


6 


4.5 


4.0 


0 


4,5 


5.0 


4.0 


(Scheduling) 
















N of Programs 


770 




156 


13 


318 


204 


60 


NOTE: Effectiveness ranking based cm i 


a scale 


of 5 (high) CO 1 


(low). 









* fotm& for prograam listed below the line can be found In the 
catalog In the category noted in parentheses* 
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TABLE 5 

Mean Ranked Effectiveness for Target Croup by Type of Institution 



• 

N 

Niaber of Progrras 
FooM on Target 
Croup 


Total Mean 
Ranking for 
Target Group 


2-Year 
Public 


2-Year 
Private 


4-Tear 
Public 


^-xear 
Private 


otner 


Adults 


135 


3.7 


3.5 


0 


3.8 


3.5 


4.0 


Part-tine 


43 


3. 7 


4*0 


0 


3.4 


'An 




Full-time 


2 


5e0 


0 


« 

0 


5.0 




u 


Employed 


66 


3.5 


4.2 


2.0 


3.4 


J.O 


Je J 

f 


Public School Teadiers/ 
Adoiniatrators 


13 


3.9 


5.0 


0 


4.4 


R A 


U 


Mid-career Advancewnt 


36 


4.4 


4.3 


2.0 


4.6 


4.5 


0 


Career Change 


14 


2.1 


3.0 


0 


2.6 


3.0 


1 


Unemployed 


5 


4.4 


4.5 


0 


0 


4.0 


0 


First-time^ no prior college 


38 


4.0 


3.9 


4.0 


4.0 


4.0 


4.7 


Re-entry » prior college 

* 


45 


4.0 


3.5 


0 


3.9 


4.3 


0 


High Risk Adadssions 


20 


3.6 


4.1 


0 


3.8 


2.0 


0 


Currently Enrolled 


89 


3.9 


3.9 


4.0 


3.9 


3.7 


4.4 


Not Currently Enrolled 


116 


3.7 


3.7 


3.5 


3.6 


4.0 


4.0 


Woacn 


49 


3.8 


3.3 


0 


3.5 


4.5 


1.5 


Senior Citizen 


32 


3.6 


4.2 


0 


3.1 


, 3.8 


4.5 
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Minor it y/Echnlc 


6 


3.8 


5.0 


0 


2.7 


5.0 


0 


Veterans /Military 


4 


4.3 


4.0 


0 


5.0 


0 


0 


Professional Certification 


Ifi 




4,5 


0 


4.3 


4.0 


4.3 


Studrats who have withdrawn 


3 


4.3 


4.5 


0 


0 


4.0 


0 


Personal Developaent 


10 


3.1 


2.3 


4.0 


4.3 


2.3 


0 


N of progras fovwm for 
all target groups 






154 


13 


303 


201 


55 



NOTE: Effectiveness ranking based on a scale of 5 (high) to 1 (low). 
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tABZ«B OF OCmtSITS 



PMXaUM akTEGORIES 
Registratioii 

Currlciilar Imiovatlcas 

Prograa/ degree structiures md study formats 

Otters 
Administrative Structure 
Financial Aid 
Counseling 

General 

Peer counaeling» peer interaction and support 
Course Offerings 
Orientation 
Skill Development 
Class Scheduling Options 

Intensive course formats 

Different sclMduling optims 

Uniqi» off '-campus class locations 
Narketingt Recruitmentt (Httreacb 

Marketing 9 recruitment 

Outreach^ recruitment 



Stttdeat Senrices 173 - 184 

Academic Advising ' 185 - 194 

Prograa Evaluation 195 - 197 ^ 

Funding 198 " 201 

Career Planning ■ " 202 - 215 

Support 216 - 219 

Placement 220 - 221 

TABCaT GBOOPS (Cross- reference with Program Categories) 

Adults, non-traditional: 1-2, 9, 19-20, 46-47, 52-54, 67, 77. 103-104, 

129-131, 150-151, 159, 173-175, 185, 202-203, 
216 

Part-tines 3, 10-U, 21, 48 , 55, 120, 132-133, 144, 

152^153, 176, 186, 195-196 

Employed: 12, 22-24, 36-37, 56, 78, 93, 127, 134-139, 

' 154, 160, 187, 198-199 

Public school teachers/administrators:' 94 

Mid-career advancement: 4, 25-27, 38, 95. 105, 145-146, 155, 204 

Career change: 96,^61, 205 

Unemployed : ^ 57, 206^ 220 

First-time, no prior collage: 68-69, 79-80, 121, 162-164, 188 

Re-entry, prior college: 13-15, 28-29, 58, 70-81, lW-108, 128, 

177-178, 217, 221 

High risk admissions: 17,, 122-125, 165, 179 

Currently enrolled: 7, 16, 30-33, 49, 71, 82-84, 140, 156-157, 

166, 180-183, 189-192, 207-208, 218 



- ?5 . 



Not currently enrolled (potential): 5-6, 34-35, 59, 72-76, 85, 97, 

109-117, 141, 158, 167-170, 184, 193-194, 
200, 209-211 

Woaen: 18, 39, 86-92, 98-99, 118-119, 126, 171, 

212-215 

Senior cltlxens: 8, 40-43, 60-64, 147-148 

Hlnorlty/ethnlc: 44-45, 142 

ProfessloDal certification: 100-101, 149 
Students who have withdrawn: 65, 172 
Interested in iM^rsonal enrlclment: 66 

Other: 50-51, 102, 143, 197, 201, 219 



2G 



BEST COPY AVAILABLE 

Rgport Form Attracting mi Retaining Adult Lgarncii 



Regis tratlon Procedures 



1^ FftuMfy PurpMfli) 



Slaplify the regie tratlon process and aake it easier for adults to register 
for courses. 



Tatffct Croup 
Adult students 



Oncnptioii H ^klitkmal cpace it fweded, cmitinur <icflci1fi«km on se|Mr«te siieet. 

Along «vtth your completed § urvcy, attach copies Of msteriab you m« in each projiram you have d«>9cnbe<J 

The College has aade a cooBitaent to aail~in registration foras. Mail-in 
regis tratiom are given priority processing by die Student Records Of£ice 
and are accepted be£o.^ walk-in registrations axe begun. All advertising, 
including the bulk aall brodiure* stremes rail-in registration. Where 
possible, regis traticm blanks are included in printed material. 



This ewphasis on aail-in registration has shifted registration fros walk-in { 

to nail-in and has increased our ehUlty to predict which classes will fill | 

and which will have to be cancelled. | 

I 

tfe have also streaalin«l the registration process, adopted a single sheet | 
registration form, and added staff at peak times to process the influx of 
mail-in registrations. 



Sjtistaction with fwrccst of prograin Low I 2 J 4 . 5 High 

Pl«aM enpiate; ^ 

The revisions have oade it easier to register and have gLvm the staff oore 
tiae In which to make course oan^CTmit decisions. 



Ltlinuted cf ^tiv«nc«» of |^«grasi Low 12 3 4 ^ 5 | 

Plcatc nplain: j 

We trould like to increase our omltaent to aail-in registrations by adopting | 
advanced computer processing techniques, utilising credit cards, isplesientlng 

telephone registrations, and increasing our distribution of registration foras j 
throu^ expAded direct mail aniMunceamts of our courses. 



Uav the content* of thb form be tharcd? Yct..L. No - - 

. «.< 1^.,m*' Dr. Ru ssell C. Mauch r.>L. Dean for Commits & Continuing Education 

:. Uph».if 717 I 326-3f761 inshtmutn Wniiiiaiiftorf ArBit 
1005 West Third Street 



ERIC- WjUiaasport ^ JJ 



17701 



Report Form Attracting and ReUtoing Adult Uamm 



PlcjMtypc. Uw i M^ate fern for Mck dtfcr^iom. PttM* nwk* pbohwaptes « ncmsary. 



Category (St-f it«m « for cateiciirv titin) 
Registration Procedures 



To nake registration as easy as possible tot stuJents going through CERC. 



Tarset Croup 

The student wiio cannot always coae in to the o££lce to register. 



DcKripikMi 



The CERC office tries to soke registration as accessible as possible. During 
fall, winter and spring quarters we have phone-in and In-person registration 
8 weeks before the quarter begins.' Three weeks during tim quarter students 
nay register by phone or in-person utitil 7:(K) p.a. During the sumer quarter 
we issue a sumaer bulletin which contains mail-in registration fonss. We also 
have phone and in-person registration. During each quarter we have a 
registration day at General Hospital especially for their eaployees. This 
enables them to register within their area of employment and take advantage of 
their Tuition Remission. Each fall quarter we go to nony industries (e.g. 
Cincinnati Bell, CG&E, General Motors) to do on-site registrations. This also 
enables these eflq>loyees to register at their area of employment. They are 
billed through the mail and payment is made by mail. 



if jddrtionai space if necdvd, continue description on separate sheet. 

AkmK with your comptsted survey, attach copies of materiab you use in each program you have dwcnbeil 



Satisfaction with success of profp-aBi Low 12 3 

Please expUin: 

Enroll about 12,000 students per year through CERC. 



High 



Low 



Estimated effectiveness of program 
PleMe explain: 

Students consider this method of registration easy and convenient. 



High 



Mav the contents of this form be shared? \e%JL^ No „ _ .^^ «. 

. Marga ret Hymr r.tk- ^g*^' * ^^^^ 

"513 ■ 475-6932 PPiv» of C i n cinnati 



„„y„^ „ "Cincinnati bt.,u_^iS A' 



Report Form Attfactiwg and Rgtaining Adult L»«rnm 



AVAILABLh 



Cjrtff|iN7 (Sw itrm ^ far cateKi>ry ntlwJ 
Registration Procedures | 



Provide part-tlse adult learner a » registering £or 6 soBester hours or less* an 
evening registration period which permits persons to coo^lete tlie task in less 
than 30 slnutes. 



Parc**tiaMB adult learners 



[>ffM:rtplioe U addKNUial spice it nndsd, continue dcscriptton on tepMratt tbeet. } 

Along with your competed survey, attach copiet of nu^eriab you utr in each program you have described j 

Express registration is offered one evmlng during registration period. Only ! 

pirt-tlne» non-degree students are permitted to register at this time. All sud& j 

who attended the previous semester are mailed registration forms two weeto before j 

regis tratimi. The form permits students to list essential course information. | 

l^rson picks up course cards from department representative and pays fera j 

(10-15 minutes). i 



Hew students and returning students must fill out form and opscan sh^tt be 
checked against data base before picking up course cards and paying fees 
(15-30 minutes). 



Satisfaction with swxMf ^ogram Low 1 2 3 4 S High 

Plea§€ nptain: 

Shorter time in regis traticm 



Estimated eftective^cw of program Low 12 3 4 5 High i 

Pirafte npUin: | | 



Increase In aldult enrollment 



M^y tiir contents o^ thi» fons be shared? 

< M t ^Or«, ITfttatth Martin ruie Haad^ ^""nitwtif^f^iiJ. studies & Te stinm 

Mi rrs ni ^2 * 479-7g23l in^Ktunun VnlTgraitY gf A?><^ftfc»> ytiyfrmyky 

r| H 116 Bunnell , 



BESTCu. ? AVAU ABLE 



Report Form Attracting and Retaining Adult Leamgffs 



RiM type Use *. Mfmit fom tor math ^tKripMw*. PImm 



If RcmMry* 



C«ta||Ory (Stv itf m « Kmt cateKi«rv titlr») 
Becruitmit and reglatratloa of coployees of businesses and agenclAS 



To facilitate die regiatratlon of ea^loyees of buslnessea and agencies in the 
Portland nettopolitan axea. 



TofRft Croup 
Eiyinyeflg of businesaes and agen c ies. 



D«Kfiption li additional tpiace » needed continue description on separate sheet. 

Along with your completed survey, attach copies of materiato you use in each program you have di^ nbed 

Prior to the beginning of each term, complete xeglstration oatexials are sent 
to over 100 businesses and agencies. Employees select desired classes, complete 
registration materials, and return to their employers. The employers send the 
registration materials back to the University for expedited processing. The 
University th^ confirms each student's schedule and biUa the student by 'aail. 
The student may pay tuition and fees by mail, or submit the bill to his employer 
in the case of business^ or agmcles which piqr tuition for employees. 

Representatives from Portland State University visit participating bualnesses and 
agencies periodically to discuss educational opportunities at Portland State 
with onployees. 

Students may enroll for up to 6 credits per term without being formally admitted 
to the University. 



Low 



High 



*»ati»tactton with siKces* of progran 
ncasc explain: 

This program has been underway for several years and has generated a very higji 
response from employees of participating businesses and agencies. 



E»timated effect tv«new of program 



High 



Pleaie explain: 

The key factor from the student's point of view is the convenience this program 
offers. Businesses «id agencies like the program because it encourages their 
eoployees to further their college education. Being able to enroll for up to 6 
credits per term without being formally admitted is particularly attractive to 
students not seeking a degree. 



Ntav the cwitrnH of this form be shared? 

Jim g. Heath 



Yy- ^ No. ■■■ 



ERIC 



rrrh^ PffffI Ihdarfradiinfw SfiidlftS 



503 



229-3424 



,h)!«tiluiHNi 



Portland, 



.bl.ttc 



97207 



lUpQrt Fonn Attracting md lUuining Adult Ltarmf 



tfpc. Um j Mparstt form far Mcb 4wc rt p ttoii» Ha ai t nuk* 



II 



Cattftory (Sw item « fur c«t«Kiiry httn) 
Ragist ration 



To allow acudencs to r^ilster eaaily £or daaa. 



Full-tise md part«-tiw students vAo vl^ to roister for off-*c«^as coinrseSi 



If ackfationd ffMCc » mcdeA cofitiniit dt^ptton on ttpArttv AhMt. 

AUmn with ycmr comptettd iurvty* attach raplcs of nu^ci^i you use in Mch progniiii you have Je«cribed. 



DMcriptkm 



Of f-caqpus students may register by mail, by phone or iorperson* Fees cm be paid 
by credit card* 



Sat i$r act ion with tuccM at proxrafli Low 1 2 3 4 S High 

Student response ovsxvhelscLnga Students ask *^y are they making It so easy 
for us?" "This is so sijq>le, I thou^t it mmld be so co^licated to register 
for die university a'' Enrollaaats significantly increased. 



Estimated cf f^svrarM of proKram 
Plea«€ Mplain: 



Low 



High 



Continue program at present level« 



Vlay tht contents of thto form bo «har«d7 

f.ut n.inf C erie Leraer Lerfiin 
u 602 246*^6060 

9615 Hatro Partaiay Waat 



. Arlaona Stata Pnlvaraltv 




Ptioaiiix 



AZ 



85021 



i 
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Rcpoft Form 


Attracting and Rctai 


t ffl _^ A • « V - 

[nusg Adult Learners 




«r«te form for Mch iteicriptta 


_X- 1 



Registration pxocedttves 



Tb allow Wadk^flod Collie students to reglater in the nost efficient aaimer 
possible within certain Institutional parsneters. To reduce the nuafcer of 
visits to ca^us that Veekmd College students snst aake. 



TMiftCraiip ^ 
Weekend College students, new and returning. 



low 



High 



!Miti»t«ctN>n with succvw <rf progrm 
Please expUin: 

Process seems to work very veil. Students find the convenience feature very 
attractive. 



0«9cription if «kittkm«i «p«ce t§ Meded, contuHW dctcription on tefiaratt sheet. ^ | 

Akmg with your complctcd survey, ittach cofiiff* ci matthak you use in e«h program you have descnbeJ , 

Advising md registration is a one-^tep process at Our Latfy of the Lake University. 
A core of advisors, trained end exj^rlenced, handle all the advising for Weekend 
College students In one central location. New and returning students cone to 
be advised and once the registration foxns are cosipleted they are considered to 
be registered. There are no time permits (advising is done by appointment 
during the week, in the evenings, or on weekends), no lines, no probleas with 
classes being closed, etc. 

Students fill out appropriate forns for parking decals, tuition paynent arrange- 
ments, and receive their assignaants for tha first %iediend of classes all at the 
same time. Furthermore, the books the students will need for the classes are 
also available at this location and the advisors sell thoa immediately upon 
completion of the students' advising. In this manner, the Inconvenience of 
making numerous trips to the campus is kept to a mlnimwa. 



E»ttfflJt«d effectiveness «rf j^ot(r*m 



Low 



High 



^ase explain: 

Centralization of advising and registration functions allows control over class 
enrollments, reduces confusion and frustration to the very minimum; selling books 
ss part of the same step helps retention because students m^ a coamitiBent tdiich 
would otherwise be put off and perhaps never made. System seems to be as 
efficient as anything ve have ever devised. 



\Uv the contents of this fors be shared? 

D r. Antonio Bigual 

512 . 434-6711, ext. 287 lZituf^,nQ^X Udy Qi th? Ltfce Oniversity 



er|c' 



«.<4II 



Fitkr 



Aasiatant Academic Dean 



411 S.W. 24th Street 



Sao Antonio 



Texas 



BEST COPY AVAILABLE 

Rtport Foqn Attricting and Retaining Adult Lgaraws 

\ . = 



C«taft<M7 (S«v iitNti 9 fur c«tfKi<ry titfanti 
Begistration Pzocedttras 



To 8ia|»llfy the procedure for earolllng in our prograw, while at tb& saae tiiae 
providing better, yet conciae, inforoatlon about tiie institution. 



I 



T«r||tt C#rottp 

Adult full-tiae and part- tins laidergraduate and graduate atudenta. 



l)««cri|rtMMi It MMond 0|MCt m nttded. continw defcription on fcfiwatc riiccf ■ | 

Along with your completed furwy, attach copin of nutcriab ytnj u»c in each i^ogram you have dm'riW<i 

Starting with registration for Sunar Session 1980, adult students, whatever j 
their enrollaent status, will receive with the neater adiedule a dip-out 
registration fom that they can nail in, with p^aent if they wish, wbich 
obviates the need to appear at the office or at fomal registration. The 
schedule also omtains a clear and very concise ii^tiructioas and infoxnatlon 
section that emphasises access to progroKi md convenience for enrollaent. 



Saii»tactMHi with succcm of p t o nr an i Low 1 2 3 4 $ High 

I1«««c enpliKi: 

this change has certainly been well-received by our atudenta, whidi eoohances 
■oral'e and the iaage of the College. It has also enid»led the institution to 
re-exaaine regie tration procedurea. Further, it cuts down the envelope stuffing 
and other odd Jobs generated by iiMfficinit registratimi proiwdurea, as veil as \ 
crowds at regie tratton, ^ j 

Ekiimatcd eftectivcMM of prmram Low I 2 3 4 S High i 

i*ieafc npUin: 

It has inpcoved acceas for students, stwient surale ia eriianced, better i 
information is provided for stt^ents, registration is saoother en both the | 
sail-out and receiving ends, general registration becoaas less of a prdblaa. 



Mav the contents of this form ht ftlianHl? YctJL^ 

,.'u> ne Dr. W-J, Lowe ntir PH-Agt^ay^ CaiHrtnirfng amA n*aAtt»l-» 

1 . u ,,h..m. 607 . 753-4207 State Oniversitv of HY at Cortland 

Cortlid Wfgg JJfi45 



BEST Co. . r,v AiiABLE 

Report form Attrictteg md Rgtalntag Adult Uamfw 

fham type Vm s ttpmtm fay far —eh dwcri pH ow . Pfaw i^A> ii h K o wHw il ai'cwry. 

CafaRory (Sw itrm o far catrxitry titlw) 
Aegis trat ion Pxocedusas 



To eitfiance and encourage xagist oration on tiie part of "older adults." 



! 

Older Adults (Betlnaent Age - wbetber retired or not) 

i . 

; ' 

' Dc«cn^ien • If *klitMmJ ffMC« i» ntwfewl cxwttnue dcKription on lefMrate fiwet. j 

Along «nih your compiled survey, attach copies dS m^triab you use In e«h program you have dmrOwJ | 

! ! 

; • I 

i 1. Larger tjrpe (for older eyes) 

2. Register by sail 

sr 

3. Register in class 

! 

! % 

I 

I 

! 

- i 



S«t»ract»n with succM of proRram Lw 1 2 3 4 High 

EnroUAent has Incraasad algnlflcaBielyt lAille other coBmlty colleges In 
axee bsve decreased. 



! EfrliiMlfd ct(ecti¥C09«§ of j^ogfam 
i See above 



Law 



High 



Vbv the conteRU of thto (bm b« shartd? 

Seel B t»ll 

714 ^ , 963-Oail 




. .t; ^ 



rith* 



.InnlttutfUfi 



lima Tnatf^*^^ 



Coastline Coaauplty College 



1 0231 Slater Avemie 



gtou etaln VeUey, 



CsU£Dnils 



92708 



34 



^gortFonn Attracting and tlrtaiwing Adult Uamcrt B^$T COPY 

HMt typ9. life a ttpu^ fona for nch d wc r lptiow . PImm ndkc phq lo rtp iw if MccMtfy. 



Adalaslcms IfeterlaU ai^ Procedures j 



I« To provide Inforaatiofi £or retumiog stwients (Ganeplaa brochure) 

2. To provide aa access for adults vhose previous ar sdasilr credentials are ! 

not up to the nrl.nlimm guidelines for adnissians (PtoJ^t GOVS Educational I 

Opportunities for Hontraditional Students) I 



nm&traditional sttatents contaaplating a return to college. j 
2« Easts - Adults nho have been successful in work and life experiences and who 
seen like a good risk In spite of a previous poor academic record. 



Ocfch^kNi If sdJ^kmsi § picc m needed, contimit ^tcr^Hton on «ep«r«te •hcet. 

Akmg n^lh your completed Mirvty, attMh oipiee of nru^criab you use in each prc^Mi you have i^Tiimi 

1* Gameplan 

2. The Project EOHS was begun in 1976. Adults vfao applied for adsLssions or carae 
in for an Interview witii acadenlc records belov that which «ee ccnild justify for 
adadssion into a coopetitive university. Criteria to fit within this progm Inctli^es: 
(1) Being over the age of 21 » (2)Hiatus of 3 yrs. fvcm foraal education » and (3) A QSA 
below the miniimim requlreamts of the Itaiverslty. A co^leted file for adnlssion 
processing Inc^luded a personal statenentt let^.ers of r ecoampnd ft t ion ^ SCAT scores » 
official transcripts t and a personal Interview with a coimselor involved in the 
conittee decision on adnisslcms# Once admitted the students are reqiiired to conplefte 
the Edwards Personnel Prefermce Schedule and a questionnaire on background lnforBat}imi« 
These are used for follow-up reserach on tte success of the program. Students are j 
asalgned a designated counselor to follow throu^ with acadeslc advising and are 
encouraged to keep In touch with the dl»ctor of the EONS program^ To date^ 50 
students have been adadtted thrcmgh the program and 4 hwm graduated. It is an 
extremely successful progm. 



^tifttactkM) with HfcccM ol pTOgriai Low 1 2 3 4 5 High 

Pl«a«€ expUin: ' 

Only two students have earned less than a 2.0. The average GPA la 2.8. Several 
students are outstanding studmits with very high grade point averages. The 
personal satisfaction of the students is very high. 



EMimaltd tffvcltvtnm of pragrssi Um 1 2 J 4 5 



PhraM MpUin: 

Without the EOHS progroit we would not have f^m able to a^teit these adults to DM. 
The personal rewards of the studMits for being given the opportunity of being a 
student at UM aiul being succsssful sre fsntastic. tim effectiveness of the p»>gram 
In draonstratlng to the faculty that academic success cannot always be measured by 
previous performance as a student right out of high school has b^n very good. 



Uiy tint conletiu of thb form be tlurtd? 

f.M.. r.Mw ffrrllyn ffellmwr nrie Asalstant drerror of Adirfatiionff 

^« • • 



1 ^20 Student ActivitUs Building _ ^ 

AwT^ArSor [ • . Micblgra ' 4810^ 



3.1 



COPY AVAILABLE 



Report fofm Attracting and Retaining Adult Learners 



PImm type. Uw * flCfttrate fotm fm mtk dncriptioti. ntmt mdu pinMpIci If MMMary. 



Cjti«<Ky (Sw litem • Km- C4te»;ttry titlwl 
AdBlssioa procedure 



frietwy Purpow<*) 

To help select students «ho will succi»ed and graduate from Tufts. 



Hen or wmm, owr 25 years of age, with or without prevloua college experience who 
wUl be able to attend echool fuU tlae after the Initial seaester. The progroa is 
particularly respoosi^ to those who hove aesuMd leadership roles in the coatmlty. 



DeKription If Addition^ tpKX n Mtied. continue dtscripCion on separate theet. 

AlonR with your completed »urvey. attach copief of materiais you i»e in each prosram you haw d«vnb*d 
After receiving a completed wUcation. the Continuing Education Office sets 
up an Interview for the prospective stude* with a small group of currently 
enrolled Continuing Education students. Seconse the C,E. students have to take 
classes with the other Tufts under^oduates and fulfiU the nomal requireKsnts 
for graduation, knowledge of the Progra«, its denands and supports, are very 1»- 

^^s'interview is used as an infomotion getting session for both the pros- 
pective student end the C. E. teaa <, All aspects of the individual's previous 
merience are evaluated and a reco«ndatloa is then passed on to the Director 
of the Undergraduate Continuing Education Progran. She In turn reviews the 
application and makes a final decision. 



Low 



High 



•yatittaction with ftucceM of proftram 

t^co—itment. expenae, and academic work are all very consuming, but only 
a few drop out completely. The selectton process must be doing something 
right. 



E»liinatrd cffecttvencM of pr^ram 



Low 



High 



' The students have the hi^st regard for the Program and consider the group 
' evaluation process most important. The people selected for the program soon 
; volunteer to be part of the interviewing process themselves. A special warmth 
for the Program comes from this peer relationship. 



L 



ERIC 



May the conlrnl» of this form be ♦hared? 

. .u Jsdiasi 



AA»-i«i«t^ rative Director 



628 5000 S«t. 448 institutum . 



Tllffn Tfr^^*^*»^^r fc"»>rtmentttl Collta 



My 



02155 



-lo- 



se 



/ 



lUport Form AMfjrtiwg aid lUttlntog AAJt Lantn 



BEST COPY AVAILABLE 



PkM* i)^. Uw 4 Mpen^ fonn for cacfc 4« ic ript t gn . Hnne mtkm p h olowptw if mmhmip. 



C«t«||ory (Str itrm <* Km- i^teitttrv lillml 
Adslflaiciis procedure «d aatcrlals 



To provide direct acadealc progms services. To aske thea M>re visible and 
available at tlaes when part-'tine studoits need thea. 



Mew and continuing part-tlae degree students 



OncriplkMi U additiOiMl tpact if needed, canttnue tfancription on •ep«r«te chcet. 

AkNig With your cimpleted survey, aWxh copicff of imteriab you tne in each program you Kave df^ribed 

In July 1978 a Part-tlae Matriculant Services Office was established. within 
the Extension College. This office coordinated acadealc and adalsalpos services 
previously tmder the Full-tlae, Adaissioas Office. By physically being '*where 
the action Is** the FTM Services Office Is auch »>re acccssslble to stialents and 
thus, serves as a sore effective liaison for students as they deal with other 
eleaents of the college « The FTM Services Office adalts students to the degree 
prograa, facilitates transfer evaluatloas through the Registrar's Office, and 
serves as a liaison with acadealc departaents In their deaUaga with part-tlae 
aatrlculated students. 



r 



*»att«t4ction Milh Micce«§ of program Low 1 Z J 4 9' High 

Ptc«»c evpiain: 

The centrallzatlim of amissions and acadesuic services appears to have benefited 
part-tlae sti^ents, particularly those who have neither the tlae nor ability 
to boimce between several day college offices. 



! E»tim«trd rffectivenew of pnqtram Low I 2 3 4 5 High 

I PfeiM* rvplain: 

The Part-tlae Matriculated prograa has grown draaatlcally over the last 10 years. 
Students aove freely and without acadealc penalty frca a full- time to part-tlae 
or part-tlae to full-tlae status. The aajorlty of students in the undergraduate 
Extension College Identify theaselves aa aatrlculated degree students. 90% have 
i — expectations of coaDlatlntt a degree at the college as part-tlae students. 



Mav the content* of ibH form be shared? YeiJL NOi-^ 

iMin*- Walter S. Trusdnskl ntir Asst. Director of Extension College 

i« Urh.MM> .203 , ^ 7422 >■* " r/%wn«if»f^<ni«- Statia Colliiffo 

VMi... —.1615 Stanley Srraaf 



^ o .»» . nnu Brlfaln >i4U SI £^ 060^0 
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R<poft Form Attracting and Rtalning Adult Uaracw 



C«l«Kory tSt-r itrni « for Mtewitry titkm) 

AdBlssions aaterlals and procedures 



To Increase the enrollneot of adult degree seekers, and to facilitate the 
adalssltms procedure for the prospective student. 



I ** l?y iSyZi adults who need evening degree-track courses to cooplete a degree begun at 
! an earlier date (Junior standing Is necessary to cooplete a bachetor's degree in 
I the evening). 



' UcKrtptiM If ««Wrtion*l tp»ce is nctded. conHnitc dcscnptioii on Mparate timt. 

' Along with your compltted »urv«y. *««ch cppic* of aMitk ywi uw in wh program you have di^ribcd 

1, Open enrollnent In a wide range of regular credit classes offered In the evening. 
If reguUr standing is granted later, up to 16 such undergraduate and 12 graduate 
units may apply toward a degree. This policy permits adults to sample various majors 
to test their aptitude and interest under "real" conditions. An added spin-off 

1 is enrollment by adults who only want to take a class or two, but want the rigor 
of regular credit classes. ^ jt j 

2. For the degree seeker, much of the pre-adalsslous counseling is handled by 
telephone, (9 a.m. to 9 p.m.), which saves the working adult several trips to the 
campus. Our new adult students typically have completed one to three years of 
college work previously and their questions relate to transferability of credits, ] 
applicability of prior units toward a given degree, length of time to con^lete, etc, 
We handle general and preliminary questions by telephone, the transcript is dtent to 
us, we evaluate it and telephone the prospective student with a prognosis. In- 
person counseling is welcomed at any time in the process, but most busy working adults 
prefer to wait until it Is ascertained that they will probably enroll. If they wish 
to apply for admission before enro U l"* r'^'"*^^ na>r«niuillir ititerfacaid^ 1 



e dmissl e na office staff tu taclilLaLe what Is swimilIibhb a uiuUlMMUcal ami st ow-process 

aiwrMk af nromrmm Lam 12 3 4 9 Hi^ 



Sjtitfaction wilh MicctM ol pn^am Low 
Plca«« cuplaw: 

1. Open enrollment. Hot possible to quantify because Its availability has not 
been publicised until this year; however, a 30% increase was achieved over the 
previous year. 

2. Pre-Adnission Service. 65X of those who reach in-person counseling stage enroU 



Estimated tfffvctivtiwM o( pnififam low I 2 i 5 High 

Preliminary (1 year) efforts have been so promising, that a very high degre6 of 
success seems ^ikely. Almost uniformly, students enrolled have said they 
wou" 1 have done so earlier had they known of the program and services. 



1 



May the rtMit«nl» of thb fof« bo.ffcarMi? V«JL_ 

, u nr _C«£9lsaJftte8 4, ntir mnrtnr of Kywmng frf7n , iigfl Ifcruitatt i t/ Plaaai 

I ). m. 21? . 741-2641 io>.titMtK.n fft i lYarwlty of Soitf h flm Ca l if orn lfl 

College of Continu ing Bducation, ACM 351 Pniverslty Park 

^ : ^^2- 38 , ,3 



BUST COrV AVAILABLE 

-1 Rgyort Fonn Attracting and Hctaining Adult Lcamm 



FtotMT typt. Um » *tpMHt forai for Mdi dwcripiian. rfom milw pfcotofoyi^i if ncmMry. 



CMcgory (bif item o fur C4tritttry tifk*) 



Aftaisslons aacerlalB and proce<bire8 



To reaove as oany of the barriers chat Interfere with adult students reaching 
the "admitted** stage of returning to college. 



TargH CfBHV 

. Adults who want to return to college but who have been away froa the acadealc 
world for a nunber of yrars. 



I 



I 



J 



0««cripliaB If JiiditMin^ tfMce if needed, continue (feKriptkm on separMt i^wet. 

Along with your com pfeted curvty, attach of m^criab you toe in each program you have t^kft-nbed 

At the tine Coe Initiated a prograa for nonr-tradltlonal stt^ents a review of tte 
entire process of getting a student from Initial Inquiry to class ^irollnent 
was undertaken. As a result a variety of ansdety defusing procedures were ! 
Initiated. Advertising gave the naae of the Coordinator to Contact, so the 
person calling or stopping by knew they were to see or talk with a specific 
' person rather than an office. The Coordinator of C(mtlnulng Education was located 
physically In the Adolsslons Office so she could be the flrot contact for any 
adult seeking admissions office. All office personnel were sensitised to the needs 
fears and concerns of adults i^ aay have been away from a caapus for oany years. 
The admissions fora was redesigned to reflect the situation of the adults applying. < 
ACT/SAT tests are not required for anyone over 25; If high school record is | 
questionable, or college past experience is, student is admitted as a '*non-degree" i 
student (rather than being on probation) until they have ci^leted 2 dasiMS with i 
C or better. On first visit students are made aware that they can take part in I 
study skill brush-up sessions* work with career planning staff in the (over) j 

_ . " — —J 

Sati»t«ction with tucccM of proftrm Lmv I Z 3 4 5 High | 

netne ttipiatn: j 

Student connent continues to endorse the caring* atmosphere they eacmmtered i 
In the admissions process and tlm lack of red tape. 



EMimattd cflNtfvcnf«a of program Low 1 2 J 4 5 High 

ne»*e npljin: 

Pollowup procedure continues to bring in students who oight procrastinate 
after the initial Inquiry, 



\iav thr conirntt of ihia fwm he fiurad? Yn.±^^ Ncu— . 

. ... iinf ^PorptbXjyLSW ^ : '. fttif QinrAinMtar nf r.ow»4nii<«g 9At*^»rify^ 

M. pi. 'u- 399~8S0Q inMituum r.i%itm^ 

o . : 

CadarJte^Lds .w-ir-JflM— JUr 



/ 



Coe College Program Descrlptioa coatM. 



counseling ceiicer before they enroll. ttdM is eactrenely Isportant, since nony 
are hesitant about even starting a progrsd» until they are sore they can study in 
an effective aaniMr and if they are unsure about career goals. A follomq) phime 
call is oade a week after coopus visit to offer support and encourageaent, and 
this is repeated as necessary. These adolts are invited to participate in any 
special progran being held for current adult students to provide an opportunity 
CO aeec tlwse^iibo have already taken the step. This is especially inportant 
for wonen «rho have been in the hooe for a nunber of years and nay have soae 
(toubts about their ability to succeed in this i^w venture. 
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BEST COPY M'AlLAi:; : 

Rtport Form Attracting and Retaining Adult Uarncw » 

PtNM type. Um * fom for Nch incripliaa. Hmm auk* | >i io toc io » it » if MCMry. 



CMcfpiry iSvr item ^ for c4»eKitry tit^> 
^AdBlsslon Bat«rlals and piocediir«« 



To assist the adult learner in finding an easier path through all of the "red 
tape** of the adsLsslons process. 



Individuals who ace at least 25 years of age and who are re-entering an under* 
graduate program after m Interruption of f roa one to many years in their educa- 
tional process. 



OcKriptioR It *MtH3tuA tpAce it needed, conlintw dcfcriptkm on fepirate sheet. 

Alonn with your ccmipMed survey, attach copies of materials you Me in each pn^nm you have dmribfd 

Older returning students are given the opportunity to have the required SAT test 
waived on the basis of living skills and work exper:^ jnce.' They are also given 
a special publication, "The ABC Guide" , to assist then and to answer questions 
they nay hove about returning to school. This ptd>llcatlon gives Inf oroation 
about the academic, basic survival, and coopunity aspects of continuing education. 
Students are also referred to the ''Services for Wcnma and Returning Students" 
Office for additional assistance and counseling. 

Only those students who seek out this service by asking qtsestions or turning in 
their appllcatious In person to the Admissions Office are given this help/ 



Sati«laction with »ucceM of prograjn Low 12 3 4 5 High 

McMC explain: 

Success is high for those who avail theaselves of this opportunity, but because 
it depends on the applicant to pinrsue the service, and we find returning students 
somewhat shy about making special requests or asking for special help, another 
Bttthod m.' at be more successful. Our advertising of the fact that this help is 
aval lab 1 is limited to a brief statement in a general information publication. 



Ektinuted e*»ectiv«ne«» oi proKram Low 1 2 J 4 5 "HM* 

nea«e e«pbin: 

The program is very effective and efficient for those applicants who learn about 
it and use it^ 



Mav the content* of ihi* form be »harcd7 Ve t» & N« — — 

n..,m. ttorvyn W- Stalt:«r I.tle PlrfcCtgl. UnAWgltY PlUnn^ng » AHft^Ygla 

l.lruhi-rM- B17 t 788 23(K) .,.!.HtutH»fi north Texas State University 



ERlC *' Penton ^uu -JOL -26203- 
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^ BEST COPY AVAILACLE 

Report Form Attr«:ting and Retaining Adult Uafncts 



Plaaw typt. Uw * wparate fonn for each dMcriiNtoii. Pbaw OMkc plMtocopics if nsccsMry. 



Adolssioiis aaterlals and proceduxes 



To slapllfy the adacLsslons process for adults returning to collie or attending 
college for the first tlae. 



TMKrt Group 

Adult sutdents attending classes either during the day or at night. 



— rr 



DcKHption U additional space w needed, continue description on separate sheet. 

Along with your completed survey, attach copies at materids you use in each program you have dmribed 
Most adult learners are attending clrases on a part-tiae basis, and Bost have 
not opted for a degree program. Therefore the category of "sp^iol student" was 
developed for them. The "special student" appUcstion is a streamlined* one-page 
admissions form that does not require an appointment with adidsslons or scrutiny 
by the admissions conmittee. A student may fill the foro out in the office of 
continuing educaticn and reflster the same day. If ^"special student" later 
opts for a degree program* he thai goes throi^ the regular admissions process. 
But a student nay take as many courses as he wishes as a "special student" « 



!»ati«taction with success ot program Low 1 2 J 4 High 

Please explain: 

The process is a comfortable one for adults unaccustomed to a college environx^t. 



i 

[I ' ' * 

j PW«9e npljin: 

' We received few complaints of administrative entanglement and red-tape from 
! adult students.. 



May ilw contffnU of thi§ form be fthired? Yeii—fi. No 

ii.tfw nr, Tsm ^^ T^- ft^^" nilr ^mmf^±ttt^m Tkiaii for Continuing Kdiicatlon 

vijf. - .1701 North Stftta Street 

o . .»» . Jeckaon m.«u _^^ Zip -JSZliL 
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BEST COPY AVAILABLE 



Rcjwirt Form Attracting and Rttaining Adult Learners 



Hmm typt» Um a icpaf ate fom for Mcfe dctcii^im* PfoaM makm 



Catixory (Stif item « fw catc^iry titles: 
Slapllflad AdnlMicma 



PrtiiM7 Purpof<<a) 

Allow achats an opportimlty to ''prove** they can do college w>rfc« 



TaiRrt Croup 

Indlvidtiale vho ifould not wormalXf neet adsLaalon re(|uiraBettt8< 



If additional space tt needed., omtintie detcrtplton on teparate riieet. 

Along mth your ccmi|riefed purvey, att^h copief cS materia ymi i»c in each pngrum you Have d^Tibed. 



Oefcription 



He offer an Identical <tegree througli our day and evading seaalons* iUlulta «rlth 
a poor performance record at age 18 are glvcm a "credit no degree** optl(m for a 
maxlwaa of IS credit hours* If they are succesefulp credit earned and all 
allovable transfer cri^t are applied toward graduation requlrcnents* 



L. 



\ Satisfaction mth tuccets (rf prograiB 
Please explain: 



Low 1 



High 



Most students perform well. Nearly all appreciate the opportunity < 



I Esltmaled effectiveness of progniBi Low 
j Please explain: 

I We have increased our enrollment » 



High 




\iiy tfie contents of this form be shared? 

-.513 . 783 2341 

^\ft<JtC^-> , .. r - . - > 



Vev-X- No 



f..i, Dtractor of Bvenlag Sesalott 



Siena CoUeae 



V 



LondopviUe 
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■Zip mix 



BEST COPY 

Report Form Attracting and Retaining Adult Lcarncri 

n«aM type. Uftc * fl«p»r«l« fotm tar each iner^km, HcaM uudw i i holo c Bp l w If MCesttfy. 



C«M|tofy (Sir itvm ^ fuf C4tn{i>ry title*) 
Adifld.s8loa aaterloXs «ad pcocedures 



PruBMry FuipDM<«) 

To facilitate the enrolJ'jMust of the adult vosan student by renovlng scwe of the 
usual obstacles to anoxlaent aid to reduce her level of anxiety about college 
by fortifying her with InfoxBation* role flndels and counseling before she aakes 
the decision. 



T«iiet Croup 

Adult wonen who can attend collegs during the day. 



t 



I 



L 



Description It additiond »(Mce i9 needed, continue <kicription on separate sheet. 

Along with your completed survey, att«ch copies of materiab you we in each proanffti you have desiTibed 
We use as a sail piece a special FOKXAL (Prograa of Return to Advanced Learning) 
brochure alaed specifically at the adult woaan utio has been out of school for at 
least 4 years. Photos and stories of past and present students give her a role 
iBodel to Identify with. Her many questions and concerns are anticipated and are 
addressed in such a way that she feels confortable with the idea of going to college 
as an adult. Adaissions procedures are slnpUfied for her. The application form 
Is concise and free of acad^aic jargcm. Mo SAT's or recomoidatloas are required. 
When a student contacts the FOKTAL office* the brodiure* application* cover^letter. 
and any other special interest aaterials (like Infonwtion on financial aid* CLEF, 
descriptions of special prograas like the BS in Nursing for RN's, etc) are sent out 
within 24 hours. She is encouraged to cose in for a personal interview. 7SX of 
all students enrolling have had a personal interview. Through active Ust^lng it 
is often possible to help the student clarify her own goals* set priorities for 
herself, and make decisions aawng the various alternatives offered. The personal 
interview is the decisive factor for many students. 



batittaction with micccm of pr e grw w Low 12 3 4 _S_ High 

nt*%t explain: 

We have a 20% conversion rate from all our Inquiries, i.e. 20 out of 100 sttidents 
inquiring about the FOBIAL progroB becrae enrolled students. 



Ettimated eftectivene** of program Low 12 3 4 5 High 

Pieate explain: 

Its cost of operation is approximately 3% of the reventie it generates.- 



\lav the contents of thi« form be shared? Ycs_X. N o 

,..u. .i.„nt. Janlcai H- McElrov. Ph.D, f .tle l^rftetpr of FOKTAL 

i. Urh. 215 . 437 4471 Ext. 296 u^.ututHm Cedar Cregt College 

xjj,,,, 30th md Walnut Streets ^ 

, u _ Al lentown _i,i.,u : Z.^ OSm. 
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BlST CCi'V AVAil ABLE 

Rgport Fonn Attracting and Retaining Adult Learners 



PImm typv. life A icpmtc fMrw fof Mch dcicfiplion* Hcmc flMkc |iliulO60|iicf if nccctiisry* 



Catcfiefy (See item « C4tV|tiWy titl«»l 
Currlctilar IimovBtloiis 



PriflMry PinrpaM<i) 

To offer a variety of' educatloaal experiences! 



Adults with hl^bl; developed intemets Cs^ilf-deslgiwwd progroM) mad sttidencs 
vho desire pxe-profcnslooal esqperlMice twhlle still In college (Intemslilps » 
practlctou* etc.) 



DtKripCkm If ^ddttkNuil iptcc m tmded, continue ifanKriptkHi on wfwate tfactt. 

AkmR mth your completed survey, tttadi cap^ at materidi you tac in each jmigram you have dm ribed 

Coder the Arts and Sciences major and within the Dniverslty's guidelines, a 
student can develop a progrm which fulfills his/her particular needs and 
Interests. - For instance, one student with a highly developed Interest In the 
arts has coeblned course In the fine arts with coursoB In business adadnlstra- 
tlon, hoping for a career in Arts Managoaent, Another student who has been 
photographing flora and fauna for years has decided to sharpen her skills and 
put an official staap on her vocation with a degree in Biological Photography. 

The Intershlps and practicing give students an invaluable eiqperience in the 
"real" world before they graduate. 



*»ati»f jclkm with succes* <rf proym L<m 1 2 3 4 5 HJgh 

ne««e c«pUin: 

Students who participate in both progress are very satisfied with their 
experiences. Student evaluations of the internship program are consistently 
high. Those ifho design their own program report feeling an added satisfaction 
because of their personal involvearat In designing their currlculua. 



! 



L 



Etiinuted efhnth«neM of prognun Low 1 2' 3 4 5 Hlf^ 

Ple<«e expUin: 

The only drawback with either progm cooes f ron the limited rna&er of students 
who can (internship) or want (self-designed curriculum) to participate. 



May the content* of tbif torn be shared? 

.,...«.• Frances A. Furey r.tJe A§90*^U%9 P^ry^i^or, Dlv, Continuing Studies 



BEST C^ry AVAILABLE 

Rgport Vorm Attracting and HeUlntog Adult Uanwrs 



Rmw lypt. Ufc * Mp«r«l« tem for Mch iMcr^tiM. PImm auk* giiH i CDp i w if 



OtafiOTy li>tr item « Kn- catei^try tttUnti 
Curricular Innovations 



Friaury FiifpoMit ) 

To offer high quality, accessible prograas In rwwte locatl^ 



itaaoteta4ul& leaxners 



Dncriplioii U ^ibtkMd sptace it twtded. continiw ifescnptim on separate sheet. 

Along with your completed survey, attach copies of materials you use in each program you have dr«. rib«»l 

INSTANT REPLAY 

''Instant Replay**, via videotape cassettes, delivers regularly scheduled campus 
courses to adult learners in over two doxen centers in Oregon. The tapes are 
nailed frc« the Media Center to the Instant Replay Centers where students view 
them at their own schedule . 



Satisfaction with §ucce«f o» proRram Low 12 3 4 5 High 

PIcatie explain: 

Students can progress through an orderly seituence of academic courses scheduled 
over an acadeaic year. 



I Ektimated effectivene»» of program Low * * * * ^ 

\ PWase explain: 

j Over 500 students have enrolled since 1979, and nost for aore than one course. 



L 



May the content* of this h>rm be shared? _ 

...«. niH. uoy^o s»Hyr . uk^rii, PW-ii. f.ue niTBrfor of nivi«iQn Of Cnnflntiing fSdw ^tloa 

I, kpM. m ■ 'i^i tn>tu»itu>nitea gnn nnllisge oi gd ucatloa . 

\.uuv.^ Q jTfgQII CgXlggg Qf MWSit^. Weat Hous^y IQ^ 

^ Monaottth h...... OR Z.p _ZZi*L 
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BEST COPY AVAilAi 



Rgporf Fofw Attracting and Retaining Adult Uamcn 



Rmm typt. tit * t^atUm fom f» eidl ^Mcr^H^ flMMi mafct piwioCTpiti if atccMwy. 



Ciunricular Innovations <a«l£-<losltne4 progms) 



PMaury PttryoM<») Bachnlor of Gennral Studies Is an Intenllaclpllnary degree 

progTMB designed for part-tine i^psr dlvlsloa study by nature adult studmts wiio 
have clearly defined their IntelleetJsl goals and whose drcuastances do not 
pemlt attendance In regularly sdiednled daytiae classes uhlch me»t several tinea 
per week. The focus of the degree Is an Interrelationship of learning and life/ 

— wyrt^ aosr^f t : 



TMHtt Croup Indlvl^ial« whose previous postsecoadary ttalnlng has been In 
specialized or technical vocatloBal areas and who now desire further general 
education; and Individuals wto liro "feglft^ o r p r ofessional 

goals whldi nay be Interdtsclpllnary or mlltldlaclpllnary In nature. 



DtxriplfaMi if *Mb!tiond Rpan » needed, omtiiiuc dctcr^iHon on MpiirMe thcct. 

Akmn with ymir completed iurvty, attach cofiice of iiuitaiab yov use in rach prosram you have describeii 
The progr«B Incori^rates ^per level course work with independent study under 
the,guidani» and Instructim of (diversity of CU>nnectlcut faculty or course 
work in other institutions when appropriate. The prograa combines elenents from 
several traditional areas of study into an acadodc concentration tailored to 
the individual's needs and educational t^j actives. No two degree prograas 
need be identical. 



Satitlactkm with »uccr»» of program Low 1 2 3 4 _5_ High 

Plcate explain: 

The Students have expressed high satisfaction with the program. The progran 
pecaits flexibility while saint alalng institutional integrity and standards. 



Eftlimated eifectivenem ot program Low 1 2 3 4 _5__ High 

PttW evpiain: Adaissltm to tte progras is selective so that nairlwia atteatltm say 
be given to each individual stud«it in progrm planning and in instruction. 
Therefore, retention Is high. Another measure of effectiveness l£ the accep- 
tance of graduates into professional and graduate program. 



May tix ctmtem« of thif form be fhared? 
t.uti 11,1 inr Elisabeth K, Boner mk AsslstS|it Pesn 



1. 1. pi. .11.- JLQI > 4^6 3440 i.,.t.t.ifK.n Tha Pnlvarsitv of Connecticut 

VUm^. i. r^»4«.t4«g gA^^^»^m« IT-SAW 
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Report Form Attracting and Rrtaining Adult Lgarntrs 

Mmm typt. Um « MjMrm fom fof well imrlptiaii. PImm auk* piMlOGopiM II i«c»Mry . 



BEST copy AVAIUBLE 



CurrlculMT Iimovmeioiis 



PrkMty furpmtiti 

To enable wotking adults and sailors with coarse conflicts to follow a planned 
ocadealc scfaedole without loss of tiae due to stheduling probleas. 



The nature stndent who la anadous to gain a degree for reasons of career and job 
aobUlty, The grade point average is usually above 2,9 4ie to the trenendous 
of Independent work required of students. '■- - - 



DcKHption U 4ddi*ioo«l ifwce ii iieedeA continiie dmrtption 

AlonK with your completed »urvey. attach copiw of mattrUk you uw in each prc«ram you have denTibrd 

Each sister a schedule of Independent Study courses Is presented at pre-reglstratloi i 
and registration. Students wiU hove conferred with advisors to ascertain courses 
that are needed to fulfill graduation requirements. Meetings ere held between 
individual students and Instructors. Course work is developed along the Unee of 
■odules. Progress is aonltored weekly by the Instructor. Finals are taken at 
the sane tlae that traditional finals are presented. As a consequence, the Instruc- 
tion is aore Indlvldualiaed than in the traditional classroom setting. 



•Mtiktactkm with mkccm o* program Low 1 2 3 4 5 High 

Ptea«c expUin: 

The special needs of students are being «Mt and the courses csn be fitted into 
an already tight schedule. As a result, part-time students are able to move 
toward graduation In less time th«i under traditional scheduling. 



Efttimattd cffrctiwfitfs of program Low 1 2 i * ' 

PIcaw rtpUt^: 

The niMber of faculty members willing to help the special needs of the adult 

working student Indicates that the program is working. Both faculty and students 
express satisfaction with the scheduling. 



Mav the content* of thi* form he «har«d7 YeJL. No ^ , - , 

I. Uptw.m. 301 . 444 3581 ^In.titutH.n JgTWm 9%M Pni^yff4tY 

ij„ „ Hi11«t ttoad 1. fi^lH Sprang T.anft - Dlrwrf fn nnUfigfl II 
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.lJi uopy available 



Report Form Attracting and Retaining Adult Lcarntr* 



type. Ufc M ttp»T»t9 lorai for each thiulplluii. PImw mukm 



if Mcmary. 



CurricuIuB IxmovaClona 



To attract the adult learnera vlho 
ductloaa; to realise the desire of 



j<4i-i»lated training or new career Intro- 
ly adults to sake only a short-tera ctnslt- 



T«1|ft Cifovp 



The wmng adtii t , 



L 



Dncriptkm If additional ffMcv i» iwcded, continue dcicriptim on lepiarate thect. 

Along with your completed »urvpy. attach copiet of material* you t»c in each program you have dpscribed 

The design of course networks as certificate progran wlttMnit the related and 
general educatiin requlreanita, Tte adult leaner is often afraid of cooBltting 
hiaself /herself to an associate degree prograa, because of the length of tiiae 
required and the necessity of English, oath, science courses (in which they 
■ay not have previously been success ftU.) • 

By selecting a certificate program, the student can concentrate on course work 
which has wire interest and is nore need-related. Success craes easier, and 
self-oonfldencB is increased. EzpMure to other adtilt students is beneficial. 
The student is no longer a 'Mr op-out** ; he/she becoms a coaipleter of desSa^d 
outcones. 



Low 



High 



I *>ati»(action with hkccm of program 
I n«a»c e»plaiti: 

I Tte adult population in a rural area is aore aware of ''College'*. This is 
especially satisfying for a aostly first-generation college stt^eat area. 



Low 



High 



E»timated efNctivmeM oi (mignm 
Ptmatt evpiain: 

The adult learner caapleti» the short-tera goal(s) effectively. The result is 
satisfaction with h la/herself md the College. The additional benefit to the 
student is the eligibility to return later for the associate degree, If desired. 



May the content* oi thi* form be tbarad? 

nr. Brniald HiMBtoiL 
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Cheeterf ield-Marlb oro Technical College 



Drawer 928 
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COPY AVAUBLE 




PttMc type. Use * Mparaic fm tar Mch dncripllMf. PImm make 



Curricular IxtnoTstiona 



To enable adult studenta to earn a baccalttiveate degree with requlre^nts partially 
satisfied by credits granted for prior learning. 



Working adults who have 



beoi out of high school at leaat four years. 



DMcription M additioiwl tfMce i* neeaed. continue incripcion on MfMrcte •he«t. 

Akmg with your complettd iunwy, attach cofiic* of nuteriab you um in each program you have Jnnnbed 

Non-traditional Individualised Studlea Prograsi began In faU, 1979. It was 
\ designed to enable students to earn credit through prior learning (previous 
i college work, nilitary courses, correspondence courses, relevant Ufe and work 
\i experiences) that could be assessed by a personal portfoUo. Kequireronts not 
satisfied by prior learning are fulfilled through courses taken at VSU. 



\ 



Program was advertised throu^ posters and relesMs sent to industries, 
colleges and other caanninity locations as well asH 



coosunlty 
:hrough newspaper articles. 



j Satt^tjction with Mwcet* of projirain Low I 2 3 ♦ * 

I nca^e expUtn: 

During 1979-BO approxlautely 70 adult atudeata were enrolled in the BIS Program; 
' S received baccalaureate degrees in May, 1980. 



r 



Cflinutcd efhKtivencM of pfoxram 



Low I 2 3 4 S High 



Ptoaie explain: , 
Baaed on evaluations of current enrollees, program is very effective. Enrollment 
is expected to increase by lOOZ next year. 



Mav the content* of this tonn be shared? Ye*JL- No ^« . ^ « 

..... _M*rniuujflM« . '.tie Sl^y^;^ ;^"g;?L!!?y" 
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• 






^ II 










Curricular Iimovatloa 






frim^ Piirpoit<t) 






To develop a Baclwlor of Sdmca itegree for vorklng 


adults 

* 





Mid^eavoar adulta 



Akmg with your cotnplcccd t urvey^ atf «ch copici of nNMrUb you we in each program you have df^^nbed 

A Bachelor of Science external <bagraa baa been instituted for irorklng adults. 
The degree can be coapleted Mitlrely throng indiiridual asseasnmt or exsAination. 
Studenta have an option of apeciallsing in either huam senrices or teclmlcal 
senrices. A imique aspect of the d^ree is an AMhranced level pracClcuai for 
6-12 credits* 



j Satifttactkiii with §ucce§§ of ptograsi 
\ Plea«e enpiam: 



Low 



High 



Since 1977 over 1150 students have enrolled in the program, 
a high level of satisfacticm with the progrra. 



Students Indicate 



I Eftiimatcd el fvctivenetft of program 
j f^ate explain: 



Low 



High 



Mav the contentf of fhb form be thared? YewJL 

^«n«f fi.tmt* ^^ywin Ba teith 

i.ftrh '"v JSiSL V 984 119Z 

^ _ The Ke lsey Building^ 101 West State Street 
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fifsr COPY 



PliMc ty^ Um 4 tcpwal* fm (or Mdi dticripHsii. PImm rnafc* 



Curricttlar IimovmtloiiB 



fwU^MJ fllfpOM<*> 

A tlse-tthortened uodergradoate degm pxogram (Bachelor of General Studies) 



Adult students who liAVtt out ot achool and who have personal and career goals 
for which they consider a bachelor's degree desirable or necessary* 



Dncriptkm H KkbtMNul fuat is iwecfed, continiM dcfcrtptton on xpa^att fhcet. 

Akmg with your completed »urvey, att4N* copie» «rf nuteiU^ you uf« in each proRrani you have dt^Tiberf 

This special degree program is designed to acknowledge the eKperlence of the 
adult student. In total, a BGS student wiU earn 100 credits by taking the 
five special BGS courses, snd fro» 15 to 27 departnoital courses depending on 
credit earned by CLEP testing. 



1 Satisfaction with hkccw at prograni Low 12 3 4 5 Hl^ 

! nea%e explain: 

j On basis of evaluations by students, the prograa seeos to aeet their needs. 
I External Evaluators also perceived faculty as ccwitted and eoapetent. 



I E»liinated cttectivcneM ol i^ram Uw I J J 4 5 High 

! Pteavc evpiaiq: 

' 400 students aatriculated. T^o annual evaluations reveal coasiderable students 
' satisfaction with their education. 



er|c ^ 



May the content* of thi* form be tfcantd? 

Birhard Kataoff 

VuIm-- 



V«_&_ No 



^ .L.niT»Mv, Staidant Sarvices 



277 3810 



. . FrnvidaoM 



f > ^Pntvereitv of Rhode Island - Satenstoii 



.St JU- 



KI 
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Report form Attracting utd Retaining Adult Umim 

ftmm type. Um « fcpwral* form for cadi «li i cil|Hto w. PhMc mA* 



Canary (See iirm « ior csit^vy Mini 
Currlcular Innovatloas 



PHmjry nirpoM<s) XiicrMalng dw o^tloiia tox laaniiig for ssgistared wtsma in our 
osrvice area, 'Most of ttm reglatar^ nttrsas practicing In Lonlaiana are graduates 
of '*dlploaa'* rather than baccalaureate prograas. VSOL offers the registered nurse 
the <^portualty to follow an upper dlvlalon program and earn her degree. 



f 



TwKrt Ciroup 

TfidT non^AccalatreacB ^level aarses in toutslana and idte su r round ing area« 



Dncriptten If Mkl^iiMid tpact if needed. continMe descr^rtton on tcp«r«e riwet. 

AkxiK with your compMed turvcy, attach copies of nM»UA» you uw in each program you h«v» dmnriiMHi 



The progran assuaes that the dlplona school registered nurae has coopleted 
the lower division course worh for hetip haccalaureate degn e. This aseno^tlon 
la verified by the H.L.H. or other test progran* The student then participates 
In an upper division nursing cnrrlcuXw with totally flexible scheduling. The 
student can conplete the BSN in two years. 



'! !Mti»lactton with HKceM of progratn Low 1 2 3 4 3 High 

^ AW»e enpiain: /' 

Prograa seens to have i^t the needs o| the nurses and has IncreaMd the 
I enrolliaent of the college. The progran has now been funded by HEW for 
; furtt^r developnent. 



j Efttimatcd etfvctivcncM of program Low t 2 3 * ^ 

< PWm* explain: 

I Has net Che needs of Che students. 



May the cmtent* of thi* form be thared? V«*->X_ No 

n.u, n.Mm. Waltar S, Kaeatrl „ r.tfe Pwa. CUT CgUflgfl> IrfYftX* mY^KWitf 

i» i»rh,.m' 504 I 865 3530 i»^nt..*um Lovola Onlveralty 



6363 St. Charles Avenue 



£nf(>. »ew Orleans tMau-JjA J^L 
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i-tsr copy muBLE 



flMM typ9. Uic 4 ftpsrate hmi for Mcfc in^iptiofi. Kcmc mAw fhoika n p ^ if McciMfy* 



CiMfiery iSvt ttrm • fur catw»ry titfcwl 
Sachelor of General Studies 



PrtfMry fnrpofdf ) « 

To uke It poeelble £or older adult studcmts to moke use of the College according 
to their needs md lntereats« 



Tani^ Citmp 

Adults who have Interrupted their education for at least five years. 



Dncri^km li jM^ttottsl »p«ce t* needed ccmttniM^ <fo9crtplton on ae|Nirjite ^icet, 

Akmg i¥ilh your completed furvfy, AltM:h cc^e» erf matertab you u§e in etch program you have di-scribeil 

A liberal arts prograa in vhich the sti*dents design their oun concentrations 
of at least 12 upper division courses froa four liberal arts"departaents« The 
BGS conblnes distribution vith upper division requirra«its snd leaves it up to 
the studat&t to specialise or not. 



Low 



High 



Satittactioii with »ucce»» of program 

PleaW^ explain; 

We {^ave been waiting for the initiation of a fom^ portfolio preparation workshop-* 
that was just approved. Real proatotion was held up until this was in place - 



Euimaied ef fectlveiie«§ of pn^ram Low 1 2 3 4 B High 

Pieafe enpiain: 

Students who are active Uk tlw {frogram expressed their satisfactimt with it 
in each of the student surveys* 



May the contents of thi§ form be shared? 

t.Hii {l.fStlt* 



No 



fill*' Pl'rectog. Bachelor of Ggneral Studleg 



401 

600 Mt« Pleasant Avpoug 



. in>tiiutH.n Khoda Island Collega 
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Report Form Attracting and ReUining Adult Icarnm 



n«M« typ*. Use 4 separate fom Hw Hch dncriptteit. Ptoatc make photpcoyiw if atccMary. 

Category ttvm ^ K»r iAtr)(%iry titles) ^ 

Inttoductloa o£ nev curricular offering: A Bachelor of Liberal Studies Degree (BLS) | 



htmary Purposefs) 

To offer a degree with a high trmsfer credit option for studoaits holding 
Associate Degrees and a degrM with curricular strength in the areas for which 
the college is well known, liberal arts. 



Tarnet Croup 

Non-tradltlonal students holding a coaplete Associate Degree or an loconplete 
Bachelor's Degree fron a previous education eiqperioice* 



Oescriptimi U jdditional space is needed, continue descnf^ion on separate sheet. 

AiiMiK with your completed survey, attach copies of materiais you use in eKrh program you have di>scnbe<J 

The BLS degree includes coopletlan of the general campus requlr^i»it for '*Core 
Studies", a najor requlrenmt of a self-design nature, and a large block of 
"elective" credit into idiich previous AA courses or BA courses may be transferred. 

I Thk! BLS student takes advantage of the degree largely because of the ability to 
use nost of the previous credit work toward a four-year degree. Also, the najor 
requireoMsnts permit the optl(»i of selecting course work froo several different 
liberal arts fields and ccMri>lne thi»i into a single major. For example, a 
student needs to Initially pick three areas (e.g., English, psychology & art) 
and then fulfill a prescribed nuad»er of courses in each, which when combined 
produce the "major" field in the BLS degree. In Chat- sense, the degree is 

I self-designed. 

i 

! 



^ti^lactwn with siKcess of program Low I 2 3 4 V 5 High 

PleaM expiain: 

Student satisfaction is high. Students like the dioice option and the limited 
restrictions on the kinds of ccHirses neeited for the major field requirement. 
The requirement is generally easy to fill with courses of specific interest to 
the student. 



Low 



High 



Estimated ettectivene^s oi program 
Pieate explain: 

The program has been effective in the sense that where once no major field 
existed, one now does with approximately 20 declared majors. A discipline 
with 20 majors is significant on the campus of a raall college. 



May the contents of this hirm be shared? 

f I l« p!l4'll«* 



Yr^wX- No ,„ , , 



fiOB 784 Q04Q 
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Vlffrhn nnllegft 



tfl 



54601 
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Report Form Attracting and Rgtaining Adiilt Learnm 



PImm type. Use * Mpwrate fimn for c«A ^kwriptioii. PIcMc mafce p h o to a^ to if ncccttary. 



CatcROT^ (Si r itrni « tur c<ite>t»»rv titlwl j 

» 

Ctttricular Itmovatlona ] 



To provide systeaatic. Individualized feedback to distant learners about their 

progresp in the course and additional assistance » if necessary. To aotivate 

the distant learners to begin or aalntain their participation in course activities. 



r 



Tariprt Group 

All distant learners but each on an individual basis. 



Orvcriptkm U additional space i» needed, continue description on separate sheet. 

Along with your tompieted survey, attach cop>es of materiab you use in each program you have d<^Tihed 

Response Systen with Variable Prescriptions (RSVP) 

RSVP is a sy steal of nine coaputer programs that helps a person to individualize 
instruction while sanaging an unlimited nia*er of students in any single course, 
whether the course/program is offered in the traditional or non-traditional mode. 
RSVP operates by maintaining three ccwputer files for each course/prograa— Course 
File, Student File, and Student Index File. The student file coi^cains records 
that include two kinds of Information: attributes (characteristics) and perfor- 
mance. 

RSVP accepts student attribute informaticm and/or scores student responses 
(Response System) and prints variable feedback reports (Variable Prescriptions) • 
The variability In feedback to studoits is achieved through the use of control 
mechanisms called decision rules that can use attribute and /or performance Infor- 
mation to differentiate the students for variable prescriptions. Tte user 
selects the criteria for differentiating students and composes the corresponding 
messages and prescriptions. (continu ed next page) 

SatKtaction with success <rf proKrasn Low I 2 3 4 High 

Please explain: 

Term after term, course after course, students have claimed RSVP to be the 
most significant component in their distant learning experience. 



Estimated ethrctiveness o* program Low * ' ^ jL- * 

Please explain: r ec» 

The open College maintains on the average, a successful co^>leti(m rate of 55% 
across all courses and all terms and a drop rate of 20%. Targeting at the pro- 
crastinators and structuring early intervention strategies can Improve the 
statistics on the 25% who neither drop nor complete the course. 



Mav the content* ol this form be shared? 

, i... m ^Kmnnln Animdiia }.ti, Cgffpwtgr-baaed yafttvuc* d^v. & Bes^ch 

1 .1, ph. .,u 305 , 596 1290 in tif.it.i nMlflff1r]>fldl! ^^«™™*^7 Co^legg 

\,..),. . linn SW lQ4th Street 



Mlawl-Dade Caammity College 



Descrlptioi (continued) 

RSVP prints class rosters, frequency reports* and test statistics for tbe 
U8er» The user selects the Infotaatlon to be included in tte class roster 
and frequency reports. In addition, RSVP captures Invaluable data for research 
related to students and their perfomance in a course. 

RSVP Is "content" free and, therefore. It can bo programed by Its users 
to suit their ovn needs. BSVP operates In the **batch'* processing aode, so 
the c»8t per student decreases as the nwd>er of students in a course Imireases. 
It does not require conputer terodnals for student Interactltm. 



i^'Sr COPY AVAILABLE 



ERIC 



57 



31- 



Rgport Form Attracting and Retaining Adnlt Lcarnm 



ncM« lyp«. Ki*9 4 Mf«r«te forai for each dcfcrii^ion. Phrase make p hd oci yto i if MCMMry. 



CaltKory tbw item K>r wteijury title*! 
Curricular Innovatloas 



PriiiMry PurpoM<>) 

To escperiaent with Isategratlon of various instructional aethods to ascertain 
effects on student access course and instructional quality and acadeadc relevance 
to professional practice. 



TjfKTt Group 

Adults who enroll in off-campus credit courses as part of off-caaaptis degree 
programs. 



D«wriptkNi li JwUitkmal tpace if needed, continue description on separate »heet. 

AlcHR with your completed survey, attach copicf at material you (we in each program you have described 

During 1979-80, the Office of Continuing Education and Public Service, In coopera- 
tion with selected acad^c departments, have been developing fhe graduate courses 
In an experiment combined instructional format. The courses are experlasital 
because they have been redesigned into a cmirse structure different from either 
i the traditional guided Individual (correspondence) or off-campus course format. 
The redesigned courses Incorporate to some degree ln<tependent study, group-class 
meetings and Individual field-based researdi. Each course Is designed so group- 
class discussion. Independent study and Individual field research are integrated 
into a complete and balanced Instructional structure. Each component %rlll be 
used for the Instnictlcnal purpose for which It Is best suited. For example, 
the guided Individual study cosBponent will be used for contoit dissemination, and 
the group-class meetings will be used for more penetrating analyses of subject 
matter so depth of analysis and understanding are Increased. 



Th ese courses will be offered during the next two academic years. Since they are 



bjlitlactkm «vith wccm ot proftram Low 12 3 4 5 High 

Pleave ekplain: 

These courses have not yet hma offered 



Estimated ettectiveneM o» proKram Uw 1 2 3 4 3 Hifh 

Piea«e enpiain: 



These courses have not yet b^n offered 



rtCT ropy AVAILABLE 



%1av the contents oi this form be »harcd? Ye%i_ No Director of Continuing Education & 

n. m nr, x^r^iu njthi i«tU' Affflorlari^ VI r« caiance l lpr, Acad. A^f» 

I , ,, .,„. 2X1 < 333 1000 f • ntitvgralf:v of llllnolB-Urbsna/ChsmPSlgn 



V 



University of IlIinoi8-Urb«aa/Ch«Bpaign 
Dttflcriptlon (coiitinv«d) 

experiaencaly eadi c<»wr8e vlll b« evaluated as they are developed and offered, 
and after the period of esperisentation has been crapleted. 



ERIC 
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Report Form Attracting and Rgtaining Adult Learners 

PlMsc iyp«. lJ«e * ieiMrate form for each dcscripiton. name mukt fhMoatf^ if ncctsMry. 



1 



Currlcular limovatloas j 

' ' ' ' f 



An Interdisciplinary /miitidlsclpUnary degree which is structured to allow entry 
to grwluate education as well as for self-airich»ento 



T«,«rtGi«up BEST COPY AVAILABLE 

MoiaaX undergraduate age as well as nature ai&iltB. 



DcMription l» additional i^e a needed, continue description on separate sheet. .... 

Along with your completed survey, attach copies irf material, you use in each program you have d«i.r.bed 

Bachelor of Liberal Studies (BLS) 

This degree is tailor-«ade to the n^ds of the individual student, who prepares 
a curriculua in conjunction with an advisor. Eaphasiaing breadth rather than 
specialization, there is no "major"; no student is required to satisfy a certain 
nunber of hours in a single area. BLS is Bulti-discipllnary. drawing froB three 
to five interrelated areas in addition to basic liberal studies (aultidisciplinary) 
courses. While about half the course work wiU be of senior-college leval (course 
offerings 300-400-500), no BLS program can dupUcate an existing University program. 
For example, a liberal studies program including only business courses would of 
necessity be similar to the Bachelor of Science in Commerce degree program. Credit 
may be allowed for life experience or earned through the CoUege Levtl Entrance 
Placement Examination (CLEP) ; normally up to 18 hours may be applied toward the BLS 

^Tc^centration In popular culture, for example, might dr«r from study of culture, 
history, journalism, literature, psychology, 80ciology,^TOdwritlag. plus ^^^^^^^^^^ ^^ 

^tHtaction with success of prograra Low 1 2 3 * * ****** 

Please explain: ... m 

The Liberal Studies courses which are interdisciplinary provide integrative 
experiences for students who have stialled broadly in the more traditional discip- 
lines. We must stiU rationaliae our Interdisciplinary offerings to provide a 
thorough and sequenced approach to this integration. 



High 



estimated effectiveness o» program Low I 2 3 

In terms of student satisfaction and effectiveness in their performance within the 
University, we must rank the program as very successful. We have no longitudinal 
evaluations of graduates at this time. We graduate approximately 40 students a 
year in a program that is only five years old. Our curr«»t list of active maj<irs 
is about 170. Our mature adult population is the majority of our majors. 



Mav the contents ol this term be shared? Yev-X_ No. 



, . n, John C. Klotter l.tk- -5«5e — -— 

livpM. .,.. 5Q2Jlft«_656l „ {»stMut.un UnlwaitY of LoulMdJlfi- 



School of Justice Admi nistration 

ERIC ' - ^ GO 



\.,.tM . ^ *^»Hy>-J^ yj£SJ'±^^±:::= ^' = 40208 

id . LoulsvlUe -....u Si r ^'P i 



lAilveralty of Lotiisvllle 

School of Justice Adainlstratloti 

(continued) 



Description: 

discipllnaxy studies end in<tepeiuient study. Other ccmcentratlons 
■i^t Indute sress mutb. am b^sviorsl studies* huaanistic sttidies, 
socio-cooBRinity studies* orgnisationsi studies* creative studio* 
envirtmnental studies* scl&itific and technical studies* social 
pvahlema and contmporary studies. 
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Hmmt type. U»r a M|Mrate fom for each dMcrif^fcMi. n««sc mfce p hoto co pi w if Mccs»«ry. 



C *NK < wy (^tf itrtn " fur c«t^M7 titini 
CurrlcuXor Innovations 



rrimary Purpofdf ) 

To design an evening degree program to meet the needs of the working adult, 
especially those t^t being set througli other prograas in the area. 



T«niet Croup 

Adults employed full~tiBe who want to coaplete a baccalaureate degree. 



Dncription It aMiUontl sfMce is needed, continue descnption on separate tbeet 

Alung with your completed survey, attach copte* materiab you use in each program you have described 

ProgroB was designed in 1978 after survey o£ needs and interviews with non- 
traditional students concerning probleas with existing prograas. Holn features 
are: guaranteed classes (regardless of enroll«ent)» scheduled printed 4 years 
in advance in teras of courses offered (not tiass) so degree program can be planned, 
classes aeeting once a week, regular Coe faculty not graduate students, student 
services desiffied for the adults in the prograa. Two najors (Business and Inter- 
disciplinary Studies) are offered, with a collateral concentration in accounting 
also available. Coe's internship prograa, an inportant part of our prograa for 
traditional students, was adapted so that it could be used by working adults and 
still maintain their eaployaent. Student, college and eaployer work together to 
design a seaester-long experience to fit person's developaent within coapany 
(not credit for doing present job); for exoaple, a person who is a regiaoal sales 
coordinator with no nrchandising experience will spend her four aontbs working 
in a different area to pick up that background. An assistant plant aanager will 
tnderstudy and then function with the current plant aonoger, visit other plants(contd 



balittaction with succcm of ptOKran LoMr 12 3 4^ High 

nea«c explain: Both Students and eaployers have expressed enthusiaas for the prograa. 
Students appreciate being able to plan a degree prograa with confidence that they 
can take courses when planned. They use services froa building to career 

planning to Job seeing all designed for the adult with experience rather than an 
18-22 year old. They are able to get all the courses needed for their degree In 
the evening. Eaployers and students both are aost enthusiastic about internships. 



E>timaied etteciivene»» «M program Loi* 12 3 4^ High 

iMeJW enplain: 

Enrollaent has continued to grow, employers theaselves call about getting eaployees 

into prograa, students coae through word of mouth. 



BEST COPY AVAILABLE 
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Report Form 



Attracting and Retaining Adult LeamCTs 



MsMt typt. life a fcpiirtto term for «Kb dttcr^Mni. Mmm ourfit p h oto c ofk Hi if mcMftwry. 



CaiSKory <St«e stem ^ Kir cdrtn^tnr nefanpl 

Curricitlar Imw^aciona 



To recruit aqployees at the various Indus t rles within the college district* 



Es^loyees vho any not otherwise plan to attend college bat because the option Is 
made available throu^ their place o£ enployeent they decide to take several 
cimrses# 



I 



Dcicri^iCMi It a<Mitton<ri §p«ct it needed, continue descnpHon on separate «heet. 

Along with your completed survey, attach copies of m^teriab you use in each program you have d^'scribed 

The of Industry Relations visited the various Industries within tbm college 
district to deteralne what educational needs they adg^t have* He then prepared 
personalized educational prograw for each Industry. The Industry has the 
feeling that the program has bran prepared for ttwlr oployees* In esseaoice %rhat 
the college has done la offer an approved currlcultm with special elective options 
to satisfy the n^ds of the Individual Industries a 

Special enrollMmt and r^lstratlon times have been established for the various 
industries and each has an on-campua contact to answer specific questions # 

Hopefully the industries will use the educaticmal preparation in planning their 
employee advancement program* 



bati^tactKin with «wce»s of program Low 1 2 3 4 5 High 

Piej%tf eKpUin: 



E%limatrd eftrctivene^ft ut program Low ! 2 i .4 ^ High 

Pka^ nplain: 

We have just completed the establlslnait of our second in&istry program and have 
yet to realize the enrollment l^act although both managwent and esployees are 
optomlstic. PT^'^T '>^T>V <^\MM /^O* IT 



J 



.H*y the contents oi lhi» torm be shared? Ye%X-_ No 

....I'll. .^aul-Q-'-Connflr htk- n^nn nf Sfurfanr Sgnrlr>a- 



1. 1. flli ! Qii fl22S in>tnutH»n Kwikukffff fnwiiinil pL CoXlegc 



Report Fofm Attracting and ReUining Adult Uamm 



C^tftory (in^ it^m ^ hvr calricttrv title*) 




Currlcular Innovations 





Primary PiirpcMdtl 
Attract new adult Xearoers to aanageaent progras 



Ttffet Group 
Supervisors or potential supervisors 



Dncription U 4ddition«i space » ncwW, continue descriptwo on separate sheet. 

Along with your completed survey, att«h cc^ctof matcriab ymiiwe in each program you have Uewribed 

A new pre-degree nanagevnt certificate progran was instituted in 1977. Program 
Is a single year long course of 14 quarter credits, ^hasizing personal develop- 
ment, application of aanageaent theories, coaaunlcations, and supervisory skills. 
Course is team taught, has weekly newsletter, and variety of instructional 
techniques. Grades are de-aq[>hasized and awarded at end of course. Students 
receive oAnageaent certificate credits applicable to degree program. 



«Nrti»taction with *ucce»t of proffran L«w 1 J 3 4 __S_ High 

^^UhstSitlal enrollment growth. Now 300 students, 85% enroll in degree program. 



EMimated eHeciivene»s of program Low ^ ^ ^ * JL, 

job promotion which they attrd 

BEST COPY AVAILABLE 



FieaM. explain: 

75% of students received job promotion which they attribute to program. 



ERIC 



I . — — 

Mav the content* ok this for.n he shared? YevX — No-,— 

...1. !i.. m 7o»-g »a frth A cndmnll* A^4«.t«»t>af»r« ftna4nA«iii Miinaffiimim t 

I. (•{.n..ii« .716. t_A7i.-22Z6 iiiHtituuin Bnrhesrflir TnwfiMit e- nf Titrhnnlngy 

V.I.JM , . . 1 lrf)Bh Mfwnrlfti Drive — — 

9^ ^ , Rochester ^i..u JCt ^4' -v4^a3 
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Report Fofm Attracting and Rttaiwing Adiilt Learners 



type. U«€ « i«p0r4M fmm fm tecr^^lM. PkiM Mdct {Aotoccqtef if n < c «wy . 



Currlcular Imiavaticiui 



Re^^try and/or Career Change into Engineering 



\tamm holding at least a bachelor's degree vith a background in aath and 
science « 



t>c9crtfrtion li addtltoo^l ipiKf tt neetkd. continue 4etcription on wparate theet. 

Along with your crnnplttrd survey, attach copiM of materiaif you me in each prcqmnn you have Je^cnbeU 

. This ptograa vas funded by a grant from National Science Foundation and was 
designed to offer highly lnt«isive instruction in engineering core courses and 
cosqiuter prograsning to vowm who had received d^rees in the physical sciences 
2 to 20 years ago but «rtio were not working in the field* Twenty^hour per week 
internships with area industries were also required* 

Results of the prograai have been excellent* Its success can be fteasured by the 
fact that virtually all participants have becoi accepted to naster's degree 
programs and that the sajorlty are now e^>loyed on a pemaoent basis as pro- 
fessionals with their internship sponsor* 



-ST CCrV AVAILABLE 



r "0 



!^tt9taction wtth «ucm« of program Low 1 2 3 4 5 High 

Piea^e explain: 

Basically satisfied with what it does for participants* Mot satisfied with 
constraints on currlcular lniu>vati<« imposed by the institution; instructicnal 
portion could be iiq>roved were aore innovation feasible 



Estimated etlecttvenM» of program Lo%v 1 2 i ^ 5 High 

Ptea%e explain: 

As far as moving women into professional industry positions %rith a future, 

the project is extremely effective. With regard to the participants continuing 

with further educatiout only about 60 percent have done so tBift^^^'^^V A^^M .if^t r 



Mav the content% ot thi% form be thared? Ye^ X No 

Bonlta J, Caapbell* Ph,D> t,rL. Associate Profefsor 9t gpylnagrlng 

i,,,pn MM 213 . 885 2030 iM.t,».t.>» (^ifomia State University* Sorthridfe 

Q 1811 Nordho ff St reet 

ERiC J^^^ ^uu CA gg Zip _maQ 



Report Fonw Attfacting and Rtalning Adult tearnm 



Curricular Imiovatiaiis 



Nial-coUege for Senior Cltlsens 



T«fii«t Croup 



Older OfiuXcs 



DeM:ripfion |t «Wition«l tpaw i» n««led. tontinue dwcription cm fei^rate •h^ . . u^, 

Along with your complied survey, attach copiw o* nwterialf youwMr in each program you have d«tT,b*d 

Courses geared to the needs of senior citisens. taught by senior citizens, and 
administered by seniors md advised by s«iiors. One-day courses at a coowmity 
location. Three days of workshops, courses and mini-lectures at their caapus 
location. 



d:st ccpy available 



Low 



HiRh 



Sati!itJctsoii with %ii€c»» of program 
Growing nua^er of enrollees. High evaluations. 85Z returnees each quarter. 



Low 



tmmated rttectivcne>» ot prognni 
Plea«e enpiain: 

Many older adults express extreme appreciation for the change this program has 
brought into their lives. Keeping their minds active is very Important. 



o 

ERIC 



\Uy the conttnt^ of tht* torm be %harcd? 

f.ti.i '^.r.^H' iffftH BfllligBX 

i.M'i .2116 ^641 2294 — 



No,., 



Belle vue 



WA 
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R<port Form AttMCtiiig and Retaining Adult Uarnm 



n»mm trp0. Um s Mqpu-ato fmm for mk <lfKr^tteii. Rmmt mkt |> hc i o c opte> if iMmMry. 



Curridilar ImiovatlcmB 



To loprove the quality Iif« style of senior citizens 
To laprove self-esteoi end worth 



Older adults 



DcscrtplkNi li iAiiUm%d iptct it nec«fed, continue description on w|i«r«te fhcct. 

AionK with your comptoed surwy, attach c<^ef of materiab you we in each program you have <i«^'rib«<i 

Independent Living Skills/Lifelong Leaxning adni nodules 

Courses for older Aaericmis have been offered for the past six years. Originally, 
selected experioental courses were conducted in convenient coosunity locations 
on a liaited basis. TWo jemtB ago a Lifelcmg Learning Progrsn was designed 
and is now available to the «itire district populatitm. SaroUaents cmtinue 
to increase end a»re requests and sore requests are being received. 



r 



*»ati»t action Mith tucceM of pn^tram Low 12 3 4 5 High 

Pleaw explain: " " ' ' 

Records Indicate increased participaticm and course offerings* 



t»ttnwited ettectivene«» ut proRram Low 12 3 4 3 High 

i^a«e explain; — — 
Estiaated effectiveness of prograa. r-.--^- ■. 



Vfjv the contents of thi* iorm be shared? Ye^JU- Nnu.,.,. 

...u. iM M, — toy Hcpou gftt I. .L. Dean. CoaaainitY Educai:ional Services 

1. r». Mv . .916 742 7351 Ext. 225 iM.ni»*».n Yuba Cowamity Col lene 

2088 N. Beale Road 




Harysv ille jCA 

-41- 



I 



Report Form . Attracting and Rctajping Adult Learners 



aiping Ad 



PfcMC type. Uw * Mpiralc fwm for Mch dcftcri|Hkin. Pl««w make ptetoo^iA it nm**rf 



CatCROry <i»»'«' * category titkf»> 

Currlcular Iimovatlans 



f^nury Purpovcit) 

To prepare reclrses for productive living in their coonmities. 



Tjrf^ Group 



Senior Citizens 



0««cription M adtlitiunal »p*<e i» needed, continue description on ieparate sheet. 

Along with your completed survey, attach copies o* matends you use in each program you have d.-«.ribe.l 

^ Late State Program ^ . . . 

& The Late Start Program is a special project to prepare retirees for productive 
living in their coosBunities. The program has fully-developed instructional 
offerings designed to help older persons achieve self -direction and greater 
independence. Specifically, the Late Start Program seeks to assist senior citizens 
to remain in their own home or other places of residence and to continue to be 
productive aead)er8 of society. laformal learning experiences are conducted over 
a ten-week period, twice a year (fall and spring). The enrollee attends three 
days per waek. Lunch (not to exceed $1.25) and transportation are provided 
for those who are eligible according to special guidelines. Enrollees must 
be 60 years of age or older and be a resident or Northampton County, They come 
from all walks of life and all grade levels of education. 



•»4t»t action with »ucce** of program 
Please explain: 



Low 



High 



Intimated ettectivene** oi program Low I 2 3 4 J High 

Pteaw explain: 



prr.^ f-T!" A'.-t: n.-. r. 



Mav the contents ot this torm be shared? Ve*-JL No c„«,4^«„ 

Arthur L Scott I .jU' Itean of S^:udent Se rvices 

...... ... n. 333^ 255 ^Morthamoton County Area Coammity College 

' V ' 3835 Green Fond Road . — - 

\.;.fM " 



• <• Jfethi^ 1- 

ERIC ^2- gg 



" Rgport Forin 



Attracting and Rgtaining Adult Learners 



n«M type. Uftc s ««fMnit« form hn Mch ^icri^km. Pfeast roakc phirtocopicf if MCMMry. 



Currlcular Itmovatioiis ! 



Primary PurpMttft) 

To sake life BK>re aijoyable, meaningful, and product iv«» for its senior citizens # 



Target Croup 

Persons at least 55 years of age and retired or anyone over 65 years of age. 



De^riplton U sdiiittondl »pace is needed, continue descnptira on separate sheet. 

AlunK with your completed survey, attach cc^es ai materia you use in each program you have d^nbeii 

This program is entitled SAVE (Saaior Avocatlonal-Vocational Education) « It is 
funded by the college with free bus service and instruction^ This program is 
conducted during the afternoon, for non--credit and vithout cost to the participants , 
and includes such courses as mmlc, art, crafts, physical activities, science, 
cosmetology, Bible, Spanish, business, creative writing, g^graphy, psychology, 
healtii, politics, reading and otljier courses# All facilities provided by the 
college for regular students are ^ available to enrolled senior citizens* 

Persons in this age group may al^o take regular college courses for credit, but 
tuition and fees are ctmrged as regular stiidentSa There is a scholarship program 
especially for this group for su^h courses. 



Satisfaction %%ith ^tHxe«s ai program Lo%ir 1 2 3 4 5 High ^ 

Please empiain: 

The program for these citizens has f!|^n most successful, but very few have taken 
many courses for credit. We have hnd sosk who have graduated with an Associate 
Degree, however^ 



EMimated cfteclivene^s ut program lo^ *t 2 3 4 5 High 

Pieaw empiain: 

This program has been most effective in all coomnities over the countyv Churches 
have cooperated in allowing the churches \ to be places of aase^ly for bus service ^ 
S(ma churches h^ve even offered their buses for service to the coljAftfi* 

^ • * - - ' * » . i . *\L! ill 



Mav the «:ontent% ot thi» torm be shared? >^ X \ 

I 1.1 tu A.. Qubre i.fL. Vi^e sident for Student Affairs 

I i»* 214 / . 465 6030 X. 244 i t..^.,^ Gravscn County College 

\3 < 6101 Grayapn Drive \ 

ERLC ^uu Q\i Zir 7?020 _ 
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Rejwirt Form Attracting arot Retaining Adidt Learnm 



U»e a MfMralc fon» for each <ic9crt|HBOii. PI«a»e »A« photocopin If mcc»Mry. 
Curr£cular Ixmovaticms 



Primary PurpovHt) 

To provide an intercultural exparlence that will enrich aeiabers of several cul- 
tures in their relations with one another. 



Target Croup 

Mexican Anerican and non-Mexican American, primarily, in rural South Texas 
cooamities where appreciation of the values of the cultural heritage relevant 
to Mexican Asericans can be stimilated. 



De%criplion U additional space i9 needed, continue de^crifrtion on separate »heet 

AloHK with your completed survey, attach copies of materiab you use in each prc^rani you have describe«i 

Theatro Bllingue 

Theatrical performances in Spmiish, English or in both languages would be 
intended to atiiaulate discussion to foster education and public understanding 
relevant to the need of an integral large segment of the American population 
known as Mexican American; but also to create awareness of experisices in cotanon 
amoi^ non-Mexican Americanos* 



Satisfaction *^ith >ucce99 of proKram Lotv ^ ^ ^ ^ 

Please enplasn: ^ ^ ^ , ^ r j 

In every community or institution where the Bilingual troupe has performed, 

they have been asked to return. It is, by far, one of the most dynamic 

coBTOunlty programs associated with Texas A & I- 



Estimated ettectivei^^* of program Low I 2 3 4 J_ HigH 

l^ase enplain: 

The program is sound. It needs to be expaiKied in the tour area as well as in 
the training of actors. Because the need is so tremendous, the development 
of a second company will make the program that much more effective. 



Mjv ih« iontent. of ihi* form be vh*red7 Project and Program 

Ralph Fe rguson Developaeot Specialist 

,..,..„.. 512 ■ 595 2861 Imn A & I UniYeraitjL 



Cenrar -for Contimilng F.rinraflon 



_ ppYr ' K i nggvU l a ^ "^^^ 
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Report Form 



Attracting and Rgtaining Adult Learners 



PUmsm type. l}%e s scfMralc form for mxh dncr^ion. PIcjw make okotc 




• 


C«t«||ory item tur catt^urv title*) 
Curricular Innovatiotis 




i 

■ 

1 





Primly PurpotHs) To provide a curriculum and learning aodel that Is espedlaly 
relevant to non^^traditional adult learneni who are currently esployed In the 
human service profession and vlsh to develop a better theoretical framei^ork, 
practical competency and enhance their career develoi»ento 



Target Group 

Both degreed and nonr*degreed human service professionals* There Is a special 
emphasis on minority staff « 



r 



I>eH:ription 



U additicNial »pace i« needed, continue de«€nption on separate sheet. 

Along ivith your comfrfeted survey, attach copies ot matertab you \t$€ m each prc^ram you have ribe>l 



The Lincoln Eaglevllle Hesters Progrm has a currlculm that integrates theoretical 
concepts with on the Job learning* A unlqtie feature Is that the program is co- 
sponsored by a university and a human service agency* Students receive instruction 
from classroom teachers and from preceptors who are themselves human service 
professionals with advanced degrees » An advisory and policy board is constituted 
by representatives of tt% agencies from which students are recruited* 

Everything about the progrra^ from administrative design to class hours (on 
weekends and one evening a week) is intended to foster the full develofm^nt of 
the work site as a learning center* 



Lo«v 



High 



Satisfaction with success of program 
Please explain: 

The flK>del works ^ and enrollment has surpassed expectatlmis* We are now struggling 
with the demands for coordinating precepting, and managing all Ic^istics on a 
larger scale « 



LOKV 



I 



High 



tstimated i^ttectiveness oi program 
PleaMf eKptain: 

Agency and student surveys indicate a high degree of satisfaction with the 
program,, f 



Mav the contents ol this torm be shared? 

f , -1,1 \ • tif 



YrvJL. No. 



ERIC 



215 . 539 6000 
Box 45 

Baglevllla^ 



Eaglevllle Hospit al 
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.Zir 19608 



Administrative structure 



Prtiiui7 PurpiMctftl 

1) To place primary prograa coordination and developn^nt in the hands of prof easioni la 
clearly Identified by title and responsibility i.e. Director of Continuing and 
Director of Weedend College. 

2) Also, to integrate the administration of lese programs into the regular academi c 

odminiotrotiv e a tguotug si 



T<ni«t Group 



Dcicrtirtion U additional 9p»cg is needed, continue description on separate sheet. , ^ , 

Along with your completed survey, attach copies of materiiJs you use in each program ywi have d«< ribe.l 
Both Directors of the Continuing Education and ^feekend College programs are 
members of the Academic Vice President's staff. Each also carries the title of 
either assistant or associate dean. Each of the Directors acts as ombudsman for her 
program, scrutinizing the content and delivery of student services, articulating the 
program. Internally and externally and acting as vigorous advocate for the P^««^f»« 
even wlih the AcadLic Vice President. In addition, the Director of the ^^^^ol^ege 
(the larger of the two adult programs) also Is a permanent member of the President s 
Executive Council. In that capacity she represents the needs and points of view of 
the two adult programs and participates in college-wide decision making and policy 
setting at the executive level. 



Sati^tMtton *vith w€vns ot program Lo%v 1 2 J 4 _S__ High 

"TheTt!it"itutlonal mission statement clearly includes the adult programs. All 
college wide policy and procedure decisions have regular, lumiedlate in-put ot 
the adult program perspective. 



Estimated etteitivene^s oi program Uw I 2 3 * 

Fleaw enpUin: 

The arrangement is a felicitous marriage between the autonomous needs of the two 
programs and the essential integration of them into the goals, mission arJ decisions 
of the college. f CgJ Q^py f^JJ^JU^OlE 



\lav the content* of thi» torro be shared? Ye*_X- No r«n««,^ 

...... JLlna. S£E£tch — — titl. ft nnnr^Pt^ n^T^t^mr nf Wpftkpnd Cnll ege 

]?i,\',u-J- 312 ?A^-«im ic . ^ns in^.tmam Mimdi»1«*1n nnn«y.ft — 

6363 Sherid an Road 



^ • Chicago ...... A' -60660 
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Report Form 



Attrxting and Rgtalning Adult Igarncrs 



C4tff(Of7 Item C4trKorv tillc»» 

Adttlnlstratlve structure 



Primary PurpMCtt ) 

The adainlstrative structure of ACD^Dallas has been designed in such a way as to 
cater to and recognise the adult studemt* 



Tarfirt CrfNip 
Adult students. 



Description U addttional space t9 needed, continue de»cription on separate sheet. 

Along With your completed survey, attach copies of tnatenab you me in each program you have df^Tibe<i 

The titles and descriptions normally utilised by traditional institutions 
have been discontinued at ACU-Dallas. The only acadesic title retained 
has been Academic Dean — all other titles conform to Industry norms--^ 
President, OlrectorSt Assistant to*s. Administrative Assistants* etc. 
The unlversityt recognizing that the majority of its ttudents attend 
night classes, has structured the work day and week to correspond 
to student ^s presence on the campus. 



Low 



High 



^ats^lactton ¥»ith i^uccess ot program 

riea%€ npiain: 

Organization chart and title changes se^ to be understood and appreciated 
by students* 



Lo%v 



High 



Estimated ettectivene^* o^ program ^ 

Piea%e eitpiain: 

The organizational structure corresponds to corporative norms and allows the 
student to operate in a familiar atn>sphere» 



I 



Mav the contents ot this !orm be ^red? 

,.Mn .11 J>r>^DQy83raf w^wr 

I 4 *« I'll, '{t*' . . ' • . . — 

ERJC > . Bar land ^ 



Yev,S_ No 



iiiMitutmn Abi l n a Chr i at ia n U a t D a l la g 
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Rgport Form Attracting and Retaining Adult Lgarnm 



P1«M« typt. Um * fcfurate fona for each dctcriptton. PIm** mAe pholocoptct If ncccsMry. 



Adslnistratlve Structure 



Pronote developaent of academic program and support services for adult students. 



Tanirt Group 

Part-time adult students, both evening and day. 



Descriptioii if additionil space is needed, ccmtinue description on separate sheet. 

Along with your completed survey, attach copies of matenals you use in each program you have describe.! 

The Division of Student Affairs and the Division of Continuing Education in I97fl 
Jointly established an Office of Adult Special Programs at NCSH. In association witli 
the academic schools and departments, the Director of Adult Special Programs proaotea 
development of late afternoon and evening degree programs and general interest credit 
courses for residents of the Research Triangle, N.C. area. The Director functions as 
a liaison with the University's acadeaic and administrative units and its external 
clientele. He coordinates the analysis of the need for additional evening credit courses 
and programs, and advocates the extension of courses, clusters of courses and complete 
degree programs into the evening hours as the need for them is demonstrated. He worls 
with both Student Affairs and Continuing Education staff to assure that adult, part- 
time students have adequate and convenient access to necessary academic support servitees 
such as admissions, advising, counseling, career planning and registration. Finally, 
the Director promotes credit programs, both day and evening, amoung prospective adult, 
part-time clientele In the greater coimjnity within reasonable coiwnitlng distance 

of thft ratapiia- 



t 



Satisfaction with Mfcce»« of program Lo*v 1 2 3 4 S High 
riea^ explain: 

Based on observation at this time - in-depth objective analysis has not been 
undertaken. 



Estimated ettectivene^v of program Uw 1 2 3 4 High 

PWjse explain: 

Sane as above. 



Mav the contents of this form be shared? ^ 

...... M.m Bobart y Wiira Dire c t o r, ^dn l t Special Prnorams 

; . ii in. aiSL— y??^??^^ In-titutK.n N . C , St a te nnlversify 

VM.. - P.O. Box- 1125 ^^MrKliawm Center 
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Report Form 



Attracting and Retaining Adult Lgamcra 



PImm type. Um a 9t|Mrate fonn for Mdi dttcri^im. PImm mkt pkiMoccqfiM il MCMMry. 

AdalnlstraClv^ structure j 



Prtmary Purpcndt) Aa Institutional Team for Adult Education cosprlaed of Faculty, 
adoiinlatratlcm and adult learners determined a centralised office and director 
lias necessary to ascertain specific needs of and services to adult learners. 
The director nas also to determine xMsd for continuing education offerings In 
the surrounding community. 



Taricet Group 

Adult learners already enrolled at Dakota tfesleyan mere the main target group 
Continuing education surveys focused on the coewmlty per^mal and business 
needs* 



OcKriptiOfi 4d<btion4i §pacr it needed, continue description m% fep«r«te sheet. 

Along With your completed survey, attach copies ot materials you use in each program you have describeil 

The Office of Adult Education has been In existence for four (4) oumths. 
The Initial task has been a nc^s assessMnt survey irtilch has taken place on 
several levels* Ife first surveyed the adult learners on the campus (25% of the 
student body) to determine their needs and desires. Programming and services 
offered through the Office of Adult &iucatlon will be buUt on Input frcmi that 
survey. It has help^ to centralise tlw services offered to adults. 

A need asseaOTent for continuing education on a ccmeunlty vide basis was also 
done* Specially targeted were businesses within the Mitchell ccmmunlty. The 
Institutional Team for Adult Education Is now charged with assessing the data 
received through the survey and building policy and programming. 



^ti^taction with »ucces» of program Loiv 1 2 J 4 5 High 

Please explain: 

tie did a super job of surveying. The proof will be in the programming and 
the marketing. 



Estimated effectivene^^ of program Low 12^45 .Hl^ 

' Pleate eitpbin: , 

It*s Still a little too soon to tell must how effective we will be. Ue're well 
satisfied with our progress, hmreverf 



Mav the contents of fhi^ torm he shared? Ye% Nm 

f.Mii ^i.iim i^brma. I^arson lale Director af Adult Kducatawi . 

I « il ivs. fir 605 iryf , ViA institutHm Pakota tosleyan Pnlverslty — 



Report Form 



AttrKting and Retaining Adult Lcanwrs 



PI«M« type. Us* 4 »cpsr«l« htm for each dncription. Please nuke |rfMlocopf« if necessary. 

1 CaleHory (Sw itrm « for Ciitejc»»ry utW*) — ~~ j 
' Administrative structure j 



iVHBary fHirpoMff) 

Reorganisation of the administrative level to more effectively meet the needs of the 
people served by the college. 



Tarjcet Croup 
Administrative directly 
People served by the college indirectly 



Dncriptimi U addititmal space is needed, continue descnfrtion on separate sheet. 

Along with your compieted survey, attach copies of materials you toe in each program you have dpsinbe.! 

There has been an administrative reorganisation at the College of Lake County, 
one g^al of which was to realize the ijoportance of the adult learner. We nw have 
a Dean of Open Campus and a Director of Adult Education (who deals specifically with 
\iult Basic Education, General Educational Development, English as a Second Language, 
Pre-vocatlonal training, etc.) 



Satisfaction with success of proRram Low 1 2 3 4 5 High 

Please explain: 

Since the reorganization relatit^ specifically to the adult learner came into effect 
last January, it is almost t(K> early to tell whether it has been highly successful. 
The potential is there. 



(Minuted effectiveness of pn^ram Low 1 2 3 4 5 High j 

Please explain: ^ I 

Reorganization of the acbUnistrative staff should prove highly effective. People j 
in key administrative positions are now dealing with adult education as a prime 
cause. 



\lav the content* of this form be shared? Ve H 

...... n.,:m Mai-garAfr A, Mayef I.tk' DlrectOT - Office of A dult Bducatlon 

I . I, j.M. Mv 312 ' 223-6601 ln>tituf K.n Collag e of L a k a County 

U..M . 1931 W^ Washington _ — — 

Q , ^ Grayslake __>mu 11: ^^v 
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Report Form Attracting and Retaining Adult Uaingrs 



rtcMw lyp*. lite * Mfwnte form for mcIi dw c ri pM i m . f1tM« make |>honico|><ei if MKctMry. 







Administrative Structure 








To give continuing education the aa 


ae status as other colleges within the 


University 


Tirget Croup 




n/a 







DcKri|r. n It adiiittond »fMce is needed. conttniM description on aepArate sheet. 

AlunK with your completed survey, attach copes of nutertais you i»e in each f»Yigram you have Jt^Tibeii 

Drake University is organised into 9 colleges onH schools, the College for 
Continuing Education being one of those colleges. The University, therefore, 
recognizes the head of continuing education unit as a Dean as it does of the 
other colleges and schools of the University. Therefore, gives similar e^hasis 
to the adult part-tine student, both credit and non-credit. This structure has 
been most helpful internally and externally and is a structure and system that 
I would advocate for other universities. 



Satisfaction with «ucce«« of program 
Picave explain: 



Low 1 2 3 4 5 High 



: Estimated rtteitiveness ut pn^ram 
Piea«e explain: 



Low 



High 



^^^^ ^^r^^, A^fHJI Hpif f 



Mav iKff ccmtenK ot !hi« Hum be shared? 
r.i*,« n.rm Doug Saith 

I f ii pn. Mil* 



515 



271-2121 



fitk' Abgoc. Dean for Contl»^|ij,y^g f^^tn^i-tf^ 



Drake University 



ERIC- 



202 Admin. B ldg. 2700 University Avenue 

Des ^foines ^. .. Iowa 



M.tU 



-51- 



77 



Mr ?0?U 



R^fft Form Attracting and Retaining Adult Uamcrs 



Mmm lypt. Um s MpArate fairai for task dttcf^Cion. make piiolociorto it mc9*%uy. 

I CattRory (Sv* it^m « for c«tem»ry t«tle») 

Financial Aid — 



To serve the needs of area students who wish to pick up an occasional college 



course. 



TjrRfft Croup 

Those 25 years old aid over. 



De«criptimi I* J<Witton«l np^e is needed, continue description on ceparate sheet. j 

Along with your completed survey, attach copies ol«wt«iab you u»e in each program you hjved^^^^ i 

They receive comiderable tuition relief since the first course taken under this 

program is only $20 and each succeeding course U $50. Regular tuitioc this i 

semester is $100 per credit ftour. I 

This "Back to School" program is publicised in radio and press releases in Atchison, 

a city of 13.000 located in northeast Kansas. Since the program was introduced in i 
the fall of 1977 the nui^er of enrollees in this program has averaged 20 per semester. 



Lr-^j r 



* Saii^actton with success at pro«ram Um 1 2 3 ,1^ 5 High 

Piea^ expiam; 

We are satisfied with the program but know we could do more if wc intensified the 
publicity regarding it. 



t *iim4t*d ettettivenes* ot ptogram Ui** « 2 ^ -1_ * 

Please explain: 

We know we have responded to some community needs. We have even gone so far as to 
offer a special course for social welfare workers under this program. 



.Ijv the content* ot this form be shared? YevJL- IVo . - ^ 

, Georg e J. Bsumgartner ^ Academic ggggL— 



O • " • Atchison ' " -ititi gfl»««« —16002 

ERIC -52- .^g 



Report Form Attracting and Rgtaining Adult Lgarners 



!• Flnaacial aid - acholaridiiip £imd for adult atudeata 1 



To imcourage older studentat eapaclally w»eii, to enter or re*-enter 
University for ^ditional ediu:ati<m. To provide a confidence building and 
I support group 



Tarnet Croup 

Non-traditional sttidents n^ing both dollars and confidence* 



I^e^rtpf ion U iiddilional ffMce it needed, i:cmtim» detcnptton on tep^ate ilwet. 

Along with your completed turvey, attach copiet of matcriah you ute in each program you have de^nbeU 
The Fellowships axe for woaen «iho have interrupted or iK>stponed collage work and who 
may nov %iigh to enter or re-enter Micbigoci State Iteiveraity. The assistance may be 
used for non-credit study or to pursue any acadaaic or professional degree programt 
undergraduate or graduate, full or part-time, at the University. Admission to the 
University Is required to implement academic avards, but application for the Fellov- 
ship may be made prior to admission. Candidates mmt be United States citirens. 



The recipient will be aaked to provide informationp as may be r^^uested by the Board 
of Directors, to help in the assessment of the purpose and goals of the Fellowship. 
The recipient will also be asked to sulmdLt a copy of the grade slip at the end of 
each term. 

Awards provide partial assistance and care for one term. Renewal may be requested 
by letter including a report of acadaaic, personal and financial information in 
enough detail for decision making. 



Sauaaction w^th »ticce%» of program Um 1 2 3 4 5 High 

Plea^ explain: 



Nunbers applying and receiving wards 
Appreciatlpn and success of ^plicants 



Estimated efteitivene«» o> pfogram Lo%v 1 2 3 4 S_ High 

Pteav rupiairt: 
As above 

Also, more than 600 have benefitted frcm the program since 1974. 
Student group continue, to offer their service In many ways. 



\U\ the >;ofllrnts oi thn h>nn h* ^urcd? Ye^^ 



1.1.1! 



517 353-6720 i„.>....u..» Michigan State U nlvaralty 



ERIC - East Lansi ng MI ^ JMU^ 

~" « -53- 73 



I Catinory (Sw «i*m • tor catvicitrv titlwl 



T - Floancial Aid 



To provide financial aaaiatmce to adult students wfaose situations (part-time , 
f^Iy budget obligation) nay not be covered by University financial aid guidelines « 
and to affect changes in these guidelines. < 



t 



TarRtt Croup 
Adult students with financial needs. 



I 



Uncription U a«Urtion*l ip«c« it needed, continue description on separite sheet. , 

Alon(( with your completed survey, attach copies of materials you use in each program you have dp*iribed j 

The Center for Continuing Education of Wbnen since 1970 has «aintalned a coopetitive ! 
CEW Scholarship program for students who have at some tine experienced a two- 
consecutive year educational Interruption and who are pursuing any academic or pro- '. 
fesslonal program at the University, full or part-time. 236 have received swards f 
through 1980; gr«its are between $500 and $2,000. The Scholar^lp program Is | 
supported through Individual and corporate contributions. ; 

CEW annually receives University general funds to provide small emergency grants to j 
students. Approximately 170 grants averaging $150 are avarded annually. i 



CEW works with the Financial Aids Office and departments to Increase awareness of 
and responsiveness to financial needs of this population. The Graduate School has 
a Non-Traditicnal Fellowship Program for students with two-year educational inter- 
ruptions. 



SatiUaction with success of program Low I 2 * .jt- * 

Plra^ explain: 

Satisfactory for those served. Ihiiaet n^d is hard to determine but clearly exists, ! 
especially for part-tine students. ! 



Intimated citrctiveiws of program Low I 2 ■* d_ * 

Please ««pbin: 

Effective for those served, as above. j; J^T AVAILABLE 



V.V the "^ t^^.,.^. Di^.tor. center for Continuing 

' ' " tteiverslty of Hic^gan 




328-330 Thomp son St reet ryn^ 

- Ann Artor Midilgan ^ 

-54- gQ 



Rliort Fofiii 



Altrartiag and Retaining A4uit Ltarnm 



Mmm typt* Uif J Mp»rate fcmn for Mcfc l i g^riyUon . PImm Mkt yfcotocopiw if mc«iMry. 

; 



C^Mrflofy (Sw firm ^ hn c^teKorv titlwl 
1 - financial aid 



r 

To assist adult 9 part^tine stiutoits to WBBt the a^qpense of continuad education. 



Tatnet Croiip 

: Part'-tiae adult studanta who are dagraa candldataa in the Graduate Liberal 
I Studies Prograa» 

OtfKri^km If i^idifKMnAi tp^rt it nctded, conftnw detcnfUion feiwafc fhwt. 

Along with your completed survey, attach ropiet of materUb you Me in each ^ogram you have de5\ nw<i 

I Tkte Uoivezsity alloirs a lisitad scfaolaisbip budget for the part-tiae adult 
{ graduate students* Sdiolarshlps (usually no oore tiian 50% of tuition^ vith naay 
smaller grants) are aurarded on the basis of tu^d, but students mat have strong 
acad^ic records in the progrwi in order to apply for aid* A separate special 
fundt supported by our ptogran's altiani, pnivides aid for entering degree 
candidates (University assistmic^ is limited to returning candidates). \ 
Tuition reductions of 10% are alloned for groups of 4 or laore teadier'-studeQts vlw 
a>iae under the sponsorship of one school or organisation ^diich itself provides 
some support for tiie students. 

Spoi»es of regularly enrolled students (2 suaner courses) are granted a tuition of 
50% for study in the suaner program. 

No--interest loans are available for stiidents who vish to budget suaner study 
expenses over a period of several aonths. 



Sali%factk>ii with tucceft of program Um * I 2 3 4 S High 

Ptea«e enptain: 

Aside froa the obvio'4i beiwfits for needy students , the asslatanca program has 
encouraged faally involvasent in the program (htisbamto ttd vlvea) and brought scm^ 
schools to provide financial aasistance for teacher-students in order to quality 
for the tuition reduction for sttulent groups. 



Estimated eHecttvene^^ of program 
Piea»e npiam: 

Increased enrollment* 



Low 



High 



Mav the contend of thi» form he 4iared7 
^ . W.. St effgnaen 



YevJL. No 

r,tlt. Director. Gradtutt* Liberal Studies Proy :; 



ERIC 



203 , 349-9411. ext. 288 i„>t.i..tu.« W^leyao Okilveralt y 

niddlmiom ^ ^ CT 



-55- 



fit 



Report Form Attracting and Retaining Adult Leamgrs 

PkMc typ». (Jm * itpMMtt form t»r each ^r^tion. PWatm oukt piMtocopiw H iwcwwry. 



Flnsaclal Aid • ' 



To attract adult agents to the college fox the first tlae- 



Tamct Croup 

Qaployees of state, local irilid school board agencies. 



L)'.-M:riptMin 



U aJaitional space is nwMled, tontinu* description on separate sheet 

Along with your complrted survey, attach copies o* materials you useir each progran. vou hav^ jp».r.b«M 



We are glvlcg a fee waiver for one course each tern to employees of all local 

agencies, county agencies (Including the school board) and state agencies. 

They mus throve they are full-time permanent ewiiloyees by providing a letter 
from their aaployer. 



Low 



High 



sjiivtMtion with succe** ot program 
I'iea^e explain: 

The filst tern we had 176 persons take advantag* of the fee waiver. 



t vtintated etteitivene** ol program 
P!«j»« explain: 



Lovw 



High 



Mu* the vooitnti o* ih»t form be *hared? 

Patti Anderson 



ERIC 



^5 J?6-9q81 
Stock Island^ 
Key Wcst ^ 



V e>_X— No,., I. .. 



i„,t.iut«.n Florida Keys Comaunity College _ 



Florida 



-56- 



82 



Jim 



Rgport Form Attracti ng and Retain ing Adult Learners 



Financial Aid - Scholardilp Fund for Continuing Studies Students 



I 



IVimjry htrpincift) To provide for financial aaslstaoi^e to ad^lt part-time studenti* In 
emergency and special circumstances (retention)} priority to (1) working adults 
already enrolled facing financial barriers to remaining in school; (2) unemployed, 
disadvantaged; (3) immigrants; (4) non-credit adult professional or personal 
upgrading « 



TarRct Cfoup 

Low Income workliigf uaenployed^ imdereofiloyed iKiults. 



Pe^riplian It addiiiunal «piN.e is rw*^. continue cie^cnpttpn on separafe ^eet. 

Along with your completed iurvey. attach copies of materUh you use in each profp'am you hav e Jt^ rsbe«i 

The program is not publicized since funds are Ximit:ed and are used on eisergency 
and direct requirement basis. TlwSe surface tiirougiu>ut the year and as students or 
adults in the community are identified by organization^ or agencies, and mostly our 
own students who cannot continue with their studies for financial reasons, we prefer 
to help these. The latter, having demonstrated desire and seriousness of purpose, 
are pleasantly surprised to be assisted with little or no red tape. Most- of the 
students assisted were enrolled in our Intensive English Program (non credit). We 
have had about (90,000 in such scholarships over the past eight years; and this 
year, we received a gift that should provide an additional $100,000 endowment, the 
interest from which will be available in about four years. 



saii^factton %¥ith ^ucce«s of program Low 1 2 i 4^ 5 High 

riea%e evplaf.i: | 

We are pleased with the program since it gives us some flexibility to assist 1 
deserving people. j 

i 



Ivtimated eitectivene^s of program Um I 2 3 4 S High 

Piea%e expiain: 

The program is highly effective in that the students Inwlved complete their course 
of study* Financial aid is probably nong the very top reasons for dropping out or 
considering enrollment. More than 200 students have been assisted. 



J 



%tav the content% this form he Uiared? 



'i /'I "If 



M. Robert Allen r.ilj. Dean. School of Coatlnulag Studi es 

305 1 284-3541 i„.r..,.>...n U nlversit-/ of Miam i 2 

P.O. Box :'48065 



ERIC Florida 33124 



Report Form 



Attracting and Retaining Adult learngrs 



PImm lypt. V*t 4 *«p«ratc form tor Mch ilncr^Uon. PitMt nuk9 photocopiA it iMcwsary. 



C«tcKory <Stf itciii o ioT cateKorv tiilek) Same of program: Earn to Learn 
1. Financial aid 



To give fln^clal asslstmice to new adult part-time students and subsequantly j 
provide information about other kinds of financial aid to help them continue j 
their educations. i 



J 



Adults who have been out of school one year or more. 



J 



i;«%criptMMi U 4<Witioral »p*ce i» needed, continue description on separate sheet. j 

Along with your completed survey, attach copies of materials you use m each proRram fou have dt-^.r.oe.i , 
New in fall 1979. We placed these stiidents in "spot jobs" on caapus at student 
assistsit p^ scale with the agreement that they would work until they had earned 
enough money to pay their tuition and fees. At WSU they would work approximately ! 
25 hours to pay for a three hour course, 50 hours to pay for six hours of course i 
work. We looked primarily for part-time students. To provide incentive for 
^ploying offices, the university provided half of the amount the students earned 
to augment the student assistant budget of those offices. We provided follow-up • 
Information about financial aid to students once they were enrolled. A pilot ^ 
program so far. To give credit where it*s due, I got the germ of tiie idea from 
Middlesex College in Boston. 

In the fall of 1979 we had eleven students participate in the program, and while , 
we did not advertise heavily for spring, we had five mote then. There is a ripple j 
effect— we had a letter thlF week from a woman in New Mexico who is moving here j 
this summer and wanted application information for "Earn to Learn"! < 



-r 



Saii»taction with success o* program Low I i 3 4 5 High 

Plea« explain: A real exercise in coordinating (manipulating?) many areas of the 
university to achieve a da ill d end. This part was very successful. Our two- 
person office absorbed the program, and the administration was fairly time- . 
consuming because of the large nui*er of offices, forms, and people. HIGH potentials 
program! ' 



Low 1 2 3 4 5 High 



EMimatcd etteitiveness ot program 

Pleawe^plam: Adults don't seem to thisk of themselves as eligible for financial 
aid (BEOG, etc.), and this opens some of those doors for them. One womau said 
God sent her to us. Perhaps He will help us recruit more students, pUce them 
in s;»tiafactory jobs, and balance the books with the hiring departments. 




L . . » .u t— . k- ^UM,mA7 v«._X— NflL__ Assist^t Director, Admissions 
Mav the tonlenis ot this form be shared? Ye*-*-. rw — ». . 

Abbie ^ml th/Sob P itman r.tk» Pir«ctor, Nou-Traditional Stu. _Serv^ 

316 1 689-3650 or 689-3022 ■.. Wichita State University „ 

Box SS/aoK 8 W.chit a State University 



Wldiit. >i...._5!2SJB -iZ?"*- 



84 



Report Foitn 



Attracting and Retaining Adult Learners 



[ 



Ol«Rory St i' lit in ^ fur C4teicury tirin) 1 
FINANCIAL AID ! 



Tp provide tuition and fee levels that are attainable for adult and continuing 
education participants. 



Tamrt Group 

All of our adult and continuing education participants who are interested in taking 
courses for collage credit. 



DrKripfkMi U additional ^paci* i9 needed, continue desrnptton on separate sheet 

Along With your cmn^rfeted survey, attach copies of materiats you i;^ in each program you hjve rib^<i ! 

We use the "unbundling" concept. He have coated out various services available 
to traditional learners and prepared a tuition rate i^ch accomodates costs of 
Instructional services and record^eping. At present » students requiring 
additional services such as student services^ recreational services, and financial 
aid counseling will be charged additional fees* 

\ 

I 
I 



Saii%facUon With §ucce^» of program Ltm 12 3 4 5 High 

IMea^ explain: 

At present, this is a very workable plan. 



i:\tiinated efleitiveness program Um 1 2 3 4 5 High 

Piea^ enpLim 

Has made participation for many adult and continuing education students in credit 
classes possible. Has brou^t tuition within the financial reach of many persons. 



\Uy the content*! o( this form be shared? Ye» &„ No,,., — 

i«m. . ^gag f,.U Coordlnator->Adult & CnrxtAmiinQ F^iir^Mi^ 

,1 . 715. 68 2-4531^ Ext. 27Q ln.t,iuiHHi t«)KTHT>AW) nOTJ.FflF 

^ . Ellis Avenue 



ERIC As^^?» ! Wiscoig^ _548Q4. 




C«t*fi4Mry >*»4H' Item « tor c4teKt*rv title*) 
Financial Aid (Reduced tuition for senior citizens) 



To allow persons age 65 sad over to enroll, tuition free, in University credit 
classes. 



Tainct Group 

Persons age 65 and older < 



DcKription 



II jdditional *p*c« i» iweded. continue descrijrtion on sejMrate sheet. 

Along with your completed survey, attach copies at materials you use m*ach program you hjve d-** nbt^J 



This program is available at all Louisiana public institutions and is funded 
by legislative act. 



Sati«tact:on with »ucce** of program Low 1 2 3 4 S_ High 

Plea%e explain: 

Each semester 100+ students t^e advantage of thia opportunity. 



L^imated rtteitivene** ol program Low 1 2 3 * R" 

Pleate npiain: 

The program is good for the University as it helps to increase enrollaient and is 
also good for senior citizens on fixed incomes, because they can attend college 
without having to budget their incooe for the expenses incurred. 



V,jv the 4ontenl* of this form be *hared? VesJt— No ^ ^ . „j c c t A^».4,^t.4^^ 

__Dr. Ran dy Mbffe tt r.fir "^r- » Continuing Educ. & Special Asi^ivltiea 

504 " 549-2301 ,...,.,..T...^ Southeascem Loui si ana Univer i.lt!L 




P.O. Box 858 - University Station 

Haiiiiond ^,..tc LA Z.p _70402_. 

-60- 
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Report Form Afi 


'r4cting and Retaining Adult Learners 


! 


tm for each iltKripHon. PWmc Make photQcafiM if MccMary. 


Tuition Waiver foi 


Retired Citizens 


! 


To provide opportu 


aity for Retired Citizens tc attend College. 


. , .J 

1 
« 

» 




1 



Tarnrt Croup 



Retired Citlren - Resident of PennBylvania^ over 60 years of age, and aaploycd 

less than one-half tiniee j 



Ue^riplion it a<Mslionjl spa^e is nttdeii, continue dcKriptton on separate sheet. 

Alung ivtth ypUr completed survey, attach copies of matenab you use m each program you h^ve Je$<.rtbr<j . 

f 

Newspaper articles in Philadelphia and local papers advertised Retired Citizens 
program* 

Using Retired Citizen Group newsletters, this program was advertised in the 
five-county area of Southeastern Pennsylvania. 36 Retired Citizens took an 
average of 5 credits each in the Fall and approximately 50 took similar course 
loads in the Spring* 

All tuition and fees are waived for Pennsylvania citizens 3ver 60 who are 
retired (employed less than one-half time). 



Sati^raction with success of program L<m 1 2 3 4 S High 

Please explain: 

Program was announced late in Suomer, 1979, ^^t 36 took advantage* Many who came 
to Spring semester were recruited by original 36* 



Intimated efteitiveness ut program Lo%v 1 2 i ^4^ S High 

Pfea%e eiipiain: 

Senior Citizens enjoying the opportunity and they speak highly of our students 
and faculty lAich slwuld hav9 a spin-off effect. 



\ijv tKr cfHitent% ul tht» hirm be Uurcd? tcs_&> Nau_ 

. ,.: .. r» Or. Ernest L, Peterii r Director. Adult & Continuing Education 

. ., 215 436-2833 i.wt.,..t».n West Chester State College 



West Chester " Pennsylvania 19 380 



Report Form Attracting and Retaining Adult Lcamqi 

rtcM« tyft. Um • MptnU form for •mk iMCriptton. Hm»« mtk» piiotocofrfm if n^e wry. 



Course offerings (iicancial) 



friiiMry Purpo\«<»| 

To offer opportimltica for collegiate study to old people. 



TjrRft Group ■ 

Citizens of New York State wbo are 65 yrs. of age or older. 



J 



l^cMrriplion U additional space is needed, continue description on separate sheet. ^ 

Along with your completed survey, attach copies of materiab vr.^ use in each proRram ycu hav.- Je* i .bf 1 ■ 

Any citizen of New York State who is 65 vrs, of age or older may register 

on a free-tuition, space-available basis for courses in the standard college ] 

curriculum at H.H. Lehman College. The students may take virtually any course in ^ 
the curriculum as long as no tuition*-paying student is deprived of the space. 

Courses may be taken on an auditor basis if the student is interested in the course . 

solely for his own personal enjoyment and edification. Students may. however, | 

receive college credit for any course In the curriculum subject to the successful . 

completion of all the usual academd^c obligations for the course, and such credit . 
will accrue toward completion of the degree. 



•>ati«taction with success ot pro](ram to** I 2 3 _JU- * ^^^^ 

f*lea<« explain: 

Both students and faculty report great satisfaction with the program. 



tvtimated eftritivene** oi program Low 1 2 J 5 High 

i'leaw explain; 

Apprcx 70-75 retirees from surrounding conownitics register each seaiester. 

BEST COPY AVAILABLE 



V.-V the «onienl« ol this lorm be «harcd7 Yes-X— No ^ ^ 

.T,y. miliard l.th- Cyunge^r %9 Stu^nts 



....... 2l2 ,960-8242 iii-.tiiutH>n 

ty.H. Lehman College 

, . ' Bedford Blvd. W. 
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ReportForm 



Attrjcting jind RgUining Adult Learners 



nMte type. Um 4 »c|Mr«t« fimn fw cadi dMo^rtkm, PbMc mdut phatocopic* if nccMiry. 

C^taRWy (Sw ttnfi ^ fur cdHrKiirv tillf^) 
Coursa Offerings 

To provide courses that are of particular interest to senior citizens in the 
comunity. That are offered at a time schedule that meets thsir needs and are 
gcoierally tai^ht by senior citizens. 



j TifRfi Croup 

Senior Citizens j 

I 



D«%€riptMifi li iiddilioful ip3c« if needed, ccMitiniw detciiption on separate sheet. 

Along with your completed survey, Attach copies at materials you use in each program you have U«*>i ribf^l 

Each quarter 15 courses are called senior studies » are offered in the local 
consmxnity in senior citizens* centers « churches and occasionally cm the campus. 
All classes are offered at a special senior studies courw fee which is $3 per 
class. Any ind .vidual may choose to sign up for the courses, however, all the j 
courses are planned to neet the Interests of senior citizens. Almst every course ' 
Is caught by a manber of die senior citizms coiasunity. The courses are i 
administered by a retired faculty meaner ^#fao closely coordinates all course 
selections with senior citizens programs Ijti the C(»siunity. 

I 



i 

_ „ , = 1 

Sati%taction with success ot program Low I 2 3 4 5 High 

rtea^ expiam: 

Enrollments in all senior citizens courses are average to hig^ with particular 
demand for courses such as pattern dancii^* 



f vtimaled ettectivene^s ot program Low 12 3 4 5 High 

Please explain: 

This program Is highly responsive to the interests of seniors in organized living 
groups md seniors who participate in senior centers. 

BEST COPY AVAILABLE 



\Ur/ ttw aHitent<> ol th» torm be ih*Ted7 \es X No_^ 

. . • I ._LoCfettfiL-S«BBfasa Utk' ABslatant Dean for Eorollment Planning 

577-23 U ^ LCC 

v.!. 16qO.MaBle 

cpjr - ^-5*^?!'- Wai^ington 98632 



Rgpoft Form 



Attracting and Retaining Adult Uarncfs 



PicMC type. Ufc * tcpwst* form for •mk 4ncr^Hao. P»mm in«k» photoc^w if ntcetwy- 
1^ Financial Aid 



I 



To make education available to the people *iithin the coaaunity. 



TarRrt Gnnip 
All persons 62 years of aj{e and older. 



J 



l)r»cription U jiWition*! space tt needed, ciwhnue detcrifHkw on separate . , 

Along with your completed iurwy, attach coptet nuteriaU you ute in each program you have 
The University of Connecticut established a Senior Citizen Adainistratlve Fee of 
$15.00 per semester to be charged to all persons 62 years of age or older who 
would like to audit undergraduate courses on a space availabU, not-for-credit 
basis, for as many courses as-the person may desire to take. Any course may be 
changed to credit status with payment of regular fees (aiinus tuition for 
Senior Citizens). 

The Adult Counseling Center conducted a one day workshop entitled "Non Traditional 
Study", at the Senior Citizen Center which gave information on courses, 
registration, and specifically defining the meaning of audit. To emphasize the 
ease of procedures the senior citizens participated In a role playing session with 
the workshop facilitator. g^^^ pgpy f^y f^^^^|^^^^ 



Sitiifaction Hith success ot program Low I 2 ^ ^ 

Please expiaui: 

Approximately 1/3 of the members of the Senior Citizen Center are enrolled to 
audit courses offered by the University of Connecticut. 



Low ! 2 3 4 5 High 



Estimated ettectiveness ot program 

Please explain; v 
The Senior Citizens requested follow-up to the workshop to be a mini bbs tour 
^thelnlversitP^aapSs conducted by Anita Bacon of the Adult Counseling Center. 



v.« the ^-^'"^ ^ Non-Daeree Advisor/BGS Coordina tor 



^ita B acon 

,.r..... 203 



... ..,v.e 486-4670 __~;;;:;;;ur.on U. Conn/Adult Counseims Service^ 



Extended & rnnttnul. a E ducation/U. Conn, U-56A 

- ^ cSni: 7^ /.J. 06268 



erIc 9^ 



Report Form • Attracting and Retaining Adult Lcarngrs 



P1<M« type. Lie « MfMrate forai for e«di dnetip^an, ncwe make phota eo plef if ncccsMry 

I CateRory iSw aem <> tor mte^w titles) 
Fioanclol Aid 



1 



rHmary ^qiu«c<f) To provide financial aid for atudenta are returning to college for 
the first tine in seven or sore years and who aumUing in five credits or less. 
Currently financial aid is not availid>le throuf^ other prograas for a student who 
takes five credits or less, so this prograa was designed to fill the gap for those 
students who are planning to begin sdiool at a slow pace. 



Tarnet Cnmp Individuals uiio have been out of school for seven or more years and \ibo 
plan to begin their higher education with five credits or less. The project is 
open to aen and waoMSit however, 99% of those who have participated in the project 
have been irooen. 

. i 

Dncrtpliofi U sfUktionsl »pace i» needed, continue desciiptton on separate sheet. j 

Along ivith your comfrfeted survey, altJKh copief of mafenak you um In each program you ha% t* den Tibeij | 

i 

A scholarship program vaa Instituted by the Loimr Colus^la College Fouadatlon to 
provide tuition acdiolarshlps for all re-entry students who sieet the criteria listed ! 
above. There Is no other criteria t financial need Is not required. Students I 
are counseled by tiie director of die Vimm Stiidles program before receiving the j 
re-entry sdiolarshlpe They may be referred by any aftlce on ca^;>us. The i 
financial business office monitors and prepares checks for the students 9 however , ' 
the scholarship Is not related to any other tfnandal aid programe Scholarship | 
is strictly for the first quarter* The student is obligated to find their awn ! 
method of funding during the second quarter* Scholarships range from $10-*$55e 



^4li«taction with tuctest of program Low I 2 J 4 5 High 

Plea«e txpUin: During 1979-fiO 59 individuals received the sdxolarshlp for a total cost 
of $29409.60. This says on the average a student enrolled for four credits. 
A study of scholarship recipients in the previous year indicated that 50% of them 
returned for a second or more quarters and that the students irtio returned took 
an average of 10 or more credits. This average credit load is hl^er than the 
average credit load at the institution as a whole. 



Intimated eftectivene«» ot program Um 1 2 J 4 5 ^ High 

Plcav^ explain. 

i BEST COPY AVAIUBLE 



Mav the i-ontent^ oi thi* form be ^red? 
1 1.« Loretta Sepnamen 



Nc 



I Assistant Dean for Earollaent Planning 
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Report Form 



Attracting and Rgtaining Adult Learners 



PlMM typ*. U«e * •cparM* httm for ffacfc dMcrl^ion. VUum f^^of^m M ntcnwy. 
I CateKory fStf itrm « Kir catfKorv titkiiJ 

j Financial kU 



To provide a quality learning experience to area resident adults at a low cost. 



TarRTt Group 

Area resident adults who are interested in att«iding courses but are not 
interested in (Staining £onaal acadealc credit for courses. 



I 

J 



l^ription U *«ldition«l sjMce is needed, continue description on separate sheet. 

f long with your completed survey, attach copies of materia you use in each program you h.ive J-s^rtbf. 

A CoBOBunity AudiUng Program was initiated in spring, 1980. Area adults who 
wish to audit University courses are permitted to audit courses at a reduced 

(1) Senior citizens (60 years and older) are charged a registration fee of $10 
per course. 

(2) Other adults are charged a registration fee of $50 per course. 

*Our normal auditing fee is approximately $550 for students enrolled in the 
University. 

BEST COPY AVAILABLE 



sjti^taction With success ot program Low 12 3 4 High 

n«ase e«pUin: 

We are in the process of conducting a formal evaluatiiM of the project. However, 
our general Impression is that area resident auditors liavc enjoyed their courses 
and that their professors are plessed-to have older students in class. 



Estimated rtteitivene^s ot proxram Um I 2 J*_ 5 High 

*^a«« explain: 

Program is very effective for those involvrd. However, we would lilte to increase 



- . . . e ■ .A4 *■ - 



VJj* the contents ol this form be shared? ^*«».JL. ^to 

.. Th^ l'^ ff C^CTinghaP * AaaoelAte Dean 

. , '.. '1.- U5 _ J7*»=5SS5 in^titutK.n Sti lAvrflncft Un i verg i ty 

106 .VilM-daiJ^- 



O canton New York ^ /..j. \]^hL 
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Report Form Attracting and Retaining Adult Leamgrs 



ncM« ^fp*. lit* a.Mperate fprw for cadi rfM cri ptiBW . PIwmc mJut 



if 



C«f«xory iSii* tt«ftii 4 liN- cjiteiu*ry titles) 
Counseling Services and Prograas 



To sake counseling services available to students who woi^ the normal 
8-5 day. 



Any students unable to use the coimseling facilities during the day. 



DeKTiptkin U addilionai 9{Mce ts needed, continut de«cnption on separate sheet. 

AUmg with yotir completed furvey, attach cofMs of materUb you we in each program you have Jpsi rsb<Hj 

Professional staff meriiers rotate evening hours assigm^ent betmen the 
hours of 3 p.m. - 7 p.m. each i«eek day and 9 a.m. - 12 noon on Saturday. 
Counseling appointmrats are available beyond these times on an individual 
appointment basis. Phone lines are also kept open during the 5 p.m. 
7 p.m. period for counseling/adviseaient purposes. Referrals are made to 
other offices as needed. Weekend testing is also available'. 



Sjiisfactmn with succe^ oi program 
F\€S^e eiiptam: 



Low 



4 5 High 

BEST COPY AVAILABLE 



Estimated etfeitiveiten* of prORram 
P(ea%e enplain: 



High 



Ma\ the contents of thift form he «harcd7 
, Duncan M. Sargent 

, 402 ^ 554-2393 

60th and Dodge 

er|c — :i ZTZZ 



No 

J.tk' . 



Director of Admtsglons 



tn^Kt. .>...« University of Neb r aska at Omaha 
TJE 



68182 



Report rorm Attracting anJ Rrtafaiing Adult Learners 



n«M« type. V*€ * Mf»r«ic fona 4t«criplton. owke photooipto if nawtary. 



r 



CMcflory 'Svf itfin 9 tor cJt«H»»rv titl«>> 

Couasellog Servtces/Prograos: C.A.R.E. (Coaprehensivc Adult Bc-eatry Experience) 



To provide support in areas such as study skills developaent. tiae aanagenient , 
test-taking, assert Iveness; need areas that may become more apparent as the 

{ tern progresses. 

1 

i 



T4f||*t Croup 

First semester returning adult students and other currently enrolled adults who 
may be Interested. 



{Wripliofi It jdditiw^l «p«ie i» needed, continiie d»Kript»on on serwrate sheet . 

AUmg with your ti«iipleted survey, attach copies of material* you use in each program you have Ji^ r.be,! 
Half-day workshops were planned twice in each semester during the fall semester 
of 1979 and winter of 1980. Topics chosen for discussion were ba«Jcd on Infor- 
matxon obtained from a general survey mailed to those contacted about orientation. I 
Some of these included study skill techniques, assert iveness. choosing a major. ; 
preparing for te. s. planning for the next semester and reporting on other campus • 
activities. i 

Staff included (1) academic advisor, (2) peer advisers. (3) faculty/staff ; 
representative from a different department. Handouts and Information on the ^ 
adult student; organization. . 

BEST COPY AVAILABLE 



High 



Satt^t action with ♦ucce*» irf proRram Lo«v 1 * ^ _Z_ 

"'E^a'luations of the program have been very positive. This coupled with a special 
orientation and a drop-in center would give the adult returning student the 
Institutional support required for a successful re-entry to higher education. 



Lstimated etttutiveflei»» ot proRram Um 1 2 3 * ' 

''''the^'ef fectlvdness Is high, adulfi who attended requested future workshops to cover 
topics not presented. Some adults mentioned that even though particular issues 
were not of concern to them during the present time, information received would be 
Important later on. We will continue the workshops and re-evaluate. 



VJav the ionli-nli^ o» ihN form be *h*r«l? tes No .j.^™ 

Michelle S. Sanford r.rk- Ac<i4emic Advisor 



lir'""~"t?ft3l7rr. __„in.».tutu.n Sastem Michigan Jnlversity, 

' ^ 229 Pierce Hal:' 



Ypsllanti • :>...u ■ ^ Z.^ 
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r 



C«l«|iary ^St-v iinti < tar cjteK%iry iirle>l 
Counaenng Services and Prograas 



Primary f^lrpuMP<t| I 



To help adult students feel mote confident and to strengthen their abilities to 
study and nanage tine. 



I jiriief Group 

Full tlii^ and part tls&e adult students, those who were first cIim students a« %^ >| 

veil as the upperclassoen vito need help vith study skills* ^> i 

; , ' , -J 



UvMrrtpiion j It <iddtlianal »pMe i» m»e4ed. continue descripticyn pn separ^ie ^hwt, 

Alonts, «vtlh your completed survey, attach copic*f ot materiab you use tn each program you have dt-v r»b^<i 

This vo^Lshop was called Reaching Your Academic Potential . It was an all-day 
workshop. Participants caaie on campus on a Saturday early in the semester and 
participated In various sessions. The sessions Included: orientation and ccllege 
resources; goal setting processes, Cornell system for taking notes; ^SQ3R 
System for reading textbooks; c<^udy distractions analysis; exam readiness; 
and a study management schedule. 

Lunch was included to make the entire process more Informal. 

We offer this program twice per year, a?^the beginning of each semester. 



sati^raction %%ith ^ucce^s ol proKraiti Lokv I 2 3 4 ^ 5 High 

i*tea^e enptaiR. 

Each student was r^ulred to fill out an evaluation form after the seminar. On 
a scale of on«! to five, five being the highest, a majority of the students 
circled five. They indicated that the infonuatlon they gained was ^ery useful. 
Overall, they were pleased with the program and the idea that the University 
was doing something for them. 



f siimaled eHeitivene%% ol prosfn Lo%v 12 3 4 5 High 

i*lea>e e%piatn: 

We have instituted these programs to retain adult students. This is one 
program that promises to give us results. BEST COPY AVAILABLE 



\t4% the contents ol thi* form be *^hared? \e%^«. No 

Dr. Richard j^. Han sen i.,u. Dean, Erie Metropolitan Colleg e 

814 871-7253 Gannon University 

Perry Square ^ 

ErU _ si.t. Penniiylvaola /.^ 16541 

-*»- 95 




Report Form Attracting and Retaining Adult Learners 



PiMM type. Uw a MfMrat* fwm fm flfldi dMcr^tfam. PItiie BMkc pho t o c o plM If menwy- 



C^^ofy i^w Hem o fur C4t«it»*rv tttlr») 
Counseling 



PrinMry INirpwMrf*) 

To provide direct support to the adult student at all tines. 



I 



Adult students over 25 with two years of college who wish to obtain a 
bachelor's degree. 



D«Kriplion If iddittonal vpace i« needed, continue description on separate sheet. 

Along with your completed survey, attach copies of materials you use m each program you have dt^rM 

Twenty-four hour, seven day a week counseling service provided by the Dean 
and Program Assistant of Continuing Education to help the students whenever 
help is needed. This has been extrauily helpful for the students and for the 
office. 



SatifefMtion with success of program 
Please explain: 



High 



BEST COPY AVAILABLE 



Estimated effectiveness of program 
Please explain: 



toiv 



High 



\Uv the ((Stents oi this form be shared? Yi 

. ... .1.1 iu Dr. John Burv 



No. 



{ ,ti,. Dean of C onf^tuHng & Tntematlonal Education 



Report fonn Attrac tiig^^d^R g^^ Adult Uanwrs 

PImm typt. Um m ttpMAte fonn for mcIi dofCfHtkm. PImm make photoc opt w if fMctt Mry. 

[CaliiioiT (Sif itrm o far c4tfic»N7 nrlni» 
Couosellng Services and Pxograas 

fitMiry PurpuMrtt) 

Tp neet Che special needs of part-tlae or full-tlse adult students. 



j Tvwit Croup 

\ Part«*tlQe or £ull-*tiaa adult students enrolled throu^ the College of 
Continuing Studies 



C^ripticn It additkmal ipace 19 needed, continue deschpliCNi m% feparate »heet. 

Akmg with your completed survey, att^ c«^m of nutcriab you ute in each program you have describe*] 
The counseling and auivisenent staff was restructured through the conversion of 
part-tiiae graduate positions into fuU-'tiae professional coimselor positions, 
tfiwh the conraencenent of t±ie fall 1979 seiBester» a staff of four full-tinie 
professionally trained counselors is available to advise » comsel, and register 
all adult students enrolling at the University throv^ the College of Continuing 
Studies. 

The staff Is available days, evenlnge» and laaekaatdb cm bnth the main cmpus and 
the dovntoim campus. Additionally » the staff schedules aours at area governmental 
agencies, local industry, and area libraries. 



BEST COPY AVAILABLE 



iMtistjction with sixceM o* ptofiraiB Low I » 3 * 5 High 

PIe««c expUin: 

In response to an invitation to meet witli a counselor, all stxidents enrolled for 
the fall 1979 and spring 1980 semester have requested the assistance of the 
counseling and adviseaent staff. 



Estimated rt»ectiwi«» o* program low 1 2 3 _4_ 5 High j 

PteJw npiJin: i 

We are determined to sake the resources of the University available and j 

accessible to adult students. A major component of this conmitin^»*t is the ; 

counseling aid advisement services whidi we will always strive to *aprove in j 
t>oth quantity anc quality. 



\Uy tht contents oi thtt form be shared? Yewi— . « ^ „ , 

. .. , „, icay C . Hotalina Utk' Assigt^t De^ «p4 Chief Counselor 

, ..„. 5ia 4fi5=feUQ in-.r.tutMn State PniygCTAtY af ^ ^oric at Albany 

O . .^.Drager-U?* US Western Avenue ^ 

ERLC\. Albaiir .^y u _ 7 /.y J^91 
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riMM type. Use 4 scr M fm for dncr^Hoti. Pfoiic ndu 



if immwy. 



C«t*Kory (Sw Item • for cMeits*ry tiri*»» 
Counseling Services and Progress 



I 



To help the stud'&ts plan their progran, answer questions, support their anxieties 
and fears with College atady skills, i.e., note taking, studying, test taking, etc., 
and as a result Increase our retention ?£ the adult student. 




TaiKcl Croup 
All interested adult students. 



OcKriplion H additional sfMce is needed, continue description on aefiArate sheet. 

Aifing with your completed survey, attach copies c^ materiab you in each program you have dest ribwl 

Evening advising in the past had be«i the responsibility o£ the Continxilng 
Education staff. As the enrolloiuit grew and the College began to use extension 
sites for the convenience of the adult student, it became Impossible^to advise all 
the students who needed help. As a result, the Counseling & Advising Division 
began to take a stroi^ Interest in the adult student and indicated a willingness to 
extend their hours and not only advise but be a part of the registration process 
and infomatlonal aeetlngs as offered by Continuing Education. 

In addition, an Advising & Counseling Center was designed and i^lemented for 
day and evening students. Students can stx)p In or call dally, M-F from 8:30 aa - 
8:00 pm aid receive advising or make an appolntmnt with an advisor. Surveys have 
been sent to the Extension Centers indicating the services available and appropriate 



ntanbers to call. 



BEST COPY AVAILABLE 



Low 



High 



Sjts^taciton with success irf proK^Mi 

To date, students are using the service. We hatve to reneafcer that many faculty 
teaching evening courses serve as informal advisors and therefore, we do not 
receive calls from many students. 



Low 



High 



Ektimated ctfectivcncss of pragram 
Plcjfte enplain: 

Though hard to measure, we have to assume that the service is aiding in the 
retention of our students. 

They have definite names and numbers to call. They are arare of the service and 
use it. The in|>ortant aspect is that the part-time evening student is receiving 
effective advising £» Is the full-tine day student. _ 



Mav the content* of thb form be shared? 

.. .1.1 m Jlaacy B. TrfBintng 

;. , ,.ti..n, 307. 962-9307 



YeJL- No 



r.>L. Mfactog. DlV. 



. ln>titutKin JCsSXlilXg. 



of Contlnuloa 
-ColXagg 



ERIC 
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Rgport Fonn Attracting and Retaining Adult Uanwre 

PtoMC lypt. * »ciMr«lc forai for cwb dmriplion. PkMc make phoMpicB If tmm 



CatfRory tStr it«m ^ fur cat«iu»ry titin) 
Counsel log Services and prograas 



The Adult Re- Entry Office provides a variety of "counseling" services and 
program Intended to facilitate adults* return to college. 



> TarRVt Croup 

Adults in the cosBunity considering entering or re-entering college and 
adults currently enrolled in college prograas. 





Ocscrtptton If -dditiooal %9K9 » needed, continue detcriptkm on iefMrate sheet. 1 

Alonft Kith your completed survey, attach copiet of materials you use in each program you have dwcnbed | 

i 

The Adult Re-Entry office was initiated in July, 1977. Services provided include j 
individual counseling and advising, courses designed to address specific a)ncems 
of returning adults (e.g.. Taste of College, Managing Dual Roles, Divorce and 
Beyond, Career Search for Woaen), inforaal support gnntps, prograias for coosninity 
adults (e.g. Back to School Diqr for Unaen, Open House for Adults), and credit 
for life/work experience. 



BEST COPY AVAIUBLE 



High 



^yaitftaclioii with succm of pronram 

The prograo haa been successful in encouraging adults to return to educaticmi 

in facilitating ti^ir search for direction and goals 9 ami in programing designed 

to soooth the re-entry transition* 



PIcjM npUin: 

Our goals are to be able to do sore folloi^*iip of students for purposes of 
retention md satisfaction* and to beccMe nore involved in outreach in the 
cosBRsnity to adults i»>t currently serviced. 



\U% the contents of thit form be ^harid? 

t. (M fi.i r.r Ji»y&lfe^.Hftnnan 



517 , 787^800> ext. 117 i.i.tttutu»n .TarkHiin finiBimnltv nnllage 

2111 EtaBoos Road ^ 
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PlMM type. Uf€ M iwpTt9 fm for cadi ^McrlpU e w . PWm« imM p tw t w i w f iw If mcMry. 

Catafimry (Sw itvm « for cMwt».*ry utin) i 
Counseling se»yicaa and prograas ... I 

To give adult studaats ooc»'tD-one support oiunseling and acadcaic adviaemoit 
in a central locatloo (the Hontradltional Student Off Ice/Louag) 



j T«i|fft Croup 

i 

' All entering adult students 



Follow-up 



Low 



High 



«Mti»t4Ction with miccm* of ptoffram 
Hmm; cxpUm: 

We estimate that 76% of the students we talk to conplete the adalssloas procedures 
and register for the following sesester. 



OcKription U »ddmon^ »p«ce » needed, continue dncription on separate aheet 

AlonK with your completed survey, attach copies of m^ertab you u«f in each program you have »li^rib«i 

Hew md prospectlye nontraditicmal stud^s are invited to cose to the office. 
There th^ receive a variety of services whidb include help with adnlssions 
procedures, help leading the catalog and class schedule, soae academic advisement, 
referrals to the Counseling Goiter, testing-out programs, career planning, and 
academic departments* 

Much of the conversation deals with encouragement and support for the new 
.students. We talk about sdiedtiling pn^leas around work and children, child 
care, financial problems, aid concerns about studying and le ar ning. 

-up calls or letters are done to check on how the students are progressing. 

BEST COPY AVAimBLF 



J 



Low 



High 



Euimatcd etfectivcfiew «rf praf^ram 
nca»e npiain: 

We wuld like the opportunity to increase the nuabar of students wb can serve. 
For those we have served, the retention rate is high* 



605 



ERIC 



\ljy the contenit of thit forai be thavtd? 

^.Uitt-•< „ 



Ye% ^ No 



Coordinator. Hon traditional Student Prog ram 



688-4423 



PugBley 202 



Srbokliigs 
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South Dakota 



TOO 



57007 



Report Form Attracting and Retaining Adult Uanitti 



Pt«M« type. Um * Mp«ratc form for each ^McriptiMi. make fhMn t av i u if accctttfy. 



C^tftory (Svr itrm « for C4t«iti»ry tiricv) 

Counseling servlces/Acadealc advising 



Prtmjry PurptMci*) To encourage potential adult learners to return to, or to enter, the 
University, by providing acadewic advising, peer support, and trained counseling, 
in TOveral non-traditional, non-threatening foras and environaents. A secondary 
purpose is to involve faculty and staff in inforaol interactions with adult 
learners. 



Jarnet Croup 

Adults in the coonmity considering a return to school; presently enrolled adult 
studmts. In addition to the priaary target group, the involvement of a 
widening groiy of faculty and staff is encouraged to participate. 



Ocwriptioit If additional f|»ce is needed, continue descripHon on eeparatc sheet. 

Akmg with your completed survey, attach copies ci materub you twe in each program you have dm nbed 
Three kinds of coordinated activities fors the core of the University's Re-entry 
Program and Services: 

1) Brown Bag Lunch ; every Thursday of the year, with the sole exception of 
Thanksgiving, the Re-entry ProgruB Director (a trained psychologist) and the 
Academic Advisor who works with Re-entry meet with pre-entry and currently 
enrolled adult students between 11:30 and 1:30 in a Stuc'int Union meeting room. 
The time and location facilitate "dropping in." Studenc concerns, fears and 
triumphs are shared; informal peer counseling, counseling, and academic advising 
takes place. Cmiversations are frequently continued in the Advising Center; 
referrals are made. A significant number of adults hove been enabled to make 
the commitment to formal learning in the academy through Brown Bag; many others 
are sustained by it. Interested faculty and staff from many areas attend as 
schedules allow. A bi-monthly program of Learning Moments features faculty and 
staff meebers %Au> briefly preset a key learning experience in their own careers, 
as a part of Brown Bag (presentation time: 12:30 - 12:45; discussion follows)/ 



•Mtittaction with fuccess <rf proRr. 
f^ea^ explain: 



Low 



BEST COPY AVAILABLE 



E^tim^ird rtrett ivttte^ of program 



Low 



High 



\Uy tiw co0tritl% of thit form im «harcd7 

% ,•♦.» it.l Hi 



htlt* Profeflsoy of French 



707 



664--2351 



SonomaState Univ e rsity 



ERIC 



Deparf^aent of Foreign Languages 
RbhrortTaric 



.M.IU-. 



CA 



-75- 



46t 



94928 



Sonoaa State University Program Description contM 



2) Convenatlons : aonthXy gatherlnga of adult students, faculty froa all 
disciplines, academic staff, held alternately on Tuesday and Wednesday, In 
order to permit late af temoon/evanliig part-time students who come to canpus 
on only one day to attend. Scheduled from A!«) - 6:30 p.m.. Conversations 
provide valuable opportunities for adult students to talk with faculty from 
their own and <al»r fields. The InformaUty and ease of contacts over wine and 
cheese makes possible a range of Interactions: serious academic discussion, 
academic advising, sharing of personal Interests and concerns. The facultywho 
attend Conversations leave with a better tmderstandlng of thfit diversity, needs, 
and spirit of our large adult student population, an important side benefit. 
Several more formal presentations on Interdisciplinary subjects have been 
Included during this time period. 

3) Colloqula: regularly scheduled discussions of educational Issues, catered 
ar ound one sp ecific theme each semester, with a pai»l of faculty and administration 
participants provoking discussion with adult students. 

n.b.: For information about this and other programs sponsored by Re-entry 
Program and Services, contact: Dr. Tak Richards, Director 

Re-Entry Program and Services 

Village 102 

Sonoma State University 
Rohncrt Park, CA 94928 



BEST COPY AVAILABLE 
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Report Form Attracting and lUUining Adult Uarnm 



PImm typ*. li»c * »«|Mrat« forai for Mdi incription. PImw Make phat oc ppiw If mcMMry. 



C«li||wy (Svr Hew • for MtCNury titlf»» 
CotAselliig Services and Pzogran 



to provide support to a4ttlt stu4aits aixough Infotaatlon dlsseBinatioa, cotnaellag 
and referral to attract aora adult students and to decrease their attritim. 



•1 



TmuM Gmap 

Adult students taking courses off che main caapus, 



P«»cnptMMi . ' If acWitkin*! »|i*ce i* netdcct. continue dncnption on wfMrate »h««t. j 
AionR with your completed turvey. attech copicf of nuteriata yoM use in each program you have described « 
Trained peer counselors vill be on-site at all d»e coosnmity canters «fliere the i 
University offers courses through its Extension Division. These counselors \ 
will provide educational inforaation, financial aid advising, career cotsiBeling 
mA referral to consunity agencies. Funded by nPSE in Fall 1979, the first 
class of peer coui»elors is pr^ently undergoing an intensive eig^t week 
training program. 



LOM 



High 



SatittactHW with waccet* of profirMi 
rica«e explain: 

Although the program la still in the developmental stage, we are highly pleased 
with the quality of students we have attracted into the peer counseling training 
program. 



EfttirMted cfteitivene** of ^ogrsm 

{Heattf e«piain: 

Too soon to judge 



Low 



High 



BEST COPY AVAILABLE 



th« c«mieiit« of thi* form be »harcd7 

.. .. .^. n. licbard .Kfttiftff 

401 , 277^3910 

^ ,„ Promena de & Caspee Streets 

ERIC / 



"PtovlSence, 



r.>L. Director. Student Services 
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tz 



4^ 



My 



02908 



R<poft Fumi 



Attracting and Rgtaiiiing Adiilt Uamm 



PtoM* typ». Vtm a icpmlc fmrn for Mdi «incfipCiaR. Mmm mik* plwtuwyto if mcwtry 



<*H* itrm • Km- CAtrMury tirte»> 

Cbunseling hours expanded. 



To f ffiTA counseling services sveilable for tha enployed adult. 



Part-tiM mkd fuU-tlaa adult, nontrtfditional students whose work schedule llaits { 
the day-tlBB office hours sppolntoant. | 



OcwriptkNi U ddditioiwl » coitlinu* defcrintNm, on sciMratt •hcet. 

Along with your completed Mirvey. attach ca.iicf of matcnab you use in each (M-ogram you have dwc r.ee.i 
The College/Adult Counselor is available during nonaal office hours, but also is 
available by appolntasnt one evening a week froa 4:30-8 P.M. The Counselor is 
also available at on-site registration locations, i.e. State Office Building, a Bank, 
East C»pus--du^lng registration i^riods for Evening Courses. 

A peer group for adults has been estabUshed as a telephone network— acronyn VDE, 
Volunteers in University Education. The volunteers are "back to sdiool" students | 
who answer the phone on a special inforaation network out of the counselor's office. | 
The caller may ask for information abmit csapus schedule?, admissions, registrations, . 
etc., who to see, and express general ctmcems. If the VUE meaber cannot help 
the student, the couxselor's nusber is given to them. Thie Counselor follows up j 
on oost of the calls. A log is kept for all calls. 



Sjii»»action with »ticceM ol fvOK^Mm Low 1 Z 5 * * ****** 

Plca*« enpUiii: 

Excellent success. Msny osployed people stop on their way home from work— pleasao 
that they do not have to "leave work" during the day. Adtilts seem to feel more at 
ease, not rushed, by coming to see a counselor after regular office hours. Most 
of the adtilts enroll in evening courses and/or inoepe^-vden^ study by correspondence. 



Enimated *f »»ctiv«ne*» of pfograw Um i 2 i 5 High 

PiraM expiaitt: 

Program is highly effective. Marketing and publicity could be more visible to 

.ttract »«• «iaat.. BEST COW AV/UUBLE 



1 

I 



Mav ti» rwmRt% oi this fof» be tharcd? 

Irene Johnson 



\c«JL. No 



402 



472-1933 



.in 



••titutHm 



ERIC 



51U1 - Me braska Hall, 901 No. 17 St. 

Lincoln ^^u-. 
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Nabraska 



104 



68588 



Rtport Form Attracting and Rtalnlng Adult Leamgrs 



(SfT itftn o tor c«t«Ki*i7 Mfn) 
Gouraeliug services and progrws 



To assist adult students in identifying acadeaic prograas best suited £or 
their professional develoinsnt. 



i 



r 

f 

I 

Entering adult students 



;;c«crtpttoi U additional »|»ice is nttded. continut <^fcriptf(m on Mpante riwet. 

AtoiiK with your complctMl tunrey, attach oopic* of matmiab you use in each profp-am you have J^MrriWd j 

All of the undergradunte and graduate classes and prograas developed at ACU-Dallas i 
have been designed specifically for the adtilt student. Half of d&e undergraduate 
and half of the gradtiate progrras are aulti-discLplitiary in nature r These aulti- 
disciplinary prograas allow the student greater fteKlbtl IQr in selecting courses 
needed to enhance and develop his career <^ J actives. CoiaseHng becoMS of , 
paraoKiunt iaportance under sttch circuB»tancra. : Evoilng counseling hours are 
always avall^Ale. In addition, special stu^nt groi^ have bemt organized to , 
assist the new students in selecting a prograa and omrse offerings plan. i 

I 

I 

I 

I 
» 

i 



SjlittKtfcm with §iicc««ft erf proKraai Low I 2 J 4 5 High 

Research shoi^s tJaet 861 of all nm students are influenced by university 
related counseling* 



E^litiMlfd aieitivcMM of i^varam Low 1 2 3 4 5 High 

Counseling students is important and beneficial. BEST COPY AVAILABLE 



!Vtiv Ifcr cofiienU of this form be ftfcartd? YmJL* No 
1 1.1 m JBt.^JP^ygj^HI Wifflner Htle Presitfant 



ln>t,t»tH.n fibiMm q^yiytiyi College Metrocenter 



Report Fofw AMricttng Mad Rftoli^ A4ult Uamm 



Cctmory (Stf Hfin • fur C4tfH4M> titin) 
CoimseUng Services ood pzcg'-idS 



. .. I 



To build confidence Ad peer su'^port ammg eduXt learners. 



TartctCrour * ^ j I 

FuU-ciae and part-tiM adult learners who Indicated that they had never attended a j 

postsecondary institutixm before or had not been successful co^leters of post- ■ 
secondary progr 



Oc«cription It jOitoron*! i» needed, contimie deKrnHion on . . ^ , 

AkmK with rour compl«ed »urv«y, attach copiet <rf materiab you un" In each program you have d«cnb««J 
Students entering our Wown in Busings and Displaced Honmaker prograas aeet prior 
to start of classes with course instructors and counselors who attcnpt to build 
coBDunity within the group through discussion of coanon probleos, fears and 
anxieties. Peer support is built through such conferences Baking it nuch easier 
for the women to enter skill courses and academic work with greater confidence, 
these informal meetings continue until end of program or student decides to enter 
nainstream of college. Careers, children, family, classes, comnting, college 
requlrtfflcnts mid health are some of the topics covered in this Infomal atmosphere. 
Teachers and counselors give of themselves as "peers" and role model^ 

BEST COPY AVAILABLE 



Low 



High 



*>4ti»t#ction with tuccew of pregran 
P*u»e mplahi: 

Student attrition is minimal mxd usually die result of changed plans baaed on 
career discussions ^r problois outside of class. Teachers and counselors 
are enthusiastic. Student satisfaction can.be gauged by graduates who contact 
the college after a year's absence requesting a reunion. 



Cttimated cHecthrencM ot ^vgram 



Um 



Pltatc npUin: 

Most emrollees go into paid positions or elect to continue at our college in 
specialised career areas. This approach has made our programs among the most 
sought after in our region. We have waiting lists of potential earollaea. 



Vlav the content* ef thi* fortn be *hared7 



538-7000. att. 228 



ERIC 
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MA 
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Report Form AttrJcting md Rgflning Adult Uanim 



PlMM lyft. Use * *tpwU9 tarni for •Kh dncripiioa. Hmm iMke i^vtma^ti t if mMvy. 



iSw iimi • fur cM9t»Hy tiriwi 
Cotmsallng Services 



. i 



Tb ifl^rove/oihaiiee aeXf-^eeeB, declsion-oaldng ability, ac a d e mic survival ^ills, 
and the ability to aanage £aicily and situational concerns in order to facilitate 
successful cooplatlon o£ i^ucational goals. 

0 



iMffH Cnmp 

Adult Be->entxy students 



If «^iition«i tpace it netded. omtimtc Ar•cr^)tion on wp«-atc vlwci. 

Along with yo«r com{4«tfld survey. «tt*«h copicf of mt^eriik ymi i«c in Mch prc«nm ytni h« ve d«M:ribe*i 
Through credited faonaa developnoit classra. adult re-entry students learn skills 
which contribute necessary support for successful expiation of educational goals. 
Classes offered are 1) self-esteem training. 2) career exploration, 3) aasertlve 
training, 4) college survival skills, 5) sttess nanageaant, 6) ellalnatiag self- 
defeating behaviors, 7) peer counsering training and 8) hnnan potential seninars. 
Course descriptions and outlines are available upoA request. 



BEST COPY AVAILABLE 



Ektiitutffd cH«ctiwim» of program Lim I 2 J * 

Ptoaw tKplain: 

The program Is highly effective with those students who enroll - codW be aore 
effective If a larger nu^er of etudents were served. \ 



\ 



t^t ••••9 form bff ftlurcd? VcvX— No _ 

, 1. _K«_R. McCarthy r.ilr Assoc. Dean of Hunan Develoyaent 

l...,.hom. MiLj!^. 641-2213 in^htutKHiBallevue 



. . : 1 

*uiMKtkm «viih mkcvm of progr4m Um 1 2 J * 5 High j 

PfcM* txpUm: I 

There Is a very hl^ degree of student retention with those students who enroll j 
In Human Developnent classes. I would be aore satlsfl^ with a variety of 
module offerings whidi could reach a larger imrc«itage of the studenta. 



ERIC - 113«^:i??»fi J :al-''"^^ — '■ — 



Report Form Attracting and RgUining Adult Uarnera 

PImw type. Ut* * scpanlv term for Mck df»cffipCion. PImm maikv y hrt ocopiw If tmwtty. 
Cat«ft«nr (htf itrm • tvr catenury htl«) 

Counseling services and progroas - Acadenic Keofiotry Pvograa 



Pnnury Purp««»«<f ) • 

Acadeoic Re>Entry serves tsro essential purposes: (1) to introduce die college, its 
faculty and facilities to die older undergraduate student; (2) to serve as a 
j support group for these students. | 

i I 



Tafffst Qnup 

Nevly adfldtted older undergraduate students (25 or older) who are coamendng or 
res using an undergraduate degree progras* | 

1 



Description If additional »p*ce i» n««ded. continue description on separate sheet. . 

AlonR with your completed survey, attach copies of materials you use in each program you h^ve di^ ribe.i j 

The Acadeaic Re-Entry program hegan in the fall of 1973. The Adial8sion»s Office | 
notifies die Dean of Students Office when an older undergraduate has been adaitted, , 
The Dean of Students Office, through an older student who serves as the coordinator ^ 
of the progran, corresponds with each new natriculant prior to his or her arrival j 
on canpus welcondng die older uadergraduate to the campus and describing the 
Academic Re-Entry Program. ASS Program consists of three elements: a one-credit j 
hour seminar for the adult learner co-instructed by the Dean of Students and the 
student coordinator; a chartered student organization called "C2irysaUs" for older 
undergraduates; a ifenday "brown bagger" norhost lunch which meets, as do the other 
two elements, in the Older Student Lounge located In the College Center. The 
Seminar meets once per week for two hours for one term during which the services of 
the college are described, key faculty and administrators guest lecture, and 
supportive bon«is are fashioned between and amongJthe students enrolling in the course. 
The Seminar ser^s as a very effective orientation device. 



Satisfaction with success oi ptotttun Urn I * ^ * * 

Ptease enpUin: Academic fti-Entry is highly successful. Some students (approximately 
150 new students per year) participate in aU throe elements of ARE, some participate 
in one or two of the elements. So student has indicated a negative attitude toward 
ARE - many students have insisted that the Seminar be continued for a second and a 
third successive term. Academic and non-academic problems eacountered by individual i 
stud ents are aired and are generally resolved. The seminar 18 conducted on an i 

estimated eifectiveness of ^r»m Um ' 4 ' ^ — * 

Fteate explain: \ i.j ' 

The Students appreciate the attention the coJLLege devotes to them by establishing^ | 
and its elMsents. The academic uncertainties and apprehensions of the older 
students are resolved by group InteraQtion. The academic achievement level of . 
students participating in ASE averages one-third to one^alf Sfe^lSffto^iO^A^T 1 
dian the all campus undergraduate CPA. PtOi WTI WVWLMDLi: ! 

Vlav the contents of this Jorm be siurcd? YesX. N€«_. 

...... .,„.,,. J«clLD.Jfe£E9a uiw P»fa 9t gymtft — — . 

503 . 838-1220. Ext. 221 in.t.iut.tm Octio B CgUW Pf-JflaSfltlffl 



\. MoOBKHlth 
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Oxegoa College of Education (continued) 

infomal, low key basis utiliaing covaon principles of .group dynamics. 




BEST COPY AVAILABLE 

V 



o , . 109 
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Report Form 



AttMCtlng and RgUining Adult Learner* 



PtMM lyp.. * M|»r.t« Jorm for wch ^t^criptkm. Pte-c make ptMocopit^ if iwc«»ary. 



CatffKory <Sw item « f»K cateHory titlw) 
F. Acadealc Advising 



Phmsry Purpukdt) 

To Iji^rove xetentlon by haying teachers act as "helpers." 



TMKvt Croup 
Current students* 



Oe^ription if additional »pace » «if«fcd, continue description on «e^^^ w^h-i 

Along w.th your completed survey, attach copies of roaterialf you use m each program you have denr.beJ 



In an effort to improve the retention ratio, all teachers have been assigned 
approximately 10 students to act as "helpers" to these students. In order 
to determine its effectiveness, a log wlU be kept on how effective each 
teacher is with his/her particular groi^. 



Satiktaclion with »u€ces« oi pronram Lo»v 
rieatc enplain: 

Nevly Implesiented. 



High 



BEST COPY AVAILABLE 



High 



Ettifnatrd rftectivene»» ot progran Una 1 * ' 

Piea»e enpUin: 

Teaidiers are eiA:r«ly receptive to tJils idea and students, when they neet with 
their "helper," displayed a very positive response. 



Mav the content* ot*ihi» form be Uured? YevJL- 

Gail max Hcntg l>tk' Dean o% fffgy^T 



2Pi 

2343 Horris Avenue 
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Report Form 



Attracting and Rtaining Adult teamefs 



rtvMt type. Um s Mparat* tonn for Mch incriptieii. Fkm* rnakt i»l io toca p i M if MccsMry. 



Otcfiory (Svi* iit>m o tur cateKury titkv) C* OrlaxitatJUm sesslQOS and activities ; 
D. Counseling services and ptogtam»i E. Segistration procedures 



To ease the traxsition into the acadesdc enviiooBeat for the advdt student and to 
acquaint thoa in a positive aid Meaningful asnner with the College and our 
program. 



Itrmtt Group 

Any adult student who is inters ted in pursuing an acadaaic progrsA who has never 
attended college. 



t>e«crip«wii If additioiMl «p«ce is needed, continue dcflcription on tepwate sheet. j 

Along With your completed survey, attach copies of materiab you use in each program you have de*irib«i j 

Initiated in the Spring, 1978, program was entitled "First-Tis»rs". | 
Newspaper ads and radio spots proaoted program. Participants were worked 
with Individually by selected faculty after a grovp session. Those in 
attendance were given priority registration. 

Continued in Fall, 1978 aid 1979 with minor modifications. All "First Time" 
enrollers were assigned a permanent advisor. After two continuous semesters, 
"First Timers" are integrated into regular registratitm and advi-sing. 

BEST COPY AVAILABLE 



Sjti»tJction with »ucce»» of program Low 12 3 * . * High 

Please «xpUtn: 

A s«pling of thoae surveyed indicated positive feelings ibout the progras. Many 
IndicSttt^ they would not have enrolled had it not been for "First Timers" program* 
Seraingly hl^ percentage have been routed fnm part-time nca-^tegree studonts into 
full-time degree students. 



EMimatcd effectiveness of program Low I I 3 * 5 High 

Please explain: Started as a "last minute" effort in Spring 1978 and has accoapllshed 
what we had hoped for. Since its conception, we have found tliat previous "First 
Time" students make excellent resource personnel for first general session and 
also as volunteer advisors during registration. An indepth study of effectiveness 
should be available at conclusion of this so^ster. 



\iav the contents of this form be shared? Ye».X. No 

... .1.1 n, Ronal d B. Thomas f„k' Assistant Director for Student Svs. 

I. ,«i«n«>'-.«' .592 1 769~2371 X 217 in-tiiutum 

. CgUey gtwt ft9f4 _ ■ - ■ 

Eli iafeethtown. >- P y.p »2701 . 
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Report Form Attracting and RgUlning Adult Learners 



PtMM typt- * Mpw«te fm for cadi d wc rt p ti n . Hmm omIi* r ^Mo fi M if iicc«M«nf. 



CaliKOry (Sw ilnn • tor c4t«Kunr title*) 
CotBasellng 



' To provide counseling and noncredlt coutvevork for vomea re~enterlt\g school and the 
! work force. 



! TwRvt Croup 

I Re-entry wonen 



Description U 4<Uition«t space is needed, conttni^ description on teparatc slwet. I 

Along with your completed survey, attach copies of matcriais you use in each program ynu have describe.! j 

The Opportunities for Uooen Prograsi was Initiated In 1974 and has grown fro» 12 | 
courses with 123 enroUeea to last FY 1979-80 a total of 172 progran with an j 
enrolljoent of 6,641. The counseling service saw 997 vosien. All workshops are j 
designed to deal with soae of the special concerns of woiaen and are offered open to { 
Che public w wall as In-house, training prograns. Most of tiie wocBen are between 
30 and 55, lacking self -confidence and needing financial assistance. We help them 
to clarify their goals, establish soae priorities and connect thea with key people 
in the cosBBunity. Additionally, we offer support groups and a spedcer's bureau. 



BEST COPY AVAILABLE 



Sjiiktaction with success of program Low I 2 3 4 5 High 

ftea^e explain: 

>tore staff and better facilities would greatly ease the preasure. Vet have aoxe 
rf ff rraVff than we can stxaatiaes accasBodate. 



E»tiiiuted ettectiveness of ptORram Low I 2 3 5 High 

Please explain: 

The best ve cm do is prc^ably never good enou^. Ue are constantly striving to 
improve the quantity and quality of the services whidi we perform. 



.lav the contents of this form be shared? 

. ... _MarialxcA_qfiafifi£ riilr mrsrfnr 



j.„..,„. _ 602^ , ^26- ?902 i.>.tttutu>n Vniveraity nf Arlitnna 



ifl7 E. Spee<faray #3212 



erIc =^'-^ tn — ^''^ 



Report Form Attracting and Retaining Adult Learntrs 



if iicmMry. 



Counaeliag sarvlcaa «id progr^ 



L 



Fnmmy thfrpmcd) 

To attract and retain tlw older voaan returning to work or coU^e, 



! T«rK*« Croup 

I Older woaen In the College's eig^t-coisity eerrice area who are mm-etudents but 

need aseistaace with career plmwlng and those students returning to college 
; either as full-tim or part-tiiM students. 



aewnption It tdditUmd sp«ce is needed. cimttnJe defcription on tepM-ate sheet- 

Along wirh yourcomT^cted survey, attJKh copies of tnaterlol* you use in each pr<^m you have ii«nK-riiNr*i 
The Returning Wonan pro grot was initiated in 1974, tta organizer/advisor is a 
professional guidance counsidor. An iaportant program opponent is the H.E.R« 
Group, m officially recognised campna or^nisation that aeets weekly in support of 
the older wonan returning to college. Special activities, including seaiinard and 
workshops, are offered for both older wonen on- and off-caapus. Career planning 
workshops help attract wonen off-cmpus who are contemplating returning to work or 
school and reinforce the decisions nade by woottn on-campua who are already enrolled. 
Contacts are nade with the target group through newe relaai^es for off- and on-cai^us 
printed nedia and radio aniu>uncraents « Hailouts are pveparwl periodically to 
enrolled wonen students over age 25. Success of the prograa is titoug^t to have 
contributed to the College's contimiing increase in feaale, over age 21, student 
population. 



^tistaction with success of progxMm 
PicMe expUm: 



Low 



5 High 

BEST COPY AVAILABLE 



Low 



High 



Vkiv tiw amietiH of this form bt ftumd? 
, Mrge Jao e Woot^ 

f t 'A Vt\% •flf 



Ve«JL. No 



615 452-8600 ISxt. 241 

. , Mashviile Pike 

ERIC . 



37066 



-87- 



Report Form Attracting and RgUinIng Aduit Lgarocw 



PitMt %yp^ Uw * M^ate fem for ckIi 4Mcrlpiton. tkmt mdu p fc oMcwp i w If n««»*r>. 



coonsELnRs service #d 



To establish support groups for Re- Entry Woaen. 



r- 



RE-EWTRY/RETUMraC WOMEH 



Dmcriptkm |f «ldition«l »pic« » iH«ded. continue dwcriptton on wpwatt sheet 

Aking with your completed turvey. attach copiet of nMterijb you i»e in each program d«^riw.. 

This program as established by counselors consists of tiie followii^ elements: 

(1) Class titled "Search & Discovery for Wbm^i" 

(2) Class titled "Re-Enterlxig Women" 

A series of seminars sponsored by "Focus on Women" which Include: 



Human Sexuality 
Women as Consumers 
Life Span Changes 



Know your COTBWolty Resources 
Creative Process 
Ihe Image of You 



Experiencing a Relation- 
ship 

So you Want a Career 



Satitlactkm with *utce*» of ptoftram 
Please explain: 



Lo«v 



High 



BEST COPY AVAILABLE 



Low 



High 



\Uiv the contents oi tht« foitn be «har«d7 
Art Hanaes 



n.. 656.-,. 2631 Exy266 



ERIC 



19600 S MolalU Ave 



Oregon City» 



Ye«X. No 



Full fMmtgy ftf rfniPfF**^"*"! 



. In-tilulHin 



Oregon 



97045 



114 



Report Form Attracting amd Rtaining Adukle^^^^____ 

PiMM typt. Um 4 Mpante form for Mcfi 4aci^«iaii. FImm mtk* |> i i u toi MM i l» if ncctMcry. 



CataftMy <Sv« ii^n o fur C4tcici»ry ttrlM) Couosttliiig Dlvtslon, Kev Horixons Uoaftn's 1 
W»-Eatsf Pxogms md Servlcas j 



frlmsry f*iirpiM«<») To devise innovative asthods of offering and publicising cotnseXixig 
support services to wooen. specif icaliy: 1. To help retain wonen students already 
enrolled in college claaaea thxoui^ the uae of counaellng aupport aervicea. 2. To 
recruit new wonen atudenta froa within the cooBunity throu^^ the use of couweling 
support services. 3. To pvhliclse other educational college services that would be 
of benefit to re-en try womi gtBdWltfli 



Tmkh Croup I. Uteen atudenta currently enrolled in college daases but relatively 
new to SAC. 2. Re-entry Vonen — any cowmity wosan who haa eicperienced a break 
in her education aid wiahea to reauae her achoollng* ragardleaa of the level of 
t education coaplated. — 



] 



DcKHption If addrtion*! »|»ce i» n«wW. continue dmription on 8ef>«r*te ^ ^ , 

Along with your completed wrvey. attach copies of mattriab you uw In each program you have A^TibrU 
Becrulfent/Retwition Actlvltiea — A aeries of Personal Growth SeBinars/Woricshopa on 
a variety of self-help topica were acheduled and facilitated by counaelors. faculty, 
and guest apeakers. These seainars wem offered bodi on md off caapua during the 
week and on Saturdays. Hoaen were not required to be enrolled In college classes in 
order to attend the aeainars. However, atudenta could, by selecting and attending a^ 
set nunber of the aeainars, earn college credit by also enrolling in a Personal Growth 
Guldmce class. Wbaen attending t^ aodnazs were given inforaatlon about SAC 
services md college aupport services, such aa individual ounaeling appointaanta, 
non-traditional career counaellng, dlaplaced hoaeaaker inforaatlon, tutoring, child- 
care Old financial aid inforaatlon. Studenta were alao given opportunltlea to 
enroll in other guidance claaaea auch aa Creative Job Seardt, Assertion Training, 
Stress Reduction, Career Planning, etc. At the aaae acinars, aany woaan would algn 
up to participate In Vomea In Tranaltlon Support Groupa. 

(Cont'd, on next page) 



!Mii»taction with tucceM of ptoftraai Low 12 3 4 5 High | 
Plea^ enplain: Paaitive rea u lt^a of the ab«« mcttvitles resulted in ^hs ff^^Offl | 

a nine-week pSJiod of tdSe. over 450 studSta attended Peraonal Growth Sealnara, and , 

five new guidance claaaea and four lioaen in Tranaltlon Support Groupa were acheduled , 

to aeet new student needa. Requeata froa the coaounlty for acadraiic claases were j 

forwarded to appropriate ^cadeaic deans with poaltlve reaulta. Requeata from the , 

cora»i.nlty for additional new guidance claaaea have (Cont'd. on next page) j 



High 



1 



Pteate explain: Although the pro^aa has not been in existence long «fflOu^ for a formal 
evaluation, the inaedlate reaulta aa Usted above, plua pusitive fee^ck froa 
woaen who have used the services, and continued requeata for aore aeainars and 
cUssea - both on and off caapua - indicate a high rating 2f-j"«^g^f « ^. . i 
the prograa and aervlces offered. otol UUrT AVAILABLE' 

; : . 1 

Vlay the cmttent^ of ihi» lorn be ftharcd? Ye*JL- No—. 

n.,.m- _e«vld — r.ik. Pftwn , mimMllng^ i md Guldmr a 

|.Urh..m. iiAl 835-3000. Sxt. 401 In^titutKm. 



o . 17th a^ Bristol 

Er|c -¥ « t.lM c t ^ ^ ^- 

■™" ' ~r~- : -n- ■ 



Santa Ana College cont'd. 
Description contM. 

Description (cont'd.) 

Publicising o£ counseling support services included use of all caapus nedio/ 
coaaamicatimi services sudi as seaester and ainl sesKSter sch e du l es » caa^^us newspaper, 
weekly annotaiceMents, aondily neiia latter to xe-entxy /displaced bonaaaker students, 
professional organiMtlons, dmrcbes, use of die nif^t 0ml Hewsletter to evening 
students, articles in piAlic newspapers, radio and television aonounceaents (fcee), 
fliers, posters, brodittres, volunteer speakers fron SAC for r o mami ty events, and use 
of a self-referral postal card listiAg the services of tlie Wonea's Be-Sntry Frogm. 

Flexible edwduling of cIjmsm was aa^ ^sible tiisoug^ tbe vae of m uaiirella-tyi^ 
topics guidance class niilch peraitted open entry /op«i exit, varl^le units, and 
credit/no credit optloas to students. Thus, classes could be scbeduled to aeet new 
student enrollaent needs on a variety of guidoiai topics at aoytiae — on or off 
ciBBpiis ~ durii^ the seaester. These dasras were on a positive attendance basis 
and, la soae cases, with hours arranged. 

Other outreach activities included an extensive Woaen*s Ifeak Frograa which offered 
sendnars and workshops on a variety of topics of interest to woaan within our 
conaunity. First-Step Seainars were alM scheduled throughout the sottster. 
These First-Step SacLnarB were used to introduce counseling services and appropriate 
district college services to wnKn new to the college. 



Satisfaction with success of prograa cont'd. 

been received and are in the process of being facilitated. Over 800 re-entry 
and displaced hoaenaker women have requested regular aaillngs of a New Horizons 
Newsletter which provides updated Inforaation about new classes, seainars, support 
groups, etc. 
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Report Form Attracting nd Rttointog Adult tcamm 

PteMC lypt. Um m Mpval* fom f«r mcIi docrfptlaiu PI«mc auk* pl w it w i o p tt* If imntty. 




To facilitate the tranaitloa that the returning uoaan 
the role of atuilent. 



Micas ilien she asa wa 



EXPANI^ HORXZOHS - a progri 



for Vamsa 



DcKriptkm 



It atkbttoiul tfMce i$ needed, contimie dcecnptkm on tefWirte riicct. i 
Abng ivith your omipletcd »Mrv«y, atuch copicf <rf matwiab you uw m e«ch pragram you h«v« described 
Thia prograa is based on the recognition that wooen often discontinue their educa- 
tion for a period of life for variouB reasoos-varrlage, child bearing, child 
rearing, die need to earn noney, lpd even societal discouragment for noaen In 
higher education. Many who leave college or never attend wlah to return later but 
are often afraid to do so. Ihoy are afraid to conpete with the younger students, 
afraid their skills are diainisbed as well as feeling that their knowledge Is out- 
dated. These fears and anxieties prevent them from readily returning and often 
contribute to their early exit froa the campus If they do return. 

The wonen who do return arc also likely to find theoselves at a greater disadvantages 
they have not had the college preparation usually provided to hif^ school senior^ no^ 
are they likely to have the experimce of working. Housewives tend to suffer wost j 
of all from a sense of acute disorientation and role 'overload. While the re- i 
turning woaen aay see higher education as a door to the future, this door is often a 
difficult one to open. 



High 



•Mtifttxlion Willi ftucccM of pM^aai 
PlcM« e«pUm: 

Satisfaction with the program is high. Both staff, university-at-large , believe 
we are eeeting the needs of entering adult woaoi. As reported In quarterly 
evaluation, the students report a hi^ degree of satisfacti«i on this oethod of 
beginning studies. 



High 



EMioMlcd clfrcUvenets of prpgran 

The prograa, « evaluated by administration, faculty, staff, and students wears 
to be an effective method of getting back into education and the rola of student. 
Effectiveness is hig^. 
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Wrl^t State anlvessity (continiwd) 

The Expaided Hortsoaa pxosraB» based on these beliefs, seeks to olniaize the 
troiwitlon pxobleas encountered by the sdult wooen who enter blglier education. 
Students enter the prograa as a group asi^er - WNMn sbaring conon interests and 
concerns. Ihe groups take classes together, attend spsdal presentations, and 
pcovltfe opportunities for social contact* The groi^ conc^t also offers the 
opportunities to bulU and ■aintaln a support systea onong students who have 
siailar goals. 

Classes ore offered in blociu of tine for the conveniOAce of the aotter or the 
working wonsa. The dioice of classes arss English Coapositlon, Ba^c Math, 
Begiialng Algebra, Interaediate Algebra, Study Skills, Interparsooal Coa«siicatio&, 
As&ertlvmess, Lifo/Career Planning, and Math anslety. All Classes are regular 
classes for credit, that hove been set aside as self-contained classes for Che 
Expanded Horizons Stuctents. 

To facilitate the beginning, all adiolsslons, registrations, and financial aid 
infoxmtlon ore handled wltiiin the Expanded Borisons office. An extensiim 
orientation Introduces students to the coapus, (buildings and parking) as well as 
each other. Fxoa the beglnniiig personal sharing is an l^ortant part of the 
building of a sttMtoat's confidence and inclusion into the university. 

The evaluations of more than 480 atudents to date are heart-waming. The progran. 
Its staff and its philosophy aeet the needs of the entering student. The students 
learn to i^zoach education as on interactive rather than a passive procem. A 
successful fbund;«tlon is built for future acadenic success. 
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Rgpoft Form Attracting and Retaining Adult Learners 



rtoMc typt. a MpMrate form fmr each dc»crlp<ion. PtcJM m«ke pfeoUmifHM if itcce«*ary. 



C^«||wy (Ser Item o htr cattrMitry titlcn/ 
Course Offerings 



Prolans vere designed to neet in-^rvlce training n«ed8 of local business. 
Indus try, govenmenC , and labor organ! zal Co<i» . 



T^ ' C^. • ^ 

Adult employees of the above organizations • 



L 



AUtfiK with your CiHn(4eted survey, attach k4 nMttftMls yini u>i* in r«K h pr <i};r,iffi vi* S4rilH*U | 
Specialized Clientele Prograra are designed as short (4-16 hour) cooprehenslve 
instruction/training modules. Instruction takes place at the sponsoring 
organizations* locationSt usually during liorking hours. Topics covered are 
tailored to the organization's needs or individual participant requests. 
All offerings are work/ Job related. 



r 



S4li%f^tiun ivith success at proKrani Ltm 1 2 3 4 3 HikH 

In the first year of the prograa nearly 3,000 individuals have participated in 
approximately one hundred program offerings. 



Estimated etlecthrene%§ «it proxram Low 12 3 4 5 Hi^h 

PteaMr'r^pUtn: 

Participant and Sponsor prograa evaluations are caccellent. 

BEST COPY AVAILABLE 
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Attracting and Retaining Adult U'arner^ 



typt. t'*« 4 MrpJNir lurm lor vaH ikiM.riptitm. I'lfOM* nuke |«lHi!t>t«»p«»?«. it n«,r>^ry. 



Course offerlnga 



r 



i To meet the professional growth and certi£icatl(m i^4s of eX^wttary and secondary 
I school teachers. 

i 

1^ 



urK..c;n»p ' BSrOJP? AVAILABLE 

Full time and part-tlae teachers. 



UeHriptkin it adUUiunai ipxe t» needed, conttnuc descnptiim ««n s<'parate eht-H. , 

Akmg with yuurcomi^eted »urvey. attach ctipifii mjtifi il» fOit use tit vxb program you h4v« devcribed. 
The program began in the summer of 1966. The average enrollment for each year 
for the past 14 years has been 555 participants. Currently the program Includes 
30-35 workshops annually. Host workshops are for 3 or 4 quarter hours of undergraduate 
credit and are conducted for (me week, Monday thrmigh Friday from 8:00 a.m. to 5 p.m. 
Other class times Include late afternoon and night sessions for a period of time 
and weekend classes. Independent Directed Study is conducted for special individual 
needs. Most workshops have been and still are conducted on the campus of TMC. Some 
have been conducted at a scluiol site and in more recent years at the Metro Nashville 
Teacher Center. The emphasis of the workshops is centered around the solution of 
problems that confront the teacher in the respective areas of study. The problem 
solving approach is used with dialogue, group work, and individualized instruction. 
Credit earned by teachers is used for various purposes such as: l)the renewal of a 
teaching certificate, 2) the adding of an elem. endorsement to a secondary level 
certificate and vice versa, 3)coiq>leting the requirenents for a professional certificjte 
at either the elementary or secondary level, 4)meetlng professional growth requlrementf i 
of local boards ok educ aci o a md S) personal e nrlch Me fl a tt » 



Saii^tactitfti t^ith %tMrct»s at progrjin Um 12 3 4 5 HikH 

I'iea^e explain: During the progrMi's 14 year history, 3119 different persons have 
enrolled for one or more workshops. 99% of the participants hold a Bachelors 
or Masters degree, or above and because of the relevance and quality of the 
program are willing to earn addltioiUll undergraduate work as offered in this 
program. 



r.vtintdfrd i'tle*tivene>v ol pnigrani low I Z J 4 5 Hh ;'» 

rifjN4f I'^pijin: The workshops have contributed much toward Trevecca Masarene College 
becosing well known aBoa% the educators of Tennessee and other states. Teacl^rs 
have been attracted to the program from 20 different states and regularly 
cwlimeift t)ie progr«B for its Isistruetional quality md relevance to tlwir 
professional needs. ' 



\la\ the itMtivnts ot thi» turm be thared? ^v>-Jz- \ m _,-. . « . - — 

♦ . I'M Dr. G. L. Pennin gton , ... Director of Workshops and Special Program s 

,. ..r.'.' 615 "244- 6000 E»t. 235" ,.;.,.,.,,V'„ Trevecca numrmJSolleiB 
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PImi* typ9. Uff 4 Mpant9 fom for cidi <i iwlp rt> n . PImm mda y b utmui^ M (f Mcmry. 







Course Offerings - Certificate PrograM 





Prtoury Purpotcif) 

To provide eliort (3 to 6 couree) iategratea course clusters ia c«reeM«lated 
areas as alternative or supploaent to d^rees* 



Adult students with pr^ably short ters woala or ulio «ay wish to siq>pl'iaent 
Liberal Arts Hajor with career-related studies. 



Pcvcriptton If JMkfittw^ tp^ce » needed continue detcriptton on teparite fhcet. 

Akmg with your completed »urv«y. attach coptct oi nMidt yoimie In each program you have di^Tibed 

Until recently, the Evening College currieulun consisted of many traditional 
baccalaureate prograsss supplesented by special interest electlves developed 
randomly as need appeared. In acadewic planning the adult student with short 
term goals was not given serious attention. 

During the last three years six short progress have been introduced In subject 
areas ranging from Personnel Administration to Computer Prograaaing for 
Business Applications. Curriculum was drawn mainly from existing courses » 
altlK>ugh in son instances course content was revised or new courses created 
where University resources had not existed. 



battstactkm with 9ikccw of program 
Pl«a«e cvptain: 



Low 



High 



Planning at a greater-than-course but less-than-degree level enables us to meet 
adult needs better. Girriculua is better integrated in special interest fields 
and the program are self -promoting. Enrollments in integrated courses have 
substantially increased. In one instsnce, all cou rses have been closed jut for 

Eftlteutcd eH«cti««iMM of program ' low 1 2 3 * * 
Piea«c cxpUHi: 

Concept should be extended across the entire range of University curricula 
including the graduate level. 

BEST COirr AVAILABLE 
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Report Form Attracting and Refining Adult Uartim 

PImm lypt. Um * tcptwate fom for each rfncripHon. PIcmc mtk» pfcotoc»f4cf If iMcMMry. 



CtftRory (Sw itrm ^ tor cAtvKory titie«t 
Couv^A offerings 



To offer practicing Health Care Professionals the opportunity to cooplete a 
concentrated area of study In Bealth Care policy, aanageaent and budgeting. 



T«ni»t Croup 

Hld-level managers add Bealth Care adaLnlstrators. 



Dmcfiplion • lh «ddition*l »p*ce » net<W. continue dwcriptton on «e|wr«te »h««. 

Alon8 with your completed survey, attach copies of materi«b you use in each program you havr di^ribeil 

Health Care Hanageaent Certificate Program -'A two year, pilot program begun 
in the Fall of 197t offering persons in the Health Care field (present 
managers and persons aspiring to managerial positions) the opportunity to 
continue their education through professional development at the graduate 
and undergraduate levels. Tha six course sequence incline courses in 
management, accounting, public budgeting, health policy, health planning, 
urban planning, and policy and administrative theory. The Oniversl-y of 
Illinois Medical Center and Circle Campus are presently planning a series of non- 
credit intensified professional courses to begin Fall of 1980. 

BEST COPY AVAILABLE 



bali»taction with success of progratn 
Plea^ explain: 



Low 



High 



Although this program will end at Spring 1980, it has been well received 
by students and hospital administration. Approximately 150 students 
participated, 50 will complete the certificate program. 



j Efttimatcd eftectiveiiMs of program 
Please explain: 



Low 



High 



As evaluated by students and planning committee composed of training 
directors of Health Care institutions and university personnel, prograa 
was relevM to student needs. 



L 



May the content* oi this form bt sharad? Ye*2_^ 
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VUm type* Lm! ji *^iwrjt* turtn I'^r ^mH U«Ncri|tliutu llrjsr maki- |itiuUHi»piis if miCN*arv. 

Course offerd^s. Career DeveXo{»mt and Advancercnt Program for Hobpital 



Primary PurptrnKe^i 

To ittet empXoyeB training needs for career developt^c and advancesmt ; to 
expand and extend available opticms for educational opportunity « 



I jrgel Urmip 



Personnel of New York City hospitals (public and voluntary) 



AUmik wvilh yuur complied survey, attach a^«r5 materiab ytni u»e in e.ich program you have described. 

The Office of Continuing Education of BMCC has established a working relation- 
ship with the New York hospital conmmlty by developaaent of contract and tuition - 
courses which augoent and supplement personnel training programs. In cooperative 
programing, this project constitutes an effort to offer courses which are 
otherwise unavailable to employes under existing training prograns. In 
developntent of the program idilch is conducted at the facilities of the 
participating hospitals, the Office of Continuing Education works ' closely with 
the respective training directors in identification of needs, in design of 
courses, in scheduling of courses, in selection of students and in evaluation. 
At the individual sites, the training directors additionally assist in 
program prcxootion and student recruittaent . 

BEST COPY AVAILABLE 
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Low 



Hi»th 



S4tistJ€tuin Willi sut-ic<><> ot prOKram 

The program has expanded froaa five hospitals during Fall 1976 to eleven in 
Spring 1980, and the nuadjer is expected to substantially Increase for Fall 
1980. The program has motivated personnel to move from one hospital to 
another in pursuit of study opportunities j personnel from seventeen hospitals 
are enrolled in current courses. 



LOH 



lslini4t*.'iJ (.-llfi.tivi'npv!! at pn>f;r4in 

» — ~ 

By working closely with training directors and personnel officers, student 
progress is carefully monitored and recorded. Through participation, the 
cooperating hospitals are able to offer their employees a wider variety of 
' courses than might otherwise be available. The program, also, enables hospitals j 
to move in directions which may not necessarily fall within the domain of established 

t r ainin g po llcieevbr e edenlng iaserviec pro g raa m iing ond oorv i ng < tfh a r em p loyee » — 

Mav thr vonicnt> ot lhi% twrm be ihjreU? ^^-^ — categories) . 

Prof. E.L. Qiar rier , .,. Coordinator of Institutional Prog r am 

212 , 262-5443 " i. •„ .. Borou^ of Kanhat'teh ConHwmity College" 
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VkMt type. Uw * ••pMstc form for each description. PImm make pMocopIo if iMCCMary- 

C«tn(ory iStt Item « f«r cMte^orv titl«> BEST COPY AVAILAB^ ^ ^ 

Course Offerings j 



The National Association of Bank Wbaen prograa is designed for women who 
• are enployed full-tliae within the field of banking and wi^ to obtain, 
without interrupting tteir careers, a college degree with a concentration 
In manageaent. 



Tafivt Croup 

Wbnen bankers who wish to taove from areas of specialization in banking into 
executive posts. 



De«cripf km 1^ addition*! »jN«e •» iweded, continue description on separate slwet. 

Along with your completed survey, attach copies of materia you use in each program you have d«^riUf.l 

At the heart of the program is a series of six M a na g em e nt Institutes. These 
cwo~week sessions provide the basic core of the management curriculum. 
They are essential to the program for three reasons: (1) the intensive study 
which condenses the amount of in-class time needed to complete degree require- 
ments; (2) the interaction among students which is itself part of this 
unique learning experience; and (3) the focus on the theory and practice of 
management as experienced by wyrnn in the banking organization. 

In addition to recognizing the learning needs and time limitatitms of 
the fully employed banker, the program also recognizes the diverse backgrounds 
of women bankers and their wide geographic representation by providing 
a variety of means for earning academic credit for the degree. 

To assure successful couplet ion of degree requirements and a relevant 
educational experience for each student, the program provides (contM. on next pagej) 



Satt«t«:tion with success of proKram Low 1 2 3 4 — 5 — High 

Piea«e explain: 

To qiK>te fr«o the stamuiry of the three-Tear evaluation done for the Carnegie 
Foundation, "...the stud&its* evaluation of the NABW program was quite positive. 
It is difficult to identify any areas of true dissatisfaction or frustration. 
By and large the NABW program at Sismons is fulfilling the goals which 
both the students and NABW see as important. The quality (cont'd, on next page) 



Estimated effectiveness of pnntram 



Urn 1 2 3 4 5 High 



f^jse explain: 

As to the impact of the program on the students* professional responsibilities, 
47% responded to the questionnaire prepared for the Final Report that their 
job titles or responsibilities had changed for the better. Of the 70% of the 
respondents vho reported that their attitudes toward their careers had changed 
In a positive direction, the most frequently mentio ned change was (cont'd, on nay 
— — — psgs) 



Wav the contents of this h»rm be shared? „ ^ . . 
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SioBioas College cont'd 



Description cont'd . 

a system of educational eiqierlence for each student, the progroa provides a 
systeai of pre-adaission advising by specially trained iranen bankers (Bank 
Education Advisers) in cooperation with a Sinaor^ College counselor as well 
as continuous acadeaic advising by Simons faculty n^abers throughout the 
student's participation in the progroa. 

The Institutes cover the basic aanageaent theory and organisational behavior 
courses. Due to these intensive sessions, only four weeks of release tiae 
per year are needed froa the student's bank. 

During the Manageaent Institutes, courses deal with the theory and practice 
of aanageaent as experience by woaen in the banking organisation. 



Satisfaction with Success of Prograa cont'd . 

of instruction, advising, and other support seem to be good and consistent. 
The students report that they are being challenged and that they are learning. 
Both the professional and also the liberalizing aspects of the prograa seem to 
be successful. Although the students report nam practical problrans, it 
does seem that, froa the students' point of vlw, the program is working well. 

Estimated Ef fectlve^iess of Prograa cont'd . 

in an increase of confidence. Also, 31% of the first Simmons class and 40% 
of the second indicated that their goals are now higher than they were at the 
time of entry into the prograa. 
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Course offerings 



To provide continuing education offerings to licensed occupational groups as 
mandated by state lav* 



' l4rgrt Croup 

Licensed people that need continuing education to maintain a license or apply 
I for a license. 



Dwcnption It .iJditional space i5 nwded. ioiiunuc dt»trt.riPtii»n on H'fMf.itp ^hi*ex 

Aiufi>; with your CiHnpieted »urvey, .ittdch copiri^ m^fiTiuk vou u»e in each prc^rjin you h n c Uc>vhbtfd. 

i with the enacting of the loira lav, ve began planning prograira and procedures 
I for providing osandatory continuing education* This Involved meeting vith state 

boards and developing mthods for delivery to meet tt^lr guidelines* We have ■ 
provided prograim&lng for registered nurses, licensed practical nurnes, real 
i estate salespersons* cosmetologists, long**term care facilities personnel, pharma- 
cists, and. funeral hoiM directors. 

! 
I 
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S«itf^i44ljun with suiie«»% of prugrjm Lcnv 12 3 4 5 High ! 

rU*4He t'\pititn: j 

The programs have been rated highly by participants and enrollments have been good. ! 

BEST COPY AVAILABLE i 



i stimjtt J ciU'vtivt'iH'ss ut pioKMiit lim i 2 3 4 5 hiiih 

I'lt'JH- &'\pij>ir. 1. 

Many of the eommita are very favorable iroa studetits. Llfcein.de, ve nave 
attempted to bring In .^xpertise froo outaide our area. There still is some 
•reacntiteat in being forced to have continuing edtication, but very little. 



, „. Milton _R. Molting i, Supervisor of Continuing Education _ 

. . .. .. 712 .„/~.362-^^^^^ I. I . .. Iowa I^^tes CooMity College 

300 South 18th Street _ 

Estherville ' ^ " " , Iowa " ' * . "51334"^^ 
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Cjfef^ory item ^ tt^r i,Jt<v,»Hv t$tlr>l 

Course Offerings for Professionals 



To iij^rove aaiwge»ent amireness 



largct Croup 




Industrial Personnel 

1 







D«Mription U 4ii(iitii*nj! »fat:e is nerdeJ, continue dcwrript.un un separate sheet. 

Aliin^ With your cumpicted survey, .ittdih a^e» ut inaterials yuu u>v in program you hj\ e deicrtbed. 

A coianlttee ccxspoaed of Industrial personnel detenaines quarterly workshops to 
Increase csaployee awareness on critical issues. Soaie areas covered have 
been: labor relations, coBsunication skills, motivation, and inter-personal 
relations. 
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Sjtist4ition With suiA'e^^ of program 



These wrkshops have been offered for several years and continue to draw 
60-100 persons per quarter* 



Lo%v 



Verbal conmnts and written evaluations indicate a high rate of effectiveness, > 
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j Course Offering 



Provide aqiloyw&t preparation and Job skills training to eo^loyees of agencies 
and corporations, particularly C»StT»A« personnel. 



^ (argrt Croup 

CE.T.A^ prime sponsors « CE.T.A-funded subcontractors , and other large agencies 
and corporations needing. el^>loyee trainings 



UrMTiption it aJJUtonai ^pace is nmied, lotiflniip de«cri^ion uii separate* rht-^r; 

AlitfiK with yuur completed »urv«fy, Jitach cupitrai irf matenab you *j>v* in pri^ram yuu Ha v e de^H^>ed. 

Classroom training designed to oeet the o^loyer^s needs, when and vfaere they 
need it. Since August 1979 ^out 800 students have been services through seven 
such contracts t providing each student with an average of 4.36 credits at the 
college* Contract trainees are encouraged to consider further offerings at 
the college and ifhen possible ccmtracts Include provisions to provide educational 
counseling for the trainees. 

Cost effectiveness has been increased by using a cost per credit formula for 
contracted trainings. 



Satt^latlion with ^ucct^<& ut pn>gram 
Heave explain: 



Um 



Paraprofesslonal training has groim quickly. Friiae sponsors and contractors 
see the corasunity college as a viable training delivery systes* Hoiravert 
timelines are very tight and affect the quality of sooe training prograsffl. 



ERLC 



t<<t :injtt>t< cf trctivencs*! of program 



Low 



HiRh 



Sone students are highly notivated and use the skill training effectively. 
Others are fearful of lay-offs and see the training as easing out of a 
CETA-job. The later group is not motivated to work and thus we have a 
percentage betwe«i 10>60X of classes vfyo fail the training. 



\Uv the i>unit^nt<> ul this t<irtn bv !>lijr«Hl? 

I . i. J M..„. . „ 3li _A9>-263?1^ 

\...).. - .2300 Park Ayfisiiii 

« ,1* pejroit 
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Report Fonn Attf acting and Retaining Adutt learners 



PtMM typ«. Ut« « fcparate fm for Mch dncription. Ptevc auk* v ka tma f im if Mcmary. 



Orioitatioa seBsioiis md activities 



Prinwry f*i«rpoM<f) 

To reduce the «ixiety that the non-traditionel aged learner feels as she enrolls 
in school folloirliig a long hiatus in her education. To feviliarise the student 
with caapus resources that neet her unique needs as well as with those that are 
college-vide. 



Tuftt Cranp 

New full-tifle end part~tia» non-traditional aged students* 



OffKriptkm It Mhbttonal tpace iff needed, continue deicrifition on sepirste sheet. 

Akmft wfith your completed Mtrvcy, attach copict of matcriab you i»e in each program you have de^cnbeU 

A special orientation was designed for the non-.troditionol aged students when the 
College initiated the Gateway Program In 1974. The wmen In this group are 
defined as wown 25 years or older who have not been f ull-tlae students at a 
college or iniversity during the pest four years. As we have designed the 
orientation program for these iK»en over time, we have evaluated and revised 
it. In its present for«, the orientation session includes the foUowing: 
1) Study Skills Workshop, 2) Lunch and caspus tour with peer counselors, 
3) Self-Assessawnt Workshop, 4) Writing Skills Workshop^ 5) Library Skills 
Workshop, 6) Lunch with acadealc advisors, and 7) Introduction of President^ 
Deans, B^gistrar, Librarian aad Counselor. 



I 



Low 



High 



Satisfaction with tucccM of program 
Piea«e cuplaln: 

Because the two-day orientation has be«i revised based on the evaluation of the 
participants and because of the ease with which our students aake the transition, 
we believe our service In this area ia highly effective. I chose to describe 
this event because it reflects aany of the services accorded the non-traditional 
aged learner. , 



i Estimated cffectiveneta o» program 
! I^aw enplatn: 



Low 



BEST COPY AVAILABLE 
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Report form Attracting and Retaining Adult Uarncts 



PItM* typt. Um « scpsrate fmm for cadi teripHMi. PImn aufc* | * ii *o « ppic i if tmnwy. 
C«t«f|pry (S*f Item « hw catejcitry titl«J 

Orienttlott Saaslona 

Tolbrtag'prllLrlly noa-acadalc infoxBatlon and support services to adult students 
in better fonats and tl«s8. (Orientaticm sessions held prior to the senester 
hove be«i poorly attended.) 



Adult evening students 



Dncrwtion It «kittion«t tpKC » mM. continue de«crifrtion on wparate «h«et. 

Along with your completed survey, attach copiei of materiab you use in each program you have d«cribe.l 
The evening student association, with help fro« the Office of Student Affairs, 
developed an ongoing series of workshops on topics ranging fron Career 
Resune Writing, and How to Handle Stress to Financial Aid and Term Paper Writing. 

Workshops arc held during the seaester in two foraats: 

1) Every Tuesday evening froa 5:50 - 6:20 p.a. - '*The Tuesday Express" 
(students bring brown bag lunches or buy lunch froa a aeal cart) and 

2) "The Saturday Express" on a Saturday with a luncheon scheduled for a soaU 
fee. 



Low 



High 



«iati«lactkin with tuccess of prORram 
• P!ea«e explain: 

'l Our students know what they need and are very practical and professional in 
; designing these services. 



Efttimated effect ivetieM of program 



Low 



High 



f^aae explain: , „ 

More than 80 students signed up for the aost recent /Saturday Express. 



BEST COPY AVAILABLE 
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Report Form Attracting and Retaining Aauit Ltfucfi 



PImm typt. Um s Mfwate form for Mch 4«ci^tioii. rtmc nuke pbolocnptet If 



1 



CrtVROry <Svr item « Km- C4te}tury title*) 
OrientAtlim Saseions/Co — uni ty Prea«KCatloiiB 



PriHury f*urpof«<f ) 

To isifom general public of wrailabiUty of Bachelor of Indepia^ent Studies 
External Degree Program. 



Ttffifft Croup 

Adult learner in career who wants to coaplete a bachelor's degree. 



Ocicription If ^Iditioo*! needed continue dwcription on tefw . . . , 

AkmK with your completed »ttrv«y, attach copiei of materiab you we in each program you have di^ nbed 

In past years we have rm ada advertising the public inforMtion sessions and 
fam held nini-orientaticn sessions on caapua froa 9-12 on Saturday aomings. 
Future fon«s will take the fora of Coawmity Presentationa in area banks and 
libraries. They will probafljly be held in the evening and wUl be advertised 
in advance. Topics will iwilude an overview of tAe interdisciplinary studies 
curriculua, coaponents of the deUvery systea, objectives, aethods of evaluation, 
and projected outcoaes froa experiences of graduates. 



! «iali»tacti«i with *uaxn of ptogrMi Low 1 2 ^ * * *^ 

I PleMC enpiain: 

: We are still searching for ways to reach prospective clients for orientation 
(and to do it with llaited aoniea for proaotion). 



L 



Low 



HIgb 



E»timaled ef fectiwnm of program 

Plea«c explain: 

Very effective for dienta woo attend. It helps thea to try on the program 
for size and see if it fits their educational background and ^J^^ives. 

' BEST COPY AVAILABLf 
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Report FoffiH 



-Attracting and Retaining Adidt Uarncff 



PImm type ttw * Mpwat* forai iw Mch dctcriplian. Pt«MC mk* 



C«ttKWy (S*^* ttrm « Km- catrKitry title»> 

Orimtatioa Session 



To introduce the re-entry student to the caapus, its services, and resources 
in e supportive and non-threatening way* 



TtfRct Group 

Full-tine or part-tine students, pr<4>ably over 25, and who have b^m out of the 
education systen for nore than three years* Appealing especially to single 
parents, honenakers. woron seeking career dianges» 



Dcscriptkm M *«JdittoiMl »pflce it needed, continue ^Ktiptton on feptrate rfieet. 

Along with your completed survey, att^^h copiet of materiab you use in each proftram you have dncriheil 

"Catch Your Second Wind" Workshop 

This six hour workshop offered for 1/2 unit of non-transferable credit 
provides basic Inforeation about the caaptis as welX as coverirj; some of the 
issues of job search, career decisions, ceding with returning to sdiool as a 
parent and/or full tine es^loyee. Peer advisors were active participants, 
sharing their own experiences, answering questions, conducting campus tours, working 
in snail groups discussions. 

The workshop Is offered the Saturday before new student registration, preparing 
the re-entry person for the newly beginning quarter. Peer advisors are also 
available at the registration center to assist these new students and provide a 
friendly face. 



S«ti«tJction «vilh MKCtM of proKram Low i 2 J 4 i Hifh 
iWecKpUin: The dynanics of the groups have proven very successful, helping the 
re-entry student to realise he/she is not alone. Being on canpua without all 
"those young students" relieved nuch of the first day pressure. Many of the 
workshop participants hare enrolled either on part-tlae or fuU-tlme basis, bom 
have continued to use the various caapus services provided to the connunity: 
career counseling, job pla(»»Mit, etc. 



Low 



H«li 



i EfttRMted cttectivencM of pn^m 

; A survey taken after the workshop showed very positive results f ron the partici- 
pants. The progran will be continued, possibly expanded. 



BEST COPY AVAILABLE 
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lit Form AHracti ng ami lUutoteg Adutt Uyntw 

PiMit tyft. Ufc a tcpvralc fom for mcIi 4cicripli8ii. PImm MMk* ii»w»u l v^ If 



Orieataclon Seaaions aad Activities 



PrtMMry Pvrpoadi) 

To acquaint the adult student tfitb the caapus in very way poaaible. 



The adult student returning to school on a full or part-tlas basis. 



QMcrtoCion U Mtkmd «|Mce if mcded, ccmtinue iteicr^ion on wpiMU liMtt. 

Akmff HTith your comi>tetfd •»irv»y, attach copicf of material you In each program you have di^Tibed 

In Sei^enber of 1979 the CERC office has an "Open House" for adult students 
returning to college. The Open House a>nslsted of all colleges on caapus and 
branches displaying infoxBation on what their college offers to stt^ents. 
Other offices that attended vera: Parking, Financial Aid, Career Planning and 
Placraent, Adaissians, Wonen's Studies and Student Health Services. We provided 
a panel of adult students who had returned to college. They were there for any 
questions and a panel discuaslon period. The Open House was fron 6-9:30 p.B. 
and 125 people were in attendance. Registratl<m was available for any student 
who wanted to register for fall quarter through CEBC. Evaluations were coapleted 
by every office In attendance and an overall view was excellent. We will be 
having another Open House this fall, 1980. 



HaiUtaclion with »iKceM of pn^am Low I 2 * * JL 

Phraic cvpiabi: 

Very pleased with caapua support and student ttim-out. 



I EMimaifld cffectivtnc** of ptORram Low 1 2 ^ 4 5 High 

I PteaM explain: 



BEST COPY AVAILABLE 
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Rgport Form Attracting and RgUining Adult L—ratft 



fotm lor taOk in u ^ p Um . Wmm mato 



If MCOTMty. 



OtaRory tSt* »irm • for c«t«t(»fv t»tlet> 
Orlencacion Sessions sad Activities 



To introduce adult learners to the aany services and prograas which are helpful 
to them as they return to school. 




' Individuals ulio are at least 25 years of age and who have had an interruption or 
i froa one to aany years in their educational process. Prlaary eaphasis is placed 
' on the undergraduate student. 



A\onn with your completed f«n»*y, attach copic* materiab you me in each f^rosram yoM have drti nbed 
From a coi^uter printout of all incdaing undergraduates who are 25+ we sake nailing 
labels, then Invite these persons via letter to the Orientation for returning 
students. Our Advisei^nt for Registration paaphlet, which goes to each new 
student, also carries the listing of thi^ orientation, i*ich is held imdiately 
after the new student and transfer orientation sessions. The prograa is designed 
tc reorient the mature individual to die ca^s, help relate previous educati o nal 
and career experiences to current goals, and provide a perspective on skills needed 
to succeed. Iteas covered include inforaation for self-evaluation, financial 
planning, personal tiae and curriculua planning, access to needed auxiliary and 
special services (housing, child care, eaployaent, peer social groups) and acadeaic 
options (advanced placeaent, credit by exam, etc.) The foraal prograa is 
followed by an inforaal party which allows students to aeet one another' and to aeet 
some faculty md staff aeabers. We hand 'out extensive inforaation in packet f ora 
for their future reference, such as a "How to Study" guide, inforaation on reading 
and study skills cotnrses, etc. 



High 



Vaii»»actwfi with mkccm oI program Low 12 3 4* 

ncate eKplain: 

Froa the evaluations we have collected, students are very pleased to have tiie 
information packets and to aeet both the staff and each other. They seen 
surprised that the University cares about thea personally and goes to this 
"trouble" to help thea feel ccafortsble and find their "niche". 



I 



Low 



High 



Eftlimated ctiectivttieM of program 

We feel the ptogrsa is effective because it aerely introdudss students to certain 
high-interest arsas and than invites thea to go to the office or area in question 
for further help. They do seek further help, accoi " ^ " 
froa other offices. 



cue osK4.ce awes ui i|uv9b.M 
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Report Form Attracting and RgUining Aduit Uarncrt 



PImw type, lite « t€p«r«te forai for cadi <c i c tiptlon . PIsm iRok* 



if 



C«lm«ry ii»vit itmn « Mtt^try UtUeti 
OrioACacion Sessions 



Pcovlde opportunities for ^ults to Investigate returning to higher educatim 
without a cffianltaent 



TaffUffl Croup 

Adults in capital district 



DcfcriptiiNi It nJ^iond space « ncMiecL continue description on separate sheet. 

AkmR with your completed survey, attach ct^es of matcriab you mt in each ftognm you have drwnbeil 

"Look Da Over" Hight 

(kmducted evening session, 7-9 p.a. one week prior to in-person registration 
for both fall and spring tesas. In attendance were departaujnt chalzaen, 
college President, Deans and key wteinlstrators to talk i&out adndlsslons, 
financial aid prograas, anxieties of returning adults counseling, career 
counseling, registration, etc. Last half of prograa' students talked with 
appropriate departnent chainaen. Refreshments provided. 



\ ^tivtactkm with success of prpRrain 



Urn 



High 



Ptuse explain: 

Fall attendance: 200; Spring attendance: 



50 



estimated rthrctiveness «rf pronram Low 1 2 

Please ^plain: 

Students cc»tB»nts hi^ly supportec* the progras 



High 



BEST COPY AVAILABLE 
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Rgport Form Attracting and Retaining Adult Learnw 



fhuM tff. U«c « f^Mst* fem for •aA inctiftimt. PImm nuke fkmooftn if nec*M«ry. 



CattRory iSfe ttem « lur ot^tciMry titfami • 
Orleatation sMsioos and activities 



To give adalta «a opportunity to find out about the canpus and what the University 
could offer then. 



Adults In the conranity who were considering returning ^o the classroom but 
had not conaitted theaselves to being i^aitted. 



Dcicriplion U «klitkm4l f|MCe i» needed, contint» (kwcriptkm on sefMrate slwet. 

Along with your compieted survey, attach copies of nviteriais you use in each program you have df^nbed 

During the suaaer, three open house oriaitation sessions were held. Representa- 
tives fron each college were invited, plus people from adaissions and financial 
aids. Two representatives fron the Non-traditional Student Club were also 
invited. 

The students gave a short siomary of their feelings when they retlimed to school, 
and then the adadssions procedures were explained. The grmip was then given a 
choice to ask questions and talk to the college representatives. 

The meetings were kept informal in the hope that the prospective students would 
feel less intimidated o 

The meetings were sdieduled in the late aftemocn, at night » and on Saturday 
morning to reach a greater variety of people. 



r 



!Mt»t jctkm with »iiccc»§ ot progriai Low 1 2 J 4 5 High 

The prospective students were asked to fill out a questionaire to indicate soro 
needs md ccncemsa The respcmae was helpful for needs assessmoit. 

66 prospective students attended the sessi^ms^ 



EMimaled eifectivef»9§ «t proftrim Um 1 2 3 4 5 High 

Pt«A%c expUiin: 

We would like to have the orientations again. It is estimated that 65% of the 
adults who attended the open house sessions register^ for classes within the 
next two sfflesters* 

BEST COPY AVAILABLE 
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Report Form Attracting and Retaining Adult Lcarmrs 



^ 

PImm typ*. Um « MptrMt forai for each dno^liaR. PiMtc tukm p hot o c B p lw if MctMwy. 



Category (Siv itrm ^ tor C4t«}tory tit(r»l 

Orientation sessiooa and activities 



?riawy hirpovdf) 

To design ways to better prepare inconing adult students, expecially those who 
have been out of school for soae tlae, to successfully complete classes. 



Tai||B4 Croup 

Adults considering a return to college classes. 



L 



DcKrifNion If ^cktitionat ipace if n*e<fed, continue devcriptkm on separate sheet. 

Along with your completed survey, attach copie* of materiai* you we in each program you have desi rib««i 
Offer two prograas before the beginning of each ter»: one is a workshop designed 
to deal with coonm fears, concerns, and probl^ areas. Subjects dealt with are 
discussed in the attachMnt and also include soae tlwe spent on study skill brush- 
up as well as personal feelings, needs, college prograas, career resources. The 
second program is an orientation to senrices available at Coe. This begins with 
a caapus tour, returning to the caiqnis counseling center for the rest of the meet- 
ing. Registrar duscusses transfer evaluation, registration and advising procedures 
and answers questions; counseling center discusses services available for adults 
including career counseling as well as study helps and personal counseling. Current 
students speak at both these prograas about their own adjustaent to caapus and 
provide support and encouragement . The orientation also provides nitty-gritty in- 
formation on procedures, aailbozes, parking, library usage, etc. New adult students 
have adult "colleagues" who are presently students at Coe; these colleagues offer 
support and encourageaent during first seaester as well as prior to start of classes. 



I 



I 



Satittactiofi with »iicce»§ of program Low | 2 3 « 5 High 

Piea«e npiain: 

None of the students who went through the back-to-school workshop have dropped out 
and evaluation forms Indicate high level of satisfaction with prograa. 



Cftimaied etfectivciwM of proRram Lo** 12 3 4 I High | 

f*ieate explain: 



see above 
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Report Form Attracting and Retaining Adult Learners 



PtMM typ*. Uw * Mpmte tarm for mcIi dncriptiim. PImm nakt t>hotocopi« if MctMary. 



Category (Sf« item ^ t\tr cMff^My title*) 
Orlencation Sessloas (Hov to Succeed in College) 



Primary PkirpoMK*) 

To encourage first tlac adults to consider college by reducing the threat, 



Tarxet Croup 

General adult audience considering higher education of soTie kind. 



Description U Jtkiitionai »p«ce is needed, continue description on separate sheet. 

Along With your completed survey, attach copies of materiab you use in each program you have d4>scrib«<l 

We run an advertiseaent In the local paper which offers "free sessions" of 
our Introductory course *^ow to Succeed in College** > People send in reservations 
for the session. ^ 

Spring 1979 204 responses to the ad. 

January 16 session 106 response : 71 attended 
January 18 session 98 responses: 46 attended. 

Subsequent enrollment in the actual course for spring: 125 people in five 
sections. 



Satisfaction with success of program Low 1 2 3 * 5 High 

PleaM; explain: 

Not enough pronotion. Huwbers are low relative to what this can do« 



Estimated effectiveness of program Low 12 3 4 ^5 Hlf^ 

f*(easr e«ptain: 

Evaluation of session is high. There is an excellent ataosphere. Over 1/3 of 
those attending link with our Continuing Education prograa in some way. 

BEST COPY AVAIUBLE 
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Report Form Attracting and Retaining Adult Learngrs 



rtcsM Uw » M|Mr^ hum for Mdi dmiyUoB . FImmt make ^bo l fl c iopto i if 



Adult Workshop in June 'Cutting a Degree Together" 



Primary PurpoMit) 

To allow the first-tine adult student to experience a aini orientation session 
at the college. 



TMiet Croup 

The adult population who responded to a flyer distributed to a coobined mailing 
list of inquiries to the Ue^-end College, the current studait body who act as 



DcKriptkHi If MkiitKMui space » ntcded, continue detcripHcMi on wpirate thcct. 

AloHK with your completed survey, attach copies of material* you use in each program you have d«^ribeif 
Program was initiated in 1977 with the co-operation of coonitted faculty and 
attainistration as a Bini<!^rlcshop patterned on the orioitatign given to incoalng 
freshaen and transfer students in the spring. 

It includes a general infonation session; mil group session at which tine 
adults learn of the College's acadewic prograas; a second snail sessiuu which 
introduces the aspect of job availability in the area, scholar incentives and 
qualifications for these positions; a third session - a student panel which 
varies froa yeAT to year in choice of topic. Students describe their joys, 
frustrations and coping strategies for returning to school. This year the panel 
will discuss the credit for life experience program and their involve^nt in 
the process* 

Finally we have found it most beneficial to run the program on the same day 
as "Artists on Ca^us" ther^y opening the events of the day to wider audience. 



Satiftaction with »»Kce»» program Low 1 I 3 * 5 High 

Plea«e enpiain: 

25% of stXident^ contacted through Workshop aade appointments for advlseaent. 
Of these, 50% enrolled In fall seswster. 20% enrolled in the second suaaer 
session. Some diose to enroll in a local coommlty college due to finances. 
(Invariably these students return to us once th^ have made cxmtact with our 
flnayq^al aid office.) ^ 



Efttimated efhrctiveness of program Low 1 2 i 4 5 High 

Pieate enplain: 

We have expanded our reach out into the local cmtmity to include the ainority 
student. We have accomplished this in some saall asasure; we would like to 
increase this n««*er. BEST COPY AVAILABLE 



Mav the (witeflt* of this form be dured? Ye«JL. No 

,.un „.n,u stiii^^r Janice Dtoami ^ Utk Afft^M ft^yf " ^"8^1 College 

(.i.,.M..n.. 914 . 561 0800 l,i.t,tuiu>n Saint Kary CgUm 
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Report Form Attracting and Retaining Adult Uarnars 



Pic«M lypt. Uw 4 MfMnte hmn for each dncriplioii. nM^'m^ piMloc»riM If ncccMary. 



Orlentatloa Sessions aod Activities 



rrtni4ry PurpoM<«) To provide new Weekend College students with a general orientation 
in order to relieve anxiety and dispense Snforaation. To provide new and returning 
Weekend College students with an orientation session to each of their classes so 
that the withdrawal rate between the date students sign up for classes and the date 
of the first weekend of classes could be reduced by SOX a 



Tariiet Croup 

New and returning Weekend College students. 



DcKrifrtkm U «lditk»n«l *paK is neecied, continue (kschf^ion on MfMrate sheet. 

Along with your completed survey, attach copies of materials you use in each program you have desvnbwi 

New Weekend College students are required to attend a general orioitation session 
where they aeet and hear froai returning Weekend College students about their 
experiences in adjusting to the i?rogra», staying with it, and setting priorities. 
Students also meet and hear froa the Weekend College .staff . Orientation session 
is intended to relieve anxiety and introduce new students to the "success 
stories of others siailar in background to them who are making it and have sade It. 

In addition, since We^end College students receive their assignaients for classes 
some tines two aonths In advance, anxiety builds up during that period and a large 
nunfcer of students were withdrawing simply because of "cold feet"» An orienta- 
tion session to each class was begun two trlaesters ago, where students neet 
with their professors before it actuaUy "counts" and they go over the assignments, 
the course requirements in more detail, and qiicstions are answered. Withdrawal 
rate was reduced by over 50% when orientation sessions to classes were begun. 



Low 



High 



' Sati«taction with success of program 
Fltive explain: 

Objectives were achieved: withdrawal rate for anxiety was reduced by over 50%. 



BEST copy AVAILABLE 



Low 



High 



Estimated ettectiveness of program 

Plejw enplain: 

High. More efficient methods of reducing attrition and withdrawals by non- 
traditional students are being explored, but it is difficult when sfchool is not 
#1 priority and quality of progran tnist be maintained. 



Mav the contents ot this form be shared? 
.. u, ;,..m« _^r,__AntonloRl^Bl^ 

i t i< ptioiu- 

\ii.ln - - 



434 6711 Ext 287 
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. In<<titutii«n 



Assistant Acadeadc Dean 

Our Lady of the Lake University" 
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_23L. 
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78295- 



Rgpprt FofBi Attracting and Rttaining Adult Uarnm 



Orieatation sessions aad activities - SalcB Older Student Might 



The purpose of this evening program is to introduce Oregon College of Education 
to prospective adult learners in the Salea, Oregon metropolitan area. 



Prospective older adult stutoits. 



DcKiiptton i( Mkteionjl spice » needed, continw <te9cription on Mpsrate sheet. 

Akmg with your completed survey, attach copies at materials you we in each pro-am you have drscribeiJ. 
During the late sumer OCE acquires space In the Sales tVGA for an evening meeting 
with prospective older students. The President of the Colle^, Deans* Provost, 
Department Chairoen, and administrative and instructi«nial faculty are Introduced 
and the programs and facilities of the college are explained. Sufficient time 
is scheduled so that the prospective students hove opportmiities to meet individu- 
ally with appropriate faculty and administrators. Financial aids, course se^ction, 
course scheduling, the acceptance of transfer cntdit are typical of the coamon 
problems discussed. 

Equally significant is the pr^ence of present ly-«Eir oiled older learners who 
provide a peer^group liaison with prospective studaits. Selected students froa 
the preceding year's Academic Ra-Entry program are Invited to participate and 
they make a most effective contributloh. 



*iatt«lacti(Ni with success of program Low 12 3 4 5 HHfM< 

PlMse explain; "~*" 

Prospective studoits who have later enrolled at OCE have indicated their apprecia- 
tion of Che program. They indicate that the evening provides a good, general 
Introduction to the campus and they enjoy the chance to identify students, 
faculty and actainistrators who they later can utilise once they enroll at OCE. 



Estimated effectiveness of pn^m Low I 2 J 4 5 High 

Plea«e explain: 

An appreciable portion of those prospective students who participate in the 
evening program later enroll at (XS. 



BEST copy AVAILABLE 
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R^rt Fofm Attracting Retaining Adult Learnm 



flcsic ly^^ Mm a scpMAto forai for Mdi i t>cflptln > Hmm ai^ pholoaipfa i if Mcmwy* 

C^lftMy (Strr item ^ Kir CJlei^ury titifi») 

Orientation Sessions snd Activities 
PrtaMMY Purpoi«<i> 

To lesni to xeduce barriers » cope irith ipollege snd finance an education 



Taffgrt Croup 
Adults in the Greater Grand Forks area 



0««cr^fcMi li s^tHxtsi 0fMM needed am^ue defcripticii on separate fheet. 

Along with your completed survey, attach coptet of materiab you use in each program you have di^ribeil 
The workshops DO I GET 10 COLLEGE? was held at the Grand Forks Public 
Library^ Tuesdayt May 20^ 7^9:30 p^su for any adult interested in returning 
i to oi: starting school. The folloiring sessions were given three tlses during 
I the evening: 

Reducing the Barriers - Boif do I apply to a university? Hon will I know 
what classes to take? What is registration all about Bxa how will X be 
able to operate In a university setting? were the topics covered in this 
section. 



Coping with College * Topics included: How is college going to change my 
lifestyle? How do I study? I don't have a career goal set is there 
someone to help ae? How will mf fasdly adapt? 

Financing Tour Education - Topics included: How do I bw^et for college? 



^ SatKtacfiofi with §ucceM of pngism Um 1 2 J 4 $ High 

i Piea«e explain: 

60 persons attended. Evaluation results were all very positive. 

\ 



' Estimated effectiveness of program . Low 1 2 3 4 5 High 

j Plea§e explain: 

This will help us give such-needed inforsation to prospective adult students. 

BEST copy AVAILABLE 



May the contents of this form be shared? — No,. „-, 

,.*ui iMim BArfiAiri i M#>Hy ^ Tiiie Mrsctor, rinMP.'inlty Servlcss 

ii It'phittH* 70^ t 777 A237 in^tittitiurt 

U.IM.. Box 8277 Unlvatalty Station : 



Ubimslcy of Horth Dakota (continued) 



What financial opportunities axe available to ae? Will there be 
tax bonefits f roa mf •docatiooal «zpei»es? What about all the fons 
that nee4 to bo filled out? Axe there tiaellnes? 



BEST COPY AVAILABLE 
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Report Form 



Attwctiwg and RgUiiUng Adiilt Uamcri 



PImm type. (j«c * Mpwate form for Mdi dncriptten. Plww tiuk« t* < towpiw if tttctvutty 



CiHiqiory (Scr iirm « fur C4t«iii«rv tiHrt) Ortentation oessioos and activities — 

Name of program - "SEOdD FLIGBZ** 



I 



lb orient adult Cefiale otoddAts iriw turm not b^n imolved in foraal education for 
an extended time period to the college en¥iiom»nto The purpoee for the program 
vas to acquaint these studei^e with the Collide and its services and to relieve 
anxieties about oming back to school 



r 



Tirg^t Citntp 

MoBBn students over 25 years of age. (Tounger students are also aUoired to 
participate upon their recpiMt) 



Uescrtplkiii It addUwMi vptfce is mmM, continut (fewriptKin <m achate fthcet. 

Along with your completed furvey, attach cc^m of matcriab you use in each fvogram you have Uesiribrdl 
Program broclHires and information are distribute throughout the College and the 
comawilty. 

First^time entering w>mn students vtw are 25 or older « and who have submitted an 
application for admission are Mnt a letter fpm the '*Sea>nd F:ii.ght" coordinator to 
participate in the program. 



The coordinator, vho is a noman coumelory arranges "coffees" or informal meetings 
of groups of about twenty. 

In an informal settis^t ^ velcu^ to the College Is pr^ented and various subjects 
are presented and discttts^ that relate to the wvMan who is entering a period of 
"second flight." 

Career and life-planning programs are presented as %9ell as information on other 
services such as tutoring and special curriculum^ 



Sat i%t act ion with »ucce§ft of program Low 1 2 3 4 5 High 

t*!ea^e explain: j 
V^ry successful in terM of fradbacfc and participaticm. The program continues to | 
be refined i#ith new ideas and feedback. A better tracking system should be 
devised. 



Estimated effectivenett ot {mfgram Low I 2 3 4 5 High 

Plea%€ explain: 

There is a big market for this program. Hhile it is done on-cm^us and on an 
outreach basis, the potential is yet unreelised. The responses from participants 
is overwhelmingly positive. 

BEST COPY AVAILABLE 



Vijv tiw (ontrni« ot this tons be kharad? 
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909 SouCh^ Boatwi 

FR?r 7 ..-.'^^-1 ^uu J^^^^ Z.r 74119 



\ 



Tulsa Junior College (continued) 

A feedback/ liferectlan seesion Is held over a cup of coffee vlth meabevB of the group 
fdio share their goals, special situations, coacems, aasiietles. and questlonB 
related to "starting, hack to school. ** 

Opportunities axe glipen for special Interest se ssions to aeet throughout the swst er 
-psernv Caxeer~EXpl6r«cl»fci aad spedaL seninars cm^oplcs sucSi as Sii^Ie Tiratlng, 
Coping vlth Divorce, Stress MaaageoMHit, Getting a Job, aad others. 



BEST COPY AVAILABLE 
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Report Form Attrac ting and Rflwing Adult Uotct 
nmm Mm * scfwalt im lor Mcb ina^^am, FImw fiiioiaoopiu If 



C^fRory (Sw it«tt • for cMcititry liHwl 
Skill Dev«lopnent 



To train and assist students who hacfe been absent fron tlie acodealc milieu in 
acdlnatizlng tha»elvii» to the didactics o£ college level work. 



Tumii Ctm^ 

Adult students wiio have expressed desires to explore or 
objectives on a part tiaie basis. 



restsMS educational 



p«9criptHMi it AddUtondil space if fwcded, continue ckscnptton on tcpM-^e 

Along with your completed furvvy, attach cop*e» of matcriab you ufc in each progiani you have di^Tibed 

Given as a tuo session workshop with a workbook to accoopany the lecture 
and discussion. The fomat also uses student text books or student class notes 
as demonstration Mterial. 

The workshop is divided into two parts: what and how to assemble material 
for study and how to ^proach the actual study tine to facilitate the learning 
process; and the basic concepts of both elective -and essay type testing 
with instruction in the use of the "Mneoonlc Test-Taking Method". This test 
method is designed primarily for students with a high level of test anxiety. 
This workshop was held at three University campuses at the beginning of the 
Fall term. ^ 

BEST COPY AVAILABLE 



i^att^tactiofi with tiaccm ol program 



Low 



Sose Students requested close follow-up until they were able to fully apply the 
MneiQonlc Method to sclencet literary* end subject data courses« 



Lew 



I 



Higli 



! nra«« enpUin: 

Extremely effective for those students who applied the skills learned In the 
I norkshop. 

Moderate effectiveness for studcoits vhose basic fear of tests forstalled even the 
learning of the Meumonlc Method. 



May tbc conlenU of ifcit tons be fh«ff«d7 
.n^lta BftCOT 



r,>f.i^r«p-n*.gii^ AAflnnr/BCS ConrdinatC3:_ 
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Rtport Form Attfactiiig and RtUiniitg Adult t—ntira 

PImm typ* U«t * MfwaM fbm for each rfncripttM. PImm mk* p h alBWflw W mcttMty. 



C^«||ory Item o Km- cMttuny titk»> 

Skill Dewlc^HBeat 



To provide odtat students with an opportunity to participate In reading and 
study skills laboratory and ether mtperlm^es to assist thm In appropriate 
transition to college level work. 



Adults Interested In returning to collegiate vorfc or sharking on collegiate 
work for the first tlwe. . 



OcKription It *dditimuA »pKC » needed, continue 4kfcf1|itian on teparAte riieet. 

AkMiK with your comptcted survey, attach copicc t* matcriate you ute in each prosram you have dr«tTibed 

Reading/Study Skills Laboratory offers a course in reading and study skills for 
all students who desire it. A special Back to School Survival Skills course has 
been developed for students idio have been amy froa school a long tiae or who are 
adults ea^arklng on collegiate experience for the first time. Many of the students 
who have participated in this program have b^n generated through our Corammlty 
Career Planning Center for tfoeen, and are woaen referred f row that system. 



i 

4 

I 



< Satistaction with «uccr»» of program 
I Plca«c cxpiain: 



Low 



Hifih 



I Eftlinuted eftectimieM irf program 
< f%a«c explain: 



Low 



High 



BEST COPY AVAILABLE 
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Report Fonn Attracting and Retalnii^ Adult Uarntra 



PteMt ly^. Um * Mpmtt fonn for vicli incripliMi. PImm mafc* i*otocapiw mcmry. 

Skill Dcvl i i ipmn t i 



friMry Purport) 

To rapidly iiqirove the basic skills of adtat students so that they can successfully 
coaiplet£ a vocational program. 



TarRct Crimp 

Adults with loir reading and math levels 



DcMrtptimi » JKklitional »pace it needed, continiw (kKhpttwi wi teparate fJwt. 

AloiiK with your completed survey, attach copies o* materiaif you use in each program you have d«*Tibe.i 



Adults with low reading and/or oath levels are referred to a special evening 
tutorial program. This program uses the Basic Skills component of the PLATO 
ccmiputer system produced by Control Data Corporation. Reading ami math levels 
increase iq>proximately 1 grade level for every 30 hours of instruction. 



;»ati»taclion with >uc«m of program Low I 2 5 * 

Pic^Hf explain: 

Adults have learned to read and to perform mathouitical calculations at rates 
far faster than book oriented adult basic education programs. Adults who are 
completely "turned off** by reading have been successful for the first time. 



Estimated cftecttvctw** o» program Low 1 2 3 « i. High 

Please cuplain: 

The 6 people currently enrolled will graduate in May. Vithout this expefittice 
they all would have be«i teminatedr from the program. 

• RFST nOPY AVAtUBlE 



Mav the cimtent* of this form be sharml? 

„.u. Ami Tavlor , nktogiaa-CfiflllllliaLflL 



(.i.i.n..,u 6 0S , 347-2611 InHtttutHin 

Iteatem Qakota Vo-Tech Instituti 
Box 120 ' 



r„<?^ Sturaie tH,.u-SB SUSX. 

-1"- 148 . 



V 



»rt Form . AttracHng and Retaining \Mt Ummn 



tf^ * MpMsIt fefM tar «di duulptlm . Hm mkc 



U 



Skill Develf^nenc 



•'1 



To provide a concentrated exposure of structured learning opportunities for 
adults to becooe efficient learners at the post-secondary level. 



Adult learners «ho function acadeaically below the 15th percentile for coUege 
freshnen on the Relson^-Denny reading teat. 



OMcription W 4«yitioiwl i» nftded. continue itecnption on ^ ^ u i 

Akmn with your cpmplftwJ furvey, attach copi« of nuiteriab you uw in each frtw*m you have d«inbe.l 
Preliminary Developmental Studies Prograa 

A one^quarter prograa (20 hoifrs per wek) which foc ises on the 
(verbal and numerical) to cooRnmicace, eicpress, and be conaunlcated irlth. Tvo 
hours per week (an hour taken froa each the Bigllsh and Bathenatlcs class) are 
spent with trained counselors who amduct saall-group, task-oriented discussions. 



Low 



High 



i •latisfaction with »ucccm of program 

I Pfca«e cvplaht: y 

! The program peraits concentration on the resolutlcm of acadenic deficiencies 
while it accoonodaces a aore hoaogenic stratification of capabilities for those 
%Aio choose to benefit frra it. 



Efttimatcd etfcclivenew iri ^ngram 
Pfoa«c explaiii: 



Low 



High 



Ue are still looking for means to Improve the program. g£^| QQpy /\y/^[J^£ 



L 



Mav the cofllent* oi thii form be «harcd7 

Arthur I* <?aYano 



aia. 



1 1 ii ftns*fu< 



General 

l.tttr AflgPC^^g Tnatnictioni Kdnratlon 

ft^ft^iMv^}-!^ T^i.h.i4#»aT Twar-triit-B 
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Report Fofin 



Attracting and Rgtaining Adult Learners 



f^mt type. \}*9 » **par^ fmm for each ^scripHon. PImmt make pfcolocqpics if fMcc»Mry. 

C«M||ary »St* ttem « Hv C4te)»vry hrt*»> ] 
Skill Developnent j 

Piriaiary PyrpiM<«) 

To d^relop tool skills for the miccessful college learning experience in students 
for who« the prior educational record has been one of disadvantage, underachievement, 
or failure* 



TmhH Craop 

Students exhibiting (1) A€T craposite score of 12 or less» (2) ACT area scores of 
10 or less, (3) high sdh^xil transcripts indicating sclu>lastic difficulty and/or 
failure or» (4) adults Who return to school after a prolonged absence > 

! DMcrtptiOii U additional »pM^ ti needed, ccwitirue ifcscnption on teparaie sheet. 

AIotk with your completed survey, attach copies ct materiab you me in each program you have J^^Tibed 

Impl^^nted in 19719 the Learning Skills Center ptirposes to provide students 
with the resources and opportunities to acquire the skills and attitudes necessary 
! for successful postsecoiulary educaticmal experiences* Students are provided 
< training In reading and learning skills plus skill develo|»«it in math. Additionally 
they may enroll in 1* 2» or 3 hour courses to c<»pleamt natural and social sciences 
i studlest and sttidents are encouraged to seek assistance with taeir course vork on 
I a stop- in basis any tlr^ during the day and expanded evening hours. 



BEST COPY AVAILABI 




SatHtaction %%ith %ucce§» erf profiram Low 1 2 3 4 5 High 

Plea^ explain: 

Satisfaction is docuamted by the success of the students and by the college's 
assuialng fiscal responsibilities for the progribB i^en external funding was no 
longer availabe. 



Estimated ettectiveiw»» of program Low 1 2 3 4 5 High 

Please eiipiain: 

Prior to program initiation^ the failure rate exceeded 20Z and student attrition 
was often as high as 60-70%. Failure rate has decreased and student persistence 
has increased. _ 



Mav the contents ol thi§ form be ^red? Ye% — 

I Hit nim Bil l Moaeley htleVIrp Preaidsnt for Adwinistrativs Affairs 

l« iir" -"** t 785-7661 tM^t.i,.t...>t Par-fa ii^^-i^^ r^il^i^,'^ — , 

\,iJm .2400 rUrksvinft ^it. ^ — ^ 



Report Form Attracting and Retaining Adult Learnefs 



P1«M« type. Mm * Mpar«te fon* f or cadi dncriptkm. Pteaic mtkm jiholocspitt if nccctMry. 



Skill Development 



rrioMry Pur|WM(»)Ttie Indlvldiialised HanpoNer Training System (IHTS) was inpleaented to 
provide an individualized, open entry program for remedial or developmental math, 
English, and reading. Courses in study skills^ vocabulary and spelling, speed 
reading, and applied communications were designed to aid students in obtaining 
supplemental skills to better their performance in their curricula. 



Janen Group Developmental courses are offered for entering curriculum students whose 
placement tests indicate skUl deficiencies. General Education D^elopment (GED) 
students enroll in developmental courses to prepare for the high school equivalency 
exam. High school students may audit any course la the program to stren gthen their 

— 9kiH«i — Tlie OPfA de w elopmenLal e ducatlou studeuLa also wuik wllhlg-aw 



De«€ription » additional ipace i» needed continue dwcripekm cm sefwrate ri^ c i u^j 

Alons with vour completed iurwy, attach c»ief of matertab yoa u«f in each program you have di^nlwi 

The Test o/ AdufriSSicMucaaimai^ is used as the diagnostic foundation for 
IHTS reading, math, and Bigliah course. Bach student has an individual study sclwdule 
designed to coirrect skill deficiencies through assignments in a modular format. 
Through this personalized approach with its well-planned management system, students 
and Instructors are constantly aware of progress and necessary revisions in their 
study schedules. In addition to developmental subject area classes, students 
participate In life/coping skills, consumer education, and learning style mapping. 

The supplemental curriculum courses are capable of being tailored to meet 
the needs of students in various curricula. 

All courses are offered Monday through Friday between 8 a.m. and 1 p.m. and 
four nights a week from 6 p.m. to 10:30 p.m. Flexible scheduling and open-entry 
classes are successful in meeting a varlsty of needs. 



BEST COPY AVAILABLE 



! ^ti^fjctton with swce»« of prograni 



High 



Through the implementation of WTS and open-^try classes t the attrition rate 
for developmental students decreased and the Qunber of students taking their GED 
exam increased. 



Low 



High 



! Estimated rftectiveiw** ot program 

This program has been effective in providlx^ students with tte entry levej skillls 
needed for successful curriculum conrpletion. The average amount of time spent on 
a task to raise a student one grade level follows: in &iglish, 20 hours; in reading, 
30 hours; and in math, 20 hours* Students enrolled in the supplemental curriculum 
i classes have expressed noticeable ^ rovmnt in their fiurriCttlag . 1 

Mav the content* ot thU fonw be ^jrcd? Ye*-X— 
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Report Form Attracting and Rrtaining Adult Uanicrs 



ncMc typ«. Uw Jt separate form each <i«»cri|Kton. Ptcjw make photoco 


ipiet if mcc§§ary» 


C^Rory (Set* itrm <a Kh- cjtejdiry title*) 
; Skill Develofment 


i 




ftsmory ^rpofe<») 

To allow degree seeking adt&lts to gain confidmce 
peer group situation iihich is non-threatening. 


in their academic skills in a 


Taifiet Group 

Part-time adult women students seeking BA degrees 



! OcKription U additional spKe t$ needed, continue d««cri;Mion on Mparate sheet- 

Alonj? with your completed survey, attach copies of materials you use in each program you have dnk-nbeii 



Hollina College Is a liberal arts college for wosieti and the Continuing 
Education program is designed for part-time women students over 27 years of age/ 
or %#ho have been out of formal education for at least four • ears-to return and 
complete (or begin) a B.A. degree. The re-entry courses are designed to get 
these women back Into the academic world with the least amount of trauma. The 
courses are small (limited to 15) ♦ books are read, discussions held, papers read* 
and students generally get over Intltal fears, lack of confidence, etc. These 
courses are not required but most are strongly urged to take at least one semester 
amoung peers in a non-threatening environment, before going out into the college 
at large. The courses are full credit courses. 



BEST COPY AVAILA B t F j 

; bali^tJCtion with succes* o* program Low i 2 J 4 5 jjjsb,, 

Piea%e explain: 

Students going through the re-entry program seldom if ever drop out or experience 
second rate citizen status as do some others who go i]in»dlately into the regular 
courses. 

, — i 

I E»timated ettettiveiw** ot pn^ram Low 1 2 3 4 5 High 

Pleaw explain: 

Students who take the re-entry program all attest to Its effectiveness. 

I 

I 



the contents o( this form be ^jred? Ve » 

, . , M m Ruth Frazler htU^ Director of Continuing Education 

1. , pn.m* i0± ^ 362^96 u........^ Hollins College 
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Rgport Form Attracting and Retaining Adult Uarngrs 



PImm iyp». liM « Mparalt form for cadi dncriptkm. PWmc make i^Mmy piii if n««»wy. 



C«ta|i«ry iStv itrm « for C4t«}(i>ry titin) 
G. ClMW Scheduling 



To allow vorkLng adults to attend class. 



"1 



TmhH Croup 
Eaployed adul t s 



DcKriptkHi If a«fcfction^ »p«ce is needed, omtiniie descripticm on tmparMte sheet. 

Along With your comiileted survey, attech copies of nuiteriab you use tn each program you have d««H.TiiHsJ 

Regular 16 week senesters axe compressed into 8 week terns at nl^t. 
TbXa enables students to take two coui^es eacb 8 weeks and mintain full 
tine status. They may receive full time VA benefits and other aid 
and proceed at a nomal pace for a degree. 



Low 



High 



Satisfaction with succcm of program 
n«a«c explain: 

Stu(tents have responded in great nudbers. Out nig^t prograa literally gem 
ovemi^t. 



Ekiimated effectivene** of program 
P\t**e e«plain: 



Low 



High 



Many night students are taking ^idvoxt age ^ 



BEST COPY AVAILABLE 



Vl4v the contents of this form be shared? 
WilUw R. Ferrell 



YesJU No 



.,..4.,,,. 803 775 6341 

O .t;.\ ■ .-Mlllftr Rnad 

E RIC 
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South CAXOlinA 



153 



Report Form Attractitig and Rgtaiiiing Adult Uarncri 



n«Mt ty^. Um * Mf«nte lorn h»r Mck ^Mcr^tfcm. PImm m«k« pteloMiFln if nccwMry. 



CM«Rory •Si-*? iKMw • tor cjtfgiwv mte»» j 
g. Class Scheduling . 1 



PrioMry furpu^*} 

Provide optiooal foraats for students 



( TwKct Croup 



Primarily graduate students, but soae ux^rgraduate courses now being 
re«4 cheduled • 



UcMriplion \i jddinonal space if needed, continue (Ascription on separate sheet. 

Along With your completed survey, attach copies materiab you use in each program you have described 

Operating courses on an intensive basis in several foraats: 

1, Intensive one week courses with course requirements and texts mailed 
to students one month ^ead of time 

2, Intensive two weekends 

3, Intensive two weeks (stamner only) with morning or afternoon sessions only. 



1 



SatHlaction with siKcess o* program Low I 2 J 4 ^ — High 

neaM> explain: 

Increased enrollments in programs using nsw formats. 



Ektimateti etteitiveiwss ol program Low 1 2 3 4 5 High 

Please e»piain: 

Students very pleased 

BEST COPY AVAIUBLE 



viav the content* oi this form be shared? Yev-X- . 

Dr. Ro bert E. Pennock titi, I^Bun tff r^"«-^«.«4ny TMit<»«Mnn 



518 _ A45-1717 InntitutHin S«y«» Cnll^oA 

lAO Kew Sco t laid Avenue 




Albaay ; " Hew York ^08. 



Report Form Attracting and Retaining Aauit Uamm 



PbiM iyfw. Uw « M^«t« fof« for Mch dtictlfflioii. IWe nak* ^^I ^ ^H o < Q p i ^ l if iMcnMry. 



Scheduling - Curricula Innovatlona 



. .... 1 



To ease transition o£ returning adult students to the acadoadLc setting 



Undergraduates 25 y<ears old 
attend aoming classes 



id older wfio axe pursuing a degree and axe tble to 



DvKriplioii If »cWition«l i^c m iwtdtd. continw dtfcription on tepataie thtet. j 

Along with your completed surwy. attach copic* of matcriab you ua« In each iirogram you have J«cnb«»J 

the Mature Students Fxograa reserves sections of introductory level cl4»ses 
for undergraduates 25 years old and older. Ihesd sections are cl«ied to 
younger students Instructors are selected to be seasitive to s^eds of 
older students. Voluntary assessaent of acadenic skills prior to enrollaent 
is avails le. Free tuition ia provided for sti^nts 60 years old and older. 



Satt§factton with sikccm of program Low 1 2 3 4 J j 

Piea«e explain: I 
Students who axe beyond their Initial seoester report that they would not now be 
enrolled if they had not had access to the Mature Students Progm. One problem 
is that Bora and aore adults vovk full tiae and cannot t^ «)mlng classes. 



Fuinuted etiecti»ene«» of program Low I 2 3 « "^S** 

Pleate explain: 

Highly effective in retaining students. Less effective in recruiting students 

because nany adults have tranafer credit for introductory level courses. 



BEST COPY AVAILABLE 



Mav the contents of thi* form be *lurcd7 
, u=m Jprgthy S. Fidler — 

m . 777-2260 

o ii. AZZlCollggfl straatt 
ERIC ... CplMriiia — 



Yc»^ No 



r,,,^ Coordinator. Special frogri 



. ' thtltraraitv of South Carolina 
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29208 



Report Foini 



Attracting md Retaining Adult Lgarnfrs 



PlcM« type. Um * ttpuaf form for cwh ifMcription. PImw aukc |< i i B to c oplM if Mcmsary. 

^urtiHOry (iHT itrin « for MffNitry rtrtf»} 
Class Schedttling 



To schedule classes for the cinvenieiice of the students 



Target Croup 
Older Studencs 



DcKHplMm \t addittonjil space is needed continue description on separate slwet. j 
Along with your completed survey, attach aipiet of materiab you i»e in each f^ogram you have des^^nb^l i 

Ekcerpt from Catalog md SchcKlule of Clarae»: 

t dou^t have a lot of tlue. Do you have asiy short classes? ' 

Yes 9 we do. The college offers many short term classes in a vast array of | 

subjects. These classes vary In length from one day to 15 weeks. Some 

classes meet only on weekends. These simclal classes are iwted In the 

schedule of classes beginning on page 45. Tou may also be Interested in a i 

lecture series or one-day workshop. The college will offer a large ntofier ^ 

of lectures and workohof^ this semester. We'll send you a flyer announcing | 

these offerings ii jou call the community services office it 963<*081l9 ext. 256. 

More Information is on page 27, ! 



«>atif»action with success ot pniRrafli Low 1 2 3 4 5 Hi^ 

riea^ explain: 

Enrollment is up. Student satis facticm is hig^. 



EMimated effectiveness o* program Low I 2 3 4 5 High 

Please explain: 



See above 



BEST COPY AVAILABLE 



10231 Slate r Avanue 



rn?r> Fo untain Vallay >■ CaUfom la /..p ??701. 

EMC -130- 156 



\|jv th* contrnt* ol thii torm be fturcd? YmJL^ No— 

...I. nrm' BUCll title Mrttr>«t<», BwoWftta T««f4»tifi» 

I. « |.h..nv 714 . 963^0811 in»tnutR»n nn a gfT1n> romminl ry . fioT T a gi 



Rfport Form Attracting nd iUUtolng Adult Uamcrs 



PImm typt. Um 4„Mpw^ fotm for fladi tkwjiptiow. PImm Mak« 



if iMtCMMry. 



CirtmOTy <S«f itrm • for c*trK»»ry tittw) 
Class Scheduling 



To provide classes at a tlaa convenient for adult students. 



TMiiffi Croup 

All full- tins and part^tlae adult students. 



Description H additioiMl fpKe it nttikd, contimi* dtKriphon on M|Mr«te theet. . . i ! 

Along Willi your compl«t«d Mirv«y. «tt«ch copiw of mtmitk you u»e in each program you have dMcrOH-J : 

The unique scheduling concept developed by ACD-Dallas nakes its offerings 
very convenient for the norking student. The concept aUoirs the academic j 
demands of each course to be net by attending class once per week — morning i 
or evening for the duration of the sraester. Each class is offered twice ! 
weekly — once in the aomlng» and repeated by title saae instructor covering 
the sane aaterials in the evening. The studoit aay elect to attend either 
the day or the nlg^t session weekly. 



Low 



High 



Sati»taction with tucccM of program 
rtea»e explain: 

The unique scheduling of classes has prov^ aost advantageous to adult students. 
Research shows it is one of the prloary aotlvating factors in attending the 
university. 



C^limatrd Htettivmr*> of program 
Pkatc mplaia: 

Extremely effective 



Mav the content* of thi» torn be iharcd? 
.,.,.nr . JrU)gagls8jH|rn§r_ 



{♦ fjtiVfW* . , ~ 

^..17gO_j^tgat^,DrtYf 

EMC.. Carlmd 



Low 



High 



BEST COPY AVAILABLi 



.ln>tilutN>n. 



n. At Dallas 
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Taxas 



75041 



Report Form Attracting and Retaining Adult Uarncrs 

PtMM type. Uw M MfMSt* fom ter ckIi dMCriptioii. PfoaM mAw fkmotafkm if McctMry. 

Ctfeqiefy «i»<-c itrm • fur c«tfffitry tirivt) 
Class scheduling (ze-«ntxy oouraes) 

To o££er a choice of several regular college courses for full credit tauglit 
once a we^ for three hours Instead of three tiaes a «eek for one hour (called 
re-entry courses) 



T4r||«t Croup 

Part«tlae ^ult students tirtio hsnre been maj txcm foraal education, who qualify 

for adnlsslon to the lhiiversity» and ifho are working or have other responsibilities 

vhich p TTTWn*" *'^^ ^OBlng tQ CHflyufi wnrw fh s n otire s waelr . ' — 



D«Kf iptifm \t dddrtkNMi ffMce if nccifrd, continue dncription on te^»tt sheet. 

Along ivith your C(Mnp^cd survey, attach copict of nurteru^ you iwe in each program you have <ii>«i-rii>ni 

Re-entry courses neet In seninar foreal, weekly, for three hours and are 
paced to allov the redevelop^nt of acadesdc skills. The professors are 
regular faculty aedbers who are selected because they have indicated interest 
in working with, and sensitivity to the returning adult. In conjunction with 
these courses, additional sessions on writing term papers, researching a paper, 
preparing for exsBs and use of the library are offered. Courses selected are 
part of the regular liberal arts curriculum. In the fall. Introduction to 
Philosophy and Social Organisation will be offered. 



S4ii»taction with success at program Lot* 1 2 3 4 5 High 

Plea%« explain: 

Each sweater the students enrolled have expressed satisfactim with "re-entry 
courses." They felt confident to cmter the regular clsssrooa and to meet the 
demands md requirements of a heavier sdiedule. The re-entry courses are designed 
to ease the transitimi back to school snd they have suc^ieded in doing so. 



Estimated effectiveness of program Um I 2 3 4 S High 

Ple««c e»pMin: 

Once a student has tidien a re-entry course be/she is more capable of assessing 
strengths and wesknesses in academic skills. The fact that all students in 
the class are "returning adults" is psychologically supportive and fosters a 
sense of identity and belonging on campus 



r\roT AA Py ai/Ail ARi P 



1 



V.dv the (onlent^ of this form ^e shared? YesJL. N n 

.... Mary Ann Stroker f ..l. AflaoclAta Dlraetor Continuing University 

. ,.»..«. 201 : 377-3000 ext. 324 in....»>u.nPraw Phlversitv [ BducatioIL 

Madison Avfnw 4-!M :r=^ 

r:D?r ' Madison ^ ....... New Jersey Jim^ 
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PtMM lypt. Um m MFwatt iona for ckIi docri^lioii. PImm auk* | i h»H o Mito» if metfasy. 

CMtl^ (Svr itwn « Kir (Mtfutry t«il«> 
Class Sched u ling — 

To provide course o££eri]iiS to stude.tts at tines aost conducive to their voxk 
sdiedules. 



i T«rftt Cnwp 

! Part-time evening students. 



' Dtscripiion » additional tpac* » nctded, conttniit dctcriptton on wpM-att fhtrt. 

' Along with your complttcd wrvty. aMach copict of matertata you in each program you h«v# Jem. rib#.l 

! Drake University has offered approxlnately 220 late afternoon and wedcend > 

I college credit courses* bodi undergraduate sod graduate, for tiie i»ast 20 ^ 

I to 30 years. Ibere has been conaiderflbls expmislcm of the weekend college I 
concept and these Is considerable discu ss ion at die present tlae of novlng 

Into 5:30 or 6:00 p. a. starting tiae for three credit hour courses that are ! 

offered one night a week. The weekend courses - WMkend College - concept | 

has made It possible for students to go two days on a weekend once a nonth j 

1 and meet the 45 hours notnally expected of a student In a diree hour credit j 

course and there are a variety of variations of that oodel Including Friday I 

night through Sunday, or in sone esses, Friday evening and Saturday with | 

sufficient meetings to aeet course and University Teq}xiteamnta . \ 

1 

I 

I 

1 

fMti«t«ctiot« with >ii€cm of ptmnraiii 




I 

I 
« 

J 



Uw 1 



High 



E^timjtrd vttecttvtnc^s ot program 
Ptoa«c ««plain: 



Low 



High 



BEST COPY AVAILABLE 



\Uv cantenu fhi» form bv ^red? 

jjdug^ Splth. 

.,u,t,.,« 515 '271 2121 

cD?/-'«'« '- - .-?M>-UntYgriilry Avcniis 
Li\l<^ Des Moines, 



I^t^^^A«aQclatg 



llftffe for Continuing Ed. 



Iowa 



ma 



50311 



Rtport Fowl Attracting and Rgta failng Adtdt Uaram 

rtus€ type, lite * MfMrate form for Mcb dmcr^ion. PIcm* nako photocofiio if mtwarf- 



C«^lory (Svr itt>m • hir c«t«|ti«rv ttrtni 
Class Scheduling 



Moke opportunity avall^le to all adulta 



f 

1 



TwkH Croup 



Self enplofed 



I 



Oncnptioii U «iditioiMl «|Mce w n^ded. continue <feicription on tefMrate sheet. 

Along mth yourconn>leted »urvey, attadi copic* of nutcriab you ute in each program you have df^nben j 



6 a.m. Courses 
Noon Ttne 
Weekend 

Mini terms (Septenber & Decker) 

Courses by Videotape at Joiversity Library 



i 



SjtiftfjctkNi with siicarw o* pnwrMi 



Low 



High 



Ue satisfy our clients. We suat reach nl^t tlse ttnployedl 



People use Ite 



_205 .434-3295 



ERIC 



Ifaiyersitv Station 
BlndnijbaB 



Mjv the contents ot thit form be »hared? 



High 



BEST COPY AVAILABLt 



No^ i. ..I 



Pn|.varaitv of Alsbaaa in Birmingh^ 
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Al^ 



160 



35294 



\ 



Report Form AttractUtg ^nd Rtaining Adult L— rnm 



if IMC<lMfy> 



Claoc Schodiillng 



To ttak« collagB education aY«ilable to people who work full-tlae and require 
flexibiUty In acfaedullng. 




Dc«cripliofi I* aAbtkmal tiMce it nwded, conHnue dcffcription on mpvrttt thcet. I 

AkNiK with your cofn{>l«tcd furvcy, attach coplct of nutcri^ you i»e in each program you have Umrilmi 



Classes are offered: 

1. From 6 pn. to 9 pm. one nigbt per week per class 

2. Late afternoons 4:30 pa. to 6:00 ^« tvo afternoons per week per class 

3. Saturday nomlngs 9 aa. to 12 per class 

A. Saturdays 9 am« to 3:30 pa. in intensive seainars which shorten the 

seatester from 14 weeks to 7 waeka* 
5. If students work during evnenlng houn, they are allowed to cross -register 

into day classes at the Dnlverslty when appropriate 



Sati^tjctton with »u<ccw of program 
nea«e explain: 



Low 



High 



A student can dioose their scheduling from a wide range of time offerings. 
They can pace their course load froa seaester to seamter and ptnwue tiieir 
degrees over extended periods of tiae 



Estimated «ft<>itivfn««» of proxram 
?h*te explain: 



Low 



High 



Students have participated fully in all of the tines scheduled 



BEST COPY AVAILABLE 



Vav the content« Of thi« form be shared? 

K leen M. Kay 

617 353-2980 



i I it ytu^m* 



ERIC* 



JS££fiS 



r.>h. Dlgec^r of CounseUntt 



. iii>ntutMn MBtropg ll ta a ColU ga t IWwfnn IFnlvwrslty 
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Report Form Attracting and Rgtaining Adult Uwim 



FIcMc tfp9. Ulc « Mpurat* foam for Mch 4«ciiptteR. PImm mak* piMlMoptas if iMMtMfy. 



(g) ClM8 Scheduling, e.g., eapanded hours, evening classes. 



CnHktfy Piifpiift«<tl 

To schedule die courses needed (both General Studies & Major field) bejrond 5:00 p.». 
so as to pemlt worlcing adults the opportunity to begin or cos^lete a degree. A 
**nev" Office of the Evening School vas created to provide services outside the 
(^traditional working hours 



TMj|*t Croup 

Q^iloyed or otbenrise occt^ied adults who cannot omdiiut stu^ or business 
activities with the college during daytiae hours. 



Dcwrtptimi It a<Wilion*l •?»ct w ntwted continiie dctcription on <«p«r4te •heet. ' , * . 

Along «fith yiNir completed Mirvey, «ttJch copiw ct mMtrUk you i«e in each program you Iwve dmnb^i 
A six-year rotation of the courses needed for tiiD degrees (Bus. Ad. & Liberal' 
Studies) was drafted as a "map" or guide to the curriculum offerings la the 
evening. The course rotation assuaed that no student attending on a part-tipe 
basis could complete the 4 year degree in less than 6 years ^ 

The Office of Che Evening School was charged with full responsibillcy to'warltet 
the courses and degree offerings, to recruit the students,- to admit the students, 
to pre-regiater and final register the students, and in general to extend all ^ 
needed college services to t±ie students at tlaies convenient to them, e.g., after 
5:00 p.m. 



I 



—I 



Low 



High 



S«tt«tJCtion with HKceM oi pnftram 

4 

Pttfa9€ e^ipUin: 

The studaats have reBponded in nuobeni suffldant to support m expotdlng prograsu 
A survey of tlwse students Indicated genuine appzeciaticm £or tt» esiwnded hours - 
and services 9 and of course, for titie expanded course offerings* 



High 



Estimated eitwtiwnw* ot program Low | 2 3 ♦ » 

Plejw enptain: 

In the first year (aca. yr. 1978-79) tibe program enrolled approx. 100 students each 
senester; in the second year (1979-80) the program enrolled approx. 170. 



BEST COPY AVftH adll 



' the contents oi ihi» form be shared? 

Dr. Roland W. Helaon 
608 , 784-0040 



Ye»X-. No 

f itk. M»i»pf-«g>»f Evening School Prograw 



.ItiittitutHin. 

Vi«!iirfao CQlleee 



-ERIC 



\ ..ti 



LaCxosset 
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WI 



M- 5*601 



Report Fofw Attracting md RgUtning Adidt UTtim 



Ptaac typ: lit* « m^w^ fen* fm-tnA «lmrlmian. 



if MCMMry. 



C4^qi0ry (Svr itnn « Km- c«t«i»trv titit*) 
' ClaM sdiedulitis (e. g. ira^CMd degm ^<^ograB) 



..I 



PriiiMry htrpiiM<t| D To grant m liitelieciiully xesp«ccAlA BA dogm in a cosvesUent 
tiaa froae, with a liBaral attk co^onaiic and caxenr-ralatad options. 2) To give 
^tttdants an unpi«saur«d» on-canpua experience In the coapany of fellmr studenta and 
profeeaors. 3) To o££er an experience in residence haXl living ao that Weekend 
CoUege students develop a sense of cosB^ty, 4) Td develop a nultidisciplinary 
^Mrw«iTut ..ptm. i»yif drtw lU k t dupllrafft , thft 22 daparfTniwrs In riw 

»^ - , ,1 -I ----- S^— ^^^^i„^,a^^M^^^*p^^^^»^^W^M^^^»^^^^^^^— ' 



i Adult woaen md'nen vbo work full-tine outside the. 
ciBB or full-tins baccalaureate study. 



hooe and wish to pursue pert- 



OcscripthMi li additional »f«ce » nttdfd. contimit dtflcri|>Hon on ftfMrat* thttt. 

Aionft with yourcomfiictcd tunwy. attach copi«frf nUttriab you uie in each program you hav* Jn<t>b^i 

the tfeekoid College wae ini tinted in the fall of 1974 with 98 students. It 
currently aenres ainosfr 700 student^, 30% fuU-tlne, 70% part-tins. Th« program 
offers 4 conprehensivs, self contained acadeaic naj^ors - Management, English/ 
CooBiiunlcstions , Coonunity Studies (social and behavipral science) , Personal 
Universe (huaanitlaa) - and a broad range of courses in other disciplines sufficient 
' to satisfy all general edtication r»iuireaents. snd elective needs. 

• • • " • " 

We h&ve graduated 225 students wiUj 80 more joining, the. ranks of aluns this June. 



High 



Satiftfaction with mkccm o* projprain Low I 2 i * • ^ 

Plca^ evpMin: - enroUwht has increased seven fold in six years 

- students ate Bidcing satiafacs^bry progress towsrd their goala evidenced by the 
nuB&er of graduates and by qualitative feedback solicited in a survey of the 
graduates of the firsV fotir years 

- the Weekend College hw b^^ntegrated into die life of the inatltxttion 

- the four majors are acade«^5ally souad and efficiently i^tilise the College's 



Ektimatfd ef hr<tiv«MK» ol prosraiM y 
Ptratc cuflain: 

'See above. 



low 



5 " 



High 



\1av thr content* oi thi* form b« shared? 



ERIC 



• .II,. .n.imi- 

114 . 



^Tlafl Stwtch 



6363 Shs ridan Bond 
Chicago. , 



BEST COPY AVAILABLE 



r,tip Aaanr-fr"^ r^mm^ m ^o^»or- t^€ t-hm Wftj^ifand College 



.^{nMiiutHtpfinidtlffiln finllngir — 
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Illinois 



/j. 60660 



FfuiMielelii College (coattaue4) 
Primary PurpoaeCs) 

daytim college. 5) To turn Mundeleln into a J-daif Inetltutloa aaddng may l tm i w 
of faculty ai|d facllitlea. ^ 

Satis factlcm vltii aucceaa of prograa 



curricular strengths end resources. 



BEST COPY AVAILABLE 
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Report form Attracting and RgUiniwg Aduit Uamcrs 



ncM ly^. Uw J •«iMr«l« fm fcr Mch dncHftiom. ntmt make filioloaipteft if iMcmry. 



Class scheduling 



To allov potential students who are eiaployed full tine during the week and have 
fatally responsibilitlBs to enroll in a baccalmireate prograa with classes conducted 
on weekends and in a tiaB<-shortened fonat. ' 



i TarRCt Group 

Fi'll tine employees of area firms and organisations, especially those firms that 
provide tuition reiabursm^t. Average age Aout 36, mcMtly f^ale, some 
! previous college hours, career-minded individuals. '. 



Urwrriptkm U additional tpace i« needed, contijiue deKriptHm on separate »lwet. 

Along with your completed survey, attach copies of materials you use in each program you have ribe.1 
The Weekend College format at Our Lady of the Lake University uses the six alternate 
weekends format, with the sixth and final meeting reserved for a final exam. 
Contact hours are approximately half of what is found in daytime/evening courses.. 
Classes meet for 3 1/2 hours on Friday evenings, and Saturday aad Sunday mornings 
and afternoons. The maximum load for a beginning student is 9 credit hours per 
term (3 trimesters a year) ; returning students, may enroll in a ma x iimim of 12 
credit hours. The average load is approximately 5.8 credit hours. 

There are five specialiications: Conmunicati(m Arts and Media; Human Sciences; 
Liberal Studies; Management; and Public Administration. Of these, Management 
enrolls approximav:ely 75% of all the Weekend College students. All the areas are 
interdisciplinary and require 36 semester hours. In addition, students mist 
complete the general education requirements of the University (approximately 57 
hours). Remainder in electives, many o£ wfaidi are fulfilled throusJb LifeA'ork 
Experiential Learning credits. 



Saii»IJCtion with »ucce«s of program Low i 2 3 « _^ 

Pleate evptain: 

Initial term enrolled 90 sttjdents (Fall of 1978). Fall of 79 airolled 225; Fall 
of 1980 Is projected tc enroll ^out 300 students. Students are career-minded, 
hard working, motivated, by ^nd large. "Stop-outs" remain a big problem, but 
understandable since school i^ not #1 priority for these adult students. 



Estimated e*tectiv«ne*» u* program Low 1 2 3 4 High 

Target population revealed in marketing .-tudy has been readied effectively. Efforts) 
are being expanded but kept within certaiv boundaries which were formulated prior 
to initial enrollments. ^ 

\ BEST COPY AVAILAB LEj 

the contents oi this form be shared? Ye«J|L- No— , . 

.1. Br._ Anteaio JigsMO \ r.tk- . ^wintmt Aca4ffg^c Df^ _ 

^r. .. 512 _ , 434 >6711. ext. 287 i.w»..ut.»n Q-HT U O y ftf thff University 

O ....... All s", w. 2 4th Stree t 



jERLC .; Jan jtotoj ^o ^ X-4_^iM.uv_-ISf2 /..|. ^285 



Report Form Attracting and Rtftaining Adwlt Learners 



P^Mc type. Ut€ * wp»nf form for Mch (kfcriptkm. mA* fhotmopim if ncccsMfy. 



C«l«R«rr 'Hw n*m « tor cjteHurv title») 
CIa»8 Scheduling 



To offer ten evening imder graduate degree prograns 




Full- tine and part- tlae adult students 



Ue«cription u additional is needed, con bnue dwcnption «i s»p«rate »he« 

Along with your completed survey, attach copies of materids you use in each program you have vle*i r.bwl 
Through the College of Continuing Studies, adults can earn a B.A. or B.S. from the 
University as a part-time or full-tis» evening student. All the necessary 
courses have been carefully sequenced at night in order to allow for the completion 
of the foUowing degree prograxns: Anthropology, Art, Business Administration, 
English, Geography, History, Psychology, Public Affairs, Rhetoric and Conmmnlcation , 
9id Sociology. 

The programs will begin in the fall 1980 sanester. 

Admlssioas, counseling aid academic advisement, and registration procedures have 
been designed to make enrollment in the degree programs as easy and as uncom- 
plicated as possible. 



Satisfaction with §iicc<»> of program lam | 2 3 4 5 High 

Please explain: 

Assessment of satisfaction will be determined based upon both stu(^t enrollment 
statistic- and student evaluations of the procedures involved. 



EMimated etteitiveness oi proHram Loi* I ? 5 * 

PleaM ewpiain: 

We are determined to make the resources of the University m>xe accessible and 
available to adult students. 



VJjv the contents at this form be shared? VevX — No— 

... . Mne C . Hot:aling l.tW AHB l iir i Tir TlPimi a nd Oiiitf finunHftlor 

;,„,.,,..,„. 518 . 455-6130 in nnitiun Sffltf ITn1\Tr"^«-y ^ 

' . . D WW. Hail. 117^5. Wgfltgm Awima — -— 
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Report Fonn Attracting and Rgtaiwiag Adult UamCTS 



PI«M« tyf. lite a wff*u form for tacii dncripliaii. PImm nuke p hot oc pp l w if mcnwy. 



C«t«|tory itrm « fur C4triti«ry tal*»» j 
Claas Sdieduling , . . . 1 



To offer courses on a atatewlda basis* 

To endble a course to "run" even thougjli there is lov enrollnent at eadi location. 
To be ^le to have natitmally knomi prof^aionals speak to a class via tele- 
conference. To conserve energy (IE: little or no travel) 



TAfittt Croup 

Vocational educators, hose ectmonists, social service ptofnuiionals 



• Dcwriplion U jdditiunal spjK? is nccdni continue deacrifXion on separate sheet. 

AUnir *vith your completed survey, attach copie* of material* you use in each program you have di^nM | 

J UW-Stout initiated teleconference courses in the Spring of 1976 with two locations. ; 

1 By the fall of 1979 this had grown to a twenty location network with tele- j 

conference capabilities at most Vocational, Technical and Adult Education Districts | 

In Wisconsin. The concept of teleconferaice is bi»ically offering credit cotxrses { 
over the telephone with an instructor initiating the course frxm any location. 

To further die success of telecourses, teleconference aides have been hired at eadi | 

i location to help facilitate details at their slt<^> tfe feel teleconference courses j 

are a viable means of offering quality instruction to persons who would not ) 

ordinarily be able to enroll in a traditional classroom setting. \ 



Sjtivtaction with success irf program Low I 2 3 * ' ^^^^ 

Pleaw eKplain: 



Estimated ettectfvene«» of program I 2 3 5 High 

Pleaie explain: 



BEST COPY AVAILABLE 



\Uv th* cofiteiit^ of tht» term b« ^red? Ye^.^ No— 

_J. Pa trick Wagner litk* A fl a nrl i f^ ru^^nm^ ^ rnuMmtinfl KAtu^^tir^n 
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R^rt Form Attracting tnd Rgtaining Adult Learners 



PlcMC type. Use « separate torn far cadi ileKriptkNi. Plea»e make pliotocopicf if ncccHary. 



I 



r 



Category <Svc iti-m • tor c*tix»»ry titlwl I 
Class Sdiedullxig I 



rnawry l*urpfi«e<«) 

To provide the opportunity for Native Merlcan sdults to take University courses 
for credit at their reservation. 



Tamet Croup Hatlve Aaerlcan adults living on their reservation who wish to pursue 
a degree program either at the bachelor's or aoster's level. It also happens 
that the vast aojorlty of these Individuals are eaployed during the day. 



:)«^ription U adAtional space is needed continue dcscripttmi «i separate sheet. 

Aionft with your compJeted survey, attach copies oi matcnais you use in each program you have di^ ribwl 



the St. Begls tfehavk Adult Higher Education Project was initiated several 
years ago and has continued to flourish. Financial support from the 
federal and state levels and froa the University has been oisentlal. 
However, a key Ingredient has been the scheduling of courses at the 
reservation after nomal daytime working hours. Classes are given in the 
late afternoon or early evening to accCTiaodate tb& students. 



Evtimjted ef»eitivene«» of program U>** 1 2 3 4 ^ High 

PIcaw ffxptain: 

The project has beaa very successful In our estimation. ^proxioately 14 
students have received a Bachelor of Arts degree and 10 students have received 
the Meters of Education degree. 

BEST COPY AVAILABLE 



VJav the iontvnls oi this form be shared? Ye^.&. 'N « 

, Thoma s Cunnlnghaa Titk* Associate Dean 

; Ji5_ 379-5998 i„,t.t»tH>nSt« L«rrence OniverslSL 

106 Vilu» Hall ■ 



13617 



SatistactNHi with succe«s of prograai Low 12 3 4 S High j 

Please explain: ; 

We have been extremely pleased with the success of this program. It requires i 

dedication on the part of the students and administrative staff at the | 

Reservation as well as the faculty and administrative staff of the University. | 



Report Form Attficting and Retaining Adult Uannw 



PiMM typ». Um * Mparatt forai for Mdi dMcriptim Plt«« make »' imcw^y. 



I 



Otcxory iStf Urm « *ur Mt*m»ry title*) i 

Scfaedullng , 



To provide an alternative route for obtaining college education for those uallkely 
to attend a traditional four-'year progrsa. 



Target Croup 

Union woricers, altliou^ other partidpants are alao velcoaie. 



f 



DcMriptkNi l^ additional »f»ace » needed, continue dcKription on separate sheet. I 

Along with your completed survey, attach coptes of materials you use in each program you hav* d«^rib*d ] 

A, Televlalon courses. Television courses are aired over local Buffalo stations I 
daily. All such courses provide regular weekly faculty contact, class dls- ! 
cusslon and appropriate evaluation processes. ! 

B. Weekly courses at off-caapus sites . Buffalo State College instructors i 
presently teach off-caapiis courses that oeet once a week at sudi area sites as i 
Harrises Radiator in Lockport, General Motors in Tmiavanda, and the doimtown I 

Donovan Building. j 

C, Weekend courses . Intensive weekend (purses are held on the State University i 
College at Buffalo campus tiiree tines each s^^ter. { 

D. Independent study assitpments and course by contract methods . Independent , 
study assignnients md projects are individually arranged with SUCB faculty. 



SatistactMin with »ucre«» of program Ixm I 2 3 5 

PleaMT explain: 

Attraction and retention of students is still vital for the solidification of our 
program. 



Estimated ettectivenes* of program Low I 2 3 ■» 

Pica«c explain: 

The program can be highly effective if an adeqtiate student population is attracted 
and aaintained. 

BEST COPY AVAILABLE 
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Report Form Attrg ^g^^ tfiwing Adult Uarncrs 

PImw %rf9. B i«|Mr»l« fom tar M(h 4«fcripiliiit. PIcmc make ^lioloaipiii if Mcmry* 



C4t€K<N7 iSi-e itrm ^ fur CAtejci^ titie») 
Special cLaas scheduling 



To take tbe classroom to die coammlty< 



I 



(Exploratory - trying out college courses) 
Part- time adults - primarily woven (housewives) 



DMcriptkm l» additiofial »|»ce is needed, continue iksciipluMi on separate sheet | 

Mtyf\% with your cwnfrfeted survey, attach copies of materials ycHJ use in each prcn^ram you have de^nt^i , 

Courses are offered at various shopping caaters throughout the city* Program 
is called ''Learn & Shop"* The classes are offered at times during the, day 
when the target population is mmt likely to be available. 



Satistactton with siKcess of program Um 1 .2 3 4 S High 

Please enpiam: 

The program has increased 140Z in enrollment in one year. 



Estimated effectiveness ot program Low 1 2 3 4 5 High 

Pleate enpiain: 

We are reaching a population previously untapp^« These are individuals who 
probably would not have gone to college if the courses had not be«i brotigjit 
to their "doorsteps". 



BEST COPY AVAILABLE 



VIjv tkue content* ot thift term Inc «iuFtd7 Ye«..j^ N « ,,. 

. , M.m.. Pyofeg aor CArol Mathan r,^u. Chain>.rgott, lUPOI Hacruitaneat & Retention 

, 3X7 264»2089 t.i tm.t.nn T^'^^ff"" ^^^Tn±ty^V^yr6u^ Dniversitv at 



355 N. Laaa ing^ Street Indianapolis 



ERIC >uu jy^ /.n- 



Rgport Form Attracting and Retaining Aduit Learnm 



n«Mt type Um » wfnt9 foam far «di docripthMi. PImw nuke plw <» cop i w if tMcc»s«ry. 

i C«l«Kory iSw iJrin • for C4tr)(i»rv titlr») 

I Scheduling - On-Site Courses in Ix^ustry 



I 



"1 



I Introduce a degree program to the vorker/learmr ..ho fluda atteoding cmpxis 
1 classes Inconveoiente 



T4f|i«t Crovp 

Enployees of najor industries ifltbin the Salt Lake Area (Mountain Bell, Morthiiest 
Pipeline, Federal Reserve Sank, liountain F^el, Kennecott Copper Corporation, 
Anaconda Cooper Corporation, Hercules Chenlcal Corporation). ^ 



Description It additional §pacc tt nteded tontine dmriptton on feparate shwt. I 

Along with your COTipiettd turvcy. attach cofrnt of matenab you use in each program you have d^nbtti ; 

Classes are designed each soester to be held in various downtown bulldix^s. ! 
Registration, selling of books, advising all take place within the industry. | 
Tuition is paid by the industry, class tii^s are convenient for the worker. Classesj 
fit Che needs of the industry, but are all approved by on^^casapus divisions as are ! 
all instructors. Approxinately 200 students a year take classes. The program is j 
three years old and twelve people have graduated through the classes?. 1 

Most participants begin the program with an assessment of prior learning. I 



Low 



High 



SjtHtaction with fucceM at program ^ 
rtea%« esipiain; 

Enrollment has increased from 12 students susBser of 1977 to 160 spring of 1980 In tjiej 
downtown campus. Other individual classes have been designed for Individual 
companies. ! 
Dropout each semester has averages of 2 to 3 students. Students must pay tuition 
individually if he/she drops the class. _j 



Estimated eftectivcnnt of program Low 1 2 3 4 5 High 

PWa*e explain: 

We are always attaapting to increase the enrollment for Westminster's purposes. 
Of the 12 graduates of the program everyone has been promoted or received salary 
increases. 

BEST COPY AVAILABLE 



Vl4v Ihv conlrnfb of thi* form be »lur8d7 

,,r.. Vfandy Foster-Lgiah 

801 , 484-8831 
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Utah 



7 



84105 



Report Form Attracting and Rgtaining Adult Uamm 

PImm typ*. Use s Mpw«t« form tor mcIi dMcr^tiM. PIcmc iMk* pbolocoptet if acccMary. 



Class scheduling 



I 



Evening scheduling, including A.ift accomodation, and weekend or odd'-week 
workshop configuratioki for health care professionals I 



Registered nurses sedning to ctn^plete pre-BSM core and si^port courses throughout 
Mississippi and in select^ cities in LA 



OvKriptkMi If wWttKwwl »pKf » needed. C(MittntN> (foKription on separate sheet. ; 

Along with your completed survey, attach copies of materiab you i»e in each program you Have i 

The WCC School of Nursing has developed a viable and well considered coapletion 
program for the working RN who needs or wants to coaiplete a BSN. All requirements j 
for the degree are the same as the generic student's requirements but courses In : 
nursing are taught at evening sessions on all the campuses of the college. Two 
years ate needed to complete the nursing component of the program once the student 
is admitted to advanced standing (6(>f hour«i>. Cimtinuing Education has worked to 
make courses available at places and tisL wonvenient to the woricing RN. This has 
brought us in contact with in-service directors of many hospitals in the area and 
we are currently utilizing hospital facilities for teaching classes as well as 
workshops designed to supplement in-house training at various locations. Off- 
campus workshops have Increased as a result of our relation^lp with tim health- 
care institutions and we are experiencing a growth as a provider of these services 
(credit and non-credit) ggST COPY AVAILABLE 



Saii«tactton with succew of program Low I 2 i * 5 High 

Please explain: -i u 

We are pleased with the relationship that has developed between WCC and the health 
care community through our program for the working RK and other health care 
professionals. As we enter into this new relationship we expect to continue to 
provide services to a variety of institutions and expand our programs as a result. 



Eviimaied ette<tiv«ne»» of program low I 2 i * J_ 

PUrate explain: 

We have enrolled in the first class of RN's seddng the BSN over five times the j 
number of RN's enrolled in traditional (eg daytime) programs of tiie other schools 
of nursing in Mississippi combined. We accept this as evidence that working 
nurses need accoiaaodat ion and will continue to work to provide this. j 



\lav the conlpnt* ot this form be ihared? YevJL- No ^ - j -j — 

... , R. Jack Rogers r.tkr Dean Continuing Education 

/ ,601 582-5051 {..-.i.tummWlUiaa ^ax^ Co"egg 



J 




t 



HattieWurg - Mississippi _39A01 
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PhMt tyyt. Um * MfMte «omi for ckIi dtMriptkm. PImm m'<« pteKKSfite* « nccwMry. 

^ ^ 1 



C«C«K«ry (St-r iiem « for C4tni4>rv titloJ 
g. Class scheduling I 

[ ^nrnMy PurpuMft) ■ 
Serve tEe comunity by taking claaaea to coamunlty groups or agenciea. Classes j 
are arranged by requeat. j 

i 



i lafnet Croup 

I Senior Citizen Groiqpa and anyone reqt^ting an extenaion class. 



Dt^plioi, U additional $p»c€ i» n««led, contuwe dwcription on leparate sheet ^ , /\ 

Along mth your complettd »orv«y, attach copiw of materiab you uw in each program you hav* dfsi r.be<l < 

Reg*ilar acadesic claaaea are alao adbeduleii on extension. i 

CS/CE extension claaaea are regular CS/CE daases set up at a group's request at a j 
tine and location convenient to the group. These classes are held at facilities 

provided by the requeating group. WC3 doea not pay rent for extension facilities. , 
Groups with 20 or nore persons aay request classes by contacting anyone in the 

Outreach unit. The target groups serviced are primarily senior citizen groups and | 

employers. CS/CE haa 271 courses on the state approved taxonomy, 21 are V/T. j 

Program initiated: Fall 1975 

Current enroUaent: 1979-80 • 9,171 students 

Since 1975, 27,377 persons have taken classes. 



Hau»(action with tuccew of program Low I 2 „J_^ * * 

Plea«e expiatn: 

Students like the flexibility and responsiveness. The program is costly to the 
institution and is growing faster than staffing or f'-ndlng. As the program 
expands, expectations hav»^ expanded as wll. 



Eviimatfd **feciivene*s of program Low 1 2 3 *^ 5 High 

f^aie fvpiain: 

Classes have reached atudenta who would otherwise not be reached. The 
number of repeat groups remains high, and the feedback on the quality of 
courses is very good. rf. 

BEST COPY AVAiLABl| 



Mty the contend of ihit form be »har«d7 Ye*3£ — r^^A 

.. ... , . ^Hc.,Meli»^i| Hickson ^ u.'. ^ g^^^tiiegm 
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Report Form Attracting nd Rgtalning Adult Uarncn 

PttaM typt. Uw a MF^rate forai for «kIi dncfiptton. PImw oukt pholoce^ if necctMry. 



Cattftory <H«f iit>ni <> Kir Mt«K^*rv title*) < 
CloBs Scheduling < 



T 1 

I Primary PurfniMrfi) I 

1 To avail retired adults of continuing education at locations and tines convenient j 

I 

! 

I 

i 



j to them* 



L 



Tan^ Croup 

Residents of tha coamunlty who are seal- re tired or retired. 



I 



Description It addjtimial space is needed, continue <fe«:nption on separate sheet 

AlopK with your compJef ed survey, attach copie» of materia you use in each proRr»ni you have dt**! ntwl ! 

Prograjft was Initiate la Fall, 1979. We brought non-credit, dayt:liBe courses at ! 

low cost to mobile hoa^ parks, housing complexes and other locations where retired | 

adults congregate or that are accessible to them. j 
Promotion was through filers wltiiln the complexes and the regular continuing edu-- 

cation bulletin. Registration was unique In that It took place within the j 

complexes themselves; we want out to the people whldi made the process very ! 

personalised. | 
The participants were very excited that the University took an Interest In thCT. 

Through letters, phone calls, and evaluations, they have been totally pleased with , 
Che quality of Instruction 



Sati<»lacfion with success of program Low 11 3 4 5 High 

Pleave explain: 

Eleven out of 15 courses offered had sufficient enrollment. 



BEST COPY AVAILABLE 



EttitiMtrd etfectivenr** oi program Lo^ 1 2 3 4 5 High 

PWawr npiain: 

Enrollment, evaluation and feedback all have deaonstrated a need aid desire for 
continuing education for retired adults. 



Vi4% the iont»nt* of thi» iorm be Uiared? Ye«..X. No . « ^ , j ^ 

Bonnie J. Golden l.tW Counselor/Program Specialist 

. . p.,. n. 602 626-390 2 In^titurmn A*. 

1717 E. Sp eedtray. Boom 3205 
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Report Form Attracting and Refining Adult Uarntw 



PImm lyfw. Uffc * MFur^l* htm for Mdi dncription. Plm« makt yhmocapl- if iMMiMry 



I 



g. CXass sche^ling 



I 



i—':.". ^ i 



Encourage professionals working with a variety cf the adult population %o return 
to graduate school for courses or a Master's Degree in Adult Education. 



Professionals with a bachelors degree working with adults, especially diose involved i 
in the ^"helping" profisssions. 



Description If 4<fciitM>n4l »f>ice i» n««led. conttntic dMChptton on separate »h«et. 

AUjng writh your complMcd turvey, attach copies of material you ute in each proftram you have J <riM 

The adult education progr«a la designed to serve tixe professional staff 
development needs of adult educators througihout South Tessas and to prepare them for 
possible certification In adult education. 

Although the prlae source of students enrolling in the program will be teachers 
currcmtly working in adult basic education, participants are also expected to cone 
from diverse Institutional settings. 

Anticipated are recreational, occupational and vocational trainers, coaenunlty 
service leaders, conounity school teachers and supervisors, and trainers from 
govenaaaent business and indtistry. 

For the convenience of the adult students, courses are scheduled in the 
evenings, on weekends, etc. and each off~cao(His site will schedule classes according 
to the needs of the students at that site. 



\S4tt%t4ction with Mtcce»ft <rf pn^am Low 1 I 3 4 5 High 

deaM; expUui: 

There has been a steady enroUaent increase since the program began in 1976. 
Presently 56 students are enrolled in the Master* s program. There are students 
from various areas enrolled, e.g., teachers, military personnel, county extension 
agents, recreation specialists, etc* 



£»linuted «f»ectivcneM of program Uw I 2 3 5 High 

PhraM explain: 

To date, 95% of die graduates have been able to secure employment in a field of 
their choice. Students taking courses state that the material they cover in the 
courses is applicable to their jobs. 



BEST COPY AVAItAy .E 



thr conlent« ol thi* fofiu be shared? , - . 

„ , Ralph Fter guson r..i^Pro1ect & Program Development Specialist 



5i2 595-2861 _| , Texas A & I Univers ity 



CCTtier for Continuing Education^ Campus Box 147 ^^f^ 78363 
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Report Form Attracting and RgUining Adult Uamm 



PImm type. Ufc J M««rat« feroi for cadi dMcription. PImm auk* ^MoeoflM if RccctMffy. 



C^ttHOTf (Sit* itvm o fur c^tri^vry ttrlmi 

Marketiog and recruitoent 



1. To position Mundelein as a ploaeer In adult ed ation in tte Chicago ai^a 

2, To infom students ^out prograss crapatible with their faaily and job respon- 
sibilities and tlae constraints 

3, To Involve thoa face-to-£acc with Mundelein faculty, staff and current students 

4. To turn inquiries Into registered students 



Taiivt Croup 

Adults working outside the booe and hoaeBskers l«e. those non-school publics out 
of the aalnstreaa of Inforauttlon about hi^er education* 



Description it jdditiunal space it needed, continue dwcnption on separate »heet. 

AliNiK with your compMed survey, attKh copies ai materWib you use in e«h prc^am you have dwa ribe<l 

- Separate, attractive recrultaent brochures were developed - 'dne targeted for 
the daytioe adult and one for working persons. 

- Testimonial format ads arc regularly placed in the Chicago Sun Times - a major 
dally - not in the education section but in an area more likely to be read by 
adults. 

- Information sessions utilixing Mundelein faculty, students and admissions person- 
nel are held In coomnmity sites o 

- Visits are made by admissions personnel to major Chicago area corporations. 



BEST COPY AVAIUBLE 



Low 



High 



Sjtistaction with success of pronram 
Plea^ explain: 

- brochures are of high quality and distributed by the thousands yearly 

- newspaper ad responses are adequate 

- attendance at information sessions and open hottses is good and conversion of 
attendees into applicants is excellent 



! Estimated eftecttvetwss of program 
{ Pkase explain 



Low 



High 



rwase e«piain: 

Miradeleln*s position in Chicago as a College with program, services and an 
environment conducive to the concerns and Ufe curcunstances of adult students 
is solid. We appear, also, to be able to do segmented recruitment with target 
audience specific materials with no more than a normal amount of internal identity 
crisis. 



ERIC 



\Uy the conttnt^ of tbift form be Uured? 

1.11. i ,i,rm' Tina Stretch 

I .,,.M..,u. 312 , 262 8100 % 205 

v. i,. .. 63^^1.ihftridiin tend 

t jQiicaso 



I.ti.. Aaaociate Dean. Direc tor of Weekend College 

■ !hmdaleln CoUege 
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Report Form * Attracting and Retaining Adult Leafncri 



i%Mf %yf9. l)f€ a fcpifite tmnm for Mcfa <lfftcr^t^* Pkmc iMkt p ho t o c p p tef if Mcc»Mry. 



C«l«|tOfy (Siv item ^ Kfr v4Ccw)ry fitieii) ' 

Kariceting aad recruicmnt nethode 



To let vote adults nenbers of our^oommlty know about our servlQea 





r ■ ' ■ " 








Adult aefibers of the coaunlty 











Dcvcrtplion U Additional space i» needed, continue Jetcfipttun on separate sheet. 

Along with your comfdeied survey, attach copies of nvitert^ you u^e in each program you have d#^ribt*<l 

We asked our three local banking institutions to iosert a small sheet announcing 
registration dates with a catchy heading "It makes "Cents" to Invest In your 
future,*." in their laonthly statements close to the college's registration period. 

We found many persons calling the college for the first timet or people irtw had 
not attended for years coming back to take a course^ We believe we reached a 
broader segment of the population than we have through any other means. 



Satt^tactton with success ot prograni 
Piea^ explain; 



Low 



HiRh 



See above 



! C«tinMted «thrctivetMrs» ut prORr'ni 
I figase npljin: 



Low 



HiRh 
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Report Form 



Attracting and Retaining Adult Learners 



PtcMv typ«. Um * Mpiratc (orm for c<ck description. Please oMhc piwlocoiilcs if mcesft«ry. 



CjteRory (Vnr ttvm •> t«r t,.it«^orv titles) 
Marketing 



PrtHMnr PurpcM«<t) 

( 

To inform present and past part-tine credit and non-credit students about the 
University's continuing edxication prograsra. 



TarRct Croup ^ 

/ 

Part-time evening graduate and imdergraduate students, part-time adults attending 
day classes and thofe who have participated in non^credit classes and prograas. 



DeM:ription U additiiXial *P«ce is n«e<!ed, continue description on separate sheet. 

Along with your competed survey, attach copies oi materials you use in each proRtam you have 
Insert to the student newspaper used for mailing to part-time students. 

The first "insert" was developed and niailed in the Spring of 19791 » It was 
mailed to all part-time students who had attended the University's credit classes 
since the Fall of 1976 (the first tine evening classes had been offered) and all 
persons who had enrolled for non-credit classes since the Fall of 1978 (the 
first time the University had offered non-cxedit classes). Additionally, the 
"insert" was mailed to industries, businesses, churches, and professional groups. 
A conputerized mailing list was developed for each category listed above. The 
mailing lists are updated each semester. 

The Division of Continuing Education was created and organized in January of 

1978. 



BEST COPY AVAILABLE 




Sativl«:liun with »ucce»» of program Low ' ^ * _L ^^^^ 

Please explaini 

Since inception of the mail-out insert, enrollment in the evening school has 
increased by 43X and the response to non-credit leisure learning and professional 
continuing education classes and prograas has been phenoaenal. 



Intimated et»e< IV .-1 ot program Low 1 2 3 4 High 

Piea<ie enptain-. 

The mail-out ^usBtt has been very effective in «^etting the word out about our 
continuing education programs. Quality programs providing participants with 
satisfying experiences have led, by way of word-of-mouth, to more and more 
participants- The mote peon Its we serve, the larger our Bailing lists become. 



Mav the twttrnu ol thi* form be shared: \e*JL. No ^ „ j e-j 

Donald y., .Tohnaon 1 nk- DtWCtPr, UvMOO, pf Coff^in^iqg Education 

.AtkaaSfig T<>d? University 



Russeiiviile ^ m.,u 1 70 JtZSQl. 

-152- 



I I 



Report Form Attracting and Retaining A4ult Leamm 



nc49« typf . U§« * ««|Mrate hum for c*ch itescriptkin. PM«Mr muk9 plmtocofiM if tmct»*My. 



Cat9%oty iStf Item « Uh- «.4te>torv titlesi 

Mackedng and Becrultaeat Methods 



Prtmary Pur|NMC<i) 



To advertise the day-to-day registration of classes starting week by week for 
Continuing Education 



1 jfffrt Croup 

Part-tine Continuing Education students by special interest area. 



O««criplion U addition*! »f»ci? i» needed, continue description on separate sheet. 

Along With your completed survey, attach copies o* materials you u*e in each program you have d«^ribe.l 
Continuing Education was locked into newspaper advertising and other expensive 
aedia to announce classes which begin every day of the week, the result being that 
those courses were scheduled heavily to coincide with the mailing of th« University 
schedule of classes in August, January and May. Continuing Education nad to break 
out of the semester by seMster scheduling tendency and in order to do that had to 
have some way to get its announcements in front of the public. A bi-monthly direct 
mall "catalog" was initiated so that the Continuing Education cycle is now 60 days 
rather than the 120 day average of the past. Small direct mall announcements 
continue but the number of these expensive mailings has been reduced because a device 
is now available tn ainounce new courses on a continuous basis to large segments ot 
the population^ 



BEST COPY AVAILABLE 



High 



Satistaitiofi with »iicce$« ot proKvam 

The cos-: of this Increased direct mall campaign has caused Continuing Educatiwi costs 
to rise but it has also provided increased enrollments to offset that cost. »ich of 
the work Involved has been farmed out to avoid the "factory" Atmosphere which might 
result if this kind of activity were accomplished internally. 



Um 



High 



r^timated effectiveness (4 program 

Pteate etipiain: « ^ j i ^ 
There is no question that we have Just begun to take advantage of an Increased market 
potential. Colleges and universities compete and we intend to win our share of the 
adult learners by using commercially proven techniques to inform them of our services. 
Since we are self-supporting do not have the luxury of choosing a less aggressive 
and non-responsive method of operation- 



Mav the contents of this fjrm be Uured? 

, , i.i r. _n*Hght Ay Marsha ll 



702 



739 3254 



,„,^. Dean. Div. of Continulnn Education 

In.t.f uiu.n Oniversity of Nev ad a, Las Vegas 



ERIC 



4 50.5 . Ma£y3m4_?«'i®l 
L as Vegas 



.M.lU 



MV 



-153- 



89154 



Report Form Attracting and Retaining Adult tearngrs 



PluM ifpt. U«« s wfMratc form for each dcKriptkm. Pleaie make ptetocopics IJ ncc«»Mry. 



Marketing and recruiting Bethoda j 



Prinijry Purpo«c4«) 

To make bo re adults within a coonuting distance aware of the evening offerings of 
the University and hopefully through paid advertising attract their interest and 
cause th«a to take the next step towards considering Drake University. 



Target Croup 

Business and industry employees as well as others in the soasunity w1k> have an 
interest and need in continuing their educati«i. 



D«Mriplion U jiidtttonai space is needed, continue description on separate sheet 

Along with your completed survey, attach copies of matertais you use in each program you have describe«l 
We have been naking extensive use of billboards xisually six strategically placed 
in the Des Moines area; newspaper advertising in the Des Moines Register & 
Tribune; radio spots; we have used arbicron ratings of radio stations, selected 
the station or stations that hit the age group we believe to be most interested 
in continuing their education; bus placard board advertising; and on occlusion 
when funds are available, t,v. spots » We have printed 22,000 copies of our 
evening course offerings and strategicHly placed posters wit*, a tear-off request 
card in grocery stores and other buildings frequented often by the public. 



satisfaction with «ucce^> of proHr^m Low I 2 3 _ 4 _ 5 High 

Pieave explain: 



mi COPY availabl|e 



Utimjted eirectivencs* ul proK«ni Lonv I 2 3 4 5 Hlf h 



Mjv tlw vonients ot thi* torm be shated?- Yev-JL No- 
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Report Form Attracting and Retaining Adult Lcarnan 



rtcMC tfft Um s MfMralc fon* for .fjdi dncr^Hon. Pkase make photMOpiM if ntccwary. 

1 



Catcumry ^Sw item « fur C4lexury title»> 

! 

Marketing and Recrultaent Methods 



Primary f^ir|Mnc1f ) 

Not everyone reads the University Catalog or educational aenu. We wanted to get 
the wrd out to people In career who wanM to cosplete their degree via an 
external degree program. ' 



Target Croup 

Mature learner, in career, interested In finishing a bachelor's degree; learners' 
lifestyle Incoapatible with traditional on or off campus classes. 



Defcriplion U acUitional space a needed, continue description rni separate sheet. 

Aiimg with your comfdeted survey, attach copies of materials you u»e in each program you have di^ribe<J 

Multlpronged Approach — i.e. 

Public Information Booth in shopping mail. Manned booth with handout materials. 

Special Mailings to Select Clients — i.e. OSF's Homegrown A.A-'s who might 
want to "top off" their coroinity college credential or to people with 
health related credeatlals (Registered Nurses, Radiologic Technician, 
Nuclear Medicine Technologists, Respiratory Therapist, and Dental Hyglenlsts) 
vho want to earn a bachelor's degree. 

Public Service Announc^ents, Ccnmrninity and Business Presentations, etc. 

Production of Flyer, Brochure, Broadsides, etc. 



1 



^»ati»taction vnth 9ucce«» trf program Lo*v I 2 3 4 5 High 

i^ea^ explain: 

We are reasonably well satisfied with results but qualify our level of success 
: because we realize that we have more to learn aboct marketing and recruitment. 
Trial and error has taught us what we might try next. 



I 



i Utimated eitectivene^ of program Low 1 2 J 4 _5_ 

Piea^ ev^iain: 

After we have been able to translate trial and error learning into more refined 
strategies, the overall approach should prove highly effective- 

BEST COPY AVAILABLE 



Vlav the owtent'. ol this form be shared? Ye%..^ >l n 
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Report Form 



PtcM typ«. V*e » MiMr«t« fonp for each Jtscri^iim. Pfcr«« uukt pliotoa^cf « nccnMry. 

I C«t«Rory (Sff itfin «* H»r catenorv title*> 
1 Harkeclng and recrultnent s»ttM>d8 



rrinMry Purpu»c<s) 

To reach target populations with information of class offerings through 
& Continuing Education 



Target Croup 

1. adult special students 

2o degree candidate* enrolled In external programs 
3o youth and adults ^ 



ERIC 



PeM:ription » additional space is needed, continue description on separate sheet 

AlonK with your completed survey, attach copies of material* you use in each program you have d««;ribwJ 

We have assembled an Adult & Continuing Education mailing list of dose to 2000 
persons by beginning with adult learners who participated in our fall courses and 
^ople who haSe called in for information or were referred to us- This way we have 
a nucleus of people on our list who are definitely interested in ACE offerings. 
Our mailings are directed to all of these people two weeks before each term begins 
(3 to 5 mailings per year). . 

Use of Classified Ads in our Daily Newspaper and in the Weekly Shopper P^^c*- 
tion have been extremely successful. The Weekly Shopper is free,to all boxholders. 
Everyone seems to scan the calssified ads while not as many see box ads. 

Use of 'Talk" and "Interview" shows oa loca? T-adio and T.V. stations. Useful for 
Introduction of new offerings or summer progr- s well as an introduction of 

courses and Instructors « ^ . - ^ tt-j^ - 

Local Newspaper Feature Articles - Have worked closely with Feature Writer and 
correlated these with courses that are being announced » 



High 



Satisfaction with oucces* o* program Lo*v 12 3 4 5 

Piea<» e«piain: 

Immediately after any of the above many telephone registrations and/or inquiries 
are made. Added to enrollment of classes. 



t^timatrd ettectivene*» o* program 
Pieav; explain:' 



Low 



High 



BEST COPY AVAILABLE 
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Report Fofw Attracting and Retaining Adult Learngrs 



PIcaw typ*. Utc a scpuirate rorm for c«ck tftKnpHon. PIcmc make photewpk^ if nccc*Mry. 



Marketing and recrultaent act hods 



J 



{"rtmary PurpoM(»| 

To provide InfonBation about aovlag services to a new officn 



Tarnel Croup 

All adult students who have enrolled or asked for ln£oraatlon 



r/- — 

Dc«criptMMi li <tddihondl space i» needed, continue description on separate sheet. 

Along with your ccHnpieted survey, attach copies of materials ywi use in each |R-0(tram you have di-scnbed 

We used signs, direct sail, stickers on all correspondence, and the other usual 
methods, but most effective and unusual was the use of external bus posters. 
For two months, one third of the city's buses carried 12* posters advertising 
OSU. Tjjla^ave us added visibility and was a very effective strategy. 



Nati^tactton with »ucce«s of program Low 1 2 3 4 ^5 High 

Plea>e enpUin: 

By varying bus assignments for different routes, we were assured of coverage 
throu^ the coa^lete transit system. 



e«liniated rtteitivene«» of program Low 1 2 J 4 5 High 

Please explain: , ' 

It's nine oonthr later and we have yet to hear of a single person going to the | 

wrong office. Our walk-in busioess has increased tremendously since this campaign. ■ 

BEST COPY AVAILABLE I 

I 
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Report Form Attracting and Retaining Adult Learners 



PtcM« type. Kite * *9pMUm form for each tfcKriptimi. Pl«as« mak* pfcetocopics if neccMtfy. 



C^CROfy (Stt> Item <* tor *:»tf%i»y t\*'t*i 
Harketlng and recruttaMsnt aetlKwis 



riimjry l*urpo»c<f ) 



To attract new students to caapus 



TarRvt Croup 
Adult population 



OcMriptMMi \i JiWitiiMi*! space i9 needed, continue descriptim on sepatfte sheet. 

Along With your completed survey, attach copies o* materiab you use in each program you have descnbe.1 

Newspaper insert Into four newspapers -ervlng the five-county area of southeastem 
Pennsylvania. Insert described graduate, undergraduate, and non-credit evening 
courses. Advertised $25.00 sit-in fee« 

! Developed $25.00 sit-in fee for students who wish to sit in on college courses to 

' see what they are Uke to determine whether or not they would be icterebted in 

! taking college courses. This was offered spring of 1980 for the first time. 

' 38 took advantage of it. tfe hops to concert at least 10« 

I 

! Radio spots advertising Suamer School program,^ 



Low 



High 



Sdtisi«:tion with «ucce«» of program 
Please pxpiain: 

Informal feedback indicated that the insert in newspaper was ef ective in getting 
: West Chrster State College before the public. Conaaents also %rerc received on 
radio spots„ 



Low 



High 



Estimated eltettivene*s at program _ 
Plea«e npiain: 

No formal assessment was made. Estimate of effectiveness is due tc Spring enroll- 
ments which were upv 



BEST COPY AVAIL AB'< 



Mav the contents of thi» form be *hared7 Ye*—^ No 
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'Report Form Attracting and Retaining Aduit leamm 



PfcMC Use a «e|Mnte (m for Mch dncripHoii. PWase nuke photocopiw If ntccMary. 



Naxketlng & recniitaent 



PriMt4ry Purpoacit) 

To acquaint new adult studeats with the Universityo To remind drop-outa about 
the University and to reveal new acad^d.c prograaa* 



T^rffft Croup 
Adult students 



I>»criptifHi I* additional »pK9 » needed continue descriptiwi on separate sheet. 

AkmK with your compieted •urvey, attach copies of materials you use in each program you have JpscnbetJ 

In an atteapt to reach adult students, the University expanded Its advertising 
i to compary "house organs". Initially, "house organ" advertising was directed 
! toward coapantes that had representatives attending the Oniversityo The 
i student representatives were Mentioned in the advert iseaent as the university 
I contact • 



hatislaction %%ith «ucce9» o* program Low 1 2 3 * S High 

Please explain: 

Research has shown a high correlation between company advertising and enrollaent. 



i Estimated etiectivene** ot program Lo*v I 2 3 * 5 High 

^Mvt explain: 

Extreaely effective. The concept has been expanded. 

. BEST COPY AVAIUBLE 



\1ay the contents of this form be shared? 
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Rgport FofiB Attracting and Retaining Adult Lcarngrs 



PtMM typt. Um * separate fm for each 4«Kriptian. Plc»e make pfcotocuptet if MccMary. 

CatCRory «S» f Hfin "» tor *.atPKi»rv title»> 
Marketing and advertising 

I'rtnjry Purpo»c4t) 

Prlaariiy to attract students who have begun their careers to enhance their 
advanc^Knt through additional acad«aic degree prograas. 



TarRct Ciroup 

Enployed persons within cocmiting distance of the College. 



l>e«cription U additional sfWKe if needed, continue description on separate sheet. 

Along with youMompleted survey, attach copies ot materials you use in each program you have de**ribe.l 

1. Distribution of adBd.ssion material through personnel managers of the 
various cosqianics* 

2. Establishing off-campus centers near corporate centers. 

3. Newspaper advertising in local papers. 



" ~ 1 

Sativtaciion **ith «ucce«» ot program law \ I ^ * 5 High , 
Pteave emplain: 

The Evening Division has grown in the off -campus centers. 



' EMimated ettectivene^s ot program Low 1 2 3 4 5 High 

Pteaw explain: 



This program is reaching more and more people, and we expect that adult enroll- 

BEST COPY AVAILABLE 
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Rcfioft form Attracting and Retaining Adult Learners 



PteM* typ*. Vm * «cp«r«te form for tmh dncr^rtten. n««e omKc pho^tafim if atcviMnr. 



CatcKOry iSvv itt-m * lor t.4tf>Ki*rv title*! 
EducaClonal Brokering Service 



PriRMry Purposd*) 

(I) To provide a non-aligned. Independent source of Information and advice for 
adults vho are considering changes in careers, (2) to offer career counseling, 
(3) to provide an advocate for adults with canpus and non-education agencies. 



T«r||Ct Group 

Adults seeking new career directions. 



' Dewription it additional »p«cr w needed, continue descnptton on separate sheet. 

I Along with your ctHnplet^ survey, attach copies of •nateriab you use in each (H-oftram you have d*^ rtbe»J 

I The Noorhead Educational Brokering Service with cooperation from four postsecondary 

I institutions and funded by Title I of the Higher Education Act, offered free 

i education infonaation, individual assessment, career exploration, education 

: planning assistance, and advocacy for clients who chose to continue their education. 

> In the first two years of operation (two professional staff aeiid>ers, both part-tin») 

; served over five hundred people froB an area populaticm of approximately 140,000. 

; The two nost essential and successful <i; pects of the program are advocacy and the 

I career clinics. These are cmtinuing with support by users, university and the 

j Community Action program. 



Satisfaction mth success of proKram Low I 2 J 4 ^ High 

Pte«M( explain: 

The program Is highly rated by clients, many of wht» have made positive changes 
In their lives. 



f.vtiinated ettectiveneM o* pronf»«* 1 2 J 4 5 High 

rtea<»e explain: 

The clientele has turned out to be approximately 90% women, a great many of whom 
were receiving aid from public agencies. The success rate for these clients has 

BEST COPY AVAILABLE 
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Report Form Attracting and Retaining Adult Learners 



PImm type* Um j tcpirate forai for Mch dmrriplim* Kejitf make tihuUico|il» if iiccc»Mnr. 



CAteRliry ^S^f ftf m ^ Kir cateKory litlr»> 

Marketing and Becnitmcnt - 

Krinury PurpoMKt) 

Attract to the college adult learners with realistic possibilities of success: 
honestly represent the curriculum and coursevork of the college to those 
students. 



TaripK Croup 

Full- and part-time new, inexperienced adult students 



Dc^riptmi If .iikltlional space is needed, continue description cm separate sheet. 

AliMig with your completed survey, attach copies irf materials you use in each |»rcq^ni you have d<^Tib«Nl 

We replaced a group of recruiters working on amaission with a teas of acadraic- 
ally trained and knowledgeable adult recruiters; tasked them with marketing, 
initial interviewing, collection of applications, *and processing through to 

! academic advisement and registration, basic orlentatior to college, basic Intro- 

' ductton to college life for adults^ (New program started July 1, 1979.) 

I 

i 



Hati^taclion fvith *«cce*s of program Lim I Z J 4 ^ High 

Piea«»e explain: 

Recruitment of adults is no longer "bounty hunting" and more a mature explanation 
of the collegers offerings and expectations. 



■ Estimated efteclivenns ot program Low ^ ^ ^ ^ ^ 

Ptoa%e explain: 

Somewhat fewer students, but with better academic motivations and prospects. 

l JOPY AVAILABLE 



Mav the conlentv ot thi* torro be vhared? YevX. No ^ 
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Report Form Attracting and Retaining Adult Learngfs 



PiMw type. Um * scpM«lc fm far Mcb dtfcriptioii. PIcmv awke pbotocoplfs If mccwwy- 

Narkecing and Recruitaent Hetbods 
PriRMry PurpoMl*) 

To Infom the commlty about the program. 



T«ti{ct Graup 

Persona over 25 who had never attended the College of Alaaeda. 



DcKripttofi 1^ additional »p*ce » needed, contini^ description on separate sheet. 

Along with your completed survey, attach copies of materials you use in each proxram you have di^ribe.! 

Program was initiated in FaU, 1979. The Center for nnlialted Education provides 

free college level education through a variety of classes and services. CUE offers 

the opportunity for the older adult to: 

—look at career alternatives without fear and anxiety; 

—explore and take advantage of various ways of upgrading a present job; 

—relate to the changing world in an inf onaed wanner through updated educational 

experiences; . . 

—respond to the coi«ion need of all persons to feel that they are constantly 

advffiicing, or in a psychological tera "becooing". 



i t>ati«laclion with success oi program Lo*v 1 Z i * 5 High 

Plea%e enplain; . . 

The program has consistently been enroUing more students in the three quarters it 

; has been In operation. 



Ettinuted eltectiveness of proftram Low I 2 3 4 5 High 

Piejw rsplain: 

i He feel we have Just begun to teach • few of the numbers of persons vho could be 

BEST COPY AVAILABLE 



Involved. 
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Report Form 



Attracting »nd Retaining Adult Learners 



n«M« typ*. Ute « *«p«r«te iorm far ««ch dsKripliM. n«Me oukc ^alga^i«» U iMCMMry. 



Marketing ! 



PrtmMy i*ur^>»c<») 

To offer a unique service to adults by going to theai rather than have them come to 
us. Advising, counselling, self-confidence building to transpire during this inter- 
view. If the student wishes to apply, fotBs are filled out. to insure that students 
get the financial aid they need. 



TarRTt Group ^ 
Adults who did not attend college right out of high school who have full- or part 
i tise potential. 



; Description \i aiJJitional spave is needed, continue description on separate sJ»et. 

j Along with your completed survey, attach copies at materiab you m« in each profp-am you have d»^ribe«l 

j In Uoqe Interviewing 

' Mo8«: of our clients are referrals fro* other students or social service agencies 
I (WIN, Employment Offices, Coraaunity Education, Veterans). Our clients, 85% wooen, 
: are newly heads of households without employable skills. They are role-changing 
; and usually pretty confused and lacking confidence. 

The personal attention they get buoys their spirit and show them a direction 
j to take to enable them to take charge of their lives through education and conse- 
: quently economic independence. 

j The program was initiated in 1972 and has been very successful. In 1972 only 
: about 4% of the students here were adults. Fall 1979 statistics indicated that 14Z 
; of our students were adults and that figure was one half of our local student atten- 
dance*: we had as many traditional students as non-traditional students from the 
local area. 

Extensive follow-up is required to keep adults motivated to attend and to help 
them cope with transportation and child care problems. 



*>atKtaction with »ucces% ot program Lonv I 2 J 4_ 5 High 

Plea^ explain: 



EMimajed ettectivene^s of program Low I 2 3 4_ 5 High 

Ptejse explain: 



Mav the ionteni* ol this form be shared? Ves= 



i.'iii i.rni- 



l.tir 



l.iif'ii.'n.- . . ln-titut(t»n. 
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BEST COPY AVAIUBLE 
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Rgport Form Attractin g and Retaining Adult learners 

PtMM type. U»e * atfMrat* forw for Mck tfcKriptkiii. flmmt nukt fhoHKOfin it ntctuMy. 



Marketing 



To reach out into the coaounity to those adults who need basic skiUs instruction 
and related services, but who will not co»e to the campus because they feel out of 
place. 



Trf'urt Croup 

Adults needing basic skills and life coping skills. 



Dt«cription U additional space is needed, continue description on separate sheet. 1 

[ AlonK with your completed survey, attach copies of materials you use in each program you have dn^nbe^i ) 

Storefront Learning Center - An «aiipty store building in downtown Trinidad was rented. I 
dasses and workshops, and activities in the following areas were started: basic 
education, GED preparation, English as a Second Language, one-time assistance with 
problems, paperback book exchange, parent education, displaced honemaker service, 
and homemaking skills. 

Utilizing regular college students in the child care program, babysitting service was 
provided for mothers attending activities at the Storefront. By this means and 
others, every effort was made to help clients feel at ho-ae. 

, Two actions were taken to bring in clients. A recruiter with close ties throughout 

! the communlt/ was hired co go out and talk to people. The Storefront director 

5 personally visited every hiuaan service agency in the city and established a 

! referral contact. The response from the coomiunity has been almost over-whelming. 



batt^taction with »i«:ce»* of ptntram 
Please explain: 



Low 



High 



i E«tifflated ettectivene** of program 
' Plea<ie enpUin; 



Low 



High 



BEST COPY AVAILABLE 



er|c'^ 



Mav the content* oi this form be shared? 

...»,( ii n.- ..6figAl4-Et Wis 

Li.,.,..... , „302 _,__M6_5625 

vu..., 600_Pro8Bfifit_5tt€ct _ 

... _ Jlrlnidad 



r.tu. Director-Evening School & CoB ttunity Services 



l„ Trinidad State J uni or College 
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R€|>ort Form 



Attracting and Retaining Adult Learners 



HttM typ*. Us* « »cpir«tc fmm for Mcfc tfttcr^tton. Pte«9e mak* phot o co pte i if 



Outreach 



Keeping students , faculty, staff, snd the cc^mnlty-at- large Inforaed about UNO, 
programs and services a 



TafUrt Group 

All students, cooHmnlty-at-'larsee 



Description 1^ a«i<hlti>nal space ts needed, conttnue description on separate sheet. 

AtonK with your completed survey, attach cofNes of matenais you use in each program you have de^i nbe*! 

Student Infomation Service 

UNO '^Dlal-A-Tape'' Is a 33 tape phmie answering service svall^le frcna 7:30 a«m« 
to 7:00 p«a« Monday Chrough Friday Recorded messages (30-60-120 seconds) are 
available on prograas, dates, and University services* Tapes are easily up-dated 
as programs and dates change • 




! iiati^liKtMin with success program Low 12 3 4 5 High 

1 Please explain: " 

tfell received by high school counselors as a service their students can use 
through a Career Infomation Cent era 



Estimated effectiveness ut program Low 1 2 3 4 5 High 

nease explain: 

Program needs more publicity for tim general public and adult off-campu3 users.* 



BEST COPY AVAILARI F 



Mav the contents erf this fcmn he shared? 

Duncan M. SArftrnt { itk> Dtractor ftf AdwItHllffnff 



__ifi2__. 554 2393 Unlvergltv of Nd ir aska at Omaha 

uij,. , 60th & Dodge 
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Report Form AttrjKting and Retaining Adult LcamCTs 



ncM€ type. U»c a ftCfMinitc funn AN' each description. ReMc mak« photocoptoa if mcnwy. 



Faculty Outreach Voli&iteers 



Primary Purpotds) 

To provide Informatloa on USM Ra-*Entry Services to community organizations. 



TarRft Group 

Coonunity ocganizatlcmal Mabenihip who may be prospective students or who may 
refer prospective students* 



DefcriplkMi if additional space is needed, continue description on separate sheet. 

Along ivith your com (Meted survey, attach copies dt materials you use in each program you have d<*scribed 
Faculty volunteers for the adult re-*entry pri^ram are ccmnseled as to the kinds of 
questicms and concerns generally raised by adults in considering returning to school. 
The faculty are then trained In Inforaation giving and they contact CQmunity organi- 
;&ations and identify thenselves as resource people vllllng to present information 
about returning to school, availability of courses aad special services at UHM, and 
the opportunity for pre--orlentatlon counseling through the Office of School Rela- 
tions* Volunteers for this program are made mare of the sensitivity to the 
special needs of adult prospective stiKlents. They mst also be willing in lieu of 
speaking engagaaents to write a short informtlonal piece for an organizational 
newsletter. The informational pieces are general but concentrate on our pre*- 
orientation session for adult re-entry students Lists of ccoisunlty organizations 
are obtained through the Chmber of Coamercep or from women ^s groups and are self 
identified when groups call requesting special presentations. 



Sitistaction nvith success of program Low 1 2 i 4 5 High 

Please enpiatn: 

Faculty m^ers are pleased ulth their outreach effort because they tie into their 
speaking engagement; the success of re**entry students in their particular progrois 
can give basic informatlm on re-entry prograttiing# While the membership of COTh* 
namlty org£mlzations th^ielves may not be directly interrated in retinmlng to 
school, they refer friends, family or work related associates. This Is evidenced (con 



d) 



I Estimated elfecttveness irf program Low 12 3 4 5^ High 

I Please explain: 

I Since there is only one i^rson in our office charged with the respcmslbillty of 

; adult reentry recruitment, pre-orlentation advis«aait, academic advlsment and 

; basic mid-semester follol^*up, faculty outreach is not only effective but vital to 

! reaching large pools of prospective adult learners in our commmity^ 

1 . RFST cm AVAILABLE 



May the contents of this h>rm be shared? VesJL— 

i.Mii n.imr Patr icia Luna htk- Program Coordinator 

The UnlvarsltY of New Hexico 



^ . Offi c e of School RclatioDS 



ERIG A lbuquarquc ^.a,,. Wl /.p J7X31 
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Th« Ualveraity of Hew Hexlco (coatinued) 



Satisfaction with success of prograa 

with our asklxig the basic question **Bow did you find out about our 
services?" Seventy-five percent of our clients indicate that they 
heard about our services by a friend who is affiliated with scn&e 
ccnunlty organisation. 



194 

1«8- 



BEST COPY AVAILABLE 



Report Form Attracting and R^iining Adult Learners 



Hum* typte. Uw a fpara te tona far — ch dwcr^tew, PWw mdu piwl o cp p iw if wril^gy. 

Haxlietlng and recruitaent a^thods 



Primly Purpofff<») 

To generate enrollaeats fron the cflmamity for several specific courses 



TafKvt Croup 

Varied for each course — all adults froa the coanmlty. 



Dc^criptkm It additiunal sp«ce is needed, continue description on separate sheet. 

Along With your completed survey, attach copies ai materiai* you use in each ivogram you have described 

In addition to our general publicity (bulletins, brochures* radio and newspaper 
ads, etc.) we have begun sone course-specific proootions. In each case we sit 
down with a faculty neaber, a copy of the yellw pages, and other Bailing list 
directories, and try to identify targeted groups who sight be interested in 
his or her specific course. We then design and write a very inexpensive flyer 
which we nail to as aany specific places and people as we can identify, usually 
about 1-2000. A business and industry with intemational connections; all travel 
agents; all special Interest growps with Intemational interests; all participants 
in any of several university intematicmal progrns, etc. 

BEST COPY AVAILABLE 



t 



*Mtisf«:tion with success (rf program Low 1 2 J 4 5 

flease explain: 

By working with faculty we surprise ourselves by actually coalng up with specific 
places to send these flyers. The process is also quite useful for the faculty 
■eBd>er who, in the course of trying to define an audience for whoa his or her 
course aight be useful or Interesting, learns to think more clearly about what 
he or she has to offer and tow to best present it. 



Estimated elfectiwness trf prognn Low 12 3 * i Higfa 

Picasc evpiain: 

One course had no enrollsents three weeks prior to the start of the quarter. 
Through this aethod we filled it. Several other courses have also filled once 
such inforaation went out. We asstate a good deal of peripheral advantages accrue 
as well. This aethod is quite inexpensive — one enrollaoit aore than pays for the 
cost of printing and aaillng. 



May the contents of this torn be shared? 

,.n.. n.„m. Dr. J oseoh H, Oshlns r.tie Associate Director 

hUfhoiw 614 , 422 8481 « »^>~Tho nh<o Statm nniversitv 

vUm.. Office of ftwiflnnlng Krinratlnn, 710 SiiillYimr MUn ^^l^ ^' — 
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Report Form Attracting and Rgtaining Adult learners 



Hmm typt. Use a senate fonm fer Mcfc rfwcrip tton. PkMc OMke ph o t o c q p it i if McctMry* 



C^CKory ^Sit» firm ^ Kir catei^try tttle«> j 
Marketing and recniltaent mthods j 



Primary Purpofdf) 

To reach adulta utio are thinking about retuxnlng to school and vho have a need to 
talk to nany Inscltutlona shout available programs In the area without traveling 
from school to schools 



Tan^ Group 

All potential adult students In the area 



Oescriptiofi It addition^ space it needed, continue description on separate sheet. 

Along with your completed survey, attach copies of materia you use in each program you have JpscribeJ 

After a trial period of norklng together In recruitment at industries and shopping 
mails 12 schools In the area have affillated# This group is ccnoposed of technical 
Institutes 9 cosmmity collides, private 4 year colleger and state universities • 
Secrultaent consists of helping adults find the academic progrw they want by 
coming to one place (i»e» mall) and* uhlle there* being able to talk to represent-^ 
stives fr(» various schools* Brochure diiscussing retttmix^ to school is given out 
throughout comaAmlties* 



BEST COnr AVAILABLE 



Haii^taction with success of program Low 1 2 3 4 5 High 

{ PitaM explain: 

j Various school representatives have functioned in a vay that has not been self*- 
! serving and have been very helpful to adults » tforking relationship is excellent* 



Estimated effectiveness of program Low 12 3 4 5 High 

Please emplain: 

Many more adults have hem able to get maximum informatlcm with sinlmim effort, 
Do not have exact figures ccsncieming mirollment but general attitude is that 
«re are building a firm base for tte future^ 



^v the cimtent^ <rf this form be sbared? 

unn m _Rttt J! Alexander ruir Directors Office for Adult gtwdenta 

\.Mm - _ 1000 Sor-t i^a (i»rAt»^ Streat 

Grewboro ...... nc igg /.,. 27412 



Rgport Form Attracting and Retaining Adult Lgarners 



PImm ty^, Uftf M iterate form for each dt•cr^rtklll• Ptufc makt pho^ 


coplM if nfctMary* 




Marketing and recniltaont aetlKMia 




1 

1 

i 





PriBi«:ry Purpo»c<») 

(1) To Inform the broad ptibllc about the FOBTAL program at Cedar Crest. 
PORTAL - Vxo^ran of Return to Advooiced Learning 

(2) To addreas the apedflc Infoisatloaal and eaotiooal needs of woaen who have 
already expressed an inter^t in continuing their education* 



T«tiitt CnMi|» 

Adult voaen (out of high school 4 year^) who can attend college during the regular 
day-tiM progran. 



D«9€nptton U atktittonal »pjce i* iweded, continiw dncription on separate sheci 

Along with your completed survey, attach copies at materials you use in each program you have de«<ribtr»i 

PORTAL Preview is an open house held at the college in the fall and spring. Through 
nailings and advartisoents woaen are invited to caopus to learn irtiat it Is like 
going to college as an adult- An Introductory session by the Director gives them 
specific inforaiation cm adelsslons procedures » financial aid opportunities » support 
services » etc. Following the introduction, a panel (6) of past and current PORTALS 
fron a variety of backgrounds and differing ages (26-65) are as? ed to speak extea- 
poraneously about theaselves, their reastms for going to college »what their concerns 
were, and how they coped. This brings out amy of the undctr lying fears and concerns 
shared by these woaen. The prospective student then attends an on-going college 
class of their choice to-get a feel for being In a college classro<m This hour 
is followed by an inforaatlonal session lead by the POSTAL Director devoted to 
processing the day's experience with then. The attention paid to the huaan dynamics 
of the day are extreaely critical and sake the difference between a student gaining 
tie ccnfldence to take the step and eater school or giving the idea up entirely. 



L 



•tatiftaction with succcm of program low 1 2 3 4 5 High 

PtcaM explain: 

Over 60% of those attending the Preview becosn enrolled students. Sone vcmea 
have attended 2 or 3 Previews before building up the courage to start college 

BEST COPY AVAILABLE 



Estimated ei' iveness tfi program Low 1 2 3 4 9 High 

Please enpiain: 

Honths after the program we continue to receive letters and calls from students «ffao 
attended telling us how much they got out of the experience and how impressed they 
were with the college offering this type of program. Many tell their friends about 
it and they come to us for anre information. We use paid ads for this, but also get 
excellent pre- and soaetiaes post-preview coverage froa the local paperc. 



May the content* of this form be shared? Yes-JL Na_ 

n.i,tif Janice H. McElroy. Ph.D. htle lHr«ietQr of PORTAL 



I . It »ih. • 215 . 437 7879 l.i^titut K.n Mfll Crigfft QqU9», 



Report Form 



Attracting and Retaining Adult Learners 



PIcuc iyp#. Uht i fcpirate fenn for ttdi drnfcr^tion. Hmw make 



If 



Cjt«K(H7 {^w Item 4 tur cdtegiiry utUn) 
Orlaitatlon Sessicms and Activities 



Prinury Purpo»<<f) 

To infora local adults of possibilities for their personal and/or professional 
growth at Silver Lake College. 



T«rf|ct Cnwp 

Individuals who have b^n out 
a GED or high school diploaa. 



of school for five years or aM>re and who have earned 



Description It sddiUonai sfMce is needed, continue description on wparate sheet- 

Along with your completed survey, attach copies of nurtertjis you iMe in each program you have d<>M:rifoed 

The Adult Inquiry Prograa was initiated in July 1978. Since that tlae, the Admis- 
sions Office has sponsored four additional sessions. Invitati<Ris are sent out to 
adults who have indicated an interest in Silver Lake throughout the school year. 
A a inlaal aaount of publicity is done prior to the program. Although the session 
is co-ordinated through the program director in the Admissions Office, it is run 
by a panel of Silver Lake students who came to the college after being out of school 
for a niad>er of years. Throughout the course of the program, brief statements are 
given by the Director of Student Services, the Director of the Study' Skills Center, 
the Financial Aid Director and a faculty member who has the older studott in his/ 
her class. The faculty meal>er cooments tm all that the older student can offer in 
a class situation. Discussion in all these areas is encouraged. A tour of the 
campus Is optional and coffee mixer winds up the events 



BEST copy AVAIUB£ 



Low 



High 



S«ti»t4Ction with 9wcm9 of program 

ApproxifflAtely 15-20 people attend each sess Icm. Out of the first two sessions alone » 
19 people applied and attended on either a part or full-tlw basis # The charisma 
oiitted from the panel of Silver Lake stmlents is also gratifying^ They are sold 
on the college and trlsh to see others it too. 



Low 



High 



EMimatrd rtlrctivsnm of pnq|r«si 

Plfa9# eupbin: ' - 
Naturally, it would be good to increase the number of people attrading these 
sessions* The success of the program thus far indicates that expansi<» could 
only bring in more students to the college. 



May the contraU of thi§ form h» chafed? Ye«J8L 
t«*iii n«ifnc' — Sister Marttna Yiw Ry«1n 



No 

_ ntir 



son. 



XviJx 2 406 S onrh A l v a tn o Rood 



JO. 
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Report Form Attracting and Rgtaintog Adult Leamgrs 



PI«tM tT^, Hit 4 §«parit« lunn fm Mch 4w cf < ptto , PInm maiif p lw t ocoplw if iMCct 



Stiideat Se rvices and ActlvitiRs; Mid Career Stiidents Club (Day Care Center) 



To provide: coimseliiig servlcee; peer support; day care services. 



Undergraduate students over age 25 (graduate students aren't excluded hut the rlub 
is not designed for tiiea). 



Dncripttofi U addtlKMial »p«ce it needed, continue dtfcriptton m separate iheet. 

Aiong With your compieted survey, att^ii 4:opie» of maleru^ you in each prcw"^^ you have dr^ nbe«i 



The club meets once a aonth with prograas designed for their s»^er^ip. There 
is a faculty advisor who works with the group* The group is alloved early regis* 
tration privileges* Day care is provided for then and a did) iBaoi>er serves on 
the Day Care Advisory Board, 



! 



Saii»lactmi mth ftucctM erf pfO|tra« 
Piea»e explain; 



Low 



High 



The students are active in tiw l^y Care Center. Early registration is also valued. 



BEST COPY AVAILABLE 



CfctiiMtcd etir<tiven#*» of program 



Low 



High 



bSSC haa not actively recruited adult 8ti»ients to thie point in tUae. Sowewr, the 
progm la effective for those adxilt students who have initiated a college career. 



\tiv fhr conteniv irf thi» foim b* fk»nd7 
, ,., nt Donald R. Borts 



fitlf Professor of Education. Director of EDC 



424-3232 



Stroudsburt St ate CoUeae 



ERIC 



Eas t Stroud^urg 
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Report Fonn Attracting and Rctainlwg Adult ttTntw 



C^^RROfy (iMv itinn « fur C4tCK(tr> titiMi t 
Stwtent services - day esse { 



To cecculc e slyilficoat doytlae enroUaant o£ adults at RYIT's Coteaack 
College Center. This center services primarily ev^iing students and Its 
facilities sad services ace tmderatilised during day hours. 



I 



H^m^rs vlth pre-school age diildrea who aagr be restricted in pursuing 
educational goals because of child care imeds. It Is anticipated in the design of 
the progrm that this population will soon seek »try or re-«itry into the Job aarfcetj. 



{>K^ptioii |» jddittofMl tpice » needed, continue <^n|>tton on lefMrate iheet. " "| 

Akmn wfith your completed vurvey, attach copicf of matcilab you u»« in each program you have dwcribed j 

Entitled "A ColXege Program For Parents Iflth Young Children," this prograa j 

includes l^eral arts courses whldi vill enable students to explore acadenic i 

md career interests r The prograa is flexible enou^ to aUow students the } 

choice of matriculation Into a variety of degree prograas in the first year. . 

The major innovation in the prograa is the establishaent of an accredited 
nursery sdiool on site. 

Course offerings beyond the first year are In the process of being 
determined. 



BEST COPY AVAILABLE 



Prograa la nav in its eatXy stages and haa not been evaluated. 



High 



J 



Low 



Ettiouied cH«ctiv«fieM irf pragram 
PWa«« enplain: 

Ihua far* the progm has received a positive response from the coammity. 
Ho conparable prograa la available in the locality and parents with young 
children are an uaderservlced group. 



M.IV the cotitcni* of thi» fmm he shared? 

w .1., n*. nt: fi«»sffi9x&-Sisass- 



51fi . ^8^770? 



er|o 



♦.i 



O ld Westbury 



No. 



r.tw Director. Office of Keeeardi and Evaluat ion 

' York Inatitute of Technology 
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IteMT York 



11568 



200 



V 



Hmm tyyt. Uftf J Mp»M§ (mm for cadi d ftcrlptlm . Hmm miiit tihueucofilii if mcmtfy. 



I 



CSftf it«m 9 fur c^fiQitry HHm) 
StiMtent 8enrlii«8 and ActlvltlM 



Prpvlde addleiimal support senrlccMi £or eveoing students 



Evening credit end mm^redlt students ulth smalX dilldren 



OcscriptkMi If 4ddttion«l spwe » ncednl conhnut ifefcrif^ton on Mpwri^e vhcrt* 

Along vyith your completed lurwy, attach counts of mater^ you use in each program you have de«cniied 



i We initiated an Evening Tot Watdi service in the fall of 1979, The purpose 
of the program %fsm to provide baby sitting services for those credit and 
non^credlt evening students vfco irished to attend evening difoses but vere 

; concerned about their young diildr^* 

After sooe experiaentation wit±i fMs* ve decided to rsaove the financial 
barrier and to conduct Evening Tot Watch on a "dollar nlght'^ bi^ts.' The 
nuid>er of people taking advantage of the service increased as the price dropped. 

! tfe believe that this service vill be a strong selling point for our evening 
classes this fall. 



SaiifttactKm with MMTcti* of program lorn 1 . 2 * 4 S High 

Despite what would appear on tim service to be a fine Idea, this service has been 
a siov starter. After adjusting the price, the participation increased. 
Expectations for this program to thrive in the fall are high. 



i Efttimaicd effecfiveiiM§ of yr^ram 
Pl«a«e enf lain: 



Low 



As the utilisation of this prograa increases, we believe that die effectiveness 
will also increase. 



COPY AVAILABLE 



VUv tht coRlriHk of ltii» form b* tharcd? 

..... ..... Dr. Bu well C. Mauch 



5.1. i-fii.nc '..Zil I 326-3761 . 

o . . -^gOQS WMt Tbjgd Staat 
ERIC ^..wilHawgnrt . 



Den for Coanwinity & Continulag Educatio n 

^ WUH^toport Araa C oapBmlty Colle ge — 
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llcpoft Form Attracting and Rgtafaing Adult t— mm 



PisaM typ*. Um a tapMitt faro for each dMcripl l w . PtoM* mak* tih o toco p lw il MmMry. 



bCudent services sod eccivlciea 



To help part-tlae evening end weekend students feel a greater s«i8e of affiliation 
wLth inlverslty life. 



All p&rt-tlae, weelumd and evoolng students. 



DeKnptioa Ir 4iiditton«i tpace » needrd, continue de«cnptton on 9e|Mrate >h«M. 

Along with your completed survey, attach copw at materia)* you ute in each program you have drwnbeU 

In an effort to m$ke part-tine stuctents feel a gpDeater senMt of belonging Co the 
university* the Office of Special Instructional Progrsns decided to publish a 
newsletter directed toward the evening snd w^cend stutoit. Instituted In February 
1980, btie newsletter is printed twice each semester and once during the suaner' 
session. It is distributed by the teachers In the class rooa. 
Entitled "Nlgjhtllne," the publication has the following purposes: 

1) To celebrate die accosy 1 1 Bhw»nt8 of part'-tloe students 

2) To share infonatlon of particular Interest to this audience 

3) To offer articles on senirlees available to parc-tliae studc&nts 

4) To act as an aveniKi of cooaunlcatlon between part-tlae students and the 
university 

5) To serve as an encouragoaent to all faculty and staff to harken to die needs 
and achleveaents of die part-tlae student. cl 

Initial reactions by stutents and university persomal are vexy^poaltlva. 



Sati»taction with »ucccM of pniftraai Low I 2 3 4 5 High 

Pica«e explaki: ^ 

Unsolicited responses frcn students and university personnel express great 
..tl.£.ctlon with "SightUn.". g^g^ ^ AVAILABLE 



CMimated effectiwnoM of pronfMii . Low I 2 i 4 3 High j 

\ : 



P^ate evplain: 

Haklng students feel a part of the caa^us when they ad^t attend one class and then 
go hoqe. Is difficult. Ife hope ''Mlg^itllne'* algbt encourage students to partake 
of more services. 



I 



%iiv the contents of thi» form he ikundl Ye«JL_ Ne..^ 

... i. ni' Caro lyn E. Crote rule Co— mlty Senrlce Frogri 

.i.ifv.„.. 913 . 295-6391 Washburn Pnlverslty 

Um Office of Special Instructional Froaraae. I7fli i College 



^ To peka - ^.„.. Viama /.^ 66621 

202 
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Rtpoft form Attracting aad Rttatnli^ Adult Uanim 



PfaMM lypt. « M^ianrt* iom for Mch dncripMon. PImw p fc o l Q c^ k tt if nacfsMry. 



Student services I 



To assist die adult learner to renew study" skills , find peer groxi^s, aqd generally 
"fit in" coafortably. 



Individuals idio are at least 25 years of age mid^tdio are re-entering an under- 
graduate prograa after an interruption of from (xie to aai^ years in their 
educational process. 



OMcrtplion If Mkfatkitud t^Kt it Mcded, continue dwciiption on sepu-ate riieet. j 

AionR with your comp^ed •urvty. attach copie* irf matcrid* you v»t in cadi program you iwve J«>«:ribe.l } 

The Dean of Students* Office has one component knovn as "Service to Noaen and j 
Re turn fog Students.** One of the prlaary functions of this cooqxment Is to assist j 
the adult learner in adjusting to the college caapus again. We offer orientation j 
sessions » individual assistance, and setlf-^evelopaent woriulu^s vhidi are designed i 
with the needs of the adult learners in Bind. Initially, we concentrate on housing j 
eaployoent, and child-care needs of the re-entering adult learner* ^Later we offer ; 
special assistance with self-developaent iMeds via tlie workshops. Of course, we 
also make aany referrals to existing service on cai^us so t;hat the adult learner 
is nainstreaaed into the systm. r 



I 



One of the aost inportant functions we perfora is to provide a gathering place each 
we<dc for the first four tradui of each searater for adult learners to oeet, have 
coffee, cokes, and beer, mid discuss problras, visit with peers, or just relax. 
We find that interest wanes after die first aonth or so, for otnr adults have I 
generally foimd additional simport by this time. ' I 

I 

^ ■ — — 1 

Si^iaction with mkccm dk pnfpram Low 12 3 * 5 HH|k | 

Plcatc explain; { 

We are fairly satisfied with the service offered, but ve feel we could be sore 
effective in a more visible location aiui with additional publicity about Che 
existencki of the service. 



Ettfteuifd cHrctivmn* oi program Low 113 4 B High 

HcMe MpUifi: 

Persons vho use service sen to be very satisfied vlth the progrsas and 
activities e 

BEST COPY AVAILABLE 



\lav the contents of thia form b« thafid? Yg»3Li 

» . »^ Marvyn W. Stelter litic PjUffQWi VBaLYggglty iXmSi^m & Aftalya^* 
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Report Form Attracting and Rtainlng Adult Learners 



fktmt iypL lid9 a Kpirate torn fm ndh d we f^H te i. PImm 



if ticceMary, 



CaUKory (Scr item « fur catiy v titles) adslnlstratlve structure--The Director of POHIAL 

Prograa £f Return to ^voiced Learning 



To attract and retain adult learners by anticipating and aeeting their n^ds. 



^1 



Aug I t (out of uiifc sctool for at least 4 years) noaen stiulents i#ho can attend 
college during tlie day- tine courses* 



Dtf^riplNMi If addiUmsl «p«cr i9 needed, continue descnpCton on separate sheet. 

Along wfth your completed survey, attach copies at materials you use in each program you have Jt^nbtsl 

The PORTAL Director serves tetb as the admissions officer and the coordinator of 
support servlcee the PORTAL student* She is an experienced counselor, 
knowledgeable in ir^as of adult develojment, and a specialist in the area of grmip 
dynaalcs* She maintains contact with the students throughout their stay at CCC, 
serves as a counselor, academic advisor to the non^matriculated students t handles 
orientation program, organiTOS social events for the students, edits bimonthly 
PORTAL Newsletter, prepares a yearly handbook for them, aid chairs an advisory 
coim&ittee of students, faculty ai^ staff niiich l^lps to promote the interests of the 
adult student on campus. ShB is o«d>tidsttan ^or the roRIAI^ with other offices and 
services on campus such career planning and tte acade&ic support services* The 
reputation of the PORTAL program for beings place where students or prospective 
students c£hi feel comfortable, be tmderstood, and get die information and support 
they need to be successful in college is wide spread throughout our region* 



!>ati»tac1ton with sucms o* program Low 1 2 3 4 S High 

Pteas^ e«plaai: 

In its 12 years of existence tihe program has growth from 4 students to nearly 200. 
0i» out of every 4 day^-time students is now an adult woman* This represents a 
large portion of the college's income* The income from PORTALS was up 33% over last 
year due to the skills of tiie PORTAL Director in recruiting and retaining the 
stuc^ents* 



Low 



High 



Estimated effectiveness of {Mnognim 

f^jse enpUin: See above » o 

This program is one of die primary stroigths of the college* It hm bera a 
consider^le factor in luintaining the virility of the .college in this period 
of shrinking enrollments of traditional aged students* 



May the cmtents of this form be shared? Yes ,1L. 
I :v>.^. Janic e H> McElrov. PhD 



BEST COPY AVAILABLE 



uth' P^ggctffir of POBIAL 

437-7879 ext. 296 ^ r«H«r Ci^ar rniiAy, 



.if( 
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Rqwrt Form Attracting and RgtaiiUng Adiilt Lgarncrs 



PlwM ty^. Uie a »«paral« fwm for Mch 4ttcr^ptioii. PImm M«kc plioioc«i|rtM if nccMMry. 



Student services 



To provide special comsellng and acadeaic advlsemnt to aeet the needs of tbe 
disadvantaged 8tudeitf;s in our college district. 



The chronically uimployedp lov Incone fsBilieSi high schcK^l drop-*oucst 
ex-^ffenderst the socially deprived and the physically or aentally handicapp^. 



Pe^cnptiOfi ii Mkbtimd tpKe ti needed, continue ifescriptton on separate sheet. I 

AkmR with your completed survey, attach copie* of materials you use in each program you have Ji^nbeii j 

i 

This prograoi is called the Crowder Occupaticmal Opportunity Project , or | 
"Project COOV'\ Its services include: Counseling^ Career exploration. Job i 
Skill training nd Job Flaceaent and p<»sihly Financial Aid« The COOP 
Counselor vorks closely with other local agencies. The OOOB Office is located 
within the Student Services office so it is quite accessible to all interested 
students* 



Low 



High 



SatsstJCtNMi With Htfce»» irf program 
Plei«e enpljtn: 

This program has been quite successful. The nu^er of students enrolled who 
have a G.E.D, certificate has increased to 82. The grade point average of 
these people as a group is 2. 87. Twmty three of these students had G«£«D 
Scholarships for their high G«E.C« Score; 



^ tfrtiSMtcd effectiv€m«» of ^YBgnni 
^ PttAM npUtn: 



Low 



Higlt 



Ttm general public is aore avare of the opportunities for disadvsitaged 
persons at Crovder, AuSy ve are increa^rlng our enroUaent fron this 
group. 

BEST COPY AVAILABLE 



Mjv tiw contentft irf tht« form be ^%snd7 
, n.ime Mr. Jack Divine 

,1 ii |,'h.'n«' 



r..t. Counselor 
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Report Form 



Attracting and Retaining Adult Uamgn 



PImm type. Uw * stptrate fsrai for —Ot 4ncHr*MM- ^Mtc make fhmotofim if ncceftMry. 



Category iSw ii«m « »i»r C4te^orv titl«> 
Stud^t services 



l*n«jry PurpuMri*) 

To provide a comfortable place for adult students on campus, 
service needs. 



Serves social and 



T«iict Croup 



Adult students on campus, especially those who connute 



Dncriptkm U <i<idition4l tfutce ts needed, continue description on separate sheet. > 

Along With your completed survey, attach copies of materiab you use in each profcram you have r ibed j 
Nontraditional Student Lounge. The Lounge serves as a meeting place for the "Son- ; 
trade". Many adults expressed a feeling of "not belonging" at the University ^ 
Student Union because of the large nui^er of traditionally aged students. , 

1 

The Nontraditional Lounge is designed so that the adult students can bring their ! 
sack lunches, have coffee, use the phone, or study with other adults. They have j 
expressed a feeling of having some identity and "belonging". j 

The Lounge is also a cosBamlcation center vhere they can fljid out what Is happening | 
on campus. Where tuMt traditional students have a communication network through | 
the dormitory living, "nontrads" were missing the Informal i»tworks. j 



BEST COPY AVAILABLE 



Low 



High 



Satisfaction with success ot program 
Please explain: 

The Lounge is In ime an estimated 85% of the time. Because of tiie popularity of 
die Lounge, it is some times difficult to get office work done, or hold meetings. 



Low 



High 



Estimated ettecfivenes* of program 
Please explain: 

We would like to im^rease the nuad>er of students served. With the rising nuafcer of 
adults on our campus, the need for the facility increases. The response of those 
who take advantage of tiis Lounge is positive and is dsronstrated by their constant 
tise of it. 



Mav the contents of this form be shared? 
, _„C8rleTO_Morgm 



No 



"688-5423 



1^ j,^. Coordinator, &>ntraditional S tu dent Pro gram 

lnMitutti>n3 *P*^'^' 
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Rc|M>rt Form 



Attracting and Rgtaining Adult Lcamgrs 



fiMM typ«* listf J »cp«ral« form for Mch 4tfCffi^ioii. PImm mAM pholocopigg if nccntiry. 



CalCKOry iSir item ^ tor cateiCiirv iiitn») - 
h« Student services aad activities ! 



I* Incxeaae student/fsculty/sdBiinistration discussions 

2* Increase stwlent input into operation of Evening Division 



lATutt Group 
Adult sttidents. 



Defcriplicm U .s<kbtiondil »pace is ireeded, continue description on separate sheet 

Along With your completed survey, attach copies ci materiab you use in each prc^ram you have Jesi nbeii 



Three program: 

1. '"Meet the Deans" Nights. Wine and cheese receptions held in ca^us center 
after classes. 

2. Academic area vine and cheese reception held at Desn*s home on 8 successive 
Fridi^ %rith students and faculty in particular disciplines ♦ 

3« Student Advisory CaBuaittee formed to meet regularly vith Dean. 



3. Student Advisory ComvLttee has been instrtVMa(al in modifying and adding to 
many College services « facilities and policies^ 



Estimated effectiveness of ptogram Losv 12 3 4 ^5 

Please €%pUhn: 

Total program has hi^ student acceptance. BEST (X)PY AVAILABLE 



\lav the contents of this forai be shared? YesX^ ^^n 

I ...inr Dg> B dbert E. Penno ck r.,L> Dean of Contlnt^g Education 

i, pn!,m. 518 . 445-1717 u..uu.fu.n Bussell Saga Colle ge 

140 Hew Scotland Avenue 



Satisfaction with success of program Low 12 3 4 5 High 

neise explain: 

1. 'Heet the Deans'^ nights veil attended. 

2. Acadmlc area receptions not well attended. 



Report Form Attr^ing and Retaining Adidt Lcarnw 



PIcaM typt. Um 4 Mpantc forai for ticli ^to^tion. PImc mA9 | >ho te C B |J « if iMM»Mry 



C^cgory (Siv itrm « tor e*tet»fni utk%i 1 
H - STUDENT SEmCES AHS ACTIVITUS | 



Assist students as veil as offer entertaluoKaits 



Tji^ict Croup 

Any College of Lake Coimty stutoits or the a»aBimity-'at>large 



Dncription U d<Uition«i space )• nifeded, continue dnchptitm an feparate sheet. 

Along with your completed survey, attach copies of nutcru^ yoti use in e*ch progrMm you have di>9t:ribed 

The Activities Office is continually revoBping in the hopaa of providing services/ 
entertainment to CLC students and the commity. Of» major service still in the | 
planning stage is a Day Care Center. i 

Movies, omcertu, lectures, etc. are offered regularly to students and the coamunity ! 
as cultural fare. Previously, most were geared toward the "younger crowd'* but | 
flK>re recently several vei^ geared for the adult - a realisation that their needs { 
nust be met. i 

A Student Handbook is published by the Activities Office and the Student Senate ! 
on a yearly baalSe Revision of tixm hais^ook la ever^resent, based upon changing | 
needs* AXthouc^ publish^ for the «itlre student body, the adult learner Is not 
left out* 

Peer Asslstancay free student tutoring » Is sinmsozad by the Student Senate and the 



Sjt intact ion with »iiccw> of program Low 12 3 * High 

Plca^ txpUtn: 

So far, the services offered have been fairly successfule By gearing some 
service /activities to the adult population, they have tried to satisfy their 
needs. 



Efliimtcd cffe€tiv«M«» of program Low 12 3 4 High I 

Ptcaw explain: 

If the progress nentloned sbova continues, the Activities Office will be meeting 
some of the dbe^s of tble adtslts In the comwrnity and at the collage quite 
effectively by gearing that group as one of their targets « 

BEST COPY AVAILABLE 



\Uv the conicnu (rf this form be ftlurcd? No * . - ,^ «j 

,„ Marga ret A. Mayer utk- Plg«ctor - Office of Adult Education 

; ';.»h.'.nv 312 . 223-6601, k 490 College of Lake County 

19351 W. Wa shington 

mc"- -^--^ 2m — ^^^^ 



College of Lake Cooaty (ooatinued) 
Description 



Activities 0££ice» Is elwsys looking for better vajra to serve the student body. i 
fli^or concern for peer cotmselors is returning adults. 

Soaething retber nev in the exaa of student services is the p^hlet in Spanish 
detailing General Infonaation about the college. This is quite helpful since the 
Spanish-speaking commity is fairly large in the district. 



BEST copy AVAILABLE 



Report Fonii 



Attracting and itetaining A4ttlt Learners 



nuM lyp*. Uft a MpttffM* form for uA iwcripUoo. PtoM* rnukm ph o lo c op l M if wo wMr y. 



CKRoty <S«. .trm • fur csitn^^ u^) CVlll««nra»8 mdivldiiaUsed Ptograas) 
Student servlcea and progms ADULT F&OGBAIS (V.I. P.) 



PrUmiry PMrptMk«<») 

To recruit, counsel end advise tbe adult learner 



L 



T«iitt Craep 

The adult student interested in continuing, beginning or suppleaantlng education, 
whedier part-tiae, -fuU-tiae or graduate. Credit md non-credit, audit, etc, 
courses are available. 



{TMcriptkm If aAktioaii space is nccdett. codCtttue deMTiptkm on wiMrate «hcct. 

Abnx with your completed survey, attach copic* of matcriais you use in each program you ha v« described 



The office of Individualised Pro grass for Adults performs many functions . V.I. P. 
(Vlllunova's Individualised Programs) acts as a liaison betirem the adult student 
returning to college life and die rest of the University • It is a referral service 
whidi can provide answers to questions cbnceming college life for the over-21 set. 
It is a center for adult career optdLoi» advising as»d adtilt acadraic advising. 
Indivldtxallted Programs for Adults is a place which offers individual and group 
counseling (returning to co^llege can be a project irfiich involves the entire family). 
Individualized Programs for Adults provides an opporttmity for arailt students to 
meet and exchange ideas. 

BEST COPY AVAILABLE 



Sattffaction vvith success of proitram Low 1 2 3 4 5 High 

PlcMc explam: 

The program has moved ahead veil witii increased n«nd>ers of adulta coming to this 
office, but much more progress could be made with increased staff, facilities, 
and cooperation from other parts of the university. 



Ektimalfd effoctfvtness of program Lesv 1 2 3 4 3 Hijjh 

Please explain: 

Nimbers of adults ard COTstsntly increasing and maxty express satisfaction with 
the services provided. 

.... - ^ , 'j >• 



May the contents of this fonn be shared? Yes 3L Nn— — 

I..U. n.i.r.r Beverly H. Sdiorr r.tle Director. Adalt Progrms 

i.U ph .m , 215 , 645^4310 " ViUanova Oniversitv 

^jj^ _ 105 Vaeey Hall 

FR?r u"" " Vi llanova «.„,^A ^ 190S5 

feM^ -184- ZTO 



Rgport Form Attracting and Retaining Adult Uirntf* 



n«M« typ«. Uw J tcparat* form f«r each dcfcf^tkm. PImm Make pboCocopic* W mcm»^. 



Catafimy (Si-v itrtn • fur c4tfK»trv tirin) 
Academic Advxslng Servlcaa 



Fifty percent oif die IhrLvevsity envollaant would be claeslflad 
traditloool adult students" 



••non- 



} TMitt Croup 

I 

i 

I All students beyond the roraal 18-22 year old tradittooal student group i 



I Description 



It 4<kbtfonjl ftpacc it needed, ccnhiiue ^feschptkm on seiwafe sheet I 
Along With your completed survey, attach copies at matertab you w in each prc^am you have drsiribni j 

t 



a. Expanded hours for adult atudencs* 

b. Specialized training in adult davelojmant needs and skiUa In 
acadenic advising. 

Co Training in cognitive learning styles* 

d. Special svareness preparation of counselors to be sensitive to 
the needs of older students. 

e. Preparation and openness in dealing with the part-tiae undecided student. 



b^tffaction vYith succeM ol pn^asi 
neavr explain: 



Lew 



High 



Efrtimatffd eftectivenets irf program 
Piea«€ enplain: 



Low 



• 1 . 



Mav the cofitent^ of this form be fhaied? 

fMiii »v»in>^ Duncan M. Sargmt 

Q Im.. 60th and Podge 

ERIC Z" 



554-2393 



BEST cm AVAILABLE 
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It Form 



Attracting and Rgtainlwg Adult Learners 



n«wt type. Uw a Npiratc lonn for «idi dMcviptioii. P^mc maka pfc o l o BO p it i if Mc«M«ry 



t 



C^MROry (Htv itrm « h»r catffnivry title*) | 
Acaitealc advtalng . ..I 



Frimuay PuryoMrft) 

To help adult atudenta coiqilete BA or BS degree progri 



TmktC Cnmp 

Port-tiae adult studeata who woxk, live sooa diatance £raB the caq^ua, or are 
eligible for granta of coopetency credits. 



OcKription li additionjl •paat a needed, continue dcfcrifKion on leiwate dicet. 

Alonn with your ccmiplcted survey, attxh coptee of materiab ymi use in each progt^m you have d<>ycriUrd 

The External Studies program wffi initiated in tiis fall of 1973. It is an alternate 
route to the soae EA or BS degree offered to Moorfaead State Uiaiversity'a full-tine j 
students. External Studies personnel teadi an educatimal planning dasa for | 
pxoapective atudenta and serve aa liaiaon «ith on-campus faculty aei&ers. Ihe 
director of the program arranges alternate delivery systems for many courses, 
supervises die granta of coopetency credit, md the lyproval of ^gree prograns. 
The Bxtemol Studiaa office acts as an adBlsaions office, provides a wide variety 
of support services, and acts aa liaison with a wide variety of offices. 



BEST copy AVAILABLE 



SatifttMtton with HicceM oi program Low 1 2 3 4 Z High 

P!ca«e explain: 

Approxinately 800 adult atudenta from 75-80 coamunitiea in Korth Dakota and/'^^ 
Minnesota have been admitted to the program. Of theae atudenta, approximately 
will have graduated by the close of the spring quarter. 



; Eftlimated effectiveneM of pro»raRi , Low 1 2 J * * H*^ 
^\^a»e enpiaiii: 

Wa continue to devise new methods of delivering more of our courses to a widely 
scattered and d^nierse adult population* 



J 



Mav the content* of thi« tottf be liiarcd? 

...i.n.. Aniirny iTimfff — r^rie TriTiif . Mir , Rrfumal Sfudlaa 



E?lc - Hoorhead Zh. _56560 

919 



Rnort Form Attracting and Retaining Adidt Uarmrf 



tfp&. Ufc a fwrm for Mcfc dticfipltoii. P^nm mak9 v kmrnsoflm if MCv^Mry. 



Acadmlc Advising Services 



lb acquaint students vitii services 



Full-tiae or part-tias adults idio work or who attend dsoses at of£*-ci^us 
locations . 



OctcriptkNi \i sdddkmJi tfMcv it Mtdrd, c<Nitinw ifttcr^on on leparate sheet. 

Along with your completed furvey, attach cc^et of materlidi you Me in each program yovi hav« ileKribed 



An Adviacraent folder is prepared for eadi nev stuitent* In the folder are 
copies of transcripts of hi^ school or any other previous vorfc m veil as 
placeiaent test scores* Trained advisers are available in the evenihg to 
assist these students and mivisers travel to off^cas^in class sites to 
assist students* The acadsmic advisraent folder is avails le for i»e during 
the advising session. 



!»atittacliofi ivith »ucceM of pragrms 
P1ea»e explain: 



LSKV 



Student survey indicates high satisfaction levels* 



5 High 

BEST COPV AVAILABLE 



EUsfiiated ctfectiveneM of pragraei 
Pinte enptain: 



Lew 



It is expected that the nunbers of students served viU increase and the 
quality of advisaaent will not decrease* 



\iiv the contenlft of ihk fwrm be tliafed? 
f4»ui ii.tinr Mrs* Louise Km Creene 

ERIC 



615 



35A-30O0 



r..L. 01r»ctor, Acadwd.c Smic»d 



Boaro Stat* Ca mmmLtr College 
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n 
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.Zip 



37748 
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Report Form Altracting and Rrtaining Adult Lgarntri 



Pt«M« type. Utc « MpMrM* torm fw Mcfc ihfcr^Hon. PImw hmIm pholMC B ii i M if McttMiy. 



C^^qiory (Svr item « fur C4t«K(try Itrifv) 
Acadeaic Advising Services 



- 1 



SlB^llfy all adbdsslmwy advising, and registration procedures for adults 



r 



L 



All ooir aad returning adult students 



OmcripCion If adtktmnti *p*C9 » needed, cwtimM (fefcnptton gn wparate fheet. ' 

Akmfi with your comi^cd turvey, att^ o^icf ci matcrii^ ypti u>« in each prosram you have df^nlmi 

We estd>lisbed one office where students can receive career ootmsellng, acaitefltic 
advialngy admisaions and oiurse registration assisuace, pariclng stickers, 
financial aids and other inforaation or referrals for information in one stop. 
Representatives froa the colleges are regularly on hand in this office, including 
the graduate school, for several evenings each wmek, axid for extended periods 
(usually three wedcs) prior to dse start of each qtiarter. 



BEST COPY AVAILABLE 



!!Mii6tactkifi with fiiccm of pnigrm Low 1 2 J 4 S High 

Fine cooperation fxpm the colleges and people froa regie tratlon services. 



Higii 



Most neir or returning students can do everything they need to do in ot^ visit of 
less than an hour. 



Miv the cootenu erf tbt« fores b« frKtrtd? 

t.^ui ume Tffff^ffril Hi (Wl^ffi^ 

210 Sullivant Hall 



ERIC. ... . 



(jfflttrtf 



us, 



Yc«JL. 



.Intititutiun 



Qffics of Continuing Education 



Ohio 



Rqport Foffw Attracting Mnd RtUining Adult L«arncr» 



Hum typ9. Um * m^mi fdra« fm ttdi tfifCflpiloR. PIcmc makt 



F 



..1 



To o££er students enrolled in o££«-caaapu8 omrsea access to acadmlc sdvisMmt. 



Students eDxoUed in o££-caapus ctedit courses. 



If «k^tonAi fpace ^ M0de<i conttmie defcrtptkm on fvpw-atc ihcet. 

Abfig vnth your ccmiptoted turvry, attach copm of materia you im in esch program you have ii(>94:rtbe«i 



Oncnptios 



During 1978t the Dtvislon o£ fotrswral Courses Installed a toll--£ree (UXS line 
to provide o££-caiqius credit course students with a ready mesne of access to faculty 
advisors « Students call directly to the Esctramral Courses o££ice and are then 
transferred to the office or person to whim they wish to speafc« IWo hisi<teed 
fifty - 350 caUs are received eadi laontii. 

Also adviseaent sessions are oftm held at off-^caspus credit rauree sites for 
off-canpus students* Faculty travel to of£*-c«qpus sites and meet vitiU students 
during evening hours to diactms scadeaic concerns « 



I Sati§taction with tuccm of prograAi Low 12 3 4 5 High 

n«a»« cupiaia: 

I 



Emtimalid tffftctivtnsM of pi^tram 
Plaatt nptain: 



5^ Hi^ 



BEST COPY AVAILABLE 



\tay thr coiittffitfr of thtt fom b« ftfcattd? 
.Mine- pr IWnnifl Pahl 

ZU ■ 333 mQ 
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UXbMM 



Director of Continuing Education and 
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R«^it form Attrjcting liid Retaining Adult Lgarnm 



Rmm lypt. Uflt 4 Mpm»» fonin far Mck to ri pt l on . PtotM omIi* 



{| fi«et»Mr>. 



CiM^lgory iSw itirm « hx c«t«iii*rv titin) 
Advising and Couosaliog 



lopmire acadoBlc advisonent for adults 



tknr students. trai»£«m« oontinulng natrlculatiiis atudmts. 



I 



0<«cripliiNi If 4dditton«l tpsKt » itteded contmue dcfcnptton on tepvate sh«t. 

Along with your completed >urv«y, attach copiet of nurteridf you u»e in each prograiu you have J<^-r;b<Nl i 

Hired a fuU-tiae profraalooal advlaor to handle die specifically acaiteolc 
(i» opp(»ed to odiar types) aspects of colls^ mod the currlculta hare; instituted 
a progress report system leading to more intrusive, active advlseaient; trained 
advisors by sending them to ACT irorkshopss expanded evening hours, etc. 



Satiftaction with HicctM <rf proKram 
PIcafC explam: 

Mev prograa 



Low 



High 



BEST COPY AVAILABLE 



mmi 



Ektimated cffectivetitM ol |misrai» 
Pfeite* 'vplain: 



Low 



Nev progrtfi. but has already yielded ssoother regis tration. course change, 
program evaluation, and other transactions* 



May the <«llentft ol Ifci* form be tbaivd? 

Mr. Jerome L» fcuaar 



I Uit 11.1 in** 
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Report Form Attracting and iUtainJtig Adult Learnm 



PtiMw typv. liM * Mp«r«l« fwm for tach 4naiftitm. Pkatt m«kt phoH i cBytti if mcmm^. 

I C^iRAry (Sw iivm « fur C4t^jti»ry tiitmi 
AcitdcBic odvisljig sarvlcM 



Prwury i*«irpM«<«) i. jq unify nd centralise aU aradwic advtaiag (axo^t of aajoxs 
alxeaify admitted lato a <lai»artaaAt) . 

2. To aatabXl^ an Advising Ctenter, a ^yslcal loeatloi, available 
to all students on a dmp In and appointBant baala aaven d«qra a week. 



Tmmh Croup 

All Hundslein College atudentSy weekday and weekend, older and yoimger. 



Ocwfriptten if additional it needNl continue dncriptton on tt^t^ tlwet. 

Akmg Mfith your cMnplfted turvvy, att«cfi co^» of atMtnak you uk> in each pro-am you have dr^cnhed 

The Advialng Center la the place to go wldi arattewic questions and problras. The 
staff are acadenlc problea raXyerst as well m acting aa raferrala to otiier advising/ 
counaeling services on caapus e.g. personal wwseling, career counseling. AU 
students are assigned an advisor fvam die Center with whos they nay comiult in person 
or by phone. In addition, advisors initiate contact with their advisees vfien 
Infomation is received frosi a faculty mmbet regarding a stuitent in acadealc trouble 
in a class, or when the advisor dt^ an analysis of the student's gradm at the end 
of a term. 

The staff is cosiposed eltiier of full-*tise faculty, one half of whose tiae is 
spent in the class roan, ttie otiier half in the Center, or of profeasionala wldi 
acadcadc credent iala idio work full tine In the Center. 



SatiktactkMi with >uccct» of program Low 12 3 4 5 High 

Pfeaw explain: . tihe Advising Center is blgM7 utlUaed by aony adult studmts, not only 
for academic advising per se, but also (especially on weekends) m a focal point for 
varloua questions. Its staffing on weekends is an li»tltotlonal stateaent about 
the value we place on servlcittg the adult sti^ent. - centralist aonltorlng of 
acadaaic progress of students has resulted in bcdng able to salvi^ s(»e before they 
are acad e a ic ally bankrupt. - having a central place idiere studmts can explore 

E»limalid,«ffecti«efitff el ^vfinnn low l 2 J 4 9 

Pleafe Mplaifl: xn soBie ways, tlM effectivoiass of ths C«iter Is deepmimat on the 
potential client's wiUlngnesa to use it. There are still too aai^ students «ho 
drop out who iq^pear never to hanre tafc«i advantage of the services avallAle. 
Adequate staffing, sspedally during peak woric tlaaa such as reglstratloo, is a 
p.r.nnl.1 pr*l-. g^^^ ^ AVAILABLE 



May thf contonh ot thte ferm b« tkarcd? 
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Mmidelela College (ooiifciiiued) 

Satis factloo iflth auccags of progrm 

tbeir incUnatlooa toward various n^ors Is also vary bfloeflclal. 
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Report Forin 



Attracting »nd Retaining Adult Learners 



PiMM lypt. U«c « MfMrtfc fora for Mch ^Mcr^Mon. Kcmc mdic p h atowiyltf if tmcenmtf. 

C^tRory (Htt* tt^m o fur Mtfinwy titin) 1 
Academic Advising Services j 




Provlslcm of aiivlaeBmnt services £or prc»pective and entering adult students 



I 



Target CroHp 

Adults 25 and over intevested In enterli^ coUe^ and first senester a^lt 
students in the Second Careers Program 



DncriptiM M jddttwnjl space m needed, continue defcription on wiwate il^. 

Along with your compieted survey, attach copicf of matmal* you use in each program you have deMrnbeJ 
Recognizing tliat adults have auuy anxletlM about returning to sdiool, the Second 
Careers Office provides pre-adsissions »lvisaent on a one-tO'^me or saall group 
basis either by appointment or on a walk-in bwis. The usual practice is to send 
descriptive literature to prospective applicants who are asked to read the materials 
and call back for an appolntaent to clarify any questions they night have. The 
pre-admissions advisement deals vlth an exploration of the prospective student's 
goals and determination idiether Uie Collie has appropriate resources for achieving 
then; infonaatlon giving about the Program— admissions requirements; the CLEF 
General Examinations (how to prepare for diem, wten to take them, how. scores are 
evaluated, how credits earned fit into currlcular requirements) as well as other 
nontradltlonal ways of earning additional credits. 

Individualized and group advis«ient Is provided by tlils office mtll the student 
a»9letra the five CLEP General Exma and earns matriculated status as a result of 
scores earned on the CLEPs. ^Riose \iu> do not achieve the cut-off sa>re8 on the 



Sati§raction with tiKCCM of program Low 12 3 4 5 High 

FIc«»e evpUin: Adults who receive pre-adalsslons aMseaent (in an acmosphare where their 
concerns and anxieties are understMd) i^ply and register in classes at a greater 
refe than tiiose who sla^ly apply to the Progm but <&} not seek further InforaatlcHa j 
i&out what it Involves. Althoua^ the Program is open to any adult 2^ or older with | 
a high school diploma or the (SE2>, sA^ anait have no more tiian 30 trans ferrable | 
credits and must agree to take the CLEP 



Estinuttd effectivefiTM ol pn«nni low I 2 3 4 __S^ 

Pieate expUin; tfe believe Uils service has been most effective— it alleviates some of i 
the adult's anxlet^issj^ helps Un cl^ aad ^v^j actives ,_Ad^ mrat lafNortantlyi 
af fords hlaA^er A oppPXtual^ to meet soBMne' in the College whra Mdrtloaial 
questions .could be asked. The continuing service offered during the first 
semester ik a vaiuablli cemplliBent to our Bs-Entry Seolnar which all new students 
without prior college experience must take. BEST COPY AVAII Affl f 



May llie rant«nt» of ilit* forn be siiared? 

loi .1.1 im* 

Alici a P. Savaae 

,.t>t^.»^ 201 . 893-4431 » ^Hontclalr State College 
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Montdair State Collage (continued) 



Description 

CLEPa for loudlate aatrlculatloo continue to receive advlaenent fron this o££lce. 
After aatrlculatlon the Second Career student Is chaniwlled Into the regular 
advlsosent offices of the Collage, All nsv students as well as provisionally 
oatrlculated students fxum the prevloaB seaester receive a Schedule of Group 
Advising DatM early each tern. They axe ashed to sl^i up for at least one date. 
R>r nore personal concaxns (of an academic nature) they aay call for an appointnent. 
Referrals to other services of the GoUege are aade froa this Of^ce when appropriate 
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Report Form Attracting and Retaining Adult Uarncis 

riMM type. Ute s icparate form for Mck is^criptten. Bmm Mk« pfcloco p t t w if MC«M«ry. 

CMtROry iStf itt^m ^ Kir «;4teKi*ry IiIIm) 
Evaluacion 

PrtiiMry iHir|M»fc<») 

To evaluate courses t prograa and senrlceSy and Co seek student advice in 
curriculum development* 

TaiwH Grmp 

Part^tiMt adult learrars in the Graduate Liberal Studies Prograa. 

DcKriplkMi U addtlfon^ space » neecfed. continue description on separate sheet. 

Along With your completed survey, attach c<^es ^ materiab you use in each program you have d^^nbed 

Students submit evaluation questionnaires after each course. The forms also 
provide for comn^nts about program services* In addltlcm, program officers meet 
regularly with groups of students to discuss courses and currlcultm. The great 
m'ljority of neir courses evolve from these disctissions vlth current students. 



!MtisfiKttofl *vith success irf program Low I 2 3 4 5 High 

Please enpiain: 

Students have contributed significantly to the development of the curriculum. 

BEST COPY AVAILABLE 



I Eslirtuted effectiveness irf i^ngram 
Please enplain: 



Low 



High 



Thiough the evaluations and discussions we are able to keep in close touch with 
the actual effectiveness of courses and Instnictors* 

Responses of the adult learners have in some cases beoi a significant factor in 
the evaluation of f/ f^titv ^ffnff^4tMd for tenure aonoiataenta^ ^ 



May the contents of this form be shared? 

.1- T.- S^^^ff41^^ 

hM...o»- ?02 .,347 94U 
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r.tle DiMctor. tlr-^A^mrm t.^K^r«^ RttiMma Prnfra^ 
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Rgjport F<inn Attracting and Retaining Adult Lcarngrs 



PicM lypv. ih* 4 fcptr^ fofm for ndi dncHption. PImm ai^ phat oc aptw if accctMry. 



OlffRory (Sfv item « Km* cati^»ry title*! 

Evaluating Prograaa & Services 



PriOMry PurpoM<s) 

Part of a series of studies of the characteristics and needs of adult learners 
at the Onlverslty of Delaware. 



T<r||*t Croap 

Continuing Edticatlon and part-tlfK aatrlculated students at the University of 
Delaware, as well as adults eacpresslng Interest in participating in lifelong 
learning ezperioncM there. 



DescriptkNi It additional »p*ce is needed, continue description on separate sheet 

Along with your completed »urvey, attach copies of material you use in each program you have described 

Appro3dLaately UKM) telephone mirveys have been coiq)leted thus far. Questions 
are directed toward identifying student characteristics , amount and nature of 
participation in lifelong learning, educational objectives* and perceived 
obstacles to achieving thea. Quest loonalres are structured, but interviewers 
are mco'Jiraged to prcrt>e responses in-depth and elicit connsnts. Only a few 
interviewers are used, all have backgrmmds in Continuing Education and they are 
very closely supervised. 



BEST COPY AVAILABI F 



Satistaction with success of program Low 12 3 4 3 High 

Pitate explain: 

Response rate of 97~98X; aany good cooBents; extension of our existing knowledge 
on lifelong learners; and sane good ptd>lic relations for Cc«tlnuing Education. 



Estimated effectiveness ol fmogram Low I 2 3 4 S Hi^ 

Please explain: 

Studies have reached the point where they are assisting our course scheduling 
and have also been instrusiental in shaping the University's five-year plan for 
lifelong learning (1980-85). 



Mav the contents of this fona be shared? 

,..„. ....m. Jo > V4 tam htle Aasoclate Dlractor 



I. kph,.nt. 302 . 738 1171 University of Delaware 

\.y.,., i frtivirflity of Delaware - Division of Continuing Education 
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rt Form Attracting and Rct^'lning Adult Lcarngrs 



n«M« type. U«c M fcparal* fens tct Mch dneriftkm. PIcmc oidte ph a loco^M if mcntwy. 



Evaluating progrons and sarvices 



Prtm^ PurpoM<f ) 

% 

To determine those areas that are satisfactory as. veil as unsatisfactory 



Students who have withdrawa f roa school 



Dmcriptinn U *dditiond »p«ce is needed, continue description on separate sheet. 

AtoHR With your competed survey, attach copies of materials you use in each program you have dcscnbeJ 

iB^lemented 3/80 

A questionnaire was sent to all students who were enrolled at the school, but 
withdrew for some reason or other. Response has beai fair. However, of those 
who did respond* the questioimaires were ccapleted in great depth. 



^tistactwn with » access of program Low 12 3 4 5 High 

Plca«e enpiain: 



Newly iaplenented. 



BEST COPY AVAILABLE 



I E»limated eftectiveness of program Low 1 2 J 4 » High 

j i^aw expbin: 

i The responses thus far have been very cosfirehenslve. In addition, ip. an effort 
j to have a better return, whenever a student drops fro« school, they oust cooplet^ 
the quesftlimnaire before any papers are processed. 



May the conicni* of thb form be sharadr Y««JL. Nol.^ 

t Tnft« Henta • l.tle Dean of Faculty 



It till n.itm' 

i. i.p»i..m. 201 ■ 964 3663 i.i^htutKin BnhflrtH-Walwh gwUngffg gfthopA 
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Report Foim 



Attracting and Retaining Adult Learners 



fkmm lyp«. Vn « si^mi^ fom for tf«cii dctcr^ttea. PkflM make pfcolocqplfs if mcwmy. 



Catcfiory (bi^t* item ^ Kh* c^lc^ory 
Pimdlttg 



Thi8 is not a ^protptmoT institutcMi by the college* but rattier one that the college 
has been able to take adirantage of. Host najor corporatlcma offer employee somt 
form of educational heoeflt* The purpose of auch progroae Is to persit tha 
es^loyee to learn vhile irorfclng« The college has hem able to benefit f roe such 
^^f^i>4«ga Ky pt^ptH^^^g ^^^f Iftftmlng Bt tlwifl tmYTOI^it to the egn>lovee> 



Snployees In ei^t area fims are contacted with th0 Intcoatt of offering the college^ 
curriculun to then muter the paysMnt or ^htcational relobursenait plan available 
at the place of eiB^loynentp 



DtfciipikMi If acMilton^d »pdce is needed, cvmHnue dttcriprion on ceparafe dwet. 

Abnx with your ccmipieted survey, attach copies of materii^ you uw in each program you have 4:k»9crtbed 

Each corporation has a different plan» but aost pay in part or full the cost of 
tuition (and sosetiaes books and fees) for the oaployee enrolled in college level 
courses,. Appropriate request form are filed by the student with the employer 
and the student t in turn, makes psysttnt to the college. 



BEST COPY AVAILABLE 



Low 



Hish 



^tt%taction With tuccess of profirasi 
Pleafte explain: 

The co^ani€» Involved are satdLsf led vith the course experiences of the 
raployees. The enploy^ss ai^ satisfied and grateful for the availability 
of the a>urses and degree prograass. 



Cfttimated effecthrene^ of program 



High 



Please nplain; 

The coiq>any paysent plans have assi^ed a "core'* of continuing students for 
i whoa cost is not a concexno 



L 



May the coittents of this form be riiarid? 
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Attfi^tiiig and Rgtainiitg Adult Learners 



PImm lypv* U«t M tcfm-ate fofw for each ima^^tm* VUtme mdkt ptoloeoptai if Mramry. 
Funding 

To «s«l8t atudents in aeeting ia«tltutl(xial costs. 



Hoirklng adult students 

OcKri^im U «^tion«l fp«ce t» needed, ccmtinue descrtptkm on scfMrate s)»ct. 

Along with your compicted survey, attach cofNct of materials you we in each program you have d«>«cribrd 



The university has entered into agTSOBents with many ctnpanies whereby 
they pay the cost of certain courses or programs pursued at ACO-Dallas. 
Approximately one-third of the adult students attending the university 
receive sone type of coiq»any relabursenent for work takexi at ACD-Dallas. 
Tl» imiversity, in order to assist companies In providing such service, 
provide special billing services and delayed billing charges for students. 



i>ali»taction with mkccm of program Low 1 2 3 * .L 

Pt«M mplato: 



The students seoi to i^preclate the service. 



Efttimatcd effectivcoeM (rf pragram 
nca«r evpiaiii: 



Low 



High 



Increased enroUjMnt nsggeata. Success. 



BEST copy mUBLE 



May the contentt of thi« form bm shared? 
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Report Form Attracting and Rgtaining AdiJt Learners 



tyy*. Um m sffNirite forai for Mch ^MCf^ptim* PImm w^Am 



If 



Funding 



To assist businesses and industries with enployee developnent by providing programs 
which include training for personnel. 



High potential, newly appointed, and experienced personnel In area busli^aaes and 
Industries. 



Ocicriplion If Mfaltttond fl|»Ke if Mcded, continue i^scripttOT on sef»ai4t« iheet. 

Aiqng with your comported survey, attach co|iic« cf nuteriab you use in each program you havv Jrscribed 

The "Business and Industrial Institute" at Volunteer State Cooounity College 
was formed In September, 1978. Hailouts of brochures and handbooks are made 
periodically to area firms (attached). Hews releases are issued for on- and off- 
canpus newspapers. If interest is expres8«l in the Institute, a proposal is 
developed for every cooqtany desiring an ltt-<:oBq>any or in-plant program. Each 
proposal provides an overview/course design and cosi; for lmpl«Mnting the plan. 
Length of programs can vary from 1 day to 10 weeks according to a company's need. 
In 1979-80 alone, the Institute served 14 companies or 1,500 individuals. 
Continuing education units (C.E.0. *s) are awarded all the Institute's participants. 
The C.E.U.'a generated and reported in 1979-80 accounted for a revenue-producing 
source of approximately $35,000. In the present period of stabilized enrollment 
In the majority of Institutions of higher learning, this type institute reaches 
an adult learner segment of society that has heretofore been unserved by any college 



iMti%tJCtion with tucceM of prograoi 
Pl4e««e evpUin: 



Low 



High 



Efttimated cffectiveneM oi program 



Low 



High 



BEST COPY AVAIUBLE 
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Report Fonw Attracting and Rtaining Adult Uaraw 



n«Mt typ*. Um « MiMffate form fm* Mch AMcr^tfon. PfocM mAa pfcoKKOylg* tf neMMMy. 



C^cftOTy (Stv itvm « Ktr catriKtry titbit) 
Funding 



To provide financial support for students so that they al^t participate In 
continuing education credit classes. 



Business and Industry. 



DcfcriptkNi li *tidittonal ifMce if nrnfed, continue descriptiim on fep«r«te thtxt. 

AkxiK with your ccmtiMetcd survey, attach o^ies of nufteriA you um in each program you have dr«crib«d 

The University has had considerable success In o&couraglng sujor esployers in 
the sreater Des Moines area in providing a tuition assistance program for their 
eoployees. It has rAnged f tarn 501 tuition assls' jnce to lOOZ. Soae employers 
vlll pay for any course desired by an employee , while others will only allow 
those courses to be relobursed that are Job related. We aeet with esployers 
' encouraging them ec build it into their fringe benefit package and the rationale 
for why it is desirable. Hany students are pursuing both ui^ergraduate and graduate 
degrees using en^loyer tuition assistance. 



*Miti»f action with hkccm of program 
Please explain: 



Lonv 



High 



Ettiimted eftectivenct* <rf program 
neaK explain: 



High 



BEST COPY AVAIUBLE 



Mmj tim con^lt of tkh fwm bt «iMi«d7 
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ntie Assoc. Dean. CoUeae for Contlnolng Education 



^ Drake University 
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Report form ' Attracting and Rgtalning Adult Learners 



Pkw* lypt. Ute s ftpMvte totm tar Mch ^ncv^Mon. PImm omIw phota c pp i tt il nccfMary. 



C^ROry (Si-r item « htr c4tP}C(trv tit^) 

Career Plaoning, Counseling, Ac^ealc Advising 



To taeet Che needs of adult students* such as off-caapus locatloos, flexible 
tines, trained counselors end accurate, up-ti>-date infon&atian. 



Adult Students entering or returning to collie who are based away from tfm 
asin coqms. 



DcMriplioii U additional sfMcc » needed, cmitinue deKrtption on separate riteet. 

Along with your completed survey, attach copies of materuil* you um in each program you have d«krib«»l 



Winona State provides counseling, academic advising, and Career Flannlng Services 
in the priaary extension centers in southeastern Minndiiota. The counselors are 
trained to work with adult students, sch^ule daytiae and evening appointaents , 
and have access to the HOIS systea. The MOtS system is the Minnesota Occupation- 
al Inforaatioo Systea and provides coaputericed educational and occttpational 
information. Prograou are also available for interest inventory and job^eeklng 
skills. Availability of these services is advertised in all extension schedules, 
newsletters, newspaper ads, and radio spots. 



*>ali»taction iwith »ucceM of prograin Low 1 2 3 4 5 High 

PWa«e expiaui: 

Positive feedback fr<» students. Huch 'Srord of nKnith" publicity. Increased 
enrollnent in WSU clasees and adult degr^ prograiM. 



Estimated eftectivMieM of pn^ram Low I 2 J ^ 5 High 

Pfea«e explain: 

The main gauge of effectiveness is that the counselors are very busy and there 
is a need for this tirpe of service. 

BEST COPY AVAILABLE 
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May the concents of thik form be thand? Ve*-X_ No , 

I.. til ,M,n«- fataine Chrlstensen {,,1^ Regional Caapus Coordinstor 
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Rfpofft form Attfarting and iUt<inl;ig Adult Lwratra 



fUmm type. Uw « M|Mnl« fvm for cadi itt Ktip i km . PImic oMht plw<ocnp<ti if nccwMry. 



Career Planning 



To enccmrage tte flrt-tlae »lult student In tila/her prt^an and car^r choice. 



Tmhh Cravp 

Full-tlsM and part-tine adult stutota vtio requested help with career choice or 
indicated they were undecided about cureer/prograa. 



O^scr^ton If «ditocMi«i fpacc hi needed, contimw defchptton on fleparate tlMet. 

AiotiK With your compictrd survey, «tt«cti cofNe« of materuiU you we in each program you have devcribc'i 



Program was initiated in the suoHier and fall of 1979. Prospective and current 
adult students were ^iren the Career Planning Progroa. CPP results provided basis 
for counseling sessions with these 42 students. Those w!m> needed or desired 
extra help were given individual help in using Car^r Center and COIN systee. . 

Because of a large percentage of adult stwients in prograas beginning Spring 
Quarter, 1980, there was an indicated n^d to eztesMl Student Developaent hours. 
A counselor was appointed evening coordinator for the college with special 
oaphasls given to the needs of the adult student in the career counseling area. 



Sjt inaction with tuccet* of program Low I 2 J 4 5 High 

Plotic c«plam: 

722 of those adults tested ere currently enrolled in their prograss and working 
toward their career goals. 



(•limate-1 cffecthrenvM <rf pragraiB ham 12 3 4 9 High 

Pteafe ca plain: 

We would like to identify aore adults /students who would benefit from the CPP 
and careei. counseling. We feel that our initial effort has been effective. 



BEST COPY AVAILABLE 



Mav thr coniMtft of thii ffmn he tfciMd? 

Mary K. Hewton | „fe. Adaiesions Counselor 

l,kr»t.nt. . 803 . 537-52S6 ..n Chesterfield-Marlb o ro TSC 
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Report form Attracting and Retaining AdtUt Learners 



FImm tfpt, Uw * M^ate ten for wmk inatpHmn. Pteat* malur photocoptat If nacMMry. 



Canary (Stf itvm « fitr c^teitifry titlr»l 
Career Platming Services 



fimwy PtirpoM<») 

Identify occuimtiofial coo^etencies to provide nore relevant training for job 
skilla vhich will better sseet the labor aarket needs of Tucson, as v^ll as 
Ar icons. 



Adult lob-seekers, lob chansers. snd those enterinc the labor market for the 
first tine. i.e.. eecondarv students. 



OcKTiptioo 



1^ Mkktional apace a needed, «(mtiniae (foacriptkm on «a|Mra^^ sheet. 

Along with your cmnpteted survey, attach copie»irf matcHab you 4we in each prc^vm ymi have df^ribed 

TWentv occuoations have been resesrched snd identified as being tlKise which vill 
be highly in deaand in tira 80 *s. QccuiMitionsl coeipetencies vill then be developec 
for those 2C jobs, utilising resourdes and Information from local eaployers In 
business, industry, labor and govemnenc. This informs tion will be merR^ aiul 
s'jsiaarised with information from literature resources, Deiwraaent of Economic 
Security. and the CIRCA office (Career Inforaation Center for Adults) , University 
of Arizona . 

This set of competencies will then be disseminated to vocational educators in 
various Job training programs, career pl a nni ng procrams, and secondary and post- 
secondary edticational institutions in order to provide a) students with a real- 
istic set of job retiuirements, b) instructors with a standardised evaluation 
tool, c)educational administrstors with information necessary for program de- 
sign and implementation, and d) employers with«more ccHapetent employees. 



<Mii»taction with tvcceM of pn>grara 
Pt«j%« explain: 



Low 



High 



Employers snd those involved in career planning have indicated a hig^ degree of 
interest in the occupational information being gathered by this project. It 
was initially funded for a 15-week experiaent; based upon success of the efforts 
thus far, we have received funding for an ^ditional twelve months. 



Estimated cffectivenc** of pnqiran 
^aie explain: 



Low 



The project is currently coordinating and providing information to six community 
agencies. Us would like to expand our contacts, and include secondary instit- 
utions. 

BEST copy AVAILABLE 
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Rtyoft Form Attracting md Rgtainlng Adult Lcarnm< 



ftcM* typt. Uw » ■ ■ p nwN ferai for cadi ictcripHoik PtcM aidw 



C^«l^ry i^vit itmi 4 Km* c-4t«it»*ry titi«*t 

Career Plmmnlng Services* 1ft>rtc9liop8, and Placeaent Services. 



1. To acquaint coanunity citizens with career information and ideas. 

2. To perait these people to view the current job opening postings and respond to 
then, if qualified end interested. 



TMUtt Craep 

Teachers seeking career change; adults wishing to return to sclraol or seek 
eoploynsnt; enrolled or not enrolled persons; forasr stu<tents seeking new 
or different egploywent; people laid off. 



U Jtkbtional tpace n needed, contHiM ^fcriptkm on •e^M'atc aiwet. 

Abng with ytnir completed Mirvfy, attach co^tf of msHrUk you ut« in etch prograrv you Have d«^-rib««i 
Placasent staff personnel are involved in cownonity «orkshq>s and srainars 
and University-sponsored irarkshops at least mice every two weeks. In this 
way, contacts are a»de with the target population.' A high percentage of these 
camiidates subseqxisntly eake appointaents with counselors in the Placeaent 
Office to discuss career plans , or,slaply, life nlans. 

• 

Manv referrals take olace frow this office to CQunselina deoertaents for testins, 
etc. 

An average of 6-8 'persons per week fall into the above categories and are 
counseled in the Placeaent Office. They nay be in any stage of decision-waking 
fron further education to part-tiae work, to full-tias work, etc. lie feel 
strongly that sany persons have been assisted in their career/life planning. 



Low 



High 



Sati»taction with Htccew of program 
Pt«Me cspiMn: 

Because of the feedback froa participants, we feel certlan that this prograa 
is necessary in the coaoiunlty. Many enroll in the University. 



Low 



High 



Estiinatcd cffecthmieM irf ^ograni 
Ptcate cuplaio: 

The prograa continues to grow, as we are requested to give addditonal seainars 
and aeet persons on and off ca^^. 

BEST COPY AVAILABLE 
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Report Form Attricting «id RttoiiUtig Adult Lgarngra 



I 



■ 1 

CMtxory (Sttr ilmi 9 h»r caerici%ry tittt*) j 

Career Ploimiiig Services ! 



X. Sasic Life Skills Trslnlng 

2. Career Exploration 

3, Career Guidance 



Un«ipXo3^d or underonployeil adults 



D««cripllOii It adcbtkmd »pM:e m nttded continw detcriptiofi on nrfxar«t« thtet. 1 

Along with your completed iurvey/aetach copief at materia you u#e in each proRram yoM ha\ e d<»iK r iImnJ 

Participants are involved in a-slx*ve^ programt approKlnately 12 hours per weekg t 
of one-*on-one counseling^ iggpop guidance s^sionst aklLU and Interest teotlng, 

career exploratite and Human Potential Soiinars. ! 

j 

Career exploration consists prinarily of visits to local industries t presentations 
mid tforkshops. The tours ot industries and otlier pnsductlve enterprires afford the : 
participants first hand fcnoirledga of entry level Jobs in addition to skilled and/or | 
professional opportunities. 

Presentations and workshops in coseuml cation skills» resune writing and job appli- ' 
cations and interviesd.ng skills are conduct^ by business representatives, and j 
faculty and staff of Saldat Coamnlty College* 

The Hunan Potential Seminar is an 18 hour pit^gram which uses a |M)sitive approach to ! 
self -development and sotlvatim. The objectives of the acinar are an^empathic | 
regard for others. Increase in self<»affirmatlon, self-Botivation and self-determinati(^n< 



^liMactHMi with fucce»# of fnogram Lam 1 2 3 4 5 High 

rtcate explain: 



EMimatfd ethfctivenett ol ^ogram I 2 3 5 High 

Pteate nplain: 

The majority of students cm^lete the program. The isajor of those completing 
enter careers or career education. 

BEST COPY AVAILABLE 



VUv thr conl«.'nt« oi lbi« fortn b« vharcd? 
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PkcM type. Ufc » separate f»nii for ewh dcscriplion. PWaM make piwioavicf if necMHry. 



Catenary tSiv itrm « htr C4tCKi>ry titkni) 

Career Planning Services Experience - Based Career Education (EBCE) 



To"provl3e^^ with opportunities to explore several careers in the 

cxmmmlty, in order to aake iafotmed, ezperieace-based career decisions. 



r 



TarRct Cmtp 

Any student of the College; hotiever, aost students are adult learners. 



Ofscri^iofi U ackbtionai space i» iiee<ted. continiMt deMrripticm on tepvatt sheet. 

AlwiK with your completed survey, attach copic« of materials ymi i»e in each (nxi^ram you have <i(>KTibvii 

EBCE involves enroll^nt in a 3 credit course called Career Exploration. This 
Individualized course structures a student's coonmity placesents with assignments 
related to the career site. Each student spends a «lnljm» of 10 hours per week 
on site, observing and in nany cases getting hands-on experience on a non-paid 
basis. Students also take a 1 credit course in career planning, and nay enroll 
in other academic courses which have been adapted for EBCE. For example, a student 
say take English Coapositlon; the assignments would be geared to the current 
career site. In this way, students learn the connection between academic theory 
and actual jobs. By the end of the semester, most students rate their career 
plans OS firm. 



liaiistactMin with success of program Low 1 2 3 * * 

I Flea^ explain: 

i Most student and employer evaluations to date express satisfaction with the 
I program. 



I Estimated effect iveness of program Low 1 2 3 — i * High 

I Please explain: 

i Most students i90X) , at the ai^ of the semester, rate their future career plans 
OS firm or very 'firm. ' - ' 

BEST copy AVAILABLE 



Ms^ the ciNttento of tkn form \m tkiivd? 

_aiffle Wfiffigr -.tk. Coordiimyor, EBCE 
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PteMt type. Uw m tcpftrate form fm each an^^fam* FfaMc Bi«k« grfig ia oap te t if ntcMMry. 
Career Planning 



fVimory Purpciic<ft> 

To provide educational t vocatlcmaly or personal counseling for adults who 
oiroll In credit courses at o££«Krai^>us sites* 



TaffKct Croup 



Adults vho enroll in University of Illinois ^ Urbana-Chaiqyaign of f«^redlt 
courses^ as veU as those adults contesqilating continuing their education* 



DeKfipttcMi li iMkbtioiul space is i^eecfed, cmtinue descrif^am on separAte shtet. 

Along With your completed survey, attach copies of materials you use in each program you have described 

A psychologist from the University P8}^hological and Cotmseling Center travels 
^ three tiros each seroster to three of f campus sites vfaere off -campus credit 
courses are being offered « and is available during the evening three times 
each semester to receive calls over the Department of Extrasotral Courses Toll- 
Free VATS line. This counseling program is for persons who vant to discuss 
educational planning, educational choicest educational achievema^t; career clK^icet 
change of career identification; or problous of a personal nature. Six one-half 
hour counseling sessions are offered during each visit to an off-campus site. 



L 



; ^tt«tjction with success of program Ltm 12 3 4 5 High 

I PteaM? e)(piain: 



Estimated effectiveness of pn^ram Low 1 2 3 4 5 High 

Pkase etipiatn: 



BEST copy AVAILABLE 
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Pf«MC tYp*. Um * **par»tm form for cadi (bficri{rtkm. IW« nuke p lwte wp kt if mntMry. 

Catenary (5vtf itwn « Jur catetdtry titl*»» j 
Career Planning Services ! 



Prtnury PvrpoM<») 

Assist adults In (1) aaklng career decisions; (2) selecting appropriate edtica- 
tional resoures; (3) beginning an educational program. 



Taificl Group 

Adults In the coanunlty (non-HitiKlents) . 



0«9crip«ion It a<kittio«tal space i« needed, continue descnp«ion on separate sheet. 

Along with your completed survey, attach copies ot materials you use in each program you have dm'ribed 

Educational Referral Services Is aodeled on the brokering concept and Is de- 
signed to: help adults In career declslon-oaklng and In selecting available 
edwatlonal programs In order to reach career goals; encourage and support 
adults desiring to continue their education; assist adults In "setting educational 
goals and In matching tt^se goals with appropriate resources; help adults with 
admissions procedtnres, financial ?id regulations, and other potential barriers 
to education; collect and distribute Information about all educational directions. 

Edtu:atlonal Referral be .rlces can be helpful for: people considering career 
change; people seeking to UKJve up In their Jobs; people preparing for entry 
or re-entry Into the Job world ; i^ople wanting to finish their previous 
education; people exploring new educational directions. 



! iMtiklaclton with success ai program Low 1 2 3 4 S High 

I explain: 

I Respmse to this service Indicated It is much needed. 



I Estimated eftectivcness oi program Low I 2 3 4 5 High 

J l^ase eKpUin: 

I We are beginning to do six-month follow-tips with clients to assess effectiveness 
! and satisfaction with services. 



BEST COPY AVAILABLE 



Mav the contents of this form be siiarcd? 
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PIcMt type. Uw « Mpisral* fMai for Mch 4ticTiflion. PIcmc auhc piw te ci oDi t g if MccMary. 

Career Plaimliig Serrtc«s — It's Bver^>ody*8 Business 



frimarf PurpoMit) 

To serve the adult learner who vants to i^rove and/or build skill that 
will increase Marketplace value. 



The course benefits the houaevife, the eaployee, the teacher, the manager, 
and the owner. Anyone that can not leave hove to be in the classroon 
will gain trwen&nisly froB this telecourse. , 



DcKfiptkm U Miditional space is ncecfed, continu« descripriofi on mpwats sheet. . " 

Along with your comphrted survey, attach copies of materti^ ymi use in each praiiram you have di^-ribed. 
The telecourse provides an overall picture of business operations, includes 
analysis of specialized fields within btisiness organisations, and identifies 
the role of business in nodem society. 

The latest business theories and jargon, as well as brief historical backgrounds, 
a conplete overviw of how the business ctMunity provides goods and services 
within Che legal, ethical, and ectmooic frmework of the United States. 



!Mti»taction with success of program Low I 2 3 4 5 High 

Ptea»e explain: 

The general public was initially excited by the thought of instructional television 
for adults. At air tine, we had a response of 31 students froa a populatitm that 
exceeded 250,000. 



Efttinvtted effectiveness of prograin Low 12 3 4 5 High 

{ flease enplain: 

! The participating students feel that there is no better way to go. Groups that 
I had responded negatively now are sending signals thAt they want to participate. 
1 The future of ITV in South Texas looks very bright. 

BEST COPY AVAILABLE 
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Report Fonn Attracting and Rgtaining Adult Leamgrs 



PtMM 1^. life M MfMuate fora far Mdi dncr^ionc FImmc makt fkaUKO f i t ^ if 



CJtaKOry (!»vf it«ni ^ fur C4twory titles) I 

Career Planning (resuae vrlting, job search techniques, and Interview teclmlqiies) i 



I*rt8wy PbrpoM<») Caatoi County Collie offered the above naaed services In career 
cotmsellng, vocational xestlng, a career Inforaatlon resource library, and a series 
of selected seminars ax^ workshi^s to all residents of Caaden Cotmty, and to the 
students of Caaden Cotmty College, beginning on Jan. 2, 1980. This four-fold career 
guidance service provides a strong outreach to the cowunlty and organisational 
linkages and referrals to and froa amtv agencies In Caaden Co. . to expand career 



and i:^i 'e ei ' iiteyaiatluu. 
Ttf^vt Graop ^ 

Eligible clients are residents of Caaim County above ag^ 14 ,> and students of the 
college. 



Otscriptton li additional »(Mce is mcded, continue description on separate sheet. 

Along «v:th your completed survey, attach coptes at materia}* you use in each program you have described. 

The Career Education Institute opened Jan. 2., 1980. Our marketing tactics included 
a periodic newsletter, '*The Career Advisor" nailed to 2500 Individuals, agencies, and 
interested educators In Caaden Co. Aaple use has been oade of local oedla covera^, 
posters* bulletin boards, and student pd>llcatlons to gcHoerate CEI client activity. 
Response has been excellent. Services are being used to mwrtanim staff capacity 
with appolntaents possible at this tlee ^y three weeks In advance because of the 
high deaand for career counseling, vocational testing, use of career library re- 
sources, and the workshop and sealnar series for both professional and CEI clients. 
. CEI staff is Halted to a full-tiae Coordinator, a full-tlae Secretary, and a part- 
time Counselor who aalntalns our Sattnrday and evening prograa. CEI hours are from 
8:30 a.m. to 10:00 p. a. Mondsvs to Thursdays, 8:30 a.B.-4:30 p.a. Fridays, 9:00 a. a. 
to 1:00 p.m. on Saturdays. To date CEI registrants nu^>er In excess of 450 clients, 
with many others not register^. Twenty Career Plomixig Workshops have been 
offered this sesKster, 8 resuae Writing, Job Search, & Interview Technlc(ues Workstvyps, 
3 Careers for the 1980*8, 1 Career Options for Woaen and Minorities , and 7 Professlott|d./ 



batistaction with success of prograjn Low 1 2 3 4 5 High 

PltMc explain: Although f on»l prograa evaluations are to be conducted at the end of the 
MOBSSter In June, 1980, the overall response has been excellent , with requests for 
services by students, staff, faculty and residents being much In excess of CEI's 
id>llity to serve. Wie now tore a back log of appolntaodts thrra weeks In advance at 
all tliBes;our Sacurday and evening prograes are utilized as fully as our daytime 
prograamlng. Coaeents are ^nulnely favorable and quite appredatlim by all clients 
seiwi hy GET st a ff . — CSX a aa ts a de fin i t e need in th e a nmnmnil i y and th e o e ll e ga aa well . 



Efttinuted cffoctivvMM of pn«rasi Low 1 2 J 4 5 



PlM«e explain: will ^ deteralned by the Individual client evaluations at tbm end of 
the semester. Overall use^e and continued reqtiests for services and use of facUltljEts 
and staff to conduct professional training for other area counselors and agencies 
j indicates a high level of .effect Ivenras In meeting the needs of tl» coasnmlty as a 
idiole for- career educatlcmdl services In counseling and vocational guidance both at 
the layman and professlcmal levels. Further data will be available after June, 1980. 

I BEST COPY AVAILABLE 
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FfawM type. Use a Mfwate form far «acb ihm l ylln . Hmtm mtk* 



tf MKCMMy. 



C«taK«ry . (St-c itrm • fur c4tci(itry titlvt) 
Career Floimiiig Servioes 



To assist adults in ai^ropriate career plannlx\g. 







i Prmlosliiately wnaen 

1 

t 







l>«9€ripttofi 



if addiliofui fpice tt medtd, continue <fofcriptiOT on ftparaHr thret. i 
Along mth your completed »urvey, attach copies of matcrifib you Me in each program vouhavf dt-n nUf*? . 



Ve have develop^ a CoBBUiity Career Planning Center for Wcmen vhidi la three 
years old* The Center seea over 1500 wcmmn per year, ^They are provided on 
a one-to-one baala career planning, reauae writing and a variety of other 
servlcea In preparation for return to the work vorld, or to continue their 
education. IHiere are norkahopa In a variety of areaa. The Center does have 
evening hours for consultation vlth consultants. 



Salifttaction with »Mte§a of program 
nea»e expUMi: 



Low 



High 



Efttimated cffecttvenest of pn^rasi 
Pfoa«e «%plala: 



Low 



High 



May the contenU of thia form be fhafid? 

2. It phi'fw • ^5 . 271 ZXU 

^ M.iH.. ?700 llnlvwrslry Awnua , 

ERIC 



Dm Holnea 
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J. 



(S«v itrm • for c«tCiti>ry ntlw) 
Career plaaonliv ■axrices 



To assist In the transition o£ displaced homeaakers ftoa the roles of wife and 
mother' to single adult and learner or voikex, . 



Tji|ict Cra^ 

Displaced HoMoakers-or those pexsons irtu> have spo^t a significant nuaber of years 
working it hone and now because ti&elr source of incoas has been cut off because 
- of death or divorce, Must enter the ei^loyaant aarket. 



Octcr^iiM If jMhtetoiurf ipace m needed, contuiiw dcKiiptim on leiNtrate timft. j 

Along with your completed tunrey, attach coptet of materiab you me in each prc^nm you have d«>si r»be>i 

PHASE is m outxeach effort of personal counseling, support and workshops for dis- 

placed honaaakers. It includes Counseling, or individual evaluation of needs, i 

personal growth, setting goals, career planning, coanniication skills, grieving ! 
and loss and support; Job readiness skills Including Job orientation, resuan 
writing, job interviewing skills, search techniques, and skill identification; 

Job development by contacts in the coomnity, current ea^loyment opportunity I 

infonuition and eaployaent tren<te in tibe cmnunity; and comnity referrals i 

including available support services, Questional advancenent options, and j 

referral for personal needs not met throu^ NASE* : 

« ! 

PHASE includes state-wide techni ca l training for agencies and coaminity orgaaiJEationfll 
irtio work with displaced btmmakBta. 



Sati»tactkNi with mkcvm <rf prof^rain 
Heave explain: 



Low 1 



High 



The project is very well received and needed in the coimaxnity. 



Low 



(Mimated tthnthmmn (rf pregram 
nea«e explain: 

There is not enough tlae or aoney fma the grsnt to serve die huge movers in need, 
nor is the Job market one that is receptive to the entry level woman. 



BEST COPY AVAH ARI F 



May the content* ai thn form he vlwred? 

t.ti.i n.imf Lvjpn ,0 *He rn 

1. u pn,.ne . ^60t , 6 26-3902 



YetJL— 



ERLC^ 

•hi" 



1717 E. sp^nr. »4tf 



. tii»titutR>n Palviaitty gf Ajriggm 



"MAW. 

-213- 
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Pt«aM tyyt. Um « itf^^ fm for Mcb tecr^tfon. Plm m«i(« tit wl P c eHif* If nccMMry. 



Cjrtmory (Stv itrm o fur c4tci»H> ttthw) | 
ENRKaMEMT FBOGBAMS * Coxeer planning j 



Pnoiiry PMrpdMit) 

To assist voaen to rsach their potential and to help naet the needs of various 
groups o£ wmB(i Interested in continuing their education throu^ non-credit 
course work* 



J 



JsM$ft Crottf j 

Women aged 19 -h intexested in continuing their education throu^ non-credit course 
work. 



Uesctlptloii If additionji space » nttdtd, continue dctcriptkin on teparatc sheet. 

AlonR unth your completed survey, attach copief of materiats you use in each prograin you have d«^TibH ! 

Hon credit courses to aset varied needs of vonen and in some cases oen. Courses 
vary from Asscurtiveness Training to How to Be Successful in Business. We also hold , 
specific programs for Displaced Hoaesakers and vooen interested in finding out aore , 
about getting back into college. Also offered are various prograas and workshops • 
aimed at the woman interested in Career Planning and Development. Some specific * 
course offerings have been: Job Seeking Strategies, Flaming Tour Career, Time 
Management, etc. Two of our recent successful prograas ware: FACE (Personal ; 
Advancement Throu^ Continuing Education) . This program was set up to fill the [ 
needs of woaen who were considering re-entering the work force, returning to school : 
or making a career change. This was a TITLE I funded progrsa which make it j 
possible to offer the prograa for $5 per person. The program consisted of 12 class | 
sessions, a choice of four of 12 workst^s, md the option of a career counseling } 
session. This somes ter 185 women hove registered for this program. VOLUNTEER j 
MANAGQiEliT - This prograa is set up to meet the needs of administrators of volunteer 
service progrsas and volunteers who are looking to make t heir akills more aarket^le.' 

Satitfaction with tucccsft of progrMi Low 1 2 * * * j 

rtca»e explain: ' 

Attendance in the Enrichment prograa, PACE and Volunteer Management reflects the j 
sitccess of the Prograa. j 



Evtimattd effectiveness of pragrani Um I 2 J S High 

Pkase cvptain: | 
The evaluatlMs completed at tint end of the prograas are positive which indicates | 
that they are effective. 
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Vay thr contents of this form be stirred? YesJt— ^ 

M.ui n.imr Siste r Joel Head rale -££fifidSB& 



,.j,„.,„.. 414 ,67 1-5400 in^.t»tKm Alvemo College 



•iif I 



3401 S. 39th gt. 



er|c ^zlt-**^- — ^ 



\ 



Rgport Fofin Attractiiig and RgtiiiUng Adidt Ltirnm 



r 



CattKory iSw item «> Kh- C4tr)U*«'y titlrv) | 
Career Plomiliig • 



To assist uosttn in their pursuit of Career Training and Develo|ment. 



\ 



TjfHtl tiroup 

Wnaen attoiding Alverno in pursuit of a degree. 



OfKi^km it j4dition«I *p»fx i* needed, continwr ttoscriptton <Nt tepM-ate sheet. 

AlonK mtH your contfrfctcd t unrey, artadi copict of m^eriait you u«e in each program you have dr«i,Tib«il 

Alverno offers a sjrteaatic career developaent and placeaent prograa geared to 
the student's stage of developiaent . Exploration of career options foms a vital 
component of Alverno 's advising syst^. We offer a Career Search course to 
upper class students. Thrmigh this course studmits learn Job«^iunting skills, 
interview professionals in their major, and are video-taped in a live interview 
for a Job. 

Career placeswnt services for graduating seniors include special assistance in 
planning and developing a portfolio of credentials for job interviews, critiquing 
one*s interviewing skills, ao->cjaipus interviews, and information and assistance 
for graduate school application. 

Services are available to the general public on a fee basis. 



iMlwtaction with Micce«» ol pnwon Unv 1 2 J 4 S 

Pleatc cxpiain: 

All freshnan are introduced to the Career Lab and continue to use it for the re- 
mainder of their educational careers. 90Z of our stt^ents have field eaq>erience 
in their major tefore they graduate. F^dbacfc trtm the Itosiness CnaBHinlty when 
students go to interviews is positive. CoBRsents about how well the students are 
prepared. for the interview cone from prospective eaploTers. 



Ettimattd eftecth«neM irf pra|»ram Low 12 3 4 5 

Pteaw c«plain: 

97% of our graduates are placed in careers of their choice. 
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May the confent* of thto fone be thtred? 
^..„. ....... Sister Joel »aad r„fc. President 

I.Mn.m' . 414 , 761 5400 In>titulH»n AlYgTBO CollCgf 

1 3401 South 39th Street 

^ iUl€ ^ 



FRir,. Ml wuka. s..... l»l»coii«to 33211 

. -2XV Z?I V, 



Rgpoft Fofw Attracting and Retaining Adidt Utfutrs 



rtonv typt, Uf« * «cfMni« form tar Mcb ^Ktl^taii. PitMc mA» y t mow p li i if 



C«t«ftfiry (i»tf itrm o hw c4t«^Ky titlrvl 
Inatltutioool Support 



To recognise the needs of the adult learner, to Incorporate the adult learner 
as a new conaiaer in the educational process; and to realize the varied services 
nemsitated by reading the adult learner. 

i 



All entering adult students 



DcKiiptkNi U jMmtnui fpacc if neteded. continue descripCKXi on wpM-ate riwct. 

Aiong with yourcompJeted »urv«y. attach copies dt materidf you use in cwh program you haw a«^Tibeil 

The Mission of the College has heen reviewed and revised to target a more 
aggressive awareness of the isMtustrial and business Graining needs of a rural 
area in the transition fn» an agricultural econooy to a highly technical, 
diversified industrial econooy. 

Close ties have been developed with l^ustry to acquaint thea with programs, 
services and training available to tha«. G>-operative education has literally 
mishrooned as a response to industry's needs. 



Satittjction with »ucccm of program Low I 2 J 4_ S High 

Please evplain: 

College representation at industry veetings has been requested aore regularly; 
industry participation and supervisory developaent training, entry-level training 
end worfcsteps/seninars is now prc^t^ and rewarded. 



EMimatfd etfectivencM of program Um 1 2 J 1 5 H%h 

Ple««c explain: 

The relationship with industry has resulted in an liaproved level of credibility. 
Articulation with industrial leaders is wich laproved. Referrals and tuition 
sponsorships of students aad scholarships have sore than doubled, indicating 
the increase of credibility of the College as a resource. 

■ BBJl 



nir. «. Wm^Mm f .tie Fresldflnt 

1. 1. JSQX . S37^S2g6 in^titutitm rhftsfwrf leld-Msrlhnm Terhnjral Cnlisgii 

. i , . "Drawer 928 . '. ===== 

' - (aieraw ^ South Carolina 29520 



Report Form ^ Attracting and Retaining Adult Learntre 



PImm tyft. Um » Mp«r«te f»rai far mcIi dncv^tten. PImm mmIm fl m o wfin if nccmary. 



Cartmory (S^ item ^ fitr <:At€|»*ry titirvi 
Xnadtutiooal Support 



PriBwry Pu rpqitU ) 

To broaden the base of college stt^mts enrolled Ic the University. 



Disadvantaged and returning students needing coaprehensive supportive services 
(tutoring, career, and acadcslc counsel. Hi^) while they are trying to uf^rade 
thoaselves through higher «hKUitlon iilth alternative i^es of scheduling. 



Dcfcri^iMi II 4<khtion«l f|Mct m mcded, cwUintM deMTiption on leiwratv riwvt. 

Akmg with your competed »urvey. attach co0cf of m«tcri*fa you we m each prasram you have d<TK.TibeJ 

The University has included in its aission statosent, its obligation to 
seek better prograoautic approaches to serving those students in need of tutoring 
counseling and alternative vajs to acquiring a baccalaureate degree. In 1975 
a grsnt was receii^ fm H.E.W. to Lumch such a progroa. 

Under th« trio progroa of B.E.tf. a portion of staff resources is allocated 
for the Independent Sttidy (College II) Prograa of Special Services. A larger 
portion of staff resources are allocated for supportive services that will neet 
the ess«stial needs of students enrolled la an uiban university. The Icmg range 
planning systra calls for the prograa to becoae a i^raanent d^artaent under 
the School of Contlmiing Education 
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*><tiit«ction with micccm of proKran Lctv i 2 J 4 5 High 

PIcMC CKpUin: 

The prograa haa beci; quite successful on the campus, vith a student roster nimiing 
50% over the mnaber funded. 



E»tiiiut«d «ff»ctiMfiCM of program Low 1 2 3 4 5 High 

Ptenc nplain: Since many students are on financial aid, it, was estreaely difficult to 

budget special services ramies froa private sources. Tnerefore, Federal funding 

has been exti y Mi e jLy hdral'icial tcr'^tte progress of the prograa. The progrm has 

been so uell' received that adainiatratora, faculty and students all are atteapting 

to find w^s to incorporate it into the University oaater bi;dget(i.e., through tuitioh.) 

Tutoring is more stabilised than in aost programs. Counseling is on-going and readilr 
svallflhTe. . — — 



May the content* of this fono b« ihstwAl \e*^ — Not— College II 

^oui Cal v in Woodland pjrector gpeeia l S e rvi o eg 

l.h rn..m- . 301 . lo^titutMn Knrggn St a te TTniversity 

xjjit.^ Hillen Boad & Cold Soring Land 



ErJo* ^^^^ H..,.. MD 21239 



Report Form Attracting and RgUinii^ Adult Uarnffs 

Hum type. Uw m »cpar<t« fern fw fck 4n«fpHM. fUmm mtka photowipiw if Mctmry. 



iiivr limn ^ h*r C4t«ici*ry titlM) ^ 

lostfittttional Support ^ j 



To establish viable outreach prograa aeeting the needs of Adult Learners. 



TmhH Croup 

Adult Leartiers (Upper Diytaion and Graduate) in the tflllanette Valley 



DtscripliM U jdditkmal tpace » ncecfed. contint^ dtfcriptton m fep«rate »hfet. 

f urwy, jltxli cppiC9 of mj^cri^s ymi U9C in €Jch pPOBTAiii you h4V€ df^viTsbcd 

This support la in the Mlaaion Statement for the 1980' a* and la favored, by 
the central administration and the State Board of Higher Education. lopleoientatlon 
of this Mission may result in a satellite center in doimtown Salem vbere a full 
range of upper-division degree^related couraea nay be offered. 



!idili%fjctton ivith §wcm of pn^jfs Low i 2 3 4 5 High 

Please expiain: 

Still in the developtmmtal process 



Ettinuted elfectivtiiMi of program Law I 2 3 4 S Hfgb 
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May thv contvnU of Ibi* form bm tharad? YrkJL 

i.'ui n.MiH Wgyto Bodgers Wiite. Ph.D. r.ile Director of Pivislon of Cont^iiue Educa tion 

|rj,pfi..m- -.503 ' 3 62 -1 9 53 ln.,tuutwin ftpagon Coll e g e of Bducatioa 

vui, -^ ^'^'m rsVTVi ?f Wwtftllfffti f^»t House 101 ^ 



P44. 



Report FofiB 



Attracting and Retaining AMt Lcarncre 



PtMM typt. U w s icpwilt form for Mdi dt i crip l io i i» PImm smIm jiiqlaMpiM If MmNwy. 



CxtaRory item ^ lur c4f«i$ury hlkft ) 

ZnatitutlcmAl Support 



To clarify Instltuticmal fldsslcm and to increaae Institutional aifarenass of 
Issues surrounding tbe «lult» part^tlpa student • 



President , Vice-PresldentB , Dean's, Faculty leadership/ axtd Dnlvarsity Coumnlty 
at lar^. . • v . > - ^ 



Dncriplion If .iddttionai *fUK9 i« needed, continue cbkcriptibn on sefNirate sheet. * ' 

AboR with your completed survey, attach copie* of m*teruib you we in««ch pro^m you have de9t>Tibed 



After year long debate, the Onlyerslty's Joint Bducaticmal Policy Cooalttee adopts! 
a Statraaent on Continuing Education (If 79). vhlch is Incojrpofated into the 
Institution's mission stateneat aiMi vhi^ has beam widely disaeainat^.. 



^i»taction with »ucms >^ ptoff^mn Um l 2-3 4 5 "High 

Debate on policy statoMmt raised fewareaess of Ihilverslty decision aakersa 
Adoption of statement hj^ provided dout for Innovation In emit Inulng education. 



EMiiMlcd €f fecth^ennt ef progrim * Um I ^ 2 S 4 5 ^ Hifb 

Plenc fnpUin: . * . ^ - 

Intlally, the statemnt has provefl to ^ an effective tool in Justifying new 
endeavors. Long, tern liq>«ct should be assesssd io the* future*, h'onever. 
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May th« content* ol thh form be ihand? 
>,iur namr Birharrt yaftnff — litie Piraator, ItutUwt feihrioes 

VkJi*., Proaanade t Gtmm Streets 



rnfp* Providence . >^.- »X . 



HgfHirt Form 



Attracting and Ketainini; Adult Learners 



Placensnt Services 



i'riinjry Purpoteik) 

Aid CO any resident ot Lake County In any/all placement functions from 
resuae writing to coraputer Job searches. 



TarK^t Group 

Any resident of Lake County Interested in looking for a Job. 



D^Mrription U dJJitu<nji »(Uce k needed, i.\«ntinue description im <«ep4rdte sheet. 

\iti!i>; ivith vi*ur iompieted survey, •itt.H.h I iYie«(>t nutcrijl:* yitu useine.i«.h pttgrjsn yi»i iuw iii'!x,ribed. 

Placenent services have always been offered at the college for its students. 
Nov many of the services are also being offered to ctmsunlty residents. Of 
particular note is the coo^uterlsed job file. Any resident nay add his naae 
to the file. Periodically, a program is run in which the individual is 
matched up to any/all Jobs listed with the Plac^ent Office so that the person 
has a detailed list of Jobs which meet the criteria he himself listed on his 
file sheet. 

Another relatively n j service offered by the Placement Office is a weekly 
Job listing sheet, titled CLC JOBS. The adults in the community can learn 
much from this listing, .hlch not only gives Jobs available, but also gives 
Career Information as a regular feature. 



ERIC 



L. 



SjtiNtjififiii With ^ucitf^^ oi program 



Low 



Since this search was instituted only a few oicmths ago» we do not have 
a highly accurate sticcess rate. Individuals have, however » coik back to 
thank us for the service* 
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f\tim.iteiJ ifHcctivcne%« of program 



Low 



Hiuh 



Planned effectiveness of the program is quite high. With wore and more awaroness 
of the service, we feel many more will take advantage of it. The effectiveness 
will rest upon the degree to which residents other than sttKlents utilixe the 
service. 



May the vontenH uf ihK torm be shjied? 

t**i{t !>.<«tii' .MBrgaret At., tteyet — ^ 



X 



Ni>. 



312 „. 223-6601, X490 
, .19351 W. Was hingto n ' 
Grayslake 



1 ,1, Director - Office of Adult^ Education^ 
Colle^_of _Late ^Corat^^^ ^ 



•■•l.ili 
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Refwrt Form .Attracting and Retaining Adult Learners 



Placenent service 



j Primary Furpu»c<») 

To help students obtain e^loyaent folloid.ng degree. 



forget Group » 
Adult Re-Entry Students 



DeMTrtption U aildilionai space is needed, continue dt*9cnptu>n cvn iH'parjte ^hett 

Atung with yourcumpi^ed survey, <ittdch ci^et* materials yuu us^ in each program you have lieMrnbed. 

One of the »ost laportaot parts of our vbole program Is the Cornell Internship 
program vhlcb la part of the Cornell Re-Entry program. We have Internship 
prograins developed with oror 25 corporations In our service area where students 
can go out and Intern on-the-job and such an opportunity In many cases will 
lead to employment In that organization or in some other similar organization. 



HatWIavtkin with sutiess o( program 
Heave explain: 



f<^limati*d etfi*Ltiveni*>s ol {»rngrani 
^ Pieaw I'xpLm: 



Low 
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895-8811 



\U\ the iimirntv ul this furiti be «h4r«d7 

,.n. Dr. John Bury 

. s. . 319 _ 

■.!.).. .... 

Q Mt. Vernon 

ERIC 



No. 



_ i Hi Continui ng & Intematl<»al Educatior 

" , "~ . " Comeir Coirege 

In-titutKM . . _ " . 
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APPENDIX A 



The Appendix contains a conplete list of institutions who suboitted 
Program Oascriptlon Foras as part of the ABAL Study. Folloiring each 
Instituticm's naae is a code(s) vhich indicates the corresiKmding 
Prograa Category (Xst nuneral) and Target Group (2nd nuaeral). The 
code nunbers correspcmd to Program and Garget Group as follows: 



PROGRAM CATEGOH T 

Marketing/ reciuiting/outreac^ 1 

Adiaissions 2 

Orientation 3 

Coimsellng 4 

Registration 5 

Advising 6 

Scheduling 7 

Student Services 8 

Financial Aid 9 

Career Planning 10 

Placenta t 11 

Course Offerings 12 

Curricular Innovations 13 

Faculty Developmrat 14 

Administrative Structure 15 

Assessment Prior Learning 16 

Skill Iteveloiment 17 

Pre gram Evaluation 18 

Funding 19 



TARGET GROUP 

Adults, non*-traditional 1 

Part-tisne 2 

Full-tiiae 3 

^ Eaqiloyed 4 

Public school teachers/ 

Adninistrators 5 

Hid-career advancement 6 

Career change 7 

Unemployed 8 

First-timet no prior college 9 

Re-entry » prior college 10 

High risk adsaissiims 11 

Currently enrolled 12 

Not currently enrolled 

(lK>tential) 13 

Women 14 

Senior citizens 15 

Minority/ethnic 16 

Veterans /military 17 

Professicmal certific^ition 18 
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PROGRAM CATEGORY 



TAHCKT (atOUP 



Institutional Supix>rt 

Perscmal/ individual 
Itevalo{»ent 

Re*^try/£ir8t entry 
StiHient Meeds 

Educational Brokering 

Itey Care 

Peer Interaction or 
Adult Centers 

Unique Off**cai^pu8 
Class Locations 



20 

21 

22 
23 
24 

25 

26 



Studmits viu) have vitbdravn 19 

Interested in personal 

enricl^ent and 20 

Other 99 



EXAMPLE: Abilene Christian College > Garland, TX 1^1 2^1 4,9 19,4 

1^1 » Marketing/ recruiting/outreach (Program Category) ^ 
Adults t ncm-traditional (Target Group) 

2^1 • Admissions (Program Category) ^ Adults t non- traditional 
(Target Group) 

4,9 « Counseling (Program Category), First-time, no prior 
college (Target Group) 



19,4 " Funding (Program CiU:egory) , ^ployed (Target Group) 
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Abilene christian College Me txocenter. Garland, TX 

Aiabiana A & H, Nomal, AL 
Alaska' Bible College, Glennallen, AK 
Allegheny Hesleyan, Salon, oa 
Alliance Ooll«, Caai>ri<l^ Springs, PA 
Alverno Coll., Milwaukee, NX 

Aflwrican Tischnological Univ., Killeen, TX 

Arizona State Univ., Tonpe, AZ 

Arkansas Polytechnical Ooll.RudsellvllXe, AR 

Augustana Cbll., Siowc Falls, SO 

Aurora Coll., Aurora, XL 

Baylor Univ., Maco, TX 

Bee County Q>11«, Beeville, TX 

Bellevue Ccmmnity Coll., Bellevue, HA 

Benedictine Coll., Atdilscm, KS 
Birmingham*Southem Coll., Biraingham, AL 
Black Hills State Coll., Spearfish, SD 
Blue Hountain Ooll«, Blue Mountain, MS 
Boston ttiiv., Bost<m, MA 

Bourough of Manhattan Ccmr. Coll., Mai^ttan,Ny 
Boirie State Coll., Bowie, MD 
Briar Cliff Cbll., Sioux City, lA 
Burdett School, Boston, MA 
Burlington Coll. , Burlington, VT 

California State San Bernardino, San Bernardino, CA 

California State Ooll* Sonoma, Soim^, CA 

California State Univ. Fresno, Fresno, CA 

California State Univ. Morthric!^, Northrid^, CA 

Caaiden County Coll., Blackwood, NJ 

Canisius College, Buffalo, NY 

Case iJestem Reserve Uiiv., Cleveland, OH 

Cedar Crest Coll., Allentown, PA 

CEMREL, Inc., St. Louis, MO 

Center for Cont'd. Education of Moraen, Ann Arbor,MI 
Central Connecticut State Coll., New Britain, CT 



I, 1 


2, 1 


99,12 


13, 1 


1,13 




7,13 




4, 6 




1, 1 


7, 6 


16,14 


21,14 


22,14 




7, 1 




1,13 


2,13 


1, 2 




16, 6 


13, 1 


16, 6 




7,99 




2, 1 


16,17 


4.17 




1, 1 


4,10 


17, 1 


8, 9 


9,15 


9, 1 


3, 9 




16,10 




7, 4 




6,13 


26, 4 


12,07 


17,08 


22,12 




16, 1 


7, 4 


12, 2 




6, 9 




4,14 




4,13 




4,10 




13,14 




4, 1 


3, 1 


16, 4 


1, 9 


22,13 




8,14 


13, 6 


17,15 




9, 1 




2, 2 


1,13 



4, 9 19, 4 

20, 1 7, 1 

17,11 4,14 

3,13 5,13 

12, 1 17, 1 

7,12 10,12 

8,15 8,14 

12,18 10,12 

12,13 17, 6 

3, 9 



10,13 

13, 1 4,12 
15,10 1,14 



! -i f j j - 

15, 1 18,12 

10,14 7,14 

12,13 20,99 

9,17 7, 1^ 

11,12 14, 9 
8,10 

7, 4 16, 1 



6,12 
2,14 
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Central Michigan Univ. Mount Pleasant, MI 22, 2 

Chadron State Coll., Chadron, NB 7, 1 

1,13 

Chatham Coll., Pittsburgh, PA 3, 1 

Chattanooga State Tech. Institute, Chattanooga, tN 10,99 
Chesterfield-Marlboro Tech. Cdll. 8, Oieraw, SC 17,11 

20, 1 

Cheyney State Cbll., Cheyney, PA 2, 9 

5,13 

City ttiiveraity of New Yoris, Mew York, MY 12, 7 

Clackamas Oc^munity Coll., Oregon City, OR 4,14 
Clinton CoOTmnity Coll. , Clinton, ZA 1, 1 

, Coastline Oonnunity Coll., Fountain Valley, CA 5,15 
Ooe College, Cedar Rapids, lA 2,10 
Cbllege of Alameda, Alameda, CA 4,10 
College of Charleston, Oiarlaston, SC 3, 9 

College of Lake County, Grayslake, XL 1,13 

14,99 

College of New Rochelle, New Rochelle, NY 4,12 
Coll. of Notre Dame of Maryland, Baltimore, MD 3,12 
College of St. Benedict, St. Josc^, MN 1,14 
College of St. Francis, Joliet, IL 6, 1 

College of St. Scholastics, Duluth, NN 7, 1 

College of the Oi»rks, Clazksville, AR 7, 4 

ODllege of the Redwoods , Eureka, CA 3,10 
CDltmbus College, Colunbus, GA 9,15 
Cooper Institute, Inc., Knoxville, TN 21, 1 

Cornell College, Mount VenK>n, lA 1,10 

9,10 
20,10 

Corning COimminity Coll., Coming, NY 1, 9 

Crowder Coll., Neosho, MD 4,11 
Curiberland Coll., Lebam^n, TN l,lj 

9,13 

Cusiserland County Coll., vineland, NJ 1,13 

17,11 

Dakota Wesleyan Univ., Mitchell, SD 15,12 
Dallas Baptist Coll., pallas, TK 16, 1 
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9,15 


13,99 


12, 5 


16, 4 


15, 1 


16, 12 


12,13 


24,99 


lrl3 




13. 4 


12, 6 


12, 5 


12,18 


9. 1 


20,13 


12,13 


15,13 


6,12 


4.12 


17, 6 


17, 8 


12f 13 




- 


7, 1 










3,13 


13, 4 








12,20 


2. 1 


1. 9 






4, 9 


5, 9 


6, 9 


10, 9 




4,12 


8,12 


10, 7 


11, 8 


12,12 


15,99 


17,12 








20,12 


2,13 








20,12 


6,12 


7-14 






9,14 










7,10 








• 


9,15 


3. 1 








21,11 










2,10 


3,10 


4,10 


5,10 


7,10 


10,10 


11,10 


13,10 


15,10 


18,10 


12,10 










16, 1 


4,13 








3,20 


9,15 








2,13 


3,13 


4,13 


5,13 


6,12 


2,11 


4, 6 


7, 2 


11,99 


12,18 


20, 1 
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f 

1. . 1 
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Ouiville Junior Coll., Danville, IL 12, 4 

Delta State Univ., Cleveland, HS 1,15 

16, 1 

Drake Univ., Oes Moines, lA 1, 4 

9,15 
19,99 

Drew Univ., Madison, NJ 7, 2 

Duxium County Conanunity Education Prograa, DurhaBB,NC 5, 2 
Eagleville Hospital, Eaglevllle, FA 13,16 
East Central Junior Coll.r Union, MO 1,13 
East Stroudsburg State Coll., East Stxoudsburg, PA 8, 1 
^ Eastern Michigan Univ., Ypsilanti, MI 7, 1 

Bdintx>xo State Coll., Edinixyvo, PA 1,13 

8,12 
16, 1 

EHUD Inteznatlonal Langua^ FDundaticm,{«ilnut Creek, CA 1, 1 
El Paso Consi. Coll., Colorado Springs, CO 22,14 
Elisabethtown Cobbb. Cbll., Elisabethtowi , KY 4,13 
Pairleigh DicKinscn Univ. Rutherford. , Rutherford, NJ 9,99 
Fayetteville Tech. Institute., Fayetteville, MC 17,11 
Florida Keys Oomb. Coll., Key Nest, FL 9, 4 

Florida State Uliiv. , Tallahassee, FL 3, 9 

Franklin Univ., Colionbus, OH 1, 4 

Gannon Coll., Erie, PA 4, 9 
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AITSACTIIC AND SETAINIIK; ADOtf LEAHNERS 

(ARAL) ^ 



This publication is based on ttiie findings of a nationwide 'survey, 
"Attracting and Retaining Adult Learners'*. -(ARAL) . Thi^ survey 
was design^l to identify, analyse, and catalog caaa^ prafctioes 
that have been successful with adult |.eamers. ' Special appreciation 
Is extended to the survey directors fot the design of the study 

« 

and the construction of tte survey instrusent. Without tl^ir 
foresight, initiative, and thoughtful contributions,, this .piiblicat ion 
would not have been possible. The following individuals' served as 
ARAL survey directors: ' 

. \ ' " ' 
Patricia Gartlend ' •'^ - 

Assistant Vice President ^ . 

Public Affairs Dlvislcm . . 

>f '.' 

Lee Noel 

Executive Director . . * *. 

The ACT National Center for the * 
Advancenent of Educational Practices 

Patricia Sprat t 
Prograa Manager 

The ACT National Center for the 
Advancenoit of Educational Prac trices 
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